
AGENDA 
CITY COMMISSION MEETING 

CITY HALL, 501 W MEADOW STREET 
MONDAY, JUNE 22, 2026 5:30 PM 

 

  
1.   CALL TO ORDER  
  
 INVOCATION  
  
 PLEDGE OF ALLEGIANCE TO THE FLAG OF THE UNITED STATES OF 

AMERICA  
  
2.   PROCLAMATIONS:  
   
 A. Proclaim City of Leesburg Election for November 3, 2026  
  
3.   PRESENTATIONS:  
   
 A. Employee Service Award Recognitions: 

 
Five Years: Janelle Smith, Finance; and Robert Voyles, Library 
Twenty Years: Sabrina Mitchell, Planning & Zoning 
Twenty-Five Years: David Lott, Information Technology  

   
 B. 2026 BikeFest Financial Report  
  
4.   PUBLIC COMMENTS:  
 This section is reserved for members of the public to bring up matters of concern or 

opportunities for praise. Please note that issues raised during this time will not be 
discussed in detail during the current meeting. They will either be referred to the 
appropriate staff or scheduled for consideration at a future City Commission Meeting. 
Each speaker is allocated three minutes to provide their comments. Kindly adhere to this 
time limit to ensure equal opportunity for all participants and to support the efficient 
conduct of the meeting. Thank you!  

  
5.   CONSENT AGENDA:  
 Routine items are placed on the Consent Agenda to expedite the meeting. If the 

Commission/Staff wish to discuss any item, the procedure is as follows: (1) pull the item(s) 
from the Consent Agenda; (2) vote on remaining items with one roll call vote, (3) discuss 
each pulled item and vote by roll call.  

   
 A. CITY COMMISSION MEETING MINUTES:  
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 1. Regular meeting held June 8, 2026  
   
 B. PURCHASING ITEMS:  
   
 1. Resolution of the City Commission of the City of Leesburg, Florida, 

authorizing the Mayor and City Clerk to execute a Construction Services 
Agreement with GSB Construction & Development, Inc. for the 
Commercial Hangar Building project; and providing an effective date.  

   
 2. Resolution of the City Commission of the City of Leesburg, Florida, 

authorizing the Mayor and City Clerk to execute a Construction Services 
Agreement with Advanced Roofing Inc. for the roof replacement of Fire 
Stations 62 and 64 for the amount of $85,550.00; and providing an effective 
date.  

   
 C. RESOLUTIONS:  
   
 1. Resolution of the City Commission of the City of Leesburg, Florida authorizing the 

Director of the Gas Department to approve discounted gas transactions (prepays) 
and associated documents under the Gas Services Agreement with Florida Gas 
Utility, including documents regarding extensions of the term of such transactions 
in accordance with the agreement; and providing an effective date. (Prepay Gas 
Directive)  

   
 2. Resolution of the City Commission of the City of Leesburg, Florida, 

accepting a Utility Easement affecting the property described therein from 
Arlington Ridge Community Development District; and providing an 
effective date.  

  
6.   PUBLIC HEARINGS AND NON-ROUTINE ITEMS:  
 During Public Hearings and Non-Routine Items, the Commission requests that those in 

attendance respect the process and maintain order. As such, in accordance with Robert’s 
Rules of Order, please refrain from speaking out, cheering, or applauding during these 
proceedings. Your cooperation helps ensure a fair and respectful hearing.  

   
 A. SECOND READING OF ORDINANCES:  
   
 1. An Ordinance of the City of Leesburg, Florida, amending the boundaries 

for the County Road 33 Community Development District established 
pursuant to Ordinance 23-58; providing a severability clause; addressing 
conflicts; and providing an effective date.  (CR 33 CDD Expansion)  

   
 B. FIRST READING OF ORDINANCES:  
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 1. An Ordinance of the City of Leesburg, Florida, amending the City’s Code 

of Ordinances, Chapter 25, Section 25-292, to create subsection (26), 
Historic Structure Density Bonus Outside Designated Historic District; and 
providing an effective date. (Historic Structure Density Bonus 
Amendment)  

   
 C. NON-ROUTINE ITEMS:  
   
 1. Resolution of the City Commission of the City of Leesburg, Florida, 

authorizing the ratification of the Collective Bargaining Agreement with 
the Florida Police Benevolent Association, Inc. for Officers/Detectives and 
Corporals/Sergeants; and providing an effective date.  

   
 2. Selection of Voting Delegate for the Florida League of Cities 2026 

Conference  
   
 D. U.S. HIGHWAY 441/27 COMMUNITY REDEVELOPMENT AGENCY:  
   
 1. Resolution of the U.S. Highway 441/27 Community Redevelopment Agency 

of the City of Leesburg, Florida authorizing the Chairperson and Secretary 
to execute a resolution approving Fiscal Year 2026 Façade Sign, and 
Landscape Grant Awards; and providing an effective date. (FSL Grants 
U.S. 441/27 2026).  

  
7.   INFORMATIONAL REPORTS:  
 The following reports are provided to the Commission in accordance with the 

Charter/Ordinances. No action required.  
   
 A. None  
  
8.   CITY ATTORNEY ITEMS:  
  
9.   CITY MANAGER ITEMS:  
  
10.   ROLL CALL:  
  
11.   ADJOURN:  
 PERSONS WITH DISABILITIES NEEDING ASSISTANCE TO PARTICIPATE IN ANY 

OF THESE PROCEEDINGS SHOULD CONTACT THE HUMAN RESOURCES 
DEPARTMENT, ADA COORDINATOR, AT 728-9740, 48 HOURS IN ADVANCE OF 
THE MEETING. 
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F.S.S. 286.0105 "If a person decides to appeal any decision made by the Commission with 
respect to any matter considered at this meeting, they will need a record of the 
proceedings, and that for such purpose they may need to ensure that a verbatim record of 
the proceedings is made, which record includes the testimony and evidence upon which the 
appeal is to be based." The City of Leesburg does not provide this verbatim record.  

 



Bikefest 2026 Report



Attendance

Boon for local businesses:
“What a fantastic Bikefest Weekend for us at Lake Life Outpost! Overall it was a 
great weekend for business, community, and fun. We’re thankful to everyone who 
stopped by Lake Life Outpost and grateful to be part of such a well-run event. 
Looking forward to next year already!” –  James Calcaterra (Lake Life 
Outpost)

“Thank you both & the rest of the city for a successful Bikefest event! We had a 
great, busy time. It was a great way to kickoff our journey as business owners in 
downtown Leesburg.” - Layna Sasser (Two Old Hags)

“On behalf of the art center, I wanted to extend our sincere appreciation for 
another fantastic Bikefest event. It was wonderful to see the energy, enthusiasm, 
and community spirit that the event brought to the area. The Event was well 
organized, vibrant, and created a positive atmosphere For both businesses and 
attendees alike. The increased foot traffic and engagement helped showcase the 
arts and historic downtown district while bringing many new faces to the center.” 
- Amanda McLea (Center for the Arts)

“Leesburg Bikefest brought a tremendous boost in traffic and visibility to our 
business, creating one of the busiest and most profitable weekends of the year.  
The event was well organized, and the smooth operations throughout downtown 
helped create a great experience for both businesses and visitors alike.” – James 
Lent (Marmaduke’s)
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Out of Market Visitors

Regional Impact  
Provided by Discover Lake:

Hotel Occupancy (County Wide): 84%
STR Occupancy (County Wide): 57%
Out of State Visitors: 52%
Total Room Nights: 118,626
Total Visitor Days: 209,667
Economic Impact: $46,112,201

13,613 19,858 7,458 40,929
12,173 38,354 9,994 60,452
6,535 34,100 4,450 44,133
12,175 31,285 8,368 54,320
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2026 Financials

Revenue & Expenses

Total Revenue = $503,009.88

Total Expenses = $444,308.77

Profit = $58,701.11
2025 to 2026 increase = $128,298.30



1. Roll $58,701.11 into Bikefest account

Ø Add to $116,453.27 leftover from Partnership funds

Ø New total = $175,154.38

2. Pay In-Kind services (staff time/overtime) via TRF to 

General Fund

3. Hold in Special Restricted Account for Future BikeFest 

Expenses

4. Civic Funding on a smaller level

Options to Utilize Profit 



AGENDA MINUTES 
CITY COMMISSION MEETING 

CITY HALL, 501 W MEADOW STREET 
MONDAY, JUNE 8, 2026 5:30 PM 

 

  
1.   CALL TO ORDER   
 
The City of Leesburg Commission held a regular meeting on Monday, June 8, 2026, at Leesburg City 
Hall. Mayor Berry called the meeting to order at 5:30 p.m. with the following members present: 
 
Commissioner Jimmy Burry 
Commissioner Jay Connell 
Commissioner Mike Pederson 
Commissioner Alan Reisman 
Mayor Allyson Berry 
 
Also, present were City Manager (CM) Al Minner, City Clerk (CC) J. Andi Purvis, City Attorney (CA) 
Grant Watson, Deputy City Clerk (DCC) Andrea Clark, the news media, and others. 
  
  
 INVOCATION   
 
Mayor Berry gave the invocation followed by the Pledge of Allegiance to the Flag of the United States of 
America. 
  
  
 PLEDGE OF ALLEGIANCE TO THE FLAG OF THE UNITED STATES OF 

AMERICA    
  
2.   PROCLAMATIONS:    
   
 A. None    
  
3.   PRESENTATIONS:    
   
 A. None    
  
4.   PUBLIC COMMENTS:  
 This section is reserved for members of the public to bring up matters of concern or 

opportunities for praise. Please note that issues raised during this time will not be 
discussed in detail during the current meeting. They will either be referred to the 
appropriate staff or scheduled for consideration at a future City Commission Meeting. 
Each speaker is allocated three minutes to provide their comments. Kindly adhere to this 
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time limit to ensure equal opportunity for all participants and to support the efficient 
conduct of the meeting. Thank you!   

 
Trisha Nicholson, 1606 Lindale Avenue, Eustis, Vice President of Lake Country Pride, spoke in 
opposition to the removal of the Pride Proclamation from the Leesburg Commission agenda. She stated 
that the decision undermines equality, safety, and inclusion for LGBTQ+ residents and visitors. She 
urged the Commission to either reinstate the proclamation or provide a clear, fact-based justification for 
its removal. She emphasized that proclamations should be evaluated on merit, not personal religious or 
political beliefs, and called on leadership to act in the best interest of all residents by promoting fairness, 
safety, and community trust.  
 
Paul Harsh, a Lady Lake resident and Leesburg property owner, spoke in support of the Commission's 
decision not to move forward with the Pride Proclamation. He shared his Christian beliefs, stating that 
while he values loving all individuals, he believes certain behaviors are inconsistent with biblical 
teachings. He expressed concern about endorsing actions he views as contrary to those beliefs and 
emphasized the importance of maintaining cultural and moral principles rooted in his faith. He stated he 
supports the Commission's decision, describing it as appropriate and beneficial to the community's 
values. 
  
5.   CONSENT AGENDA:  
 Routine items are placed on the Consent Agenda to expedite the meeting. If the 

Commission/Staff wish to discuss any item, the procedure is as follows: (1) pull the item(s) 
from the Consent Agenda; (2) vote on remaining items with one roll call vote, (3) discuss 
each pulled item and vote by roll call.   

 
Items pulled for discussion: 5B1 
 
Commissioner Alan Reisman moved to adopt the Consent Agenda except for 5B1, and Commissioner 
Pederson seconded the motion. 
 
The roll call vote was: 
Commissioner Connell          Yes 
Commissioner Burry              Yes 
Commissioner Pederson       Yes 
Commissioner Reisman        Yes 
Mayor Berry                           Yes 
 
Five yeas, no nays, the Commission adopted the Consent Agenda, as follows: 
 (Each item has its coordinated resolution number listed below the header) 
   
 A. CITY COMMISSION MEETING MINUTES:    
   
 1. Regular meeting held May 26, 2026    
   
 B. PURCHASING ITEMS:    
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 1. 
Purchase request by the Public Works Department for the purchase of 
Christmas street decorations from Holiday Outdoor Decor, a contracted 
vendor, in the amount of $138,057.70. 

   
 
Commissioner Reisman introduced the purchase request to be read by title only. CC Purvis read the 
purchase request by title only. 
 
Commissioner Reisman made a motion to adopt the purchase item and Commissioner Pederson seconded 
the motion.  
 
Mayor Berry requested comments from the Commission and the audience.   
 
Commissioner Connell raised concerns about future financial impacts related to a proposed homestead 
exemption expected on the November ballot, noting it could significantly reduce City revenues over time. 
He questioned whether it was necessary to proceed with approximately $140,000 in spending on new 
holiday decorations given potential budget constraints.   
 
CM Minner provided estimated impacts of the exemption, projecting revenue losses of approximately 
$3 million in the first year and $4 million in the second year across funds, with a substantial portion 
affecting the general fund. CM Minner advised that while the timing of replacement is discretionary, the 
decorations are in poor condition and costs are unlikely to decrease, recommending proceeding as 
planned while addressing the referendum's impact on future budgeting.  
 
Commissioner Reisman noted the decorations had not been replaced in approximately 10–12 years, 
supporting consideration for replacement. Commissioner Connell reiterated his concern about fiscal 
responsibility and suggested delaying non-essential spending until the financial outlook is clear. Mayor 
Berry inquired about timing options for the purchase. Commissioner Burry stated that if the exemption 
passes, reductions in services or amenities, such as holiday decorations, may be necessary, and 
emphasized the importance of public awareness regarding potential impacts of decreased revenues. 
 
The roll call vote was: 
Commissioner Burry               Yes 
Commissioner Pederson        Yes 
Commissioner Reisman         Yes 
Commissioner Connell           No 
Mayor Berry                           No 
 
Three yeas, two nays, the Commission adopted the purchase request. 
   
 2. Resolution of the City Commission of the City of Leesburg, Florida, 

authorizing the Mayor and City Clerk to execute Amendment No. 1 to the 
existing contract with All City Management Services, Inc. (ACMS); 
extending the term of the agreement; and providing an effective date.   

 
ADOPTED RESOLUTION 12,235 
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 3. Resolution of the City Commission of the City of Leesburg, Florida, 
authorizing the Mayor and City Clerk to execute a Task Order with 
Dewberry Engineers Inc., to conduct a feasibility study for Canal Street 
Waste Water Treatment Facility (WWTF); and providing an effective date.
   

 
ADOPTED RESOLUTION 12,236 
   
 C. RESOLUTIONS:    
   
 1. Resolution of the City Commission of the City of Leesburg, Florida, 

authorizing the Mayor and City Clerk to execute Amendment 1 to Public 
Transportation Grant Agreement 444873-3-94-01, between the City of 
Leesburg and the State of Florida Department of Transportation, for the 
purpose of adding funding for the Fuel Tanks construction project; and 
providing an effective date.   

 
ADOPTED RESOLUTION 12,237 
   
 2. Resolution of the City Commission of the City of Leesburg, Florida, 

authorizing the Mayor and City Clerk to execute a Reject Effluent 
Facilities Agreement between the City of Leesburg and RIB Solutions, 
LLC; and providing an effective date.   

 
ADOPTED RESOLUTION 12,238 
   
 3. Resolution of the City Commission of the City of Leesburg, Florida, 

authorizing the City Manager to execute an Assistance to Firefighters 
Grant through FEMA, a 90/10 matching grant for the purchase of 
Firefighters Protective Equipment; and providing an effective date.   

 
ADOPTED RESOLUTION 12,240 
  
6.   PUBLIC HEARINGS AND NON-ROUTINE ITEMS:  
 During Public Hearings and Non-Routine Items, the Commission requests that those in 

attendance respect the process and maintain order. As such, in accordance with Robert’s 
Rules of Order, please refrain from speaking out, cheering, or applauding during these 
proceedings. Your cooperation helps ensure a fair and respectful hearing.    

   
 A. SECOND READING OF ORDINANCES:    
   
 1. None    
   
 B. FIRST READING OF ORDINANCES:   
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Mayor Berry asked CA Watson to perform the swearing-in.  CA Watson asked for anyone wishing to 
speak on Agenda Item 6.B.3 Reserve at 44 ANNEX and Agenda Item 6.B.6 Perry-Smith SPUD to stand 
and raise their right hand.  He swore them all in. 
   
 1. An Ordinance of the City of Leesburg, Florida, annexing certain real 

property consisting of approximately 10.24 ± acres and being generally 
located east of County Road 44 and north of Spring Court, lying in Section 
1, Township 19 South, Range 25 East, Lake County, Florida; providing 
that said property, upon annexation, shall be liable for its proportionate 
share of the existing and future indebtedness of said city; providing that 
such annexed property shall be subject to all laws and ordinances of said 
city as if such territory had been a part of the City of Leesburg at the time 
of passage and approval of said laws and ordinances; providing that such 
annexed territory shall be placed in City Commission District 5; and 
providing an effective date (Reserve at 44 ANNX).   

 
Commissioner Reisman introduced items 6.B.1, 2, and 3 (Reserve at 44 project) to be read by title only. 
CC Purvis read items 6.B.1, 2, and 3 by title only. 
  
Mayor Berry announced that the items would return for the second reading on July 27, 2026, and invited 
Planning and Zoning Director (P&ZD) Dan Miller to present.  
  
P&ZD Dan Miller presented the "Reserve at 44" project, consisting of an annexation, small-scale 
comprehensive plan amendment, and PUD rezoning for approximately 10.24 acres located east of County 
Road 44 and north of Spring Court. The proposal includes 23 single-family detached homes at a density 
of four units per acre. Requested changes include future land use from Lake County Urban Low to City 
Estate Density and zoning from Lake County R-1 and R-3 to City PUD. 
  
P&ZD Dan Miller reported no significant concerns from City departments, no impact from the School 
Board, and no comments from Lake County Public Works. Two public objections were received citing 
environmental, wildlife, stormwater, and compatibility concerns.  
  
The proposed PUD includes development standards such as minimum lot sizes (6,500 sq. ft), open space 
requirements (35%), landscaping and buffering, fencing, recreational space, and use of city utilities. 
Additional conditions include Florida-friendly landscaping options and HOA maintenance requirements. 
Development must commence within four years or revert to prior zoning. 
  
Staff recommended approval; however, the Planning Commission recommended denial (3-2) due to 
concerns about traffic, density, and lot size. Representatives for the applicant were present. No further 
comments were made, and no questions were asked by the Commission. 
   
 2. An Ordinance amending the Future Land Use Map of the Comprehensive 

Plan of the City of Leesburg, by changing the Future Land Use Map 
Designation of certain property containing 10.24 ± acres from Lake County 
Urban Low to City of Leesburg Estate Residential, for property generally 
located east of County Road 44 and north of Spring Court, lying in Section 
1, Township 19 South, Range 25 East, Lake County, Florida; and 
providing an effective date. (Reserve at 44 SSCP)    
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 3. An Ordinance of the City of Leesburg, Florida, changing the zoning of 

approximately 10.24 ± acres from Lake County R-1 (Rural Residential) 
and R-3 (Medium Residential) to City of Leesburg PUD (Planned Unit 
Development) to allow for single-family residential uses for a property 
generally located east of County Road 44 and north of Spring Court, lying 
in Section 1, Township 19 South, Range 25 East, Lake County, Florida; 
and providing an effective date. (Reserve at 44 PUD)    

   
 4. An Ordinance of the City of Leesburg, Florida, annexing certain real 

property consisting of approximately 7.53 ± acres; and being generally 
located west of U.S. Highway 27 and south of the Florida Turnpike, lying in 
Section 7, Township 21 South, Range 25 East, Lake County, Florida; 
providing that said property so annexed shall be liable for its proportionate 
share of the existing and future indebtedness of said city; providing that 
such annexed property shall be subject to all laws and ordinances of said 
city as if all such territory had been a part of the City of Leesburg at the 
time of passage and approval of said laws and ordinances; providing that 
such annexed territory shall be placed in City Commission District 4; and 
providing an effective date. (Perry-Smith ANNX).   

 
Commissioner Reisman introduced items 6.B.4, 5, and 6 (Perry-Smith project) to be read by title only. 
CC Purvis read items 6.B.4, 5, and 6 by title only. 
 
Mayor Berry announced that the items would return for the second reading on July 27, 2026, and invited 
Planning and Zoning Director (P&ZD) Dan Miller to present.  
 
P&ZD Miller presented the "Perry-Smith" project, a request for annexation, small-scale comprehensive 
plan amendment, and SPUD zoning for approximately 7.53 acres located west of U.S. Highway 27 and 
south of the Turnpike. The proposal seeks approval for future retail, restaurant, medical, and office uses 
totaling up to 20,000 square feet.  
 
The request includes a future land use change from Lake County Urban Low Density to City General 
Commercial and a zoning change from Lake County Agriculture to City SPUD. No comments were 
received from City departments, the School Board, Lake County Public Works, or the public. 
 
The SPUD includes development standards such as architectural requirements, dark sky lighting, 35% 
open space, required buffering and Florida-friendly landscaping, and a single boulevard-style access 
point.  
 
Both staff and the Planning Commission recommended approval. The applicant's representative, Mike 
Rankin of Land Planning Group, was present to answer questions. No further comments were made, and 
no questions were asked by the Commission.  
   
 5. An Ordinance of the City of Leesburg, Florida, changing the Future Land 

Use designation of approximately 7.53 ± acres from Lake County Urban 
Low Density to City of Leesburg General Commercial for a property 
generally located west of U.S. Highway 27 and south of the Florida 
Turnpike, as legally described in Sections 7, Township 21 South, Range 25 
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East, Lake County, Florida; and providing an effective date. (Perry-Smith 
SSCP)    

   
 6. An Ordinance of the City of Leesburg, Florida, rezoning approximately 

7.53 ± acres, from Lake County A (Agriculture) to City SPUD (Small 
Planned Unit Development), to allow commercial and office development 
on property generally located west of U.S. Highway 27 and south of the 
Florida Turnpike, as legally described in Sections 7, Township 21 South, 
Range 25 East, Lake County, Florida; and providing an effective date. 
(Perry-Smith SPUD)    

   
 C. NON-ROUTINE ITEMS:    
   
 1. Resolution of the City Commission of the City of Leesburg, Florida, 

relating to the provision of Fire Protection Services, Facilities and 
Programs in the City of Leesburg, Florida; Imposing Fire Protection 
Assessments against assessed property located within the City for the Fiscal 
Year beginning October 1, 2026; Approving the Rate of Assessment; 
Approving the Assessment Roll; and providing for an effective date.   

 
ADOPTED RESOLUTION 12,239 
 
Commissioner Reisman introduced the resolution to be read by title only. CC Purvis read the resolution 
by title only. 
 
Commissioner Reisman made a motion to adopt the resolution and Commissioner Pederson seconded the 
motion. 
 
Mayor Berry requested comments from the Commission and the audience.  
 
Commissioner Connell inquired about the estimated financial impact on the average household. CM 
Minner responded that the increase would be approximately $5 per household.  
 
The roll call vote was: 
Commissioner Pederson          Yes 
Commissioner Reisman           Yes 
Commissioner Connell             Yes 
Commissioner Burry                 Yes 
Mayor Berry                              Yes 
 
Five yeas, no nays, the Commission adopted the resolution. 
  
7.   INFORMATIONAL REPORTS:  
 The following reports are provided to the Commission in accordance with the 

Charter/Ordinances. No action required.    
   
 A. None   
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8.   CITY ATTORNEY ITEMS:   
 
CA Watson provided an update on ongoing legal matters. He reported that the City has engaged with 
Smith Campbell regarding the PFAS litigation, and coordination is underway with engineers and legal 
counsel to prepare and file the claim. Additional information, including potential recovery estimates, is 
expected in the near future. 
 
CA Watson also advised that the motion to dismiss hearing in the shuffleboard lawsuit is scheduled for 
the following Tuesday. He noted that possible outcomes include dismissal with leave to amend or 
proceeding with the case, requiring the City to file an answer within approximately 10–20 days. 
 
Lastly, CA Watson informed the Commission that he would be out of town for the next meeting and that 
Jennifer Cotch would attend in his place. 
  
9.   CITY MANAGER ITEMS:   
 
CM Minner clarified for the public that the two planning and zoning items were first readings and not 
formal public hearings, and therefore public comment was not taken at this time. He noted that a formal 
public hearing will be held on July 27th, at which time the public will have the opportunity to provide 
input. 
   
 A. CRA Budget Workshops   
 
CM Minner presented an item regarding the upcoming CRA budget workshops and requested 
Commission input on the preferred format. CM Minner noted that the Downtown CRA and Carver 
Heights CRA boards typically desire more in-depth discussion. Four budget workshop dates are currently 
scheduled for July 7, 9, 14, and 16th. CM Minner proposed adjusting the schedule to make the July 9th 
workshop a lighter session and to utilize the July 14th meeting as a joint workshop with the CRA boards 
to allow for greater input prior to finalizing the budget. He also mentioned the alternative of holding 
workshops prior to regular meetings but noted the time constraints associated with that option. CM 
Minner explained that the fourth scheduled workshop date has not been used in the past and could be 
better utilized for this purpose. The Commission expressed general agreement with the proposed 
approach.  CM Minner stated he would proceed with the revised schedule and notify the CRA boards. 
   
 B. Clarification U.S. Highway 441/27 CRA Home Grant   
 
CM Minner presented the status of the 441/27 CRA grant program, noting that approximately 9–10 
applications have been received. The current budget of $50,000 would fund about two grants at $25,000 
each; however, the CRA has the financial capacity to fund additional applications if desired. Options 
were discussed, including preparing all applications for consideration or ranking them for prioritization. 
Commisser Pederson recommended ranking the applications and reviewing funding levels during a 
future budget workshop. CM Minner confirmed staff will evaluate, rank, and bring the applications back 
to the board for further consideration. 
  
10.   ROLL CALL:   
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Commissioner Connell had no report. 
 
Commissioner Burry had no report. 
 
Commissioner Pederson had no report. 
 
Commissioner Reisman congratulated Corporal Heuser and K9 Nick for earning first place at the 2026 
Treasure Coast Police K9 Competition and commended the Leesburg Police Department for their 
dedication and service to the community.  
 
Mayor Berry highlighted the Rotary Club's upcoming 100-year anniversary on June 26th and recognized 
ongoing Alzheimer's awareness efforts, including the "Paint the City Purple" initiative. She thanked 
attendees of the June 1st downtown event and announced a free 5K run/walk with family activities to be 
held on June 27th, encouraging community participation and early registration. She noted that funds 
raised will support local respite care providers and memory care facilities and emphasized the initiative's 
goal of raising awareness and honoring those affected by Alzheimer's disease.  
  
11.   ADJOURN:  
 PERSONS WITH DISABILITIES NEEDING ASSISTANCE TO PARTICIPATE IN ANY 

OF THESE PROCEEDINGS SHOULD CONTACT THE HUMAN RESOURCES 
DEPARTMENT, ADA COORDINATOR, AT 728-9740, 48 HOURS IN ADVANCE OF 
THE MEETING. 
 
F.S.S. 286.0105 "If a person decides to appeal any decision made by the Commission with 
respect to any matter considered at this meeting, they will need a record of the 
proceedings, and that for such purpose they may need to ensure that a verbatim record of 
the proceedings is made, which record includes the testimony and evidence upon which the 
appeal is to be based." The City of Leesburg does not provide this verbatim record.   

 
With a motion by Commissioner Reisman and a second by Commissioner Pederson, the meeting 
adjourned at 6:07 p.m. 
    
                                                                                                                                                                          
                                                                                         __________________________ 
                                                                                             Allyson E. Berry, Mayor 
 
 
ATTEST: 
 
______________________ 
City Clerk 

 



City of Leesburg 
Lake Front City 
Agenda Memorandum 

Item No: 5.B.1. 
  
Meeting Date: June 22, 2026  
  
From: Tracey Dean, (Airport Manager)  
  
Subject: Resolution of the City Commission of the City of Leesburg, Florida, 

authorizing the Mayor and City Clerk to execute a Construction Services 
Agreement with GSB Construction & Development, Inc. for the 
Commercial Hangar Building project; and providing an effective date.  

  
 

 
Staff Recommendation: 

Staff recommends approval of the resolution authorizing execution of the Construction Services 
Agreement with GSB Construction & Development, Inc. for the Commercial Hangar Building project for 
the amount not to exceed $1,868,605.00. 
 
 
Analysis: 
The purpose of this contract is to provide for the complete construction of a multi-unit corporate hangar 
building; (4) 60x60 units.  This hangar is the first of four multi-unit buildings to be constructed on 
approximately 5 acres of land.  The Airport Advisory Board unanimously recommended construction of 
this hangar as the highest priority.  The site preparation, including asphalt taxilanes and utility 
infrastructure, was completed last year.  
 
Procurement Analysis: 

On April 23, 2026, bids for IFB No. 26-013-DN, Commercial Hangar Building, were opened and 
publicly read aloud. The bids were reviewed for responsiveness and conformance with the requirements 
of the solicitation. Airport Staff has determined that GSB Construction & Development, Inc. is the lowest 
responsive, responsible, and qualified bidder. A summary of the bids received is provided below: 



  
 
Options: 

1. Approve the resolution authorizing execution of the Construction Services Agreement with GSB 
Construction & Development, Inc.; or 

2. Such alternative action as the Commission may deem appropriate.  
 
Fiscal Impact: 
The Airport Capital Projects budget includes funds for this project.  The Airport accepted an FDOT 
reimbursable grant in April 2025, which will fund 70% of this project.    
 
Account No. 048-8099-542-6210 
Project No. 480002 
WF No. 1383898/3 
Requisition 58467 
Budget $1,868,605.00 
Available $1,868,605.00 
 



 
 



RESOLUTION NO. ____________ 
 
 RESOLUTION OF THE CITY COMMISSION OF THE CITY OF LEESBURG, 

FLORIDA, AUTHORIZING THE MAYOR AND CITY CLERK TO EXECUTE 
A CONSTRUCTION SERVICES AGREEMENT WITH GSB CONSTRUCTION 
& DEVELOPMENT, INC. FOR THE COMMERCIAL HANGAR BUILDING 
PROJECT; AND PROVIDING AN EFFECTIVE DATE. 

 

 
 
BE IT RESOLVED BY THE CITY COMMISSION OF THE CITY OF LEESBURG, FLORIDA: 
 
      THAT the Mayor and City Clerk are hereby authorized to execute an agreement with GSB 
Construction & Development, Inc., whose address is 3609 Parkway Boulevard, Leesburg, FL 34748, for 
the Commercial Hangar Building project (IFB) 26-013-DN. 
 
      THAT this resolution shall become effective immediately. 
 
     PASSED AND ADOPTED by the City Commission of the City of Leesburg, Florida, at a regular 
meeting held on the 22nd day of June 2026. 
 

 
  
  
                                                                            _________________________________  
                                                                            Mayor   
ATTEST:  
  
  
________________________  
City Clerk  

 



 
 

AVCON, INC. 
Engineers & Planners 

 

Transforming Today’s Ideas into Tomorrow’s Reality 

5555 E. Michigan Street 
Orlando, FL  32822 

Phone: (407) 599-1122 
www.avconinc.com 

 
 

 
April 29, 2026 
 
 
Ms. Tracey Dean 
Airport Manager 
Leesburg International Airport 
8807 Airport Blvd. 
Leesburg, FL  34788 
 
Reference: Recommendation of Award 

Commercial Hangar Building 
Leesburg International Airport 

 
Dear Mrs. Dean: 
 
On April 23, 2026 at 11:00AM, the City received bids on the above-referenced project.  A total of 
thirteen (13) bids were received as follows: 

 Bid Total 

GSB Construction & Development, Inc. $1,868,605.00 

Faden Builders, Inc. $1,949,687.90 

MARBEK Construction Co. $2,018,800.00 

Blackwater Construction Services $2,177,366.20 

OTC&D, Inc. $2,354,813.00 

Ahrens Enterprises, Inc. dba Ahrens Companies $2,476,671.33 

Gray Construction Services $2,531,276.00 

FSV Construction Company $2,531,369.00 

Crunch Construction $2,611,382.00 

Daly & Zilch (Florida), Inc. $2,684,980.00 

S.A. Casey Construction $2,950,000.00 

A2 Group, Inc. $3,137,288.00 

Nichols Contracting, Inc. $3,836,635.29 

Engineer’s Estimate $1,985,000.00 

 

A detailed Bid Tabulation is attached. 
 



 

Ms. Tracey Dean 
Leesburg International Airport 
Commercial Hangar Building 
April 24, 2026 
Page 2 of 2 

 

Transforming Today’s Ideas into Tomorrow’s Reality 

The apparent low bidder is GSB Construction & Development, Inc. (GSB) whose Total Bid is 
$1,868,605.00.  GSB submitted the required fillable bid forms, including the 5% Bid Security with 
notarized Power of Attorney, acknowledgement of Addendums 1-3, sub-contractors to be used, 
and five similar projects ranging from $242k to 4,4M, etc.  GSB’s bid appears to be complete and 
responsive. 
 
The second lowest bid was from Faden Builders, Inc. (Faden), whose total bid is $1,949,687.00.  
Faden submitted the required bid forms, including the 5% Bid Security, acknowledgement of 
Addendums 1-3, sub-contractors to be used, and three similar projects ranging in value from 
$465K to $6.3M.  Faden’s bid also appears to be complete and responsive.  
 
Notwithstanding the City’s Legal Counsel review, AVCON recommends award of the contract to 
GSB Construction & Development, Inc. for the Total Bid amount of One Million, Eight 
Hundred Sixty-Eight Thousand, Six Hundred Five Dollars and 00/100 ($1,868,605.00), 
subject to the availability of funding. 
 
We stand ready to assist the City in the implementation of this project.  Should you have any 
questions or require additional information, please do not hesitate to call. 
 
Sincerely, 
 
AVCON, INC. 
 
 
 
 
Daniel Nickols, P.E.  
Associate Vice President 
 
Attachment:  Bid Tabulation 



Item No. Description Unit Est. Qty. Unit Price Extension Unit Price Extension Unit Price Extension Unit Price Extension Unit Price Extension Unit Price Extension Unit Price Extension

1 UNCLASSFIED EXCAVATION CY 500 $35.00 $17,500.00 $8.25 $4,125.00 $20.00 $10,000.00 $21.40 $10,700.00 $18.02 $9,010.00 $12.50 $6,250.00 $27.30 $13,648.00

2 BORROW EXCAVATION CY 1700 $50.00 $85,000.00 $55.00 $93,500.00 $40.00 $68,000.00 $42.80 $72,760.00 $39.41 $66,997.00 $18.00 $30,600.00 $75.73 $128,744.40

3 6" THICK, FIBER REINFORCED CONCRETE PAVEMENT SY 650 $46.00 $29,900.00 $130.00 $84,500.00 $49.38 $32,099.60 $96.10 $62,465.00 $100.70 $65,455.00 $135.00 $87,750.00 $109.94 $71,461.00

4 CONCRETE BOLLARDS EA 8 $750.00 $6,000.00 $2,000.00 $16,000.00 $400.00 $3,200.00 $948.05 $7,584.40 $901.00 $7,208.00 $1,250.00 $10,000.00 $371.75 $2,974.00

5 SODDING SY 3,300 $4.50 $14,850.00 $4.20 $13,860.00 $5.35 $17,655.00 $5.72 $18,890.85 $6.23 $20,559.00 $6.59 $21,747.00 $6.28 $20,726.15

6 2" PET WATER SERVICE LINE, INSTALLED, TESTED, AND COMPLETE LF 300 $20.00 $6,000.00 $58.00 $17,400.00 $35.00 $10,500.00 $37.45 $11,235.00 $53.00 $15,900.00 $83.00 $24,900.00 $57.20 $17,160.00

7
6" DR-18, C-900, HIGH PRESSURE POTABLE WATER MAIN, INSTALLED, 

TESTED, AND COMPLETE LF 100 $50.00 $5,000.00 $338.00 $33,800.00 $191.00 $19,100.00 $204.37 $20,437.00 $185.50 $18,550.00 $530.00 $53,000.00 $205.16 $20,516.00

8
REDUCED PRESSURE BACK-FLOW PREVENTOR, INSTALLED, AND 

COMPLETE EA 4 $1,500.00 $6,000.00 $3,750.00 $15,000.00 $2,500.00 $10,000.00 $2,675.00 $10,700.00 $1,590.00 $6,360.00 $3,400.00 $13,600.00 $9,212.75 $36,851.00

9
DOUBLE DETECTOR CHECK VALVE BACK-FLOW PREVENTOR, 

INSTALLED, AND COMPLETE EA 1 $5,000.00 $5,000.00 $2,750.00 $2,750.00 $31,500.00 $31,500.00 $33,705.00 $33,705.00 $12,720.00 $12,720.00 $15,500.00 $15,500.00 $12,915.00 $12,915.00

10
INSTALL CITY PROVIDED, 2" PVC ELECTRICAL CONDUIT IN TURF, WITH 

MULE TAPE LF 300 $40.00 $12,000.00 $10.00 $3,000.00 $12.50 $3,750.00 $13.38 $4,012.50 $26.50 $7,950.00 $8.50 $2,550.00 $9.67 $2,900.10

11
4" PVC SANITARY SEWER SERVICE LINE, INSTALLED, TESTED AND 

COMPLETE LF 90 $15.00 $1,350.00 $98.00 $8,820.00 $20.50 $1,845.00 $21.94 $1,974.15 $90.10 $8,109.00 $65.00 $5,850.00 $40.05 $3,604.05

12
6" PVC, SDR 28, GRAVITY SEWER MAIN, INSTALLED, TESTED AND 

COMPLETE LF 230 $20.00 $4,600.00 $115.00 $26,450.00 $46.50 $10,695.00 $49.76 $11,443.65 $41.34 $9,508.20 $87.00 $20,010.00 $45.66 $10,502.03

13 STORM DRAIN INLET PROTECTION EA 7 $1,000.00 $7,000.00 $1,000.00 $7,000.00 $500.00 $3,500.00 $535.00 $3,745.00 $424.00 $2,968.00 $450.00 $3,150.00 $479.80 $3,358.60

14
4-UNIT, PRE-ENGINEERED, METAL, COMMERCIAL AIRCRAFT HANGAR, 

INSTALLED, INSPECTED AND COMPLETE LS 1 $1,415,000.00 $1,415,000.00 $1,250,000.00 $1,250,000.00 $1,336,875.30 $1,336,875.30 $1,363,497.40 $1,363,497.40 $1,525,075.00 $1,525,075.00 $1,779,406.00 $1,779,406.00 $1,744,938.00 $1,744,938.00

15 CONSTRUCTION SAFETY AND PHASING PLAN COMPLIANCE LS 1 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $21,000.00 $21,000.00 $25,000.00 $25,000.00 $19,610.00 $19,610.00 $14,000.00 $14,000.00 $20,252.00 $20,252.00

16
TEMPORARY AIR & WATER POLLUTION, SOIL EROSION, & SILTATION 

CONTROL LS 1.0 $5,000.00 $5,000.00 $2,400.00 $2,400.00 $10,000.00 $10,000.00 $14,675.05 $14,675.05 $7,950.00 $7,950.00 $7,500.00 $7,500.00 $25,807.00 $25,807.00

17 PROJECT SURVEY AND STAKEOUT LS 1 $12,000.00 $12,000.00 $20,000.00 $20,000.00 $15,000.00 $15,000.00 $9,095.00 $9,095.00 $21,200.00 $21,200.00 $18,000.00 $18,000.00 $12,172.00 $12,172.00

18 MOBILIZATION (10% MAXIMUM) LS 1 $137,800.00 $137,800.00 $100,000.00 $100,000.00 $194,968.00 $194,968.00 $186,880.00 $186,880.00 $202,237.00 $202,237.00 $91,000.00 $91,000.00 $178,142.00 $178,142.00

19 CITY OF LEESBURG WATER MAIN/LINE INSTALLATION ALLOWANCE ALLOW 1 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00

20 CITY OF LEESBURG ELECTRICAL UTILITIES INSTALLATION ALLOWANCE ALLOW 1 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00

21 CITY OF LEESBURG SANITARY SEWER LINE INSTALLATION ALLOWANCE ALLOW 1 $50,000.00 $50,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00

22 PERMIT AND IMPACT FEES ALLOW 1 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00

$1,985,000.00 $1,868,605.00 $1,949,687.90 $2,018,800.00 $2,177,366.20 $2,354,813.00 $2,476,671.33

Item No. Description Unit Est. Qty. Unit Price Extension Unit Price Extension Unit Price Extension Unit Price Extension Unit Price Extension Unit Price Extension Unit Price Extension

1 UNCLASSFIED EXCAVATION CY 500 $4.75 $2,375.00 $65.20 $32,600.00 $27.72 $13,860.00 $44.39 $22,195.00 $20.00 $10,000.00 $108.00 $54,000.00 $0.00 $0.00

2 BORROW EXCAVATION CY 1700 $16.50 $28,050.00 $91.28 $155,176.00 $50.40 $85,680.00 $29.52 $50,184.00 $40.00 $68,000.00 $68.00 $115,600.00 $66.20 $112,540.00

3 6" THICK, FIBER REINFORCED CONCRETE PAVEMENT SY 650 $96.50 $62,725.00 $550.00 $357,500.00 $175.00 $113,750.00 $86.70 $56,355.00 $115.00 $74,750.00 $112.00 $72,800.00 $96.92 $62,998.00

4 CONCRETE BOLLARDS EA 8 $1,300.00 $10,400.00 $600.00 $4,800.00 $1,195.00 $9,560.00 $1,170.00 $9,360.00 $500.00 $4,000.00 $1,260.00 $10,080.00 $948.05 $7,584.40

5 SODDING SY 3,300 $5.00 $16,500.00 $9.30 $30,690.00 $6.92 $22,836.00 $5.80 $19,140.00 $5.35 $17,655.00 $5.40 $17,820.00 $5.49 $18,117.00

6 2" PET WATER SERVICE LINE, INSTALLED, TESTED, AND COMPLETE LF 300 $10.00 $3,000.00 $37.26 $11,178.00 $63.00 $18,900.00 $72.63 $21,789.00 $35.00 $10,500.00 $34.50 $10,350.00 $50.00 $15,000.00

7
6" DR-18, C-900, HIGH PRESSURE POTABLE WATER MAIN, INSTALLED, 

TESTED, AND COMPLETE LF 100 $485.00 $48,500.00 $838.32 $83,832.00 $225.95 $22,595.00 $392.80 $39,280.00 $191.00 $19,100.00 $252.00 $25,200.00 $179.32 $17,932.00

8
REDUCED PRESSURE BACK-FLOW PREVENTOR, INSTALLED, AND 

COMPLETE EA 4 $377.25 $1,509.00 $1,491.00 $5,964.00 $3,150.00 $12,600.00 $3,803.27 $15,213.08 $2,500.00 $10,000.00 $1,512.00 $6,048.00 $1,097.45 $4,389.80

9
DOUBLE DETECTOR CHECK VALVE BACK-FLOW PREVENTOR, 

INSTALLED, AND COMPLETE EA 1 $17,500.00 $17,500.00 $17,698.00 $17,698.00 $39,690.00 $39,690.00 $19,039.49 $19,039.49 $31,500.00 $31,500.00 $18,150.00 $18,150.00 $11,288.13 $11,288.13

10
INSTALL CITY PROVIDED, 2" PVC ELECTRICAL CONDUIT IN TURF, WITH 

MULE TAPE LF 300 $8.00 $2,400.00 $18.63 $5,589.00 $15.63 $4,689.00 $9.36 $2,808.00 $12.50 $3,750.00 $23.50 $7,050.00 $8.45 $2,535.00

11
4" PVC SANITARY SEWER SERVICE LINE, INSTALLED, TESTED AND 

COMPLETE LF 90 $223.00 $20,070.00 $46.60 $4,194.00 $26.00 $2,340.00 $228.07 $20,526.30 $20.50 $1,845.00 $55.00 $4,950.00 $0.00 $0.00

12
6" PVC, SDR 28, GRAVITY SEWER MAIN, INSTALLED, TESTED AND 

COMPLETE LF 230 $132.00 $30,360.00 $74.50 $17,135.00 $58.60 $13,478.00 $133.88 $30,792.40 $46.50 $10,695.00 $72.00 $16,560.00 $39.91 $9,179.30

13 STORM DRAIN INLET PROTECTION EA 7 $900.00 $6,300.00 $466.00 $3,262.00 $600.00 $4,200.00 $586.76 $4,107.32 $500.00 $3,500.00 $520.00 $3,640.00 $419.08 $2,933.56

14
4-UNIT, PRE-ENGINEERED, METAL, COMMERCIAL AIRCRAFT HANGAR, 

INSTALLED, INSPECTED AND COMPLETE LS 1 $2,080,087.00 $2,080,087.00 $1,383,494.00 $1,383,494.00 $1,868,753.00 $1,868,753.00 $1,861,808.38 $1,861,808.38 $2,200,000.00 $2,200,000.00 $2,276,000.00 $2,276,000.00 $2,702,920.00 $2,702,920.00

15 CONSTRUCTION SAFETY AND PHASING PLAN COMPLIANCE LS 1 $5,000.00 $5,000.00 $9,320.00 $9,320.00 $16,000.00 $16,000.00 $75,582.00 $75,582.00 $30,000.00 $30,000.00 $19,000.00 $19,000.00 $12,701.84 $12,701.84

16
TEMPORARY AIR & WATER POLLUTION, SOIL EROSION, & SILTATION 

CONTROL LS 1.0 $5,500.00 $5,500.00 $11,081.00 $11,081.00 $17,281.00 $17,281.00 $18,252.00 $18,252.00 $13,715.00 $13,715.00 $24,600.00 $24,600.00 $22,557.21 $22,557.21

17 PROJECT SURVEY AND STAKEOUT LS 1 $15,000.00 $15,000.00 $15,780.00 $15,780.00 $10,170.00 $10,170.00 $26,793.00 $26,793.00 $10,990.00 $10,990.00 $22,040.00 $22,040.00 $16,137.52 $16,137.52

18 MOBILIZATION (10% MAXIMUM) LS 1 $26,000.00 $26,000.00 $232,076.00 $232,076.00 $185,000.00 $185,000.00 $241,755.03 $241,755.03 $280,000.00 $280,000.00 $283,400.00 $283,400.00 $667,821.53 $667,821.53

19 CITY OF LEESBURG WATER MAIN/LINE INSTALLATION ALLOWANCE ALLOW 1 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00 $20,000.00

20 CITY OF LEESBURG ELECTRICAL UTILITIES INSTALLATION ALLOWANCE ALLOW 1 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00 $100,000.00

21 CITY OF LEESBURG SANITARY SEWER LINE INSTALLATION ALLOWANCE ALLOW 1 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00

22 PERMIT AND IMPACT FEES ALLOW 1 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00 $25,000.00

$2,531,276.00 $2,531,369.00 $2,611,382.00 $2,684,980.00 $2,950,000.00 $3,137,288.00 $3,836,635.29

Signed:

Bid Tabulation completed by Daniel Nickols, P.E., Associate Vice President, AVCON, INC.

Faden Builders, Inc. MARBEK Construction Co.
Blackwater Construction 

Services

Gray Construction Services FSV Construction Company Crunch Construction Daly & Zilch (Florida), Inc.

BID TOTAL

BID TOTAL

S.A. Casey Construction A2 Group, Inc. Nichols Contracting, Inc.

Engineer's Estimate OTC&D, Inc.

LEESBURG INTERNATIONAL AIRPORT
IFB 26-013-DN - COMMERCIAL HANGAR BUILDING

BID TABULATION

Ahrens Enterprises, Inc. dba 

Ahrens Companies

GSB Construction & 

Development, Inc.

LEE_Commercial Hangar Bldg_BidTabulation 4/24/2026 2025.0236.02



































































































City of Leesburg 
Lake Front City 
Agenda Memorandum 

Item No: 5.B.2. 
  
Meeting Date: June 22, 2026  
  
From: Cliff Kelsey, (Public Works Director)  
  
Subject: Resolution of the City Commission of the City of Leesburg, Florida, 

authorizing the Mayor and City Clerk to execute a Construction Services 
Agreement with Advanced Roofing Inc. for the roof replacement of Fire 
Stations 62 and 64 for the amount of $85,550.00; and providing an 
effective date.  

  
 

 
Staff Recommendation: 
Staff recommends approval of the resolution authorizing execution of the Construction Services 
Agreement with Advanced Roofing, Inc. for the roof replacement of Fire Stations 62 and 64 for the 
amount of $85,550.00.  
 
Analysis: 

The existing roofing systems at Fire Stations 62 and 64 have reached a point where replacement is 
necessary to maintain facility integrity. The proposed project includes replacement of the existing roofing 
systems for Fire Stations 62 and 64.  

Completion of this project will improve workplace safety for City personnel, reduce the risk of water 
intrusion and associated structural deterioration, and protect critical emergency response equipment 
housed within these facilities. These improvements will help ensure the continued reliability and 
functionality of the public safety facilities while supporting the uninterrupted delivery of emergency 
services to the community. 
 
 
Procurement Analysis: 

The proposed roof replacement services will be procured through the piggybacking of Seminole County 
Public Schools Contract No. 20210067B-CB, which was awarded through a competitive bidding process. 
In accordance with the contract’s terms and conditions, Advanced Roofing, Inc. has submitted a quotation 
in the amount of $85,550.00 to provide the required services. 

The utilization of this contract provides the City with a cost-effective and efficient procurement method, 
leverages competitively awarded pricing, ensures compliance with applicable procurement requirements, 
and facilitates the timely delivery of the project. 
 



 
Options: 
1. Approve the resolution authorizing the execution of the Construction Services Agreement with 
Advanced Roofing, Inc. for the amount of $85,550.00; or 
2. Provide alternative direction as deemed appropriate by the City Commission.  
 
Fiscal Impact: 
The current Capital Projects budget includes funding for Roofing improvements. 
Account No. 031-5193-519-6210 
Project No. 310051 
WF No. WF1731206/1 & WF1731207/1 
Requisition 58631 
Budget $250,000.00 
Available $247,105.98 
 
 
 



RESOLUTION NO. ____________ 
 
 RESOLUTION OF THE CITY COMMISSION OF THE CITY OF LEESBURG, 

FLORIDA, AUTHORIZING THE MAYOR AND CITY CLERK TO EXECUTE 
A CONSTRUCTION SERVICES AGREEMENT WITH ADVANCED ROOFING 
INC. FOR THE ROOF REPLACEMENT OF FIRE STATIONS 62 AND 64 FOR 
THE AMOUNT OF $85,550.00; AND PROVIDING AN EFFECTIVE DATE. 

 

 
 
BE IT RESOLVED BY THE CITY COMMISSION OF THE CITY OF LEESBURG, FLORIDA: 
 
      THAT the Mayor and City Clerk are hereby authorized to execute an agreement with Advanced 
Roofing, Inc., whose address is 200 North Star Court, Sanford, FL 32771, for the amount of $85,550.00. 
 
      THAT this resolution shall become effective immediately. 
 
     PASSED AND ADOPTED by the City Commission of the City of Leesburg, Florida, at a regular 
meeting held on the 22nd day of June 2026. 
 

 
  
  
                                                                            _________________________________  
                                                                            Mayor   
ATTEST:  
  
  
________________________  
City Clerk  

 

































City of Leesburg 
Lake Front City 
Agenda Memorandum 

Item No: 5.C.1. 
  
Meeting Date: June 22, 2026  
  
From: Corey Goepfert, (Gas Director)  
  
Subject: Resolution of the City Commission of the City of Leesburg, Florida 

authorizing the Director of the Gas Department to approve discounted 
gas transactions (prepays) and associated documents under the Gas 
Services Agreement with Florida Gas Utility, including documents 
regarding extensions of the term of such transactions in accordance with 
the agreement; and providing an effective date. (Prepay Gas Directive)  

  
 

 
Staff Recommendation: 
Staff recommends accepting and approving the Resolution authorizing the director of the Gas Department 
to approve discounted gas transactions (prepays) and associated documents under the gas service 
agreement with Florida Gas Utility, including documents regarding extensions of the term of such 
transactions in accordance with the agreement.  
 
Analysis: 
The City of Leesburg is authorizing the director of the Gas Department to approve discounted 
gastransactions (prepays) and associated documents under the gas services agreement with Florida Gas 
Utility, including documents regarding extensions of the term of such transaction in accordance with the 
agreement.  
 
Procurement Analysis: 
N/A  
 
Options: 
1. Approve as presented; or 
2. Such altemative action as the Commission may deem appropriate  
 
Fiscal Impact: 
None  
 
 
 



RESOLUTION NO. ____________ 
 
 RESOLUTION OF THE CITY COMMISSION OF THE CITY OF LEESBURG, 

FLORIDA AUTHORIZING THE DIRECTOR OF THE GAS DEPARTMENT TO 
APPROVE DISCOUNTED GAS TRANSACTIONS (PREPAYS) AND 
ASSOCIATED DOCUMENTS UNDER THE GAS SERVICES AGREEMENT 
WITH FLORIDA GAS UTILITY, INCLUDING DOCUMENTS REGARDING 
EXTENSIONS OF THE TERM OF SUCH TRANSACTIONS IN ACCORDANCE 
WITH THE AGREEMENT; AND PROVIDING AN EFFECTIVE DATE. 
(PREPAY GAS DIRECTIVE) 

 

 
 
BE IT RESOLVED BY THE CITY COMMISSION OF THE CITY OF LEESBURG, FLORIDA: 
 
      THAT the City Commission hereby authorizes the Director of the Gas Department to approve 
discounted gas transactions (prepays) and associated documents under the Gas Services Agreement with 
Florida Gas Utility, including documents regarding extensions of the term of such transactions in 
accordance with the agreement.  
 
      THAT this resolution shall become effective immediately. 
 
     PASSED AND ADOPTED by the City Commission of the City of Leesburg, Florida, at a regular 
meeting held on the   22nd day of June 2026. 
 

 
  
  
                                                                            _________________________________  
                                                                            Mayor   
ATTEST:  
  
  
________________________  
City Clerk  

 



City of Leesburg 
Lake Front City 
Agenda Memorandum 

Item No: 5.C.2. 
  
Meeting Date: June 22, 2026  
  
From: Andi Purvis, (City Clerk)  
  
Subject: Resolution of the City Commission of the City of Leesburg, Florida, 

accepting a Utility Easement affecting the property described therein 
from Arlington Ridge Community Development District; and providing 
an effective date.  

  
 

 
Staff Recommendation: 
Staff recommends accepting and approving the Resolution accepting a Utility Easement from Arlington 
Ridge Community Development District.   
 
Analysis: 
Arlington Ridge Community Development District is granting a Utility Easement to the City of Leesburg, 
Florida on the property described in the document.   
 
Procurement Analysis: 
N/A  
 
Options: 
1. Approve as presented; or 
2. Such alternative action as the Commission may deem appropriate.  
 
Fiscal Impact: 
None  
 
 
 



RESOLUTION NO. ____________ 
 
 RESOLUTION OF THE CITY COMMISSION OF THE CITY OF LEESBURG, 

FLORIDA, ACCEPTING A UTILITY EASEMENT AFFECTING THE 
PROPERTY DESCRIBED THEREIN FROM ARLINGTON RIDGE 
COMMUNITY DEVELOPMENT DISTRICT; AND PROVIDING AN 
EFFECTIVE DATE. 

 

 
 
BE IT RESOLVED BY THE CITY COMMISSION OF THE CITY OF LEESBURG, FLORIDA: 
 
      THAT the Utility Easement granted to the City of Leesburg by Arlington Ridge Community 
Development District is hereby accepted. 
 
      THAT this resolution shall become effective immediately. 
 
     PASSED AND ADOPTED by the City Commission of the City of Leesburg, Florida, at a regular 
meeting held on the 22nd day of June 2026. 
 

 
  
  
                                                                            _________________________________  
                                                                            Mayor   
ATTEST:  
  
  
________________________  
City Clerk  

 

















City of Leesburg 
Lake Front City 
Agenda Memorandum 

Item No: 6.A.1. 
  
Meeting Date: June 22, 2026  
  
From: Dan Miller, (Planning and Zoning Director), Kandi Harper, (Deputy 

Director Planning & Zoning)  
  
Subject: An Ordinance of the City of Leesburg, Florida, amending the boundaries 

for the County Road 33 Community Development District established 
pursuant to Ordinance 23-58; providing a severability clause; addressing 
conflicts; and providing an effective date.  (CR 33 CDD Expansion)  

  
 

 
Staff Recommendation: 
Staff recommends approval of the request to expand the CR-33 CDD Boundary.  
 
Analysis: 
The County Road 33 Community Development District (CDD) is requesting to expand the overall 
acreage of the current CDD boundary. This would increase the overall size of the CDD by 702.307 +/- 
acres, from 441.153 +/- acres to 1,143.46 +/- acres. The general location of these properties is south of the 
Florida Turnpike and east and west of County Road 33. The current boundary of the CR 33 CDD District 
encompasses the Preservation Place plus Phases 1 and 2 of the Banning Ranch subdivision.  The revised 
land area adds the Terra Vista subdivision and Banning Ranch Phases 3, 4, and 5.  All of these projects 
are planned unit development subdivisions. 
 
A CDD's services may include, but are not limited to, the financing, building, construction and operation 
of water and wastewater systems, roads, bridges, transit, shelters, environmental, conservation and 
mitigation areas, parks, plus school and security measures. These services may vary from district to 
district.  CDD's are specific to a described area, and have no zoning, development permitting or police 
power, and have no authority to encumber debt to a local government. Each district must remain in 
compliance with the local government's comprehensive plan.  
 
Procurement Analysis: 
N/A  
 
Options: 
1. Approve the Ordinance to expand the CR 33 CDD Boundary as presented, or; 
2. Other such action as the Commission may choose.  
 
Fiscal Impact: 



There is no anticipated fiscal impact related to this request.  
 
 
 



ORDINANCE NO. 26-__ 

AN ORDINANCE OF THE CITY OF LEESBURG, FLORIDA, AMENDING 
THE BOUNDARIES OF THE COUNTY ROAD 33 COMMUNITY 
DEVELOPMENT DISTRICT ESTABLISHED PURSUANT TO 
ORDINANCE 23-58; PROVIDING A SEVERABILITY CLAUSE; 
ADDRESSING CONFLICTS; AND PROVIDING AN EFFECTIVE DATE. 

 
 WHEREAS, effective October 9, 2023, and pursuant to Chapter 190, Florida 
Statutes, the City Commission for the City of Leesburg, Florida (“City”), previously adopted 
Ordinance No. 23-58 establishing the County Road 33 Community Development District 
("District"); and 
 

WHEREAS, the District has petitioned the City to adopt an ordinance amending the 
boundaries of District pursuant to Chapter 190, Florida Statutes (“Boundary 
Amendment”); and 

 
WHEREAS, the City, in determining whether to amend the District’s boundaries, 

has considered and finds that all statements contained in the Petition to Amend the 
Boundaries of the County Road 33 Community Development District (“Petition”) are true 
and correct; and 

 
 WHEREAS, as set forth in the Petition, the landowners of the Expansion Parcels have 
provided their consent to the Boundary Amendment; and 
 
 WHEREAS, a public hearing has been conducted by the City on April 27, 2026, in 
accordance with the requirements and procedures of Section 190.046, Florida Statutes, and 
all interested persons and affected units of general-purpose local government were 
afforded an opportunity to present oral and written comments on the Petition at said duly 
noticed public hearing; and 

 
WHEREAS, the City has considered and finds that the amendment of the District’s 

boundaries is not inconsistent with any applicable element or portion of the applicable 
Comprehensive Plan; and 

 
WHEREAS, the City has considered and finds that the area of land within the 

District, as amended, is a sufficient size, is sufficiently compact, and is sufficiently 
contiguous to be developed as a functional interrelated community; and 

 
WHEREAS, the City has considered and finds that the District, as amended, is the 

best alternative for delivering the community development services and facilities to the 
area that will be served by the District; and 

 



2 

WHEREAS, the City has considered and finds that the community development 
services and facilities of the District, as amended, will not be incompatible with the 
capacity and uses of existing local and regional community development services and 
facilities; and 
 

WHEREAS, the City has considered and finds that the area that will be served by 
the District, as amended, is amenable to separate special-district government; and 

 
WHEREAS, a duly noticed public hearing on the Petition was held prior to the 

adoption of this Ordinance amending the boundaries of the District. 
 
NOW, THEREFORE, BE IT ORDAINED by the City Commission of the City of 

Leesburg, Florida, as follows: 
 

 SECTION 1:  AUTHORITY.  This ordinance is adopted in compliance with and 
pursuant to the Uniform Community Development Act of 1980, Chapter 190, Florida 
Statutes (2025). 
 
 SECTION 2: EXTERNAL BOUNDARIES OF THE DISTRICT, AS AMENDED.  The 
external boundaries of the District, as amended, are described in Exhibit A attached 
hereto, the overall boundaries containing 1,143.46 acres of land, more or less, as described 
therein. 
 

SECTION 3: SEVERABILITY.  If any provision of this Ordinance, or the application 
thereof, is finally determined by a court of competent jurisdiction to be invalid, illegal or 
unenforceable, such provision shall be deemed to be severable and the remaining 
provisions shall continue in full force and effect provided that the invalid, illegal or 
unenforceable provision is not material to the logical and intended interpretation of this 
Ordinance. 
 
  SECTION 4: CONFLICTING ORDINANCES. Except to the extent expressly stated 
herein, Ordinance No. 23-58 remains in full force and effect. All other ordinances or part 
thereof, in conflict herewith are, to the extent of such conflict, repealed. 

 
 SECTION 5:  EFFECTIVE DATE.  This Ordinance shall take effect upon its passage and 
adoption pursuant to general law. 

 
[SIGNATURE PAGE TO FOLLOW]



 PASSED AND ADOPTED at the regular meeting of the City Commission of the City 
of Leesburg, Florida, held on the _____ day of _____________, 2026. 
 
      THE CITY OF LEESBURG, FLORIDA 
 
 
 
      BY: __________________________ 
             Mayor 
 
 
Attest: ______________________ 
 City Clerk 



EXHIBIT A 
 

COUNTY ROAD 33 CDD  
LEGAL DESCRIPTION OF THE EXTERNAL BOUNDARIES OF THE DISTRICT, AS AMENDED 

 
[PRESERVATION PLACE FORMALLY KNOWN AS BATTAGLIA PHASE 1 & 2] 
 
A TRACT OF LAND, BEING A PORTION OF SECTIONS 34 AND 35, TOWNSHIP 20 SOUTH, 
RANGE 24 EAST, BEING DESCRIBED AS FOLLOWS:  
 
COMMENCE AT THE SOUTHEAST CORNER OF SAID SECTION 34, FOR A POINT OF 
BEGINNING; THENCE RUN NORTH 89°06'19” WEST, ALONG THE SOUTH LINE OF THE 
SOUTHEAST QUARTER OF SAID SECTION 34, A DISTANCE OF 2217.33 FEET TO A POINT LYING 
ON THE EASTERLY RIGHT-OF-WAY LINE OF COUNTY ROAD NO. 33; THENCE RUN NORTH 
03°00'00” WEST, ALONG SAID EASTERLY RIGHT-OF-WAY LINE, 2654.12 FEET TO A POINT 
LYING ON THE ORTH LINE OF THE SOUTHEAST QUARTER OF SAID SECTION 34; THENCE 
DEPARTING SAID EASTERLY RIGHT-OF-WAY LINE, RUN SOUTH 89°11'01” EAST, ALONG THE 
NORTH LINE OF THE SOUTHEAST QUARTER OF SAID SECTION 34, A DISTANCE OF 2381.52 
FEET TO THE SOUTHWEST CORNER OF THE NORTHWEST QUARTER OF AFORESAID SECTION 
35; THENCE RUN NORTH 00°32'58” EAST, ALONG THE WEST LINE OF THE NORTHWEST 
QUARTER OF SAID SECTION 35, A DISTANCE OF 661.79 FEET TO THE NORTHWEST CORNER 
OF THE SOUTH HALF OF THE SOUTHWEST QUARTER OF THE NORTHWEST QUARTER OF SAID 
SECTION 35; THENCE RUN SOUTH 89°09'01” EAST, ALONG THE NORTH LINE OF THE SOUTH 
HALF OF THE SOUTHWEST QUARTER OF THE NORTHWEST QUARTER OF SAID SECTION 35, 
A DISTANCE OF 353.31 FEET TO A POINT LYING ON THE WESTERLY LIMITED ACCESS RIGHT-
OF-WAY LINE OF SUNSHINE STATE PARKWAY (FLORIDA TURNPIKE); THENCE RUN SOUTH 
42°27'02” EAST, ALONG SAID WESTERLY LIMITED ACCESS RIGHT-OF-WAY LINE, 3065.67 
FEET TO A POINT LYING ON THE WESTERLY LINE OF THE LESS OUT PARCEL OF THAT CERTAIN 
SPECIAL WARRANTY DEED, AS RECORDED IN OFFICIAL RECORDS BOOK 3608, PAGE 2310 OF 
THE PUBLIC RECORDS OF LAKE COUNTY, FLORIDA; THENCE DEPARTING SAID WESTERLY 
LIMITED ACCESS RIGHT-OF-WAY LINE, RUN ALONG THE WESTERLY, SOUTHERLY AND 
EASTERLY LINES OF SAID LESS OUT PARCEL, THE FOLLOWING THREE (3) COURSES; SOUTH 
08°04'44” WEST, 600.52 FEET; THENCE RUN SOUTH 81°55'16” EAST, 399.97 FEET; THENCE 
RUN NORTH 08°04'44” EAST, 271.15 FEET; TO A POINT LYING ON AFORESAID WESTERLY 
LIMITED ACCESS RIGHT-OF-WAY LINE OF SUNSHINE STATE PARKWAY (FLORIDA TURNPIKE); 
THENCE RUN SOUTH 42°27'02” EAST, ALONG SAID WESTERLY LIMITED ACCESS RIGHT-OF-
WAY LINE, 968.19 FEET TO A POINT LYING ON THE SOUTH LINE OF THE SOUTHEAST 
QUARTER OF SAID SECTION 35; THENCE DEPARTING SAIS WESTERLY LIMITED ACCESS 
RIGHT-OF-WAY LINE, RUN NORTH 89°09'16” WEST, ALONG SAID SOUTH LINE OF THE 
SOUTHEAST QUARTER OF SECTION 35, A DISTANCE OF 805.52 FEET TO THE SOUTH 
QUARTER CORNER OF SAID SECTION 35; THENCE RUN NORTH  89°09'16” WEST, ALONG THE 
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SOUTH LINE OF THE SOUTHWEST QUARTER OF SAID SECTION 35, A DISTANCE OF 2652.27 
FEET TO THE POINT OF BEGINNING. 
 
THE ABOVE DESCRIBED TRACT OF LAND LIES IN THE CITY OF LEESBURG, LAKE COUNTY, 
FLORIDA, AND CONTAINS 280.795 ACRES MORE OR LESS. 
 
AND ALSO INCLUDING 
 
[BANNING RANCH - PHASES 1 & 2] 
 
A TRACT OF LAND, BEING ALL THE LAND, DESCRIBED IN THAT CERTAIN WARRANTY DEED, 
AS RECORDED IN OFFICIAL RECORDS BOOK 5771, PAGE 619 OF THE PUBLIC RECORDS OF 
LAKE COUNTY, FLORIDA, LYING SECTIONS 33 AND 34, TOWNSHIP 20 SOUTH, RANGE 24 
EAST, BEING DESCRIBED AS FOLLOWS:  
 
COMMENCE AT THE SOUTHEAST CORNER OF SAID SECTION 33, FOR A POINT OF 
REFERENCED; THENCE RUN NORTH 00°44'31” EAST, ALONG THE EAST LINE OF THE 
SOUTHEAST QUARTER OF THE NORTHEAST QUARTER OF SAID SECTION 33, A DISTANCE OF 
1324.63 FEET TO THE POINT OF BEGINNING; SAID POINT LIES ON THE SOUTH LINE OF THE 
NORTHEAST QUARTER OF THE SOUTHEAST QUARTER OF SAID SECTION 33, SAID POINT 
ALSO LIES ON THE NORTH LINE OF THE PLAT OF HAMMOCK GROVE ESTATES, ACCORDIND 
TO THE PLAT THEREOF, AS RECORDED IN PLAT BOOK 40, PAGES 30 THROUGH 33 OF SAID 
PUBLIC RECORDS; THENCE RUN NORTH 89°14'25” WEST, ALONG THE SOUTH LINE OF THE 
NORTHEAST QUARTER OF THE SOUTHEAST QUARTER OF SAID SECTION 33, A DISTANCE OF 
585.00 FEET TO A POINT LYING ON THE WEST LINE OF THE EAST 585.00 FEET OF THE 
NORTHEAST QUARTER OF THE SOUTHEAST QUARTER OF SAID SECTION 33; THENCE 
DEPARTING SAID SOUTH LINE, RUN NORTH 00°44'31” EAST, ALONG SAID WEST LINE OF THE 
EAST 585.00 FEET OF THE NORTHEAST QUARTER OF THE SOUTHEAST QUARTER OF SAID 
SECTION 33, A DISTANCE OF 1324.55 FEET TO A POINT LYING ON THE SOUTH LINE OF THE 
SOUTHEAST QUARTER OF THE NORTHEAST QUARTER OF SAID SECTION 33; THENCE RUN 
NORTH 89°14'54” WEST, ALONG THE SOUTH LINE OF THE SOUTHEAST QUARTER OF THE 
NORTHEAST QUARTER OF SAID SECTION 33, A DISTANCE OF 736.10 FEET TO THE 
SOUTHWEST CORNER OF THE SOUTHEAST QUARTER OF THE NORTHEAST QUARTER OF SAID 
SECTION 33; THENCE RUN NORTH 00°43'40” EAST, ALONG THE WEST LINE OF THE 
SOUTHEAST QUARTER OF THE NORTHEAST QUARTER OF SAID SECTION 33, A DISTANCE OF 
1318.51 FEET TO THE NORTHWEST CORNER OF THE SOUTHEAST QUARTER OF THE 
NORTHEAST QUARTER OF SAID SECTION 33 SAID POINT ALSO LIES ON THE SOUTH LINE OF 
THE PLAT OF CLEARWATER RESERVE PHASE I, ACCORDING TO THE PLAT THEREOF, AS 
RECORDED IN PLAT BOOK 57, PAGES 89 THROUGH 94 OF SAID PUBLIC RECORDS OF LAKE 
COUNTY, FLORIDA; THENCE RUN SOUTH 89°18'37” EAST, ALONG THE NORTH LINE OF THE 
SOUTHEAST QUARTER OF THE NORTHEAST QUARTER OF SAID SECTION 33 AND ALONG THE 
SOUTH LINE OF SAID PLAT OF CLEARWATER RESERVE PHASE I, A DISTANCE OF 1322.17 FEET 
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TO THE NORTHWEST CORNER OF THE SOUTH HALF OF THE NORTHWEST QUARTER OF 
AFORESAID SECTION 34; THENCE RUN SOUTH 89°12'27” EAST, ALONG THE NORTH LINE OF 
THE SOUTH HALF OF THE NORTHWEST QUARTER OF SAID SECTION 34, A DISTANCE OF 
2651.75 FEET TO THE NORTHEAST CORNER OF SAID SOUTH HALF; THENCE RUN SOUTH 
89°14'54” EAST, 105.76 FEET TO A POINT LYING ON THE WESTERLY RIGHT-OF-WAY LINE OF 
COUNTY ROAD NO. 33 (66’ WIDE RIGHT-OF-WAY); THENCE RUN SOUTH 03°00'00” EAST, 
ALONG SAID WESTERLY RIGHT-OF-WAY LINE, 662.02 FEET; THENCE DEPARTING SAID 
WESTERLY RIGHT-OF-WAY LINE, RUN NORTH 89°12'55” WEST, 149.28 FEET TO THE 
NORTHEAST CORNER OF THE SOUTH HALF OF THE SOUTHEAST QUARTER OF THE 
NORTHWEST QUARTER OF SAID SECTION 34; THENCE RUN NORTH 89°13'54” WEST, ALONG 
THE NORTH LINE OF THE SOUTH HALF OF THE SOUTHEAST QUARTER OF THE NORTHWEST 
QUARTER OF SAID SECTION 34, A DISTANCE OF 1325.84 FEET TO THE NORTH WEST CORNER  
OF SAID SOUTH HALF; THENCE RUN SOUTH 00°46'39” WEST, ALONG THE WEST LINE OF THE 
SOUTH HALF OF THE SOUTHEAST QUARTER OF THE NORTHWEST QUARTER OF SAID 
SECTION 34, A DISTANCE OF 659.41 FEET TO THE NORTHEAST CORNER OF THE NORTHWEST 
QUARTER OF THE SOUTHWEST QUARTER OF SAID SECTION 34; THENCE RUN SOUTH 
00°45'19” WEST, ALONG THE EAST LINE OF THE NORTHWEST QUARTER OF THE 
SOUTHWEST QUARTER OF SAID SECTION 34, A DISTANCE OF 1324.23 FEET TO THE 
SOUTHEAST CORNER OF THE NORTHWEST QUARTER OF THE SOUTHWEST QUARTER OF 
SAID SECTION 34; THENCE RUN NORTH 89°12'03” WEST, ALONG THE SOUTH LINE OF THE 
NORTHWEST QUARTER OF THE SOUTHWEST QUARTER OF SAID SECTION 34, A DISTANCE 
OF 1325.63 FEET TO THE POINT OF BEGINNING. 
 
THE ABOVE DESCRIBED TRACT OF LAND LIES IN THE CITY OF LEESBURG, LAKE COUNTY, 
FLORIDA, AND CONTAINS 160.358 ACRES MORE OR LESS. 
 
AND ALSO INCLUDING 
 
[BANNING RANCH – PHASE 3] 
 
A PARCEL OF LAND BEING A PORTION OF THE LANDS DESCRIBED IN OFFICIAL RECORDS 
BOOK 6258, PAGE 2401 OF THE PUBLIC RECORDS OF LAKE COUNTY, FLORIDA, LYING IN 
SECTION 33, TOWNSHIP 20 SOUTH, RANGE 24 EAST; BEING DESCRIBED AS FOLLOWS: 
 
COMMENCE AT THE WEST QUARTER CORNER OF SECTION 33, TOWNSHIP 20 SOUTH, 
RANGE 24 EAST FOR A POINT OF REFERENCE; THENCE RUN SOUTH 89°13’40” EAST, ALONG 
THE NORTH LINE OF THE SOUTHWEST QUARTER OF SAID SECTION 33, A DISTANCE OF 
761.60 FEET TO THE POINT OF BEGINNING; THENCE CONTINUE SOUTH 89°13'40" EAST, 
ALONG SAID NORTH LINE, 560.80 FEET TO A POINT ON THE WEST LINE OF THE EAST HALF 
OF THE NORTHWEST QUARTER OF SAID SECTION 33; THENCE RUN NORTH 00°38'34" EAST, 
ALONG SAID WEST LINE, 2634.89 FEET TO A POINT ON THE NORTH LINE OF THE EAST HALF 
OF THE NORTHWEST QUARTER OF SAID SECTION 33; THENCE RUN SOUTH 89°09'21" EAST, 
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ALONG SAID NORTH LINE, 1324.17 FEET TO A POINT ON THE EAST LINE OF THE EAST HALF 
OF THE NORTHWEST QUARTER OF SAID SECTION 33; THENCE RUN SOUTH 00°40'52" WEST, 
ALONG SAID EAST LINE, 1317.08 FEET TO A POINT ON THE NORTH LINE OF THE SOUTHWEST 
QUARTER OF THE NORTHWEST QUARTER OF SAID SECTION 33; THENCE RUN 
SOUTH 89°18'37" EAST, ALONG SAID NORTH LINE, 1322.17 FEET TO A POINT ON THE EAST 
LINE OF THE SOUTHWEST QUARTER OF THE NORTHEAST QUARTER OF SAID SECTION 33; 
THENCE RUN SOUTH 00°43'40" WEST, ALONG SAID EAST LINE, 1318.51 FEET TOA POINT ON 
THE NORTH LINE OF THE NORTHEAST QUARTER OF THE SOUTHEAST QUARTER OF SAID 
SECTION 33; THENCE RUN SOUTH 89°14'54" EAST, ALONG SAID NORTH LINE, 736.10 FEET 
TO A POINT ON THE EAST LINE OF THE NORTHEAST QUARTER OF THE SOUTHEAST QUARTER 
OF SAID SECTION 33; THENCE RUN SOUTH 00°44'31" WEST, ALONG SAID EAST LINE, 
1324.55 FEET TO A POINT ON THE SOUTH LINE OF THE NORTHEAST QUARTER OF THE 
SOUTHEAST QUARTER OF SAID SECTION 33; THENCE RUN NORTH 89°14'25" WEST, ALONG 
SAID SOUTH LINE, 735.68 FEET TO A POINT ON THE WEST LINE OF THE SOUTHEAST 
QUARTER OF THE SOUTHEAST QUARTER OF SAID SECTION 33; THENCE RUN 
SOUTH 00°43'14" WEST, ALONG SAID WEST LINE, 1324.35 FEET TO A POINT ON THE SOUTH 
LINE OF THE SOUTHEAST QUARTER OF SAID SECTION 33; THENCE RUN 
NORTH 89°13'41" WEST, ALONG SAID SOUTH LINE, 984.82 FEET; THENCE DEPARTING SAID 
SOUTH LINE, RUN NORTH 00°46'19" EAST, 362.37 FEET; THENCE RUN 
NORTH 11°19'36" WEST, 488.35 FEET; THENCE RUN NORTH 84°17'16" WEST, 661.70 FEET; 
THENCE RUN NORTH 16°03'16" EAST, 266.54 FEET TO A POINT OF CURVATURE OF A CURVE, 
CONCAVE WESTERLY; THENCE RUN NORTHERLY ALONG SAID CURVE, HAVING A RADIUS OF 
345.00 FEET, A CENTRAL ANGLE OF 14°07'13", AN ARC LENGTH OF 85.02 FEET, A CHORD 
LENGTH OF 84.81 FEET AND A CHORD BEARING OF NORTH 08°59'39" EAST TO A POINT OF 
TANGENCY; THENCE RUN NORTH 01°56'03" EAST, 18.77 FEET; THENCE RUN 
NORTH 88°03'57" WEST, 120.00 FEET; THENCE RUN SOUTH 01°56'03" WEST, 6.21 FEET; 
THENCE RUN NORTH 88°03'57" WEST, 50.00 FEET TO A POINT ON A NON-TANGENT CURVE, 
CONCAVE SOUTHWESTERLY; THENCE RUN NORTHWESTERLY ALONG SAID NON-TANGENT 
CURVE, HAVING A RADIUS OF 25.00 FEET, A CENTRAL ANGLE OF 85°48'03", AN ARC LENGTH 
OF 37.44 FEET, A CHORD LENGTH OF 34.04 FEET AND A CHORD BEARING OF 
NORTH 40°57'59" WEST TO A POINT OF REVERSE CURVATURE OF A CURVE, CONCAVE 
NORTHEASTERLY; THENCE RUN NORTHWESTERLY ALONG SAID REVERSE CURVE, HAVING A 
RADIUS OF 325.00 FEET, A CENTRAL ANGLE OF 09°55'15", AN ARC LENGTH OF 56.27 FEET, 
A CHORD LENGTH OF 56.20 FEET AND A CHORD BEARING OF NORTH 78°54'22" WEST; 
THENCE RUN NORTH 73°56'44" WEST, 122.10 FEET TO A POINT OF CURVATURE OF A 
CURVE, CONCAVE SOUTHEASTERLY; THENCE RUN SOUTHWESTERLY ALONG SAID CURVE, 
HAVING A RADIUS OF 25.00 FEET, A CENTRAL ANGLE OF 90°00'00", AN ARC LENGTH OF 
39.27 FEET, A CHORD LENGTH OF 35.36 FEET AND A CHORD BEARING OF 
SOUTH 61°03'16" WEST; THENCE RUN NORTH 73°56'44" WEST, 50.00 FEET TO A POINT ON 
A NON-TANGENT CURVE, CONCAVE SOUTHWESTERLY; THENCE RUN NORTHWESTERLY 
ALONG SAID NON-TANGENT CURVE, HAVING A RADIUS OF 25.00 FEET, A CENTRAL ANGLE 
OF 90°00'00", AN ARC LENGTH OF 39.27 FEET, A CHORD LENGTH OF 35.36 FEET AND A 
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CHORD BEARING OF NORTH 28°56'44" WEST; THENCE RUN NORTH 16°03'16" EAST, 50.00 
FEET TO A POINT ON A NON-TANGENT CURVE, CONCAVE NORTHWEST; THENCE RUN 
NORTHEASTERLY ALONG SAID NON-TANGENT CURVE, HAVING A RADIUS OF 25.00 FEET, A 
CENTRAL ANGLE OF 90°00'00", AN ARC LENGTH OF 39.27 FEET, A CHORD LENGTH OF 35.36 
FEET AND A CHORD BEARING OF NORTH 61°03'16" EAST TO A POINT OF TANGENCY; 
THENCE RUN NORTH 16°03'16" EAST, 95.00 FEET; THENCE RUN NORTH 73°56'44" WEST, 
190.00 FEET; THENCE RUN NORTH 11°01'08" WEST, 121.31 FEET; THENCE RUN 
NORTH 72°12'39" WEST, 651.92 FEET; THENCE RUN NORTH 36°53'26" WEST, 512.29 FEET; 
THENCE RUN NORTH 00°00’00” EAST, 378.84 FEET TO THE POINT OF BEGINNING. 
 
THE ABOVE DESCRIBED PARCEL LIES IN THE CITY OF LEESBURG, LAKE COUNTY FLORIDA 
AND CONTAINS 265.508 ACRES, MORE OR LESS 
 
AND ALSO INCLUDING 
 
[BANNING RANCH – PHASE 4] 
 
A PARCEL OF LAND BEING A PORTION OF THE LANDS DESCRIBED IN OFFICIAL RECORDS 
BOOK 6258, PAGE 2401 OF THE PUBLIC RECORDS OF LAKE COUNTY, FLORIDA, LYING IN 
SECTIONS 32 AND 33, TOWNSHIP 20 SOUTH, RANGE 24 EAST; BEING DESCRIBED AS 
FOLLOWS: 
 
COMMENCE AT THE WEST QUARTER CORNER OF SECTION 33, TOWNSHIP 20 SOUTH, 
RANGE 24 EAST FOR THE POINT OF BEGINNING; THENCE RUN SOUTH 89°13’40” EAST, 
ALONG THE NORTH LINE OF THE SOUTHWEST QUARTER OF SAID SECTION 33, A DISTANCE 
OF 761.60 FEET; THENCE DEPARTING SAID NORTH LINE, RUN SOUTH 00°00'00" EAST, 
378.84 FEET; THENCE RUN SOUTH 36°53'26" EAST, 512.29 FEET; THENCE RUN 
SOUTH 72°12'39" EAST, 651.92 FEET; THENCE RUN SOUTH 11°01'08" EAST, 121.31 FEET; 
THENCE RUN SOUTH 73°56'44" EAST, 190.00 FEET; THENCE RUN SOUTH 16°03'16" WEST, 
95.00 FEET TO A POINT OF CURVATURE OF A CURVE, CONCAVE NORTHWESTERLY; THENCE 
RUN SOUTHWESTERLY ALONG SAID CURVE, HAVING A RADIUS OF 25.00 FEET, A CENTRAL 
ANGLE OF 90°00'00", AN ARC LENGTH OF 39.27 FEET, A CHORD LENGTH OF 35.36 FEET AND 
A CHORD BEARING OF SOUTH 61°03'16" WEST; THENCE RUN SOUTH 16°03'16" WEST, 
50.00 FEET TO A POINT ON A NON-TANGENT CURVE, CONCAVE SOUTHWESTERLY; THENCE 
RUN SOUTHEASTERLY ALONG SAID NON-TANGENT CURVE, HAVING A RADIUS OF 25.00 
FEET, A CENTRAL ANGLE OF 90°00'00", AN ARC LENGTH OF 39.27 FEET, A CHORD LENGTH 
OF 35.36 FEET AND A CHORD BEARING OF SOUTH 28°56'44" EAST; THENCE RUN 
SOUTH 73°56'44" EAST, 50.00 FEET TO A POINT ON A NON-TANGENT CURVE, CONCAVE 
SOUTHEASTERLY; THENCE RUN NORTHEASTERLY ALONG SAID NON-TANGENT CURVE, 
HAVING A RADIUS OF 25.00 FEET, A CENTRAL ANGLE OF 90°00'00", AN ARC LENGTH OF 
39.27 FEET, A CHORD LENGTH OF 35.36 FEET AND A CHORD BEARING OF 
NORTH 61°03'16" EAST TO A POINT OF TANGENCY; THENCE RUN SOUTH 73°56'44" EAST, 
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122.10 FEET TO A POINT OF  CURVATURE OF A CURVE, CONCAVE NORTHEASTERLY; THENCE 
RUN SOUTHEASTERLY ALONG SAID CURVE, HAVING A RADIUS OF 325.00 FEET, A CENTRAL 
ANGLE OF 09°55'15", AN ARC LENGTH OF 56.27 FEET, A CHORD LENGTH OF 56.20 FEET AND 
A CHORD BEARING OF SOUTH 78°54'22" EAST TO A POINT OF REVERSE CURVATURE OF A 
CURVE, CONCAVE SOUTHWESTERLY; THENCE RUN SOUTHEASTERLY ALONG SAID REVERSE 
CURVE, HAVING A RADIUS OF 25.00 FEET, A CENTRAL ANGLE OF 85°48'03", AN ARC LENGTH 
OF 37.44 FEET, A CHORD LENGTH OF 34.04 FEET AND A CHORD BEARING OF 
SOUTH 40°57'59" EAST; THENCE RUN SOUTH 88°03'57" EAST, 50.00 FEET; THENCE RUN 
NORTH 01°56’03" EAST, 6.21 FEET; THENCE RUN SOUTH 88°03’57" EAST, 120.00 FEET; 
THENCE RUN SOUTH 01°56’03" WEST, 18.77 FEET TO A POINT OF CURVATURE OF A CURVE, 
CONCAVE WESTERLY; THENCE RUN SOUTHERLY ALONG SAID CURVE, HAVING A RADIUS OF 
345.00 FEET, A CENTRAL ANGLE OF 14°07'13", AN ARC LENGTH OF 85.02 FEET, A CHORD 
LENGTH OF 84.81 FEET AND A CHORD BEARING OF SOUTH 08°59'39" WEST TO A POINT OF 
TANGENCY; THENCE RUN SOUTH 16°03'16" WEST, 266.54 FEET; THENCE RUN 
SOUTH 84°17'16" EAST, 661.70 FEET; THENCE RUN SOUTH 11°19'36" EAST, 488.35 FEET; 
THENCE RUN SOUTH 00°46'19" WEST, 362.37 FEET TO THE SOUTH LINE OF THE SOUTHEAST 
QUARTER OF SAID SECTION 33; THENCE RUN NORTH 89°13'41" WEST, ALONG SAID SOUTH 
LINE, 335.37 FEET TO THE SOUTH QUARTER CORNER OF SAID SECTION 33; THENCE RUN 
NORTH 89°10'09" WEST, ALONG THE SOUTH LINE OF THE SOUTHWEST QUARTER OF SAID 
SECTION 33, A DISTANCE OF 2640.38 FEET TO THE SOUTHWEST CORNER OF SAID SECTION 
33; THENCE RUN NORTH 89°20'19" WEST, ALONG THE SOUTH LINE OF THE EAST HALF OF 
THE SOUTHEAST QUARTER OF AFORESAID SECTION 32, A DISTANCE OF 1327.91 FEET TO 
THE WEST LINE OF SAID EAST HALF; THENCE RUN NORTH 00°40'48" EAST, ALONG SAID 
WEST LINE, 2648.08 FEET TO THE NORTH LINE OF SAID EAST HALF; THENCE RUN 
SOUTH 89°16'25" EAST, ALONG SAID NORTH LINE, 1324.54 FEET TO THE POINT OF 
BEGINNING. 
 
THE ABOVE DESCRIBED PARCEL LIES IN THE CITY OF LEESBURG, LAKE COUNTY FLORIDA 
AND CONTAINS 198.403 ACRES, MORE OR LESS 
 
AND ALSO INCLUDING 
 
[BANNING RANCH – PHASE 5]  
 
A TRACT OF LAND, LYING IN SECTION 32, TOWNSHIP 20 SOUTH, RANGE 24 EAST, IN LAKE 
COUNTY, FLORIDA. BEING MORE PARTICULARLY DECSRIBED AS FOLLOWS: 
 
COMMENCE AT THE SOUTHEAST CORNER OF THE NORTHWEST QUARTER OF THE 
SOUTHEAST QUARTER OF SECTION 32, TOWNSHIP 20 SOUTH, RANGE 24 EAST, FOR A POINT 
OF BEGINNING; THENCE RUN North 89°19'52" West, 3754.41 FEET TO THE SOUTHEASTERLY 
RIGHT-OF-WAY LINE OF STATE ROAD NO. 48 PER RIGHT-OF-WAY MAP PROJECT 1029, ROAD 
2; THENCE RUN North 29°02'04" East, ALONG SAID SOUTHEASTERLY RIGHT-OF-WAY LINE, 
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1749.96 FEET; THENCE DEPARTING SAID SOUTHEASTERLY RIGHT-OF-WAY LINE, RUN North 
84°12'41" East, 391.52 FEET; THENCE RUN South 73°31'36" East, 666.20 FEET; THENCE RUN 
South 58°53'42" East, 656.86 FEET; THENCE RUN North 79°49'04" East, 1351.03 FEET TO 
THE NORTHEAST CORNER OF THE NORTHWEST QUARTER OF THE SOUTHEAST QUARTER OF 
AFORESAID SECTION 32 THENCE RUN SOUTH 00°40’48” WEST, ALONG THE EAST LINE OF 
THE NORTHWEST QUARTER OF THE SOUTHEAST QUARTER OF SAID SECTION 32, A 
DISTANCE OF 1324.04 FEET TO the POINT OF BEGINNING. 
 
THE ABOVE DESCRIBED TRACT OF LAND, LIES IN THE CITY OF LEESBURG, LAKE COUNTY, 
FLORIDA AND CONTAINS 103.141 ACRES MORE OR LESS. 
 
AND ALSO INCLUDING 
 
[TIERRA VISTA]  
 
A TRACT OF LAND BEING A PORTION OF SECTION 27 AND A PORTION OF SECTION 34, 
TOWNSHIP 20  SOUTH, RANGE 24 EAST LYING EAST OF FLORIDA DEPARTMENT OF 
TRANSPORTATION, COUNTY ROAD 33 RIGHT OF WAY MAP 11020(3)  AND WESTERLY OF 
THE FLORIDA STATE TURNPIKE AUTHORITY, SUNSHINE STATE PARKWAY, PROJECT NO. 2 
RIGHT OF WAY MAP, SECTION 11020(1), LAST DATED: APRIL 23, 1982 AND CONTRACT NO. 
13.3, LAST DATED: JULY 7TH,  1962, DESCRIBED AS FOLLOWS: 
 
BEGIN AT THE EAST QUARTER CORNER OF SAID SECTION 34; THENCE RUN NORTH 89°11’01” 
WEST ALONG THE SOUTH LINE OF SAID NORTHEAST QUARTER OF SECTION 34, A DISTANCE 
OF 2,381.52 FEET TO THE EAST RIGHT-OF-WAY LINE OF SAID COUNTY ROAD 33, THENCE 
RUN NORTH 03°00’00” WEST, ALONG SAID EAST RIGHT OF WAY LINE, 2,895.58 FEET; 
THENCE CONTINUING ALONG SAID EAST RIGHT OF WAY LINE OF COUNTY ROAD 33 FOR THE 
FOLLOWING THREE COURSES; NORTH 05°33’20” EAST, 116.16 FEET; THENCE CONTINUE 
NORTH 05°33’20” EAST, 202.24 FEET; THENCE NORTH 02°58’31” WEST, 575.85 FEET TO THE 
WESTERLY RIGHT OF WAY LINE OF SAID SUNSHINE PARKWAY; THENCE RUN SOUTH 
42°27’02” EAST, ALONG SAID WESTERLY RIGHT OF WAY LINE, 3,765.97 FEET TO THE EAST 
LINE OF SAID SECTION 34;  THENCE, DEPARTING SAID RIGHT OF WAY LINE, RUN SOUTH 
00°32’58” WEST, ALONG SAID EAST SECTION LINE, 1,038.81 FEET TO THE POINT OF 
BEGINNING. 
 
THE ABOVE DESCRIBED TRACT OF LAND LIES ION THE CITY OF LEESBURG, LAKE COUNTY, 
FLORIDA AND CONTAINS 135.255 ACRES, MORE OR LESS. 
 
FOR A TOTAL OF 1,143.46 ACRES, MORE OR LESS. 
 

 



 

BEFORE THE CITY COMMISSION OF 
THE CITY OF LEESBURG, FLORIDA 

 
PETITION TO AMEND THE BOUNDARIES OF 

COUNTY ROAD 33 COMMUNITY DEVELOPMENT DISTRICT 
 
 County Road 33 Community Development District (“District” or “Petitioner”), a local unit 
of special-purpose government established pursuant to the provisions of Chapter 190, Florida 
Statutes, and City of Leesburg Ordinance No. 23-58 ( “Ordinance”), and located entirely within 
the City of Leesburg, Florida, hereby petitions the City Commission of the City of Leesburg, 
pursuant to the “Uniform Community Development District Act of 1980,” Chapter 190, Florida 
Statutes, and specifically Section 190.046(1), Florida Statutes, to adopt an amendment to the 
Ordinance in order to amend the District’s boundaries and add approximately 702.307 acres to 
the District.  In support of this petition (“Petition”), the District states the following: 
 
 1. Location and Size. The District is located entirely within the City of Leesburg, 
Florida (“City”).  Exhibit 1 depicts the general location and boundaries of the existing District, as 
well as the Expansion Parcels (herein defined).  The metes and bounds description of the external 
boundary of the existing District, consisting of 441.153 acres, more or less, is set forth in Exhibit 
2. The metes and bounds of the lands to be added to the District (“Expansion Parcels”), consisting 
of 702.307 acres, more or less, are set forth in Composite Exhibit 3. Subsequent to the proposed 
amendment of the District, the District will encompass approximately 1,143.46 acres, more or 
less, in total. Exhibit 4 contains the metes and bounds description of the District boundary, as 
amended (“Amended District”). 
 

2. Excluded Parcels.  There are no parcels within the external boundary of the 
Amended District that are to be excluded from the Amended District. 
 
 3. Landowner Consent. Petitioner has obtained written consent to amend the 
boundaries of the District from the owners of one hundred percent (100%) of the Expansion 
Parcels.  Documentation of this consent is contained in Composite Exhibit 5. The filing of this 
Petition by the District’s Board of Supervisors also constitutes consent of all the landowners 
within the District pursuant to Section 190.046(1)(g), Florida Statutes, as is evidenced by the 
District’s Resolution 2026-03 and submission of this Petition. Resolution 2026-03 is attached 
hereto as Exhibit 6. 
 
 4. Future Land Uses. The designation of the existing and future general distribution, 
location, and extent of the public and private land uses proposed within the Amended District by 
the future land use plan elements of the local government comprehensive plan are shown on 
Composite Exhibit 7. Amendment of the District in the manner proposed is consistent with the 
adopted local government comprehensive plan. 
 
 5. Major Water and Wastewater Facilities and Outfalls. There are no existing major 
trunk water mains and wastewater interceptors currently located within the Expansion Parcels.  



 

Exhibit 8A demonstrates the pre-development drainage patterns and basins for the lands within 
the Expansion Parcels. Maps illustrating the post-development drainage conditions to be 
included within the Expansion Parcels is provided in Exhibit 8B. Exhibit 8C demonstrates the 
existing and proposed major trunk water mains and wastewater interceptors within the currently 
undeveloped lands located within and near the Expansion Parcels. 
 
 6. District Facilities. Exhibit 9 describes the type of facilities the District presently 
expects to finance, fund, construct, acquire and/or install, as well as the anticipated entities 
responsible for ownership and maintenance. The estimated costs of constructing the 
infrastructure serving lands within the Expansion Parcels are also identified in Exhibit 9. 
Currently, these improvements are estimated to be made, acquired, constructed, and/or 
installed over the time period from 2027 through 2036.  Actual construction timetables and 
expenditures will likely vary, due in part to the effects of future changes in the economic 
conditions upon costs such as labor, services, materials, interest rates and market conditions. 
 
 7. Statement of Estimated Regulatory Costs. Exhibit 10 is the statement of 
estimated regulatory costs (“SERC”) prepared in accordance with the requirements of Section 
120.541, Florida Statutes.  The SERC is based upon presently available data.  The data and 
methodology used in preparing the SERC accompany it. 
 
 8. Authorized Agents. The authorized agents for the Petitioner are Sarah R. Sandy 
and Michelle K. Rigoni of Kutak Rock LLP.  See Exhibit 11, Authorization of Agents.  Copies of all 
correspondence and official notices should also be sent to: 
  Sarah R. Sandy, Esq. (Sarah.Sandy@kutakrock.com) 
  Michelle K. Rigoni, Esq. (Michelle.Rigoni@kutakrock.com) 
  KUTAK ROCK LLP 
  107 West College Avenue 
  Tallahassee, Florida 32301 
 
 9. Statutory Criteria. This petition to amend the boundaries of the District should be 
granted because it meets the factors set forth in Section 190.046(1)(c) and 190.005(1)(e), Florida 
Statutes, as follows: 

a. The statements contained within this Petition are true and correct.  
 

b. Amendment of the District’s boundaries and all land uses and services planned 
within the Amended District are not inconsistent with applicable elements or 
portions of the effective State Comprehensive Plan or the effective local 
Comprehensive Plan. 
 

c. The area of land within the Amended District is part of a planned community.  
The District as amended will continue to be of sufficient size and sufficiently 
compact and contiguous to be developed as one functional and interrelated 
community. 
 



 

d. The expansion of the District will prevent the general body of taxpayers in the 
City from bearing the burden for installation of the infrastructure and the 
maintenance of the above-described facilities within the development 
encompassed by the Expansion Parcels. The District is the best alternative for 
delivering community development services and facilities to the Expansion 
Parcels community without imposing an additional burden on the general 
population of the local general-purpose government.  Expansion of the District 
in conjunction with a comprehensively planned community, as proposed, 
allows for a more efficient use of resources. 
 

e. The community development services and facilities of the Amended District 
will not be incompatible with the capacity and use of existing local and regional 
community development services and facilities. In addition, the expansion of 
the District will provide a perpetual entity capable of making reasonable 
provisions for the operation and maintenance of the District services and 
facilities to the Expansion Parcels.  
 

f. The area to be served by the Amended District will continue to be amenable 
to separate special-district government. 
 

 WHEREFORE, Petitioner respectfully requests the City Commission of the City of 
Leesburg, Florida to: 
 

a. Hold a public hearing in accordance with the requirements of Section 
190.046(1)(c), Florida Statutes; 
 

b. Grant this Petition and amend the Ordinance to expand the boundaries of the 
District by adding the Expansion Parcels, all pursuant to Chapter 190, Florida 
Statutes; and 
 

c. Grant any other relief as appropriate. 
 

[Remainder of this page intentionally left blank] 

  



 

RESPECTFULLY SUBMITTED, as of the 4th day of March 2026.  

               KUTAK ROCK LLP 

               
 
      Sarah R. Sandy 

Florida Bar No. 107064 
Sarah.Sandy@KutakRock.com  
Michelle K. Rigoni 
Florida Bar No. 124758 
Michelle.Rigoni@KutakRock.com   
Kutak Rock LLP 
107 West College Avenue 
Tallahassee, Florida 32301 
(850) 692-7300 (telephone) 
(850) 692-7319 (facsimile) 
 
 
ATTORNEYS FOR PETITIONER COUNTY ROAD 33 
COMMUNITY DEVELOPMENT DISTRICT 
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EXHIBIT LIST 
 

Exhibit 1  General Location Map, depicting Expansion Parcels 
 
Exhibit 2  Metes and Bounds Legal Description of Existing District 
 
Composite Exhibit 3 Metes and Bounds Legal Descriptions of Expansion Parcels 
 
Exhibit 4  Metes and Bounds Legal Description of Amended District 
 
Composite Exhibit 5 Consents of Landowners 
 
Exhibit 6  Approving Resolution 2026-03 
 
Composite Exhibit 7 Future Land Use Maps 
 
Exhibit 8A  Pre-Development Drainage Patterns and Basins 
 
Exhibit 8B  Post-Development Drainage Conditions 
 
Exhibit 8C  Existing and Proposed Major Trunk Water Mains and Wastewater 

Interceptors 
 
Exhibit 9  List of Facilities, Ownership and Maintenance, and Cost Estimates 
 
Exhibit 10  Statement of Estimated Regulatory Costs (“SERC”) 
 
Exhibit 11  Authorization of Agents 
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Location Map
County Road 33 Community Development District
City of Leesburg, Florida
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COUNTY ROAD 33 CDD  

A TRACT OF LAND, BEING ALL THE LAND, DESCRIBED IN THAT CERTAIN 
WARRANTY DEED, AS RECORDED IN OFFICIAL RECORDS BOOK 5771, PAGE 619 OF 
THE PUBLIC RECORDS OF LAKE COUNTY, FLORIDA, LYING SECTIONS 33 AND 34, 
TOWNSHIP 20 SOUTH, RANGE 24 EAST, BEING DESCRIBED AS FOLLOWS:  

COMMENCE AT THE SOUTHEAST CORNER OF SAID SECTION 33, FOR A POINT OF 
REFERENCED; THENCE RUN NORTH 00°44'31” EAST, ALONG THE EAST LINE OF THE 
SOUTHEAST QUARTER OF THE NORTHEAST QUARTER OF SAID SECTION 33, A 
DISTANCE OF 1324.63 FEET TO THE POINT OF BEGINNING; SAID POINT LIES ON THE 
SOUTH LINE OF THE NORTHEAST QUARTER OF THE SOUTHEAST QUARTER OF SAID 
SECTION 33, SAID POINT ALSO LIES ON THE NORTH LINE OF THE PLAT OF 
HAMMOCK GROVE ESTATES, ACCORDIND TO THE PLAT THEREOF, AS RECORDED 
IN PLAT BOOK 40, PAGES 30 THROUGH 33 OF SAID PUBLIC RECORDS; THENCE RUN 
NORTH 89°14'25” WEST, ALONG THE SOUTH LINE OF THE NORTHEAST QUARTER OF 
THE SOUTHEAST QUARTER OF SAID SECTION 33, A DISTANCE OF 585.00 FEET TO A 
POINT LYING ON THE WEST LINE OF THE EAST 585.00 FEET OF THE NORTHEAST 
QUARTER OF THE SOUTHEAST QUARTER OF SAID SECTION 33; THENCE 
DEPARTING SAID SOUTH LINE, RUN NORTH 00°44'31” EAST, ALONG SAID WEST 
LINE OF THE EAST 585.00 FEET OF THE NORTHEAST QUARTER OF THE SOUTHEAST 
QUARTER OF SAID SECTION 33, A DISTANCE OF 1324.55 FEET TO A POINT LYING ON 
THE SOUTH LINE OF THE SOUTHEAST QUARTER OF THE NORTHEAST QUARTER OF 
SAID SECTION 33; THENCE RUN NORTH 89°14'54” WEST, ALONG THE SOUTH LINE 
OF THE SOUTHEAST QUARTER OF THE NORTHEAST QUARTER OF SAID SECTION 33, 
A DISTANCE OF 736.10 FEET TO THE SOUTHWEST CORNER OF THE SOUTHEAST 
QUARTER OF THE NORTHEAST QUARTER OF SAID SECTION 33; THENCE RUN 
NORTH 00°43'40” EAST, ALONG THE WEST LINE OF THE SOUTHEAST QUARTER OF 
THE NORTHEAST QUARTER OF SAID SECTION 33, A DISTANCE OF 1318.51 FEET TO 
THE NORTHWEST CORNER OF THE SOUTHEAST QUARTER OF THE NORTHEAST 
QUARTER OF SAID SECTION 33 SAID POINT ALSO LIES ON THE SOUTH LINE OF THE 
PLAT OF CLEARWATER RESERVE PHASE I, ACCORDING TO THE PLAT THEREOF, AS 
RECORDED IN PLAT BOOK 57, PAGES 89 THROUGH 94 OF SAID PUBLIC RECORDS OF 
LAKE COUNTY, FLORIDA; THENCE RUN SOUTH 89°18'37” EAST, ALONG THE NORTH 
LINE OF THE SOUTHEAST QUARTER OF THE NORTHEAST QUARTER OF SAID 
SECTION 33 AND ALONG THE SOUTH LINE OF SAID PLAT OF CLEARWATER 
RESERVE PHASE I, A DISTANCE OF 1322.17 FEET TO THE NORTHWEST CORNER OF 
THE SOUTH HALF OF THE NORTHWEST QUARTER OF AFORESAID SECTION 34; 
THENCE RUN SOUTH 89°12'27” EAST, ALONG THE NORTH LINE OF THE SOUTH HALF 
OF THE NORTHWEST QUARTER OF SAID SECTION 34, A DISTANCE OF 2651.75 FEET 
TO THE NORTHEAST CORNER OF SAID SOUTH HALF; THENCE RUN SOUTH 89°14'54” 
EAST, 105.76 FEET TO A POINT LYING ON THE WESTERLY RIGHT-OF-WAY LINE OF 
COUNTY ROAD NO. 33 (66’ WIDE RIGHT-OF-WAY); THENCE RUN SOUTH 03°00'00” 

[BANNING RANCH PHASE 1 & 2] 

LEGAL DESCRIPTION - EXISTING DISTRICT 



EAST, ALONG SAID WESTERLY RIGHT-OF-WAY LINE, 662.02 FEET; THENCE 
DEPARTING SAID WESTERLY RIGHT-OF-WAY LINE, RUN NORTH 89°12'55” WEST, 
149.28 FEET TO THE NORTHEAST CORNER OF THE SOUTH HALF OF THE SOUTHEAST 
QUARTER OF THE NORTHWEST QUARTER OF SAID SECTION 34; THENCE RUN 
NORTH 89°13'54” WEST, ALONG THE NORTH LINE OF THE SOUTH HALF OF THE 
SOUTHEAST QUARTER OF THE NORTHWEST QUARTER OF SAID SECTION 34, A 
DISTANCE OF 1325.84 FEET TO THE NORTH WEST CORNER  OF SAID SOUTH HALF; 
THENCE RUN SOUTH 00°46'39” WEST, ALONG THE WEST LINE OF THE SOUTH HALF 
OF THE SOUTHEAST QUARTER OF THE NORTHWEST QUARTER OF SAID SECTION 
34, A DISTANCE OF 659.41 FEET TO THE NORTHEAST CORNER OF THE NORTHWEST 
QUARTER OF THE SOUTHWEST QUARTER OF SAID SECTION 34; THENCE RUN 
SOUTH 00°45'19” WEST, ALONG THE EAST LINE OF THE NORTHWEST QUARTER OF 
THE SOUTHWEST QUARTER OF SAID SECTION 34, A DISTANCE OF 1324.23 FEET TO 
THE SOUTHEAST CORNER OF THE NORTHWEST QUARTER OF THE SOUTHWEST 
QUARTER OF SAID SECTION 34; THENCE RUN NORTH 89°12'03” WEST, ALONG THE 
SOUTH LINE OF THE NORTHWEST QUARTER OF THE SOUTHWEST QUARTER OF 
SAID SECTION 34, A DISTANCE OF 1325.63 FEET TO THE POINT OF BEGINNING.

THE ABOVE DESCRIBED TRACT OF LAND LIES IN THE CITY OF LEESBURG, LAKE 
COUNTY, FLORIDA, AND CONTAINS 160.358 ACRES MORE OR LESS. 

AND ALSO INCLUDING 

[PRESERVATION PLACE FORMALLY KNOWN AS BATTAGLIA PHASE 1 & 2] 

A TRACT OF LAND, BEING A PORTION OF SECTIONS 34 AND 35, TOWNSHIP 20 
SOUTH, RANGE 24 EAST, BEING DESCRIBED AS FOLLOWS:  

COMMENCE AT THE SOUTHEAST CORNER OF SAID SECTION 34, FOR A POINT OF 
BEGINNING; THENCE RUN NORTH 89°06'19” WEST, ALONG THE SOUTH LINE OF THE 
SOUTHEAST QUARTER OF SAID SECTION 34, A DISTANCE OF 2217.33 FEET TO A 
POINT LYING ON THE EASTERLY RIGHT-OF-WAY LINE OF COUNTY ROAD NO. 33; 
THENCE RUN NORTH 03°00'00” WEST, ALONG SAID EASTERLY RIGHT-OF-WAY 
LINE, 2654.12 FEET TO A POINT LYING ON THE ORTH LINE OF THE SOUTHEAST 
QUARTER OF SAID SECTION 34; THENCE DEPARTING SAID EASTERLY RIGHT-OF-
WAY LINE, RUN SOUTH 89°11'01” EAST, ALONG THE NORTH LINE OF THE 
SOUTHEAST QUARTER OF SAID SECTION 34, A DISTANCE OF 2381.52 FEET TO THE 
SOUTHWEST CORNER OF THE NORTHWEST QUARTER OF AFORESAID SECTION 35; 
THENCE RUN NORTH 00°32'58” EAST, ALONG THE WEST LINE OF THE NORTHWEST 
QUARTER OF SAID SECTION 35, A DISTANCE OF 661.79 FEET TO THE NORTHWEST 
CORNER OF THE SOUTH HALF OF THE SOUTHWEST QUARTER OF THE NORTHWEST 
QUARTER OF SAID SECTION 35; THENCE RUN SOUTH 89°09'01” EAST, ALONG THE 
NORTH LINE OF THE SOUTH HALF OF THE SOUTHWEST QUARTER OF THE 
NORTHWEST QUARTER OF SAID SECTION 35, A DISTANCE OF 353.31 FEET TO A 
POINT LYING ON THE WESTERLY LIMITED ACCESS RIGHT-OF-WAY LINE OF 
SUNSHINE STATE PARKWAY (FLORIDA TURNPIKE); THENCE RUN SOUTH 42°27'02” 



EAST, ALONG SAID WESTERLY LIMITED ACCESS RIGHT-OF-WAY LINE, 3065.67 
FEET TO A POINT LYING ON THE WESTERLY LINE OF THE LESS OUT PARCEL OF 
THAT CERTAIN SPECIAL WARRANTY DEED, AS RECORDED IN OFFICIAL RECORDS 
BOOK 3608, PAGE 2310 OF THE PUBLIC RECORDS OF LAKE COUNTY, FLORIDA; 
THENCE DEPARTING SAID WESTERLY LIMITED ACCESS RIGHT-OF-WAY LINE, RUN 
ALONG THE WESTERLY, SOUTHERLY AND EASTERLY LINES OF SAID LESS OUT 
PARCEL, THE FOLLOWING THREE (3) COURSES; SOUTH 08°04'44” WEST, 600.52 FEET; 
THENCE RUN SOUTH 81°55'16” EAST, 399.97 FEET; THENCE RUN NORTH 08°04'44” 
EAST, 271.15 FEET; TO A POINT LYING ON AFORESAID WESTERLY LIMITED ACCESS 
RIGHT-OF-WAY LINE OF SUNSHINE STATE PARKWAY (FLORIDA TURNPIKE); 
THENCE RUN SOUTH 42°27'02” EAST, ALONG SAID WESTERLY LIMITED ACCESS 
RIGHT-OF-WAY LINE, 968.19 FEET TO A POINT LYING ON THE SOUTH LINE OF THE 
SOUTHEAST QUARTER OF SAID SECTION 35; THENCE DEPARTING SAIS WESTERLY 
LIMITED ACCESS RIGHT-OF-WAY LINE, RUN NORTH 89°09'16” WEST, ALONG SAID 
SOUTH LINE OF THE SOUTHEAST QUARTER OF SECTION 35, A DISTANCE OF 805.52 
FEET TO THE SOUTH QUARTER CORNER OF SAID SECTION 35; THENCE RUN NORTH  
89°09'16” WEST, ALONG THE SOUTH LINE OF THE SOUTHWEST QUARTER OF SAID 
SECTION 35, A DISTANCE OF 2652.27 FEET TO THE POINT OF BEGINNING.

THE ABOVE DESCRIBED TRACT OF LAND LIES IN THE CITY OF LEESBURG, LAKE 
COUNTY, FLORIDA, AND CONTAINS 280.795 ACRES MORE OR LESS. 

FOR A TOTAL OF 441.153 ACRES, MORE OR LESS. 
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LEGAL DESCRIPTION 

LEGAL DESCRIPTION 
BANNING 3 AND 4         
A TRACT OF LAND BEING THE EAST HALF OF THE SOUTHEAST QUARTER OF SECTION 32, 
TOWNSHIP 20 SOUTH, RANGE 24 EAST AND THE EAST HALF OF THE NORTHWEST QUARTER OF 
SECTION 33, TOWNSHIP 20 SOUTH, RANGE 24 EAST. AND THE SOUTHWEST QUARTER OF SAID 
SECTION 33, AND THE SOUTHWEST QUARTER OF THE NORTHEAST QUARTER OF SAID SECTION 33} 
AND THE WEST HALF OF THE SOUTHEAST QUARTER OF SAID SECTION 33 AND THE NORTHEAST 
QUARTER OF THE SOUTHEAST QUARTER, LESS THE EAST 585 FEET, OF SAID SECTION 33, 
DESCRIBED AS FOLLOWS: 

BEGIN AT THE SOUTHWEST CORNER OF SA/D SECTION 33; THENCE RUN NORTH 8912019" WEST, 
ALONG THE SOUTH LINE OF SA/ID EAST HALF OF SOUTHEAST QUARTER OF SECTION 32, A 
DISTANCE OF 1327.91 FEET TO THE SOUTHWEST CORNER OF SAID EAST HALF OF THE 
SOUTHEAST QUARTER OF SECTION 32; THENCE RUN NORTH 00°40°48”EAST, ALONG THE WEST 
LINE OF SAID EAST HALF OF THE SOUTHEAST QUARTER, 2,648.08 FEET TO THE NORTH LINE OF 
SAID EAST HALF OF SOUTHEAST QUARTER; THENCE RUN SOUTH 89°16'25”EAST ALONG SA/D 
NORTH LINE, 1,324.54 TO THE EAST QUARTER CORNER OF SAID SECTION 32; THENCE RUN 
SOUTH 8973'40”EAST, ALONG THE NORTH LINE OF THE SOUTHWEST QUARTER OF SA/ID SECTION 
33, A DISTANCE OF 1,322.39 FEET TO THE SOUTHWEST CORNER OF THE EAST HALF OF THE 
NORTHWEST QUARTER OF SAID SECTION 33; THEN RUN NORTH 00°38 '34”EAST, ALONG THE 
WEST LINE OF SAID EAST HALF OF THE NORTHWEST QUARTER, 2,634.89 FEET TO THE NORTH 
LINE OF SAID SECTION 33; THENCE RUN SOUTH 89°09721”EAST, ALONG THE NORTH LINE OF 
SECTION 33, 1,324.17 FEET TO THE NORTH QUARTER CORNER OF SAID SECTION 33, ALSO BEING 
THE WEST LINE OF CLEARWATER RESERVE PHASE 7, ACCORDING TO THE PLAT THEREOF AS 
RECORDED IN PLAT BOOK 57, PAGES 89 THROUGH 94 OF THE PUBLIC RECORDS OF LAKE 
COUNTY, FLORIDA; THENCE RUN SOUTH 00°4052” WEST ALONG THE EAST LINE OF SAID EAST 
HALF OF THE NORTHWEST QUARTER AND ALONG THE WEST LINE OF SAID CLEARWATER RESERVE 
PHASE /, 1,377.08 FEET; THENCE RUN SOUTH 8978'37"EAST ALONG THE NORTH LINE OF SA/D 
SOUTHWEST QUARTER OF THE NORTHEAST QUARTER OF SECTION 33, ALSO BEING THE SOUTH 
LINE OF SAID CLEARWATER RESERVE PHASE 7, A DISTANCE OF 1,322.17 FEET TO THE EAST 
LINE OF THE NORTHEAST QUARTER OF SECTION 33; THENCE RUN SOUTH 00°43’'40”" WEST, 
ALONG THE EAST LINE OF SAID SOUTHWEST QUARTER OF THE NORTHEAST QUARTER, 7,378.57 
FEET TO THE NORTH LINE OF THE SOUTHEAST QUARTER OF SAID SECTION 33; THENCE RUN 
SOUTH 8974 54”EAST, 736.10 FEET TO THE EAST LINE OF THE NORTHEAST QUARTER OF THE 
SOUTHEAST QUARTER, LESS THE EAST 585 FEET THEREOF, THENCE RUN SOUTH 00°44 °31’ WEST, 
ALONG SAID EAST LINE, 1,324.55 FEET TO THE NORTH LINE OF THE SOUTH HALF OF SA/D 
SOUTHEAST QUARTER, ALSO BEING THE NORTH LINE OF HAMMOCK GROVE ESTATES, ACCORDING 
TO THE PLAT THEREOF, AS RECORDED IN PLAT BOOK 40, PAGES 30 THROUGH 33 OF SAID 
PUBLIC RECORDS; THENCE RUN NORTH 89°14'25” WEST, ALONG SA/D NORTH LINE, 735.68 FEET 
TO THE EAST LINE OF THE WEST HALF OF SAID SOUTHEAST QUARTER OF SAID SECTION 33; 
THENCE RUN SOUTH 00°43'14” WEST ALONG SAID EAST LINE, 1,324.35 TO THE SOUTH LINE OF 
SAID SECTION 33; THENCE RUN NORTH 897341” WEST, ALONG SAID SOUTH LINE, 1,320.19 FEET 
TO THE SOUTH QUARTER CORNER OF SA/D SECTION 33; THENCE CONTINUE ALONG SAID SOUTH 
SECTION LINE, NORTH 89°10°09" WEST, 2,640.38 FEET TO THE POINT OF BEGINNING. 

THE ABOVE DESCRIBED TRACT OF LAND LIES IN THE C/TY OF LEESBURG, LAKE COUNTY, FLORIDA 
AND CONTAINS 463.911 ACRES, MORE OR LESS. 

(THIS IS NOT A SURVEY) 

SEE SHEET 2 OF 3 FOR SURVEYOR’S NOTES AND SHEET 3 OF 3 FOR SKETCH OF LEGAL.     
  

PEC SURVEYING AND MAPPING, LLC ot 
White 

CERTIFICATE OF AUTHORIZATION NUMBER LB 7808 : 
   

<= Date: 

vm" 2024.05.14 

  

    2100 Alafaya Trail, Suite 203 + Oviedo, Florida 32765 +» 407-542-4967 09:13:11 94°00" 
WWW.PECONLINE. COM 

SECTION 32 & 55, TOWNSH/P 20 SOUTH, RANGE 24 EAST 
DATE: MAY |4, 2024 | PREP BY: KDM | DRAWN BY: KDM | JOB #:24-0/9     
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LEGAL DESCRIPTION 

        

SUR VE YOR’S NOTES: 

(1) THIS LEGAL DESCRIPTION 1S NOT VALID UNLESS /T BEARS THE SIGNATURE AND SEAL 
OF THE FLORIDA LICENSED SURVEYOR AND MAPPER IDENTIFIED BELOW. 

(2) NO ABSTRACT FOR RIGHTS—OF—WAY, EASEMENTS, OWNERSHIP OR OTHER INSTRUMENTS 
OF RECORD HAVE BEEN PROVIDED TO THIS FIRM. 

(3) BEARINGS SHOWN HEREON ARE ASSUMED RELATIVE TO THE SOUTH LINE OF SECTION 66, 
TOWNSHIP 20 S, RANGE 24 E, BEING NORTH 89°10°09” WEST 

(4) THE “LEGAL DESCRIPTION” HEREON HAS BEEN PREPARED BY THE SURVEYOR AT THE 

CLIENT'S REQUEST. 

(5) THIS SKETCH DOES NOT REPRESENT A FIELD SURVEY, AS SUCH. 

LEGEND 
A DELTA 
L LENGTH 
€ CENTER LINE 
R RADIUS 

P.B.  ~ PLAT BOOK 
PG(S). PAGE(S) 
R/W RIGHT-OF-WAY 

P.0.C. POINT OF COMMENCEMENT 
P.0.B. POINT OF BEGINNING 
CHD CHORD DISTANCE 
CHB CHORD BEARING 

(THIS IS NOT A SURVEY) 
SEE SHEET 7 OF 3 FOR SKETCH OF LEGAL AND SHEET 3 OF 3 FOR SKETCH     
  

PEC | SURVEVNG Ano MAPPING, LLC 
CERTIFICATE OF AUTHORIZATION NUMBER LB 7808 

  

    2100 Alafaya Trail, Suite 205 + Oviedo, Florida 352765 + 40/—542—4967 

WWW.PECONLINE. COM 

SECTION 32 & 33, TOWNSHIP 20 SOUTH, RANGE 24 EAST 
DATE: MAY 14, 2024 | PREP BY: KDM | DRAWN BY: KOM | JOB #: 24-019     
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LEGAL DESCRIPTION 
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ay LUNE OF CLEARWATER . 

Sik xn REMAINDER OF SECTION 33 
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NW CORNER OF THE BYE OF THE NIN/4 OF N Ss 

E 1/2 OF THE SE1/4 OF Ineo, WS 
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x ‘ ' 
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SB 52 AND 33, TOWNSHIP + NEVA OF THE SE1/4 LESS E585") 
ofS 20 S, RANGE 24 E 

3S g 465.911 ACRES + S172 OF THE SEL 
N (TOTAL) OF SECTION 33 AND 

REMANOER OF ~ NORTH LINE OF HAMMOCK 
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TWP. 20 S. ry ; RGE, 24 E. 5 ' ' £1/2, SE1/4 SECTION 33 . 
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SECTION 5 NER 
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(THIS IS NOT A SURVEY) 
SEE SHEET 1 OF 3 FOR LEGAL DESCRIPTION AND SHEET 2 OF 3 FOR SURVEYOR’S NOTES 

PEC SURVEYING AND MAPPING, LLC 
CERTIFICATE OF AUTHORIZATION NUMBER LB 7808 

2100 Alafaya Trail, Suite 203 + Oviedo, Florida 32765 + 407-542-4967 
WWW.PECONLINE. COM 

SECTION 32 & 3535, TOWNSHIP 20 SOUTH, RANGE 24 EAST 
DATE: MAY 14, 2024 | PREP By: KDM | DRAWN BY: KDM | JOB #: 24-019 
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LEGAL DESCRIPTION 
BANNING 5 

        
LEGAL DESCRIPTION: 

A TRACT OF LAND, LYING IN SECTION 32, TOWNSHIP 20 SOUTH, RANGE 24 EAST, IN LAKE COUNTY, FLORIDA. 
BEING MORE PARTICULARLY DECSRIBED AS FOLLOWS: 

COMMENCE AT THE SOUTHEAST CORNER OF THE NORTHWEST QUARTER OF THE SOUTHEAST QUARTER OF 
SECTION 32, TOWNSHIP 20 SOUTH, RANGE 24 EAST, FOR A POINT OF BEGINNING; THENCE RUN NORTH 
891952” WEST, 3754.41 FEET TO THE SOUTHEASTERLY RIGHT—OF—WAY LINE OF STATE ROAD NO. 48 PER 
RIGHT-OF-WAY MAP PROJECT 1029, ROAD 2; THENCE RUN NORTH 2902°'04" EAST, ALONG SAID 
SOUTHEASTERLY RIGHT-OF-WAY LINE, 1749.96 FEET; THENCE DEPARTING SAID SOUTHEASTERLY 
RIGHT—OF—WAY LINE, RUN NORTH 8472'41” EAST, 391.52 FEET; THENCE RUN SOUTH 73°31'36” EAST, 666.20 
FEET; THENCE RUN SOUTH 5853'42” EAST, 656.86 FEET; THENCE RUN NORTH 79°49°04” EAST, 1351.03 
FEET TO THE NORTHEAST CORNER OF THE NORTHWEST QUARTER OF THE SOUTHEAST QUARTER OF 
AFORESAID SECTION 32 THENCE RUN SOUTH 00°40’48" WEST, ALONG THE EAST LINE OF THE NORTHWEST 
QUARTER OF THE SOUTHEAST QUARTER OF SAID SECTION 32, A DISTANCE OF 1324.04 FEET TO THE POINT 
OF BEGINNING. 

THE ABOVE DESCRIBED TRACT OF LAND, LIES IN THE CITY OF LEESBURG, LAKE COUNTY, FLORIDA AND 
CONTAINS 103.1417 ACRES MORE OR LESS. 

SURVEYOR’S NOTES: 

(1) THIS LEGAL DESCRIPTION IS NOT VALID UNLESS IT BEARS THE SIGNATURE AND SEAL OF THE FLORIDA 
LICENSED SURVEYOR AND MAPPER IDENTIFIED BELOW. 

(2) NO ABSTRACT FOR RIGHTS—OF—WAY, EASEMENTS, OWNERSHIP OR OTHER INSTRUMENTS OF RECORD 
HAVE BEEN PROVIDED TO THIS FIRM. 

(3) BEARINGS SHOWN HEREON ARE ASSUMED RELATIVE TO THE EAST LINE OF THE NORTHWEST QUARTER, 
OF THE SOUTHEAST QUARTER OF SECTION 32, TOWNSHIP 20 SOUTH, RANGE 24 EAST, BEING SOUTH 
00°40°48” WEST. 

(4) THE "LEGAL DESCRIPTION” HEREON HAS BEEN PREPARED BY THE SURVEYOR AT THE CLIENT'S 
REQUEST. 

(5) THIS SKETCH DOES NOT REPRESENT A FIELD SURVEY, AS SUCH. 

Digitally signed 

by David A 

White 

: . Date: 
semen “= 9026.01.23 

16:30:00 -05'00' 

  

  

DAVID A. WHITE, P.S.M. 
FLORIDA REGISTRATION NO. 4044 
PEC — SURVEYING AND MAPPING, LLC. 
CERTIFICATE OF AUTHORIZATION L.B. #7808 

(THIS IS NOT A SURVEY) DATE OF SIGNATURE: 01-23-2026 

SEE SHEET 2 OF 2 FOR SKETCH OF LEGAL. (SHEET 1 OF 2)   
  

  

PEC SURVEYING AND MAPPING 
CERTIFICATE OF AUTHORIZATION NUMBER LB 966 

  

    2100 Alafaya Trail, Suite 205 + Oviedo, Florida 352765 + 40/—542—4967 

WWW.PECONLINE. COM 

SECTION 32, — TOWNSHIP 20 SOUTH, RANGE 24 EAST 
DATE: January 25, 2026 | PREP BY: R.VJG. | DRAWN BY: RIG. | JOB #: 24-058 0:
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LEGAL DESCRIPTION 
BANNING 5 
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(THIS IS NOT A SURVEY) NOT PLATTED 

SEE SHEET 1 OF 2 FOR LEGAL DESCRIPTION AND SURVEYOR’S NOTES (SHEET 2 OF 2)     
  

  

PEC | SURVEYING AND MAPPING 
CERTIFICATE OF AUTHORIZATION NUMBER LB 966 

  

    2100 Alafaya Trail, Suite 205 + Oviedo, Florida 352765 + 40/—542—4967 

WWW.PECONLINE. COM 

SECTION 32, — TOWNSHIP 20 SOUTH, RANGE 24 EAST 
DATE: January 25, 2026 | PREP BY: R.VJG. | DRAWN BY: RIG. | JOB #: 24-058 
  

  0:
 
\
2
4
-
0
5
8
 

H
a
n
o
v
e
r
 

Z
e
l
l
w
o
o
d
 

P
r
o
p
e
r
t
i
e
s
 

B
a
n
n
i
n
g
 
5
\
2
4
-
0
5
8
 

S
O
D
.
d
w
g
 

Ja
n 

23
, 

2
0
2
6
 

-— 
2
:
5
9
p
m



    

  

LEGAL DESCRIPTION 

        
LEGAL DESCRIPTION 
TIERRA VISTA 
A TRACT OF LAND BEING THAT PART OF SECTION 27, TOWNSHIP 20 SOUTH, RANGE 24 
EAST LYING EAST OF COUNTY ROAD 33 AND WESTERLY OF THE SUNSHINE STATE PARKWAY 
TURNPIKE, AND THAT PART OF SECTION 34, TOWNSHIP 20 SOUTH, RANGE 24 EAST LYING 
EAST OF COUNTY ROAD 33 AND WESTERLY OF THE SUNSHINE STATE PARKWAY TURNPIKE 
DESCRIBED AS FOLLOWS: 

BEGIN AT THE EAST QUARTER CORNER OF SAID SECTION 34; THENCE RUN NORTH 8&9°711'01” 
WEST ALONG THE SOUTH LINE OF SA/D NORTHEAST QUARTER OF SECTION 34, A DISTANCE 
OF 2,381.52 FEET TO THE EAST RIGHT—OF—WAY LINE OF SAID COUNTY ROAD 33, THENCE 
RUN NORTH 030000" WEST, ALONG SAID EAST RIGHT OF WAY LINE, 2,895.58 FEET; THENCE 
CONTINUING ALONG SAID EAST RIGHT OF WAY LINE OF COUNTY ROAD 33 FOR THE 
FOLLOWING THREE COURSES; NORTH 0533 '20”EAST, 116.16 FEET; THENCE CONTINUE NORTH 
053320" EAST, 202.24 FEET; THENCE NORTH 025831" WEST, 575.85 FEET TO THE 
WESTERLY RIGHT OF WAY LINE OF SAID SUNSHINE PARKWAY; THENCE RUN SOUTH 42727°02” 
EAST, ALONG SAID WESTERLY RIGHT OF WAY LINE, 3,765.97 FEET TO THE EAST LINE OF 
SAID SECTION 34; THENCE, DEPARTING SA/ID RIGHT OF WAY LINE, RUN SOUTH 003258” 
WEST, ALONG SAID EAST SECTION LINE, 1,038.87 FEET TO THE POINT OF BEGINNING. 

THE ABOVE DESCRIBED TRACT OF LAND LIES ION THE C/TY OF LEESBURG, LAKE COUNTY, 
FLORIDA AND CONTAINS 135.255 ACRES, MORE OR LESS. 

SURVE YOR’S NOTES: 

(1) THIS LEGAL DESCRIPTION 1S NOT VALID UNLESS IT BEARS THE SIGNATURE AND SEAL 
OF THE FLORIDA LICENSED SURVEYOR AND MAPPER IDENTIFIED BELOW. 

(2) NO ABSTRACT FOR RIGHTS—OF—WAY, EASEMENTS, OWNERSHIP OR OTHER INSTRUMENTS 
OF RECORD HAVE BEEN PROVIDED TO THIS FIRM. 

(3) BEARINGS SHOWN HEREON ARE ASSUMED RELATIVE TO THE WESTERLY RIGHT OF WAY 
LINE OF SUNSHINE PARKWAY, BEING SOUTH 422702” EAST PER STATE RIGHT OF WAY 
MAP PROJ #2, STATE OF FLORIDA TURNPIKE AUTHORITY. 

(4) THE “LEGAL DESCRIPTION” HEREON HAS BEEN PREPARED BY THE SURVEYOR AT THE 
CLIENT'S REQUEST. 

(5) THIS SKETCH DOES NOT REPRESENT A FIELD SURVEY, AS SUCH. 

Digitally signed 
by David A 
White 

Date: 

(THIS IS NOT A SURVEY) 1° Fee 5074.05.14 
SEE SHEET 2 OF 2 FOR SKETCH OF LEGAL. 09:14:53 -04'00' 

    

  
  

  

PEC | SURVEVNG Ano MAPPING, LLC 
CERTIFICATE OF AUTHORIZATION NUMBER LB 7808 

2100 Alafaya Trail, Suite 203 + Oviedo, Florida 52765 + 407-542-4967 

WWW.PECONLINE. COM 
  

SECTION 27 & 34, —TOWNSHIP 20 SOUTH, RANGE 24 EAST 
    DATE: MAY 9, 2024 | PREP BY: KDM | DRAWN BY: KDM | JOB #: 23-064   
  

O:
 
\
2
3
-
0
6
4
 

H
a
n
o
v
e
r
 

A
g
u
a
 

M
a
r
i
n
a
\
2
3
-
—
0
6
4
 

S
O
D
-
C
3
D
.
d
w
g
 

M
a
y
 

13
, 

2
0
2
4
 

— 
1
:
2
0
p
m



  

  

LEGAL DESCRIPTION 

        
  

LEGEND 

A DELTA 

L LENGTH 

¢ CENTER LINE 

R 

P.B. 

   
   
   
   

        

RADIUS 

PLAT BOOK 

PG(S). PAGE(S) 
R/W RIGHT-OF-WAY 

P.0.C. POINT OF COMMENCEMENT 
P.0.B. POINT OF BEGINNING 
CHD CHORD DISTANCE 
CHB CHORD BEARING 

    SCALE 

7” = 600° 
    iN A PORTION OF 

SECTION 27-20-24 
SE. 1/4 SECTION 27, 

ITH, RANGE TOWNSHIP 20 SOUTH, 
\ 24 EAST 

118. 7 
Si. LINE, SE. 1/4, SEC, 27-20-24 

N. LINE, NE. 1/4, SEC. 34-20-24 

     

   

     

  

  

  rer pgsone 

(PB. 57, P6S. 89-94) | 

A PORTION OF SECTIONS 
27 & 54, 

| TOWNSHIP 20 SOUTH 

VA
RI
ES
) 

RANGE 24 EAST     

  

§ 135.255 ACRES + 

10" SUMTER ELECTRIC COOPERATIVE 
RIGHT OF WAY EASEMENT. 
ORB. 414, PAGE 766 

5 
xa 
5 x 

a 
Ss 5 

x5 
48 A PORTION OF By 
yg SECTION 34-20-24 8 
Sa NE. 1/4, SECTION 34, TOWNSHIP 20 Bs 
Be ‘SOUTH, RANGE 24 EAST <= 

€ NE 
iS} wy 

> 

NS 38 

: H 
| P.0.C. 

SO 50 50-4 PARCEL 1D, 35-20-24-0002-000-01500 \ 
(ALTERNATE KEY NO. 3884013) —_ 

N 
SOUTH LINE, NW. 1/4, SECTION 35, TOWNSHIP 20— 

“SOUTH,     im SOUTH LINE, NE. 1/4, SECTION 34-20-24 | RANGE 24 EAST 

|  Neororw ti| CSB.” 
      
    | = WORTH LINE, SM_1/4, SECTION 35, TOWNSHIP 

15° NON-EXCLUSIVE ACCESS SOUTH, RANGE 24 EAST 
EASEMENT 

REMAINER OF SECTION — (ORB. 3601, PG 1753) 
55-20-24 

PARCEL 1D. 
NOT PLATTED 34-20-24-0004-000-00800 

(ALTERNATE KEY NO, 1775302) (ALTERNATE KEY NO. 1035465)     PARCEL 1D. 
| 34-20-24-0004-000-00900 

(THIS IS NOT A SURVEY) 
SEE SHEET 1 OF 2 FOR LEGAL DESCRIPTION AND SURVEYOR’S NOTES 
  

  

PEC | SuRVENNG AND MAPPING, LIC 
CERTIFICATE OF AUTHORIZATION NUMBER LB 7808 

  

    2100 Alafaya Trail, Suite 203 + Oviedo, Florida 352765 + 40/—542-—4967 

WWW.PECONLINE. COM 

SECTION 27 & 34, —= TOWNSHIP 20 SOUTH, RANGE 24 EAST 
DATE: MAY 9, 2024 | PREP BY: KDM | | DRAWN BY: KDM | JOB #: 23-064 
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COUNTY ROAD 33 CDD  

LEGAL DESCRIPTION - AMENDED DISTRICT  

 

[PRESERVATION PLACE FORMALLY KNOWN AS BATTAGLIA PHASE 1 & 2] 

 

A TRACT OF LAND, BEING A PORTION OF SECTIONS 34 AND 35, TOWNSHIP 20 

SOUTH, RANGE 24 EAST, BEING DESCRIBED AS FOLLOWS:  

 

COMMENCE AT THE SOUTHEAST CORNER OF SAID SECTION 34, FOR A POINT OF 

BEGINNING; THENCE RUN NORTH 89°06'19” WEST, ALONG THE SOUTH LINE OF THE 

SOUTHEAST QUARTER OF SAID SECTION 34, A DISTANCE OF 2217.33 FEET TO A 

POINT LYING ON THE EASTERLY RIGHT-OF-WAY LINE OF COUNTY ROAD NO. 33; 

THENCE RUN NORTH 03°00'00” WEST, ALONG SAID EASTERLY RIGHT-OF-WAY 

LINE, 2654.12 FEET TO A POINT LYING ON THE ORTH LINE OF THE SOUTHEAST 

QUARTER OF SAID SECTION 34; THENCE DEPARTING SAID EASTERLY RIGHT-OF-

WAY LINE, RUN SOUTH 89°11'01” EAST, ALONG THE NORTH LINE OF THE 

SOUTHEAST QUARTER OF SAID SECTION 34, A DISTANCE OF 2381.52 FEET TO THE 

SOUTHWEST CORNER OF THE NORTHWEST QUARTER OF AFORESAID SECTION 35; 

THENCE RUN NORTH 00°32'58” EAST, ALONG THE WEST LINE OF THE NORTHWEST 

QUARTER OF SAID SECTION 35, A DISTANCE OF 661.79 FEET TO THE NORTHWEST 

CORNER OF THE SOUTH HALF OF THE SOUTHWEST QUARTER OF THE NORTHWEST 

QUARTER OF SAID SECTION 35; THENCE RUN SOUTH 89°09'01” EAST, ALONG THE 

NORTH LINE OF THE SOUTH HALF OF THE SOUTHWEST QUARTER OF THE 

NORTHWEST QUARTER OF SAID SECTION 35, A DISTANCE OF 353.31 FEET TO A 

POINT LYING ON THE WESTERLY LIMITED ACCESS RIGHT-OF-WAY LINE OF 

SUNSHINE STATE PARKWAY (FLORIDA TURNPIKE); THENCE RUN SOUTH 42°27'02” 

EAST, ALONG SAID WESTERLY LIMITED ACCESS RIGHT-OF-WAY LINE, 3065.67 

FEET TO A POINT LYING ON THE WESTERLY LINE OF THE LESS OUT PARCEL OF 

THAT CERTAIN SPECIAL WARRANTY DEED, AS RECORDED IN OFFICIAL RECORDS 

BOOK 3608, PAGE 2310 OF THE PUBLIC RECORDS OF LAKE COUNTY, FLORIDA; 

THENCE DEPARTING SAID WESTERLY LIMITED ACCESS RIGHT-OF-WAY LINE, RUN 

ALONG THE WESTERLY, SOUTHERLY AND EASTERLY LINES OF SAID LESS OUT 

PARCEL, THE FOLLOWING THREE (3) COURSES; SOUTH 08°04'44” WEST, 600.52 FEET; 

THENCE RUN SOUTH 81°55'16” EAST, 399.97 FEET; THENCE RUN NORTH 08°04'44” 

EAST, 271.15 FEET; TO A POINT LYING ON AFORESAID WESTERLY LIMITED ACCESS 

RIGHT-OF-WAY LINE OF SUNSHINE STATE PARKWAY (FLORIDA TURNPIKE); 

THENCE RUN SOUTH 42°27'02” EAST, ALONG SAID WESTERLY LIMITED ACCESS 

RIGHT-OF-WAY LINE, 968.19 FEET TO A POINT LYING ON THE SOUTH LINE OF THE 

SOUTHEAST QUARTER OF SAID SECTION 35; THENCE DEPARTING SAIS WESTERLY 

LIMITED ACCESS RIGHT-OF-WAY LINE, RUN NORTH 89°09'16” WEST, ALONG SAID 

SOUTH LINE OF THE SOUTHEAST QUARTER OF SECTION 35, A DISTANCE OF 805.52 

FEET TO THE SOUTH QUARTER CORNER OF SAID SECTION 35; THENCE RUN NORTH  

89°09'16” WEST, ALONG THE SOUTH LINE OF THE SOUTHWEST QUARTER OF SAID 

SECTION 35, A DISTANCE OF 2652.27 FEET TO THE POINT OF BEGINNING. 

 



THE ABOVE DESCRIBED TRACT OF LAND LIES IN THE CITY OF LEESBURG, LAKE 

COUNTY, FLORIDA, AND CONTAINS 280.795 ACRES MORE OR LESS. 

 

AND ALSO INCLUDING 

 

[BANNING RANCH - PHASES 1 & 2] 

 

A TRACT OF LAND, BEING ALL THE LAND, DESCRIBED IN THAT CERTAIN 

WARRANTY DEED, AS RECORDED IN OFFICIAL RECORDS BOOK 5771, PAGE 619 OF 

THE PUBLIC RECORDS OF LAKE COUNTY, FLORIDA, LYING SECTIONS 33 AND 34, 

TOWNSHIP 20 SOUTH, RANGE 24 EAST, BEING DESCRIBED AS FOLLOWS:  

 

COMMENCE AT THE SOUTHEAST CORNER OF SAID SECTION 33, FOR A POINT OF 

REFERENCED; THENCE RUN NORTH 00°44'31” EAST, ALONG THE EAST LINE OF THE 

SOUTHEAST QUARTER OF THE NORTHEAST QUARTER OF SAID SECTION 33, A 

DISTANCE OF 1324.63 FEET TO THE POINT OF BEGINNING; SAID POINT LIES ON THE 

SOUTH LINE OF THE NORTHEAST QUARTER OF THE SOUTHEAST QUARTER OF SAID 

SECTION 33, SAID POINT ALSO LIES ON THE NORTH LINE OF THE PLAT OF 

HAMMOCK GROVE ESTATES, ACCORDIND TO THE PLAT THEREOF, AS RECORDED 

IN PLAT BOOK 40, PAGES 30 THROUGH 33 OF SAID PUBLIC RECORDS; THENCE RUN 

NORTH 89°14'25” WEST, ALONG THE SOUTH LINE OF THE NORTHEAST QUARTER OF 

THE SOUTHEAST QUARTER OF SAID SECTION 33, A DISTANCE OF 585.00 FEET TO A 

POINT LYING ON THE WEST LINE OF THE EAST 585.00 FEET OF THE NORTHEAST 

QUARTER OF THE SOUTHEAST QUARTER OF SAID SECTION 33; THENCE 

DEPARTING SAID SOUTH LINE, RUN NORTH 00°44'31” EAST, ALONG SAID WEST 

LINE OF THE EAST 585.00 FEET OF THE NORTHEAST QUARTER OF THE SOUTHEAST 

QUARTER OF SAID SECTION 33, A DISTANCE OF 1324.55 FEET TO A POINT LYING ON 

THE SOUTH LINE OF THE SOUTHEAST QUARTER OF THE NORTHEAST QUARTER OF 

SAID SECTION 33; THENCE RUN NORTH 89°14'54” WEST, ALONG THE SOUTH LINE 

OF THE SOUTHEAST QUARTER OF THE NORTHEAST QUARTER OF SAID SECTION 33, 

A DISTANCE OF 736.10 FEET TO THE SOUTHWEST CORNER OF THE SOUTHEAST 

QUARTER OF THE NORTHEAST QUARTER OF SAID SECTION 33; THENCE RUN 

NORTH 00°43'40” EAST, ALONG THE WEST LINE OF THE SOUTHEAST QUARTER OF 

THE NORTHEAST QUARTER OF SAID SECTION 33, A DISTANCE OF 1318.51 FEET TO 

THE NORTHWEST CORNER OF THE SOUTHEAST QUARTER OF THE NORTHEAST 

QUARTER OF SAID SECTION 33 SAID POINT ALSO LIES ON THE SOUTH LINE OF THE 

PLAT OF CLEARWATER RESERVE PHASE I, ACCORDING TO THE PLAT THEREOF, AS 

RECORDED IN PLAT BOOK 57, PAGES 89 THROUGH 94 OF SAID PUBLIC RECORDS OF 

LAKE COUNTY, FLORIDA; THENCE RUN SOUTH 89°18'37” EAST, ALONG THE NORTH 

LINE OF THE SOUTHEAST QUARTER OF THE NORTHEAST QUARTER OF SAID 

SECTION 33 AND ALONG THE SOUTH LINE OF SAID PLAT OF CLEARWATER 

RESERVE PHASE I, A DISTANCE OF 1322.17 FEET TO THE NORTHWEST CORNER OF 

THE SOUTH HALF OF THE NORTHWEST QUARTER OF AFORESAID SECTION 34; 

THENCE RUN SOUTH 89°12'27” EAST, ALONG THE NORTH LINE OF THE SOUTH HALF 

OF THE NORTHWEST QUARTER OF SAID SECTION 34, A DISTANCE OF 2651.75 FEET 

TO THE NORTHEAST CORNER OF SAID SOUTH HALF; THENCE RUN SOUTH 89°14'54” 



EAST, 105.76 FEET TO A POINT LYING ON THE WESTERLY RIGHT-OF-WAY LINE OF 

COUNTY ROAD NO. 33 (66’ WIDE RIGHT-OF-WAY); THENCE RUN SOUTH 03°00'00” 

EAST, ALONG SAID WESTERLY RIGHT-OF-WAY LINE, 662.02 FEET; THENCE 

DEPARTING SAID WESTERLY RIGHT-OF-WAY LINE, RUN NORTH 89°12'55” WEST, 

149.28 FEET TO THE NORTHEAST CORNER OF THE SOUTH HALF OF THE SOUTHEAST 

QUARTER OF THE NORTHWEST QUARTER OF SAID SECTION 34; THENCE RUN 

NORTH 89°13'54” WEST, ALONG THE NORTH LINE OF THE SOUTH HALF OF THE 

SOUTHEAST QUARTER OF THE NORTHWEST QUARTER OF SAID SECTION 34, A 

DISTANCE OF 1325.84 FEET TO THE NORTH WEST CORNER  OF SAID SOUTH HALF; 

THENCE RUN SOUTH 00°46'39” WEST, ALONG THE WEST LINE OF THE SOUTH HALF 

OF THE SOUTHEAST QUARTER OF THE NORTHWEST QUARTER OF SAID SECTION 

34, A DISTANCE OF 659.41 FEET TO THE NORTHEAST CORNER OF THE NORTHWEST 

QUARTER OF THE SOUTHWEST QUARTER OF SAID SECTION 34; THENCE RUN 

SOUTH 00°45'19” WEST, ALONG THE EAST LINE OF THE NORTHWEST QUARTER OF 

THE SOUTHWEST QUARTER OF SAID SECTION 34, A DISTANCE OF 1324.23 FEET TO 

THE SOUTHEAST CORNER OF THE NORTHWEST QUARTER OF THE SOUTHWEST 

QUARTER OF SAID SECTION 34; THENCE RUN NORTH 89°12'03” WEST, ALONG THE 

SOUTH LINE OF THE NORTHWEST QUARTER OF THE SOUTHWEST QUARTER OF 

SAID SECTION 34, A DISTANCE OF 1325.63 FEET TO THE POINT OF BEGINNING. 

 

THE ABOVE DESCRIBED TRACT OF LAND LIES IN THE CITY OF LEESBURG, LAKE 

COUNTY, FLORIDA, AND CONTAINS 160.358 ACRES MORE OR LESS. 

 

AND ALSO INCLUDING 

 

[BANNING RANCH – PHASE 3] 

 

A PARCEL OF LAND BEING A PORTION OF THE LANDS DESCRIBED IN OFFICIAL 

RECORDS BOOK 6258, PAGE 2401 OF THE PUBLIC RECORDS OF LAKE COUNTY, 

FLORIDA, LYING IN SECTION 33, TOWNSHIP 20 SOUTH, RANGE 24 EAST; BEING 

DESCRIBED AS FOLLOWS: 

 

COMMENCE AT THE WEST QUARTER CORNER OF SECTION 33, TOWNSHIP 20 

SOUTH, RANGE 24 EAST FOR A POINT OF REFERENCE; THENCE RUN SOUTH 

89°13’40” EAST, ALONG THE NORTH LINE OF THE SOUTHWEST QUARTER OF SAID 

SECTION 33, A DISTANCE OF 761.60 FEET TO THE POINT OF BEGINNING; THENCE 

CONTINUE SOUTH 89°13'40" EAST, ALONG SAID NORTH LINE, 560.80 FEET TO A 

POINT ON THE WEST LINE OF THE EAST HALF OF THE NORTHWEST QUARTER OF 

SAID SECTION 33; THENCE RUN NORTH 00°38'34" EAST, ALONG SAID WEST LINE, 

2634.89 FEET TO A POINT ON THE NORTH LINE OF THE EAST HALF OF THE 

NORTHWEST QUARTER OF SAID SECTION 33; THENCE RUN SOUTH 89°09'21" EAST, 

ALONG SAID NORTH LINE, 1324.17 FEET TO A POINT ON THE EAST LINE OF THE 

EAST HALF OF THE NORTHWEST QUARTER OF SAID SECTION 33; THENCE RUN 

SOUTH 00°40'52" WEST, ALONG SAID EAST LINE, 1317.08 FEET TO A POINT ON THE 

NORTH LINE OF THE SOUTHWEST QUARTER OF THE NORTHWEST QUARTER OF 

SAID SECTION 33; THENCE RUN SOUTH 89°18'37" EAST, ALONG SAID NORTH LINE, 



1322.17 FEET TO A POINT ON THE EAST LINE OF THE SOUTHWEST QUARTER OF THE 

NORTHEAST QUARTER OF SAID SECTION 33; THENCE RUN SOUTH 00°43'40" WEST, 

ALONG SAID EAST LINE, 1318.51 FEET TOA POINT ON THE NORTH LINE OF THE 

NORTHEAST QUARTER OF THE SOUTHEAST QUARTER OF SAID SECTION 33; 

THENCE RUN SOUTH 89°14'54" EAST, ALONG SAID NORTH LINE, 736.10 FEET TO A 

POINT ON THE EAST LINE OF THE NORTHEAST QUARTER OF THE SOUTHEAST 

QUARTER OF SAID SECTION 33; THENCE RUN SOUTH 00°44'31" WEST, ALONG SAID 

EAST LINE, 1324.55 FEET TO A POINT ON THE SOUTH LINE OF THE NORTHEAST 

QUARTER OF THE SOUTHEAST QUARTER OF SAID SECTION 33; THENCE RUN 

NORTH 89°14'25" WEST, ALONG SAID SOUTH LINE, 735.68 FEET TO A POINT ON THE 

WEST LINE OF THE SOUTHEAST QUARTER OF THE SOUTHEAST QUARTER OF SAID 

SECTION 33; THENCE RUN SOUTH 00°43'14" WEST, ALONG SAID WEST LINE, 1324.35 

FEET TO A POINT ON THE SOUTH LINE OF THE SOUTHEAST QUARTER OF SAID 

SECTION 33; THENCE RUN NORTH 89°13'41" WEST, ALONG SAID SOUTH LINE, 984.82 

FEET; THENCE DEPARTING SAID SOUTH LINE, RUN NORTH 00°46'19" EAST, 362.37 

FEET; THENCE RUN NORTH 11°19'36" WEST, 488.35 FEET; THENCE RUN 

NORTH 84°17'16" WEST, 661.70 FEET; THENCE RUN NORTH 16°03'16" EAST, 266.54 

FEET TO A POINT OF CURVATURE OF A CURVE, CONCAVE WESTERLY; THENCE 

RUN NORTHERLY ALONG SAID CURVE, HAVING A RADIUS OF 345.00 FEET, A 

CENTRAL ANGLE OF 14°07'13", AN ARC LENGTH OF 85.02 FEET, A CHORD LENGTH 

OF 84.81 FEET AND A CHORD BEARING OF NORTH 08°59'39" EAST TO A POINT OF 

TANGENCY; THENCE RUN NORTH 01°56'03" EAST, 18.77 FEET; THENCE RUN 

NORTH 88°03'57" WEST, 120.00 FEET; THENCE RUN SOUTH 01°56'03" WEST, 6.21 FEET; 

THENCE RUN NORTH 88°03'57" WEST, 50.00 FEET TO A POINT ON A NON-TANGENT 

CURVE, CONCAVE SOUTHWESTERLY; THENCE RUN NORTHWESTERLY ALONG 

SAID NON-TANGENT CURVE, HAVING A RADIUS OF 25.00 FEET, A CENTRAL ANGLE 

OF 85°48'03", AN ARC LENGTH OF 37.44 FEET, A CHORD LENGTH OF 34.04 FEET AND 

A CHORD BEARING OF NORTH 40°57'59" WEST TO A POINT OF REVERSE 

CURVATURE OF A CURVE, CONCAVE NORTHEASTERLY; THENCE RUN 

NORTHWESTERLY ALONG SAID REVERSE CURVE, HAVING A RADIUS OF 325.00 

FEET, A CENTRAL ANGLE OF 09°55'15", AN ARC LENGTH OF 56.27 FEET, A CHORD 

LENGTH OF 56.20 FEET AND A CHORD BEARING OF NORTH 78°54'22" WEST; THENCE 

RUN NORTH 73°56'44" WEST, 122.10 FEET TO A POINT OF CURVATURE OF A CURVE, 

CONCAVE SOUTHEASTERLY; THENCE RUN SOUTHWESTERLY ALONG SAID 

CURVE, HAVING A RADIUS OF 25.00 FEET, A CENTRAL ANGLE OF 90°00'00", AN ARC 

LENGTH OF 39.27 FEET, A CHORD LENGTH OF 35.36 FEET AND A CHORD BEARING 

OF SOUTH 61°03'16" WEST; THENCE RUN NORTH 73°56'44" WEST, 50.00 FEET TO A 

POINT ON A NON-TANGENT CURVE, CONCAVE SOUTHWESTERLY; THENCE RUN 

NORTHWESTERLY ALONG SAID NON-TANGENT CURVE, HAVING A RADIUS OF 

25.00 FEET, A CENTRAL ANGLE OF 90°00'00", AN ARC LENGTH OF 39.27 FEET, A 

CHORD LENGTH OF 35.36 FEET AND A CHORD BEARING OF NORTH 28°56'44" WEST; 

THENCE RUN NORTH 16°03'16" EAST, 50.00 FEET TO A POINT ON A NON-TANGENT 

CURVE, CONCAVE NORTHWEST; THENCE RUN NORTHEASTERLY ALONG SAID 

NON-TANGENT CURVE, HAVING A RADIUS OF 25.00 FEET, A CENTRAL ANGLE OF 

90°00'00", AN ARC LENGTH OF 39.27 FEET, A CHORD LENGTH OF 35.36 FEET AND A 

CHORD BEARING OF NORTH 61°03'16" EAST TO A POINT OF TANGENCY; THENCE 



RUN NORTH 16°03'16" EAST, 95.00 FEET; THENCE RUN NORTH 73°56'44" WEST, 190.00 

FEET; THENCE RUN NORTH 11°01'08" WEST, 121.31 FEET; THENCE RUN 

NORTH 72°12'39" WEST, 651.92 FEET; THENCE RUN NORTH 36°53'26" WEST, 512.29 

FEET; THENCE RUN NORTH 00°00’00” EAST, 378.84 FEET TO THE POINT OF 

BEGINNING. 

 

THE ABOVE DESCRIBED PARCEL LIES IN THE CITY OF LEESBURG, LAKE COUNTY 

FLORIDA AND CONTAINS 265.508 ACRES, MORE OR LESS 

 

AND ALSO INCLUDING 

 

[BANNING RANCH – PHASE 4] 

 

A PARCEL OF LAND BEING A PORTION OF THE LANDS DESCRIBED IN OFFICIAL 

RECORDS BOOK 6258, PAGE 2401 OF THE PUBLIC RECORDS OF LAKE COUNTY, 

FLORIDA, LYING IN SECTIONS 32 AND 33, TOWNSHIP 20 SOUTH, RANGE 24 EAST; 

BEING DESCRIBED AS FOLLOWS: 

 

COMMENCE AT THE WEST QUARTER CORNER OF SECTION 33, TOWNSHIP 20 

SOUTH, RANGE 24 EAST FOR THE POINT OF BEGINNING; THENCE RUN SOUTH 

89°13’40” EAST, ALONG THE NORTH LINE OF THE SOUTHWEST QUARTER OF SAID 

SECTION 33, A DISTANCE OF 761.60 FEET; THENCE DEPARTING SAID NORTH LINE, 

RUN SOUTH 00°00'00" EAST, 378.84 FEET; THENCE RUN SOUTH 36°53'26" EAST, 512.29 

FEET; THENCE RUN SOUTH 72°12'39" EAST, 651.92 FEET; THENCE RUN 

SOUTH 11°01'08" EAST, 121.31 FEET; THENCE RUN SOUTH 73°56'44" EAST, 190.00 

FEET; THENCE RUN SOUTH 16°03'16" WEST, 95.00 FEET TO A POINT OF CURVATURE 

OF A CURVE, CONCAVE NORTHWESTERLY; THENCE RUN SOUTHWESTERLY 

ALONG SAID CURVE, HAVING A RADIUS OF 25.00 FEET, A CENTRAL ANGLE OF 

90°00'00", AN ARC LENGTH OF 39.27 FEET, A CHORD LENGTH OF 35.36 FEET AND A 

CHORD BEARING OF SOUTH 61°03'16" WEST; THENCE RUN SOUTH 16°03'16" WEST, 

50.00 FEET TO A POINT ON A NON-TANGENT CURVE, CONCAVE SOUTHWESTERLY; 

THENCE RUN SOUTHEASTERLY ALONG SAID NON-TANGENT CURVE, HAVING A 

RADIUS OF 25.00 FEET, A CENTRAL ANGLE OF 90°00'00", AN ARC LENGTH OF 39.27 

FEET, A CHORD LENGTH OF 35.36 FEET AND A CHORD BEARING OF 

SOUTH 28°56'44" EAST; THENCE RUN SOUTH 73°56'44" EAST, 50.00 FEET TO A POINT 

ON A NON-TANGENT CURVE, CONCAVE SOUTHEASTERLY; THENCE RUN 

NORTHEASTERLY ALONG SAID NON-TANGENT CURVE, HAVING A RADIUS OF 25.00 

FEET, A CENTRAL ANGLE OF 90°00'00", AN ARC LENGTH OF 39.27 FEET, A CHORD 

LENGTH OF 35.36 FEET AND A CHORD BEARING OF NORTH 61°03'16" EAST TO A 

POINT OF TANGENCY; THENCE RUN SOUTH 73°56'44" EAST, 122.10 FEET TO A POINT 

OF  CURVATURE OF A CURVE, CONCAVE NORTHEASTERLY; THENCE RUN 

SOUTHEASTERLY ALONG SAID CURVE, HAVING A RADIUS OF 325.00 FEET, A 

CENTRAL ANGLE OF 09°55'15", AN ARC LENGTH OF 56.27 FEET, A CHORD LENGTH 

OF 56.20 FEET AND A CHORD BEARING OF SOUTH 78°54'22" EAST TO A POINT OF 

REVERSE CURVATURE OF A CURVE, CONCAVE SOUTHWESTERLY; THENCE RUN 

SOUTHEASTERLY ALONG SAID REVERSE CURVE, HAVING A RADIUS OF 25.00 FEET, 



A CENTRAL ANGLE OF 85°48'03", AN ARC LENGTH OF 37.44 FEET, A CHORD LENGTH 

OF 34.04 FEET AND A CHORD BEARING OF SOUTH 40°57'59" EAST; THENCE RUN 

SOUTH 88°03'57" EAST, 50.00 FEET; THENCE RUN NORTH 01°56’03" EAST, 6.21 FEET; 

THENCE RUN SOUTH 88°03’57" EAST, 120.00 FEET; THENCE RUN SOUTH 01°56’03" 

WEST, 18.77 FEET TO A POINT OF CURVATURE OF A CURVE, CONCAVE WESTERLY; 

THENCE RUN SOUTHERLY ALONG SAID CURVE, HAVING A RADIUS OF 345.00 FEET, 

A CENTRAL ANGLE OF 14°07'13", AN ARC LENGTH OF 85.02 FEET, A CHORD LENGTH 

OF 84.81 FEET AND A CHORD BEARING OF SOUTH 08°59'39" WEST TO A POINT OF 

TANGENCY; THENCE RUN SOUTH 16°03'16" WEST, 266.54 FEET; THENCE RUN 

SOUTH 84°17'16" EAST, 661.70 FEET; THENCE RUN SOUTH 11°19'36" EAST, 488.35 

FEET; THENCE RUN SOUTH 00°46'19" WEST, 362.37 FEET TO THE SOUTH LINE OF THE 

SOUTHEAST QUARTER OF SAID SECTION 33; THENCE RUN NORTH 89°13'41" WEST, 

ALONG SAID SOUTH LINE, 335.37 FEET TO THE SOUTH QUARTER CORNER OF SAID 

SECTION 33; THENCE RUN NORTH 89°10'09" WEST, ALONG THE SOUTH LINE OF THE 

SOUTHWEST QUARTER OF SAID SECTION 33, A DISTANCE OF 2640.38 FEET TO THE 

SOUTHWEST CORNER OF SAID SECTION 33; THENCE RUN NORTH 89°20'19" WEST, 

ALONG THE SOUTH LINE OF THE EAST HALF OF THE SOUTHEAST QUARTER OF 

AFORESAID SECTION 32, A DISTANCE OF 1327.91 FEET TO THE WEST LINE OF SAID 

EAST HALF; THENCE RUN NORTH 00°40'48" EAST, ALONG SAID WEST LINE, 2648.08 

FEET TO THE NORTH LINE OF SAID EAST HALF; THENCE RUN 

SOUTH 89°16'25" EAST, ALONG SAID NORTH LINE, 1324.54 FEET TO THE POINT OF 

BEGINNING. 

 

THE ABOVE DESCRIBED PARCEL LIES IN THE CITY OF LEESBURG, LAKE COUNTY 

FLORIDA AND CONTAINS 198.403 ACRES, MORE OR LESS 

 

AND ALSO INCLUDING 

 

[BANNING RANCH – PHASE 5]  

 

A TRACT OF LAND, LYING IN SECTION 32, TOWNSHIP 20 SOUTH, RANGE 24 EAST, IN 

LAKE COUNTY, FLORIDA. BEING MORE PARTICULARLY DECSRIBED AS FOLLOWS: 

 

COMMENCE AT THE SOUTHEAST CORNER OF THE NORTHWEST QUARTER OF THE 

SOUTHEAST QUARTER OF SECTION 32, TOWNSHIP 20 SOUTH, RANGE 24 EAST, FOR 

A POINT OF BEGINNING; THENCE RUN North 89°19'52" West, 3754.41 FEET TO THE 

SOUTHEASTERLY RIGHT-OF-WAY LINE OF STATE ROAD NO. 48 PER RIGHT-OF-WAY 

MAP PROJECT 1029, ROAD 2; THENCE RUN North 29°02'04" East, ALONG SAID 

SOUTHEASTERLY RIGHT-OF-WAY LINE, 1749.96 FEET; THENCE DEPARTING SAID 

SOUTHEASTERLY RIGHT-OF-WAY LINE, RUN North 84°12'41" East, 391.52 FEET; 

THENCE RUN South 73°31'36" East, 666.20 FEET; THENCE RUN South 58°53'42" East, 

656.86 FEET; THENCE RUN North 79°49'04" East, 1351.03 FEET TO THE NORTHEAST 

CORNER OF THE NORTHWEST QUARTER OF THE SOUTHEAST QUARTER OF 

AFORESAID SECTION 32 THENCE RUN SOUTH 00°40’48” WEST, ALONG THE EAST 

LINE OF THE NORTHWEST QUARTER OF THE SOUTHEAST QUARTER OF SAID 

SECTION 32, A DISTANCE OF 1324.04 FEET TO the POINT OF BEGINNING. 



 

THE ABOVE DESCRIBED TRACT OF LAND, LIES IN THE CITY OF LEESBURG, LAKE 

COUNTY, FLORIDA AND CONTAINS 103.141 ACRES MORE OR LESS. 

 

AND ALSO INCLUDING 

 

[TIERRA VISTA]  

 

A TRACT OF LAND BEING A PORTION OF SECTION 27 AND A PORTION OF SECTION 

34, TOWNSHIP 20  SOUTH, RANGE 24 EAST LYING EAST OF FLORIDA DEPARTMENT 

OF TRANSPORTATION, COUNTY ROAD 33 RIGHT OF WAY MAP 11020(3)  AND 

WESTERLY OF THE FLORIDA STATE TURNPIKE AUTHORITY, SUNSHINE STATE 

PARKWAY, PROJECT NO. 2 RIGHT OF WAY MAP, SECTION 11020(1), LAST DATED: 

APRIL 23, 1982 AND CONTRACT NO. 13.3, LAST DATED: JULY 7TH,  1962, DESCRIBED 

AS FOLLOWS: 

 

BEGIN AT THE EAST QUARTER CORNER OF SAID SECTION 34; THENCE RUN NORTH 

89°11’01” WEST ALONG THE SOUTH LINE OF SAID NORTHEAST QUARTER OF 

SECTION 34, A DISTANCE OF 2,381.52 FEET TO THE EAST RIGHT-OF-WAY LINE OF 

SAID COUNTY ROAD 33, THENCE RUN NORTH 03°00’00” WEST, ALONG SAID EAST 

RIGHT OF WAY LINE, 2,895.58 FEET; THENCE CONTINUING ALONG SAID EAST 

RIGHT OF WAY LINE OF COUNTY ROAD 33 FOR THE FOLLOWING THREE COURSES; 

NORTH 05°33’20” EAST, 116.16 FEET; THENCE CONTINUE NORTH 05°33’20” EAST, 

202.24 FEET; THENCE NORTH 02°58’31” WEST, 575.85 FEET TO THE WESTERLY RIGHT 

OF WAY LINE OF SAID SUNSHINE PARKWAY; THENCE RUN SOUTH 42°27’02” EAST, 

ALONG SAID WESTERLY RIGHT OF WAY LINE, 3,765.97 FEET TO THE EAST LINE OF 

SAID SECTION 34;  THENCE, DEPARTING SAID RIGHT OF WAY LINE, RUN SOUTH 

00°32’58” WEST, ALONG SAID EAST SECTION LINE, 1,038.81 FEET TO THE POINT OF 

BEGINNING. 

 

THE ABOVE DESCRIBED TRACT OF LAND LIES ION THE CITY OF LEESBURG, LAKE 

COUNTY, FLORIDA AND CONTAINS 135.255 ACRES, MORE OR LESS. 

 

FOR A TOTAL OF 1,143.46 ACRES, MORE OR LESS. 
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Prepared by and return to: 

Sarah R. Sandy, Esq. 
Kutak Rock LLP 
107 West College Avenue 
Tallahassee, Florida 32301 

  

Consent and Joinder of Expansion Parcel Landowner 

For the Amendment of the Boundaries of the 
County Road 33 Community Development District 

The undersigned is the owner (“Expansion Parcel Landowner”) of certain lands of 
which are more fully described in Exhibit A attached hereto and made a part hereof 
(“Expansion Parcel”). The undersigned understands and acknowledges that the Board of 
Supervisors of the County Road 33 Community Development District (“Petitioner’’), intends to 

submit a petition amending the boundaries of the County Road 33 Community Development 
District (“District”) to add the Expansion Parcel to the District’s boundaries in accordance with 
the provisions of Chapter 190, Florida Statutes. 

As the owner of lands that are intended to be added to the District, the undersigned 

understands and acknowledges that pursuant to the provisions of Section 190.005 and Section 
190.046, Florida Statutes, Petitioner is required to include the written consent to the amendment 
of the boundaries of the District of one hundred percent (100%) of the owners of the lands to be 
added to the District. 

The undersigned hereby requests and consents to the addition of the Expansion Parcel to 
the District and agrees to further execute any documentation necessary or convenient to evidence 

this consent and joinder during the petition process for the amendment of the boundaries of the 
District. The undersigned further acknowledges that the consent will remain in full force and 

effect for three (3) years from the date hereof. The undersigned further agrees that it will provide 
to the next purchaser or successor in interest of all or any portion of the Expansion Parcel a copy 
of this consent form and obtain, if requested by Petitioner, consent to amendment of the 
boundaries of the District in substantially this form. 

The undersigned hereby represents and warrants that it has taken all actions and obtained 
all consents necessary to duly authorize the execution of this consent and joinder by the officer 
executing this instrument. 

[signatures on following page]



Executed this day of 2026. 
  

WITNESSES: CARDIAC DRAGON 160AC, LLC, 
a Florida limited liability company, 

   
  

  

     

Pe 

: ub Geeardn By: \ 2) Ee) 

Address: po) S. CAR sf. Its: Dood bt. Leu, Manage 
poh EO BOTY Ss 

Mea es Address: ( -0 4 tra @ 

deesbur a, EA 34 9d ¥ 

    

    

  

  

  

  

  

STATE OF FLORIDA 
COUNTY OF hat <_ 
  

The foregoing instrument was acknowledged before me by means of 2X physical presence 

or O- online’ notarization this Si, day of Palore| 2026, by 

Tasd ©. bed » AS __ Wang 4 of Cardiac Dragon 160AC, LLC, 
  

  

  

  

  

on behalf of the company. 

Oran rye 
(Officy4l 1 Notary Sea & Seal) 

ah! Puy we Name: SAN ge Ce Q. ‘ch 
& wrt JULIEA.GAGICH ‘4 Personally Known ES 
oksgep. Commission # HH 239314 - OR Produced Identification 
“corn Expires March 13, 2026 i Type of Identification 

  

Exhibit A: Expansion Parcel Description

5th February



Exhibit A 

 

DESCRIPTION OF 

BANNING PARCEL 4 

 

A PARCEL OF LAND BEING A PORTION OF THE LANDS DESCRIBED IN OFFICIAL RECORDS BOOK 

6258, PAGE 2401 OF THE PUBLIC RECORDS OF LAKE COUNTY, FLORIDA, LYING IN SECTIONS 32 

AND 33, TOWNSHIP 20 SOUTH, RANGE 24 EAST; BEING DESCRIBED AS FOLLOWS: 

 

COMMENCE AT THE WEST QUARTER CORNER OF SECTION 33, TOWNSHIP 20 SOUTH, RANGE 24 

EAST FOR THE POINT OF BEGINNING; THENCE RUN SOUTH 89°13’40” EAST, ALONG THE NORTH 

LINE OF THE SOUTHWEST QUARTER OF SAID SECTION 33, A DISTANCE OF 761.60 FEET; THENCE 

DEPARTING SAID NORTH LINE, RUN SOUTH 00°00'00" EAST, 378.84 FEET; THENCE RUN 

SOUTH 36°53'26" EAST, 512.29 FEET; THENCE RUN SOUTH 72°12'39" EAST, 651.92 FEET; THENCE 

RUN SOUTH 11°01'08" EAST, 121.31 FEET; THENCE RUN SOUTH 73°56'44" EAST, 190.00 FEET; 

THENCE RUN SOUTH 16°03'16" WEST, 95.00 FEET TO A POINT OF CURVATURE OF A CURVE, 

CONCAVE NORTHWESTERLY; THENCE RUN SOUTHWESTERLY ALONG SAID CURVE, HAVING A 

RADIUS OF 25.00 FEET, A CENTRAL ANGLE OF 90°00'00", AN ARC LENGTH OF 39.27 FEET, A 

CHORD LENGTH OF 35.36 FEET AND A CHORD BEARING OF SOUTH 61°03'16" WEST; THENCE RUN 

SOUTH 16°03'16" WEST, 50.00 FEET TO A POINT ON A NON-TANGENT CURVE, CONCAVE 

SOUTHWESTERLY; THENCE RUN SOUTHEASTERLY ALONG SAID NON-TANGENT CURVE, 

HAVING A RADIUS OF 25.00 FEET, A CENTRAL ANGLE OF 90°00'00", AN ARC LENGTH OF 39.27 

FEET, A CHORD LENGTH OF 35.36 FEET AND A CHORD BEARING OF SOUTH 28°56'44" EAST; 

THENCE RUN SOUTH 73°56'44" EAST, 50.00 FEET TO A POINT ON A NON-TANGENT CURVE, 

CONCAVE SOUTHEASTERLY; THENCE RUN NORTHEASTERLY ALONG SAID NON-TANGENT 

CURVE, HAVING A RADIUS OF 25.00 FEET, A CENTRAL ANGLE OF 90°00'00", AN ARC LENGTH OF 

39.27 FEET, A CHORD LENGTH OF 35.36 FEET AND A CHORD BEARING OF NORTH 61°03'16" EAST 

TO A POINT OF TANGENCY; THENCE RUN SOUTH 73°56'44" EAST, 122.10 FEET TO A POINT OF  

CURVATURE OF A CURVE, CONCAVE NORTHEASTERLY; THENCE RUN SOUTHEASTERLY 

ALONG SAID CURVE, HAVING A RADIUS OF 325.00 FEET, A CENTRAL ANGLE OF 09°55'15", AN 

ARC LENGTH OF 56.27 FEET, A CHORD LENGTH OF 56.20 FEET AND A CHORD BEARING OF 

SOUTH 78°54'22" EAST TO A POINT OF REVERSE CURVATURE OF A CURVE, CONCAVE 

SOUTHWESTERLY; THENCE RUN SOUTHEASTERLY ALONG SAID REVERSE CURVE, HAVING A 

RADIUS OF 25.00 FEET, A CENTRAL ANGLE OF 85°48'03", AN ARC LENGTH OF 37.44 FEET, A 

CHORD LENGTH OF 34.04 FEET AND A CHORD BEARING OF SOUTH 40°57'59" EAST; THENCE RUN 

SOUTH 88°03'57" EAST, 50.00 FEET; THENCE RUN NORTH 01°56’03" EAST, 6.21 FEET; THENCE RUN 

SOUTH 88°03’57" EAST, 120.00 FEET; THENCE RUN SOUTH 01°56’03" WEST, 18.77 FEET TO A POINT 

OF CURVATURE OF A CURVE, CONCAVE WESTERLY; THENCE RUN SOUTHERLY ALONG SAID 

CURVE, HAVING A RADIUS OF 345.00 FEET, A CENTRAL ANGLE OF 14°07'13", AN ARC LENGTH OF 

85.02 FEET, A CHORD LENGTH OF 84.81 FEET AND A CHORD BEARING OF SOUTH 08°59'39" WEST 

TO A POINT OF TANGENCY; THENCE RUN SOUTH 16°03'16" WEST, 266.54 FEET; THENCE RUN 

SOUTH 84°17'16" EAST, 661.70 FEET; THENCE RUN SOUTH 11°19'36" EAST, 488.35 FEET; THENCE 

RUN SOUTH 00°46'19" WEST, 362.37 FEET TO THE SOUTH LINE OF THE SOUTHEAST QUARTER OF 

SAID SECTION 33; THENCE RUN NORTH 89°13'41" WEST, ALONG SAID SOUTH LINE, 335.37 FEET 

TO THE SOUTH QUARTER CORNER OF SAID SECTION 33; THENCE RUN NORTH 89°10'09" WEST, 

ALONG THE SOUTH LINE OF THE SOUTHWEST QUARTER OF SAID SECTION 33, A DISTANCE OF 

2640.38 FEET TO THE SOUTHWEST CORNER OF SAID SECTION 33; THENCE RUN 

NORTH 89°20'19" WEST, ALONG THE SOUTH LINE OF THE EAST HALF OF THE SOUTHEAST 

QUARTER OF AFORESAID SECTION 32, A DISTANCE OF 1327.91 FEET TO THE WEST LINE OF SAID 

EAST HALF; THENCE RUN NORTH 00°40'48" EAST, ALONG SAID WEST LINE, 2648.08 FEET TO THE 

NORTH LINE OF SAID EAST HALF; THENCE RUN SOUTH 89°16'25" EAST, ALONG SAID NORTH 

LINE, 1324.54 FEET TO THE POINT OF BEGINNING. 



THE ABOVE DESCRIBED PARCEL LIES IN THE CITY OF LEESBURG, LAKE COUNTY FLORIDA AND 

CONTAINS 198.403 ACRES, MORE OR LESS.

 

THE ABOVE DESCRIBED PARCEL LIES IN THE CITY OF LEESBURG, LAKE COUNTY FLORIDA AND 

CONTAINS 198.403 ACRES, MORE OR LESS. 

 



Consent and Joinder of Expansion Parcel Landowner 

For the Amendment of the Boundaries of the 

County Road 33 Community Development District 

The undersigned is the owner (“Expansion Parcel Landowner”) of certain lands of 

which are more fully described in Exhibit A attached hereto and made a part hereof 

(“Expansion Parcel”). The undersigned understands and acknowledges that the Board of 

Supervisors of the County Road 33 Community Development District (“Petitioner”), intends to 

submit a petition amending the boundaries of the County Road 33 Community Development 
District (“District”) to add the Expansion Parcel to the District’s boundaries in accordance with 

the provisions of Chapter 190, Florida Statutes. 

As the owner of lands that are intended to be added to the District, the undersigned 
understands and acknowledges that pursuant to the provisions of Section 190.005 and Section 

190.046, Florida Statutes, Petitioner is required to include the written consent to the amendment 
of the boundaries of the District of one hundred percent (100%) of the owners of the lands to be 

added to the District. 

The undersigned hereby requests and consents to the addition of the Expansion Parcel to 
the District and agrees to further execute any documentation necessary or convenient to evidence 
this consent and joinder during the petition process for the amendment of the boundaries of the 

District. The undersigned further acknowledges that the consent will remain in full force and 
effect for three (3) years from the date hereof. The undersigned further agrees that it will provide 
to the next purchaser or successor in interest of all or any portion of the Expansion Parcel a copy 
of this consent form and obtain, if requested by Petitioner, consent to amendment of the 

boundaries of the District in substantially this form. 

The undersigned hereby represents and warrants that it has taken all actions and obtained 

all consents necessary to duly authorize the execution of this consent and joinder by the officer 

executing this instrument. 

[signatures on following page|



Executed this vat vtay of daunuary/ 2026. 

WITNESSES: TLC TIERRA VISTA, LLC, 
a Florida limited liability coygpany, 

“ Anon Arve lo By: AnmsreaO-oz ( _) 
[Print Name] Its: Aathed Oroct, Aiudlosaized heyzeese fo fre 

SPY 
THAN TAN 

[Print Name] 

  

      

    

  

  

STATE OF FLORIDA 
COUNTY OF _@RAWGE 
  

The foregoing instrument was acknowledged before me by means of & physical presence 

or © online  notarization this 7 ka day of 2026, by 

Aundrow Oreuyr _. as hind to peseafatves! TLC Tierra Vista, LLC, on 
behalf of the company. 

Onc Notary Signature & Seal) 

Name: Sato 
Personally Known 
OR Produced Identification 

Type of Identification 

  

  

    

  

  

  

  

Notary Public State of Florida 
Sylviaidenis Soto 

am My Commission HH 734500 
Expires 11/22/2029 

Oa 

  

  

  

Exhibit A: Expansion Parcel Description



  

Exhibit A: Expansion Parcel Description 

  

LEGAL DESCRIPTION 

  
  

LEGAL DESCRIP TOV 
HERRA VISTA 
A TRACT OF LAND BEING THAT PART OF SECTION 27, TOWNSHIP 20 SOUTH, RANGE 24 
EAST LYING EAST OF COUNTY ROAD 33 AND WESTERLY OF THE SUNSHINE STATE PARKWAY 
TURNPIKE, AND THAT PART OF SECTION 34, TOWNSHIP 20 SOUTH, RANGE 24 EAST LYING 
EAST OF COUNTY ROAD 33 AND WESTERLY OF THE SUNSHINE STATE PARKWAY TURNPIKE 
DESCRIBED AS FOLLOWS: 

BEGIN AT THE EAST QUARTER CORNER OF SAID SECTION 34; THENCE RUN NORTH &9°11 07" 
WEST ALONG THE SOUTH LINE OF SAID NORTHEAST QUARTER OF SECTION 34, A DISTANCE 
OF 2,383.52 FEET 7O THE EAST RIGHT-OF-WAY LINE OF SAID COUNTY ROAD 3U, THENCE 
RUN NORTH OF0000"WEST, ALONG SAID EAST RIGHT OF WAY UNE, 2,895.58 FEET; THENCE 
CONTINUING ALONG SAID EAST RIGHT OF WAY LINE OF COUNTY ROAD 33 FOR THE 
FOLLOWING THREE COURSES; NORTH O5°33'20°EAST, 116.16 FEET; THENCE CONTINUE NORTH 
OS'SS'20°EAST, 202.24 FEET; THENCE NORTH G2°SA SI" WEST, 575.85 FEET TO THE 
WESTERLY RIGHT OF WAY LINE GF SAID SUNSHINE PARKWAY; THENOE RUN SOUTH 422702" 
FAST, ALONG SAID WESTERLY RIGHT OF WAY LUNE, 3765.97 FEET TO THE EAST LINE OF 
SAID SECTION 34; THENCE, DEPARTING SAID RIGHT OF WAY LINE, RUN SOUTH 003258" 
WEST, ALONG SAID EAST SECTION LINE, 1,038.81 FEET TO THE POINT OF GEGINNING. 

THE ABOVE DESCRIBED TRACT OF LANO LIES ION THE CITY OF LEESBURG, LAKE COUNTY, 
FLORIDA AND CONTAINS 135.255 ACRES, MORE OF LESS. 

SURVEYOR S NOTES: 

(1) THIS LEGAL DESCRIPTION IS NOT VALID UNLESS IT BEARS THE SIGNATURE AND SEAL 
GF THE FLORIDA LUCENSED SURVEYOR? AND MAPPER IDENTIFIED BELOM 

(2) NO ABSTRACT FOR RIGHTS—OF-WAY, EASEMENTS, OWNERSHIP OR OTHER INSTRUMENTS 
OF RECORD HAVE BEEN PROVIDED TO THIS FIRM. 

(3) BEARINGS SHOWN HEREON ARE ASSUMED RELATIVE TO THE WESTERLY RIGHT OF WAY 
UNE OF SUNSHINE PARKWAY, BEING SOUTH 422702" EAST PER STATE RIGHT OF WAT 
MAP PROS $2, STATE OF FLORIDA TURNPIKE AUTHORITY. 

(4) TRE "LEGAL DESCRIPTION” HEREON HAS SEEN PREPARED &Y THE SURVEYOR AT THE 

CUENT'S REQUEST. 

(5) THIS SKETCH DOES NOT REPRESENT A FIELD SURVEY, AS SUCH. 

   L Det 
(THS (S NOT A SURIEY) re 3024.05.18 

SEE SHEET 2 GF 2 FOR SREROW OF LEGAL 1453 00       
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    LEGAL DESCRIPTION 

  
  

  

    

  

  
      IH) 
(TAS tS NOT A SURVEY) 

SEE SHEET § GF 2 FOR LEGAL DESCHPTRON AND RUPE HORS AOTES           

  

PEC | SURVEVNG AND MAPPING, Lic 
CERTIICATE OF AUTHORIZATION MIMBER LE 7805 

2I00 Atafayo Tred, Sula 20S » Owedo, Flaite IPSS © 407-542-4987 
  

  

WW itt PE CONLINE: COM _ 
SECTION 27 & 34, TOWNSHIP _20 SOUTH, RANGE 24 EAST 
    DATE: May 9, 2084 | AREP BY: KOM | ORAWN BY: KOM | HOB #: 25-088 0:
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Consent and Joinder of Expansion Parcel Landowner 

For the Amendment of the Boundaries of the 
County Road 33 Community Development District 

The undersigned is the owner (“Expansion Parcel Landowner’) of certain lands of 

which are more fully described in Exhibit A attached hereto and made a part hereof 

(“Expansion Parcel”). The undersigned understands and acknowledges that the Board of 

Supervisors of the County Road 33 Community Development District (“Petitioner”), intends to 
submit a petition amending the boundaries of the County Road 33 Community Development 

District (“District”) to add the Expansion Parcel to the District’s boundaries in accordance with 

the provisions of Chapter 190, Florida Statutes. 

As the owner of lands that are intended to be added to the District, the undersigned 
understands and acknowledges that pursuant to the provisions of Section 190.005 and Section 

190.046, Florida Statutes, Petitioner is required to include the written consent to the amendment 

of the boundaries of the District of one hundred percent (100%) of the owners of the lands to be 

added to the District. 

The undersigned hereby requests and consents to the addition of the Expansion Parcel to 

the District and agrees to further execute any documentation necessary or convenient to evidence 
this consent and joinder during the petition process for the amendment of the boundaries of the 
District. The undersigned further acknowledges that the consent will remain in full force and 

effect for three (3) years from the date hereof. The undersigned further agrees that it will provide 
to the next purchaser or successor in interest of all or any portion of the Expansion Parcel a copy 
of this consent form and obtain, if requested by Petitioner, consent to amendment of the 

boundaries of the District in substantially this form. 

The undersigned hereby represents and warrants that it has taken all actions and obtained 
all consents necessary to duly authorize the execution of this consent and joinder by the officer 

executing this instrument. 

[signatures on following page]



Executed this oa day of damu ours 2026. 

WITNESSES: TLC BANNING RANCH, LLC, 
a Florida limited liability company, 

Aunes Atvelo By: Apr dI Oroce | / ¥ 

[Print Name] Its: Arvthoc: teof Representa tie 

a a 
Y Tori WAal 

[Print Name] 

    

    

  

  

  

STATE OF FLORIDA 

COUNTY OF GRANGE 

The foregoing instrument was acknowledged before me by means of & Physical presence 

or © online notarization this @9** day of “Ye 2026, by 

Audrey Oresae , as PuWrorired Derreseniabie! TLC BanithE Ranch, LLC, on 
  

  

  

  

  

  

  

behalf of the company. 

eee 4 (Offiefal Notary ‘Signature & Seal) 

= Notary Public Stats grees Name: t 

sii Comission HH 734800 Personally Known 
aa Expires 11/22/2028 OR Produced Identification 
alti ea Type of Identification   
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Exhibit A: Expansion Parcel DescriptionExhibit A: Expansion Parcel DescriptionExhibit A: Expansion Parcel DescriptionExhibit A: Expansion Parcel Description



[BANNING RANCH – PHASE 3] 

 

A PARCEL OF LAND BEING A PORTION OF THE LANDS DESCRIBED IN OFFICIAL 

RECORDS BOOK 6258, PAGE 2401 OF THE PUBLIC RECORDS OF LAKE COUNTY, 

FLORIDA, LYING IN SECTION 33, TOWNSHIP 20 SOUTH, RANGE 24 EAST; BEING 

DESCRIBED AS FOLLOWS: 

 

COMMENCE AT THE WEST QUARTER CORNER OF SECTION 33, TOWNSHIP 20 

SOUTH, RANGE 24 EAST FOR A POINT OF REFERENCE; THENCE RUN SOUTH 

89°13’40” EAST, ALONG THE NORTH LINE OF THE SOUTHWEST QUARTER OF SAID 

SECTION 33, A DISTANCE OF 761.60 FEET TO THE POINT OF BEGINNING; THENCE 

CONTINUE SOUTH 89°13'40" EAST, ALONG SAID NORTH LINE, 560.80 FEET TO A 

POINT ON THE WEST LINE OF THE EAST HALF OF THE NORTHWEST QUARTER OF 

SAID SECTION 33; THENCE RUN NORTH 00°38'34" EAST, ALONG SAID WEST LINE, 

2634.89 FEET TO A POINT ON THE NORTH LINE OF THE EAST HALF OF THE 

NORTHWEST QUARTER OF SAID SECTION 33; THENCE RUN SOUTH 89°09'21" EAST, 

ALONG SAID NORTH LINE, 1324.17 FEET TO A POINT ON THE EAST LINE OF THE 

EAST HALF OF THE NORTHWEST QUARTER OF SAID SECTION 33; THENCE RUN 

SOUTH 00°40'52" WEST, ALONG SAID EAST LINE, 1317.08 FEET TO A POINT ON THE 

NORTH LINE OF THE SOUTHWEST QUARTER OF THE NORTHWEST QUARTER OF 

SAID SECTION 33; THENCE RUN SOUTH 89°18'37" EAST, ALONG SAID NORTH LINE, 

1322.17 FEET TO A POINT ON THE EAST LINE OF THE SOUTHWEST QUARTER OF THE 

NORTHEAST QUARTER OF SAID SECTION 33; THENCE RUN SOUTH 00°43'40" WEST, 

ALONG SAID EAST LINE, 1318.51 FEET TOA POINT ON THE NORTH LINE OF THE 

NORTHEAST QUARTER OF THE SOUTHEAST QUARTER OF SAID SECTION 33; 

THENCE RUN SOUTH 89°14'54" EAST, ALONG SAID NORTH LINE, 736.10 FEET TO A 

POINT ON THE EAST LINE OF THE NORTHEAST QUARTER OF THE SOUTHEAST 

QUARTER OF SAID SECTION 33; THENCE RUN SOUTH 00°44'31" WEST, ALONG SAID 

EAST LINE, 1324.55 FEET TO A POINT ON THE SOUTH LINE OF THE NORTHEAST 

QUARTER OF THE SOUTHEAST QUARTER OF SAID SECTION 33; THENCE RUN 

NORTH 89°14'25" WEST, ALONG SAID SOUTH LINE, 735.68 FEET TO A POINT ON THE 

WEST LINE OF THE SOUTHEAST QUARTER OF THE SOUTHEAST QUARTER OF SAID 

SECTION 33; THENCE RUN SOUTH 00°43'14" WEST, ALONG SAID WEST LINE, 1324.35 

FEET TO A POINT ON THE SOUTH LINE OF THE SOUTHEAST QUARTER OF SAID 

SECTION 33; THENCE RUN NORTH 89°13'41" WEST, ALONG SAID SOUTH LINE, 984.82 

FEET; THENCE DEPARTING SAID SOUTH LINE, RUN NORTH 00°46'19" EAST, 362.37 

FEET; THENCE RUN NORTH 11°19'36" WEST, 488.35 FEET; THENCE RUN 

NORTH 84°17'16" WEST, 661.70 FEET; THENCE RUN NORTH 16°03'16" EAST, 266.54 

FEET TO A POINT OF CURVATURE OF A CURVE, CONCAVE WESTERLY; THENCE 

RUN NORTHERLY ALONG SAID CURVE, HAVING A RADIUS OF 345.00 FEET, A 

CENTRAL ANGLE OF 14°07'13", AN ARC LENGTH OF 85.02 FEET, A CHORD LENGTH 

OF 84.81 FEET AND A CHORD BEARING OF NORTH 08°59'39" EAST TO A POINT OF 

TANGENCY; THENCE RUN NORTH 01°56'03" EAST, 18.77 FEET; THENCE RUN 

NORTH 88°03'57" WEST, 120.00 FEET; THENCE RUN SOUTH 01°56'03" WEST, 6.21 FEET; 

THENCE RUN NORTH 88°03'57" WEST, 50.00 FEET TO A POINT ON A NON-TANGENT 

CURVE, CONCAVE SOUTHWESTERLY; THENCE RUN NORTHWESTERLY ALONG 



SAID NON-TANGENT CURVE, HAVING A RADIUS OF 25.00 FEET, A CENTRAL ANGLE 

OF 85°48'03", AN ARC LENGTH OF 37.44 FEET, A CHORD LENGTH OF 34.04 FEET AND 

A CHORD BEARING OF NORTH 40°57'59" WEST TO A POINT OF REVERSE 

CURVATURE OF A CURVE, CONCAVE NORTHEASTERLY; THENCE RUN 

NORTHWESTERLY ALONG SAID REVERSE CURVE, HAVING A RADIUS OF 325.00 

FEET, A CENTRAL ANGLE OF 09°55'15", AN ARC LENGTH OF 56.27 FEET, A CHORD 

LENGTH OF 56.20 FEET AND A CHORD BEARING OF NORTH 78°54'22" WEST; THENCE 

RUN NORTH 73°56'44" WEST, 122.10 FEET TO A POINT OF CURVATURE OF A CURVE, 

CONCAVE SOUTHEASTERLY; THENCE RUN SOUTHWESTERLY ALONG SAID 

CURVE, HAVING A RADIUS OF 25.00 FEET, A CENTRAL ANGLE OF 90°00'00", AN ARC 

LENGTH OF 39.27 FEET, A CHORD LENGTH OF 35.36 FEET AND A CHORD BEARING 

OF SOUTH 61°03'16" WEST; THENCE RUN NORTH 73°56'44" WEST, 50.00 FEET TO A 

POINT ON A NON-TANGENT CURVE, CONCAVE SOUTHWESTERLY; THENCE RUN 

NORTHWESTERLY ALONG SAID NON-TANGENT CURVE, HAVING A RADIUS OF 

25.00 FEET, A CENTRAL ANGLE OF 90°00'00", AN ARC LENGTH OF 39.27 FEET, A 

CHORD LENGTH OF 35.36 FEET AND A CHORD BEARING OF NORTH 28°56'44" WEST; 

THENCE RUN NORTH 16°03'16" EAST, 50.00 FEET TO A POINT ON A NON-TANGENT 

CURVE, CONCAVE NORTHWEST; THENCE RUN NORTHEASTERLY ALONG SAID 

NON-TANGENT CURVE, HAVING A RADIUS OF 25.00 FEET, A CENTRAL ANGLE OF 

90°00'00", AN ARC LENGTH OF 39.27 FEET, A CHORD LENGTH OF 35.36 FEET AND A 

CHORD BEARING OF NORTH 61°03'16" EAST TO A POINT OF TANGENCY; THENCE 

RUN NORTH 16°03'16" EAST, 95.00 FEET; THENCE RUN NORTH 73°56'44" WEST, 190.00 

FEET; THENCE RUN NORTH 11°01'08" WEST, 121.31 FEET; THENCE RUN 

NORTH 72°12'39" WEST, 651.92 FEET; THENCE RUN NORTH 36°53'26" WEST, 512.29 

FEET; THENCE RUN NORTH 00°00’00” EAST, 378.84 FEET TO THE POINT OF 

BEGINNING. 

 

THE ABOVE DESCRIBED PARCEL LIES IN THE CITY OF LEESBURG, LAKE COUNTY 

FLORIDA AND CONTAINS 265.508 ACRES, MORE OR LESS 

 

AND ALSO INCLUDING 

 

[BANNING RANCH – PHASE 5]  

 

A TRACT OF LAND, LYING IN SECTION 32, TOWNSHIP 20 SOUTH, RANGE 24 EAST, IN 

LAKE COUNTY, FLORIDA. BEING MORE PARTICULARLY DECSRIBED AS FOLLOWS: 

 

COMMENCE AT THE SOUTHEAST CORNER OF THE NORTHWEST QUARTER OF THE 

SOUTHEAST QUARTER OF SECTION 32, TOWNSHIP 20 SOUTH, RANGE 24 EAST, FOR 

A POINT OF BEGINNING; THENCE RUN North 89°19'52" West, 3754.41 FEET TO THE 

SOUTHEASTERLY RIGHT-OF-WAY LINE OF STATE ROAD NO. 48 PER RIGHT-OF-WAY 

MAP PROJECT 1029, ROAD 2; THENCE RUN North 29°02'04" East, ALONG SAID 

SOUTHEASTERLY RIGHT-OF-WAY LINE, 1749.96 FEET; THENCE DEPARTING SAID 

SOUTHEASTERLY RIGHT-OF-WAY LINE, RUN North 84°12'41" East, 391.52 FEET; 

THENCE RUN South 73°31'36" East, 666.20 FEET; THENCE RUN South 58°53'42" East, 

656.86 FEET; THENCE RUN North 79°49'04" East, 1351.03 FEET TO THE NORTHEAST 



CORNER OF THE NORTHWEST QUARTER OF THE SOUTHEAST QUARTER OF 

AFORESAID SECTION 32 THENCE RUN SOUTH 00°40’48” WEST, ALONG THE EAST 

LINE OF THE NORTHWEST QUARTER OF THE SOUTHEAST QUARTER OF SAID 

SECTION 32, A DISTANCE OF 1324.04 FEET TO the POINT OF BEGINNING. 

 

THE ABOVE DESCRIBED TRACT OF LAND, LIES IN THE CITY OF LEESBURG, LAKE 

COUNTY, FLORIDA AND CONTAINS 103.141 ACRES MORE OR LESS. 
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RESOLUTION 2026-03 

A RESOLUTION OF THE BOARD OF SUPERVISORS OF COUNTY 
ROAD 33 COMMUNITY DEVELOPMENT DISTRICT, AMENDING 
RESOLUTION 2024-30 AND DIRECTING THE CHAIRMAN AND 
DISTRICT STAFF TO FILE A PETITION WITH THE CITY OF LEESBURG, 
FLORIDA, REQUESTING THE PASSAGE OF AN ORDINANCE 
AMENDING THE DISTRICT’S BOUNDARIES, AND AUTHORIZING 
SUCH OTHER ACTIONS AS ARE NECESSARY IN FURTHERANCE OF 
THE BOUNDARY AMENDMENT PROCESS; AND PROVIDING AN 
EFFECTIVE DATE. 

WHEREAS, the County Road 33 Community Development District (“District”) is a unit of 
special-purpose government established pursuant to the Uniform Community Development 
District Act of 1980, as codified in Chapter 190, Florida Statutes (“Act”), and City of Leesburg 
Ordinance No. 23-58 (the “Ordinance”); and 

WHEREAS, pursuant to the Act, the District is authorized to construct, acquire, and 
maintain infrastructure improvements and services; and 

WHEREAS, the District’s Board of Supervisors (“Board”) previously adopted Resolution 
2024-30, directing the District Chairman and Staff to file a petition with the City of Leesburg, 
Florida, requesting the passage of an ordinance amending the District’s boundaries; and 

WHEREAS, the District now desires to amend and restate Resolution 2024-30 in order to 
include additional property to be added to the District’s boundaries; and 

WHEREAS, the District presently consists of 441.153 acres, more or less, as more fully 
described in the Ordinance; and 

WHEREAS, the District desires to amend its boundaries to include certain property, 
commonly identified as Tierra Vista and Banning Ranch Phases 3, 4 and 5 and upon which the 
District intends to construct, acquire, maintain, and/or provide infrastructure improvements and 
services; and 

WHEREAS, the lands within Tierra Vista are identified in the legal description attached 
here to as Exhibit A-1 (“Tierra Vista”) and incorporated herein by reference and consist of 
135.255 acres, more or less; and 

WHEREAS, the lands within Banning Ranch Phases 3 & 4 are identified in the legal 
description attached here to as Exhibit A-2 (“BR Phases 3 & 4”) and incorporated herein by 
reference and consist of 463.991 acres, more or less; and 

Docusign Envelope ID: CF925D63-A698-4110-BC69-49CD747ECDE3



WHEREAS, the lands within Banning Ranch Phase 5 are identified in the legal description 
attached here to as Exhibit A-3 (“BR Phase 5,” and together with Tierra Vista and BR Phases 3 & 
4, the “Expansion Area”) and incorporated herein by reference and consist of 102.93 acres, more 
or less; and  

WHEREAS, the District either has or will obtain written consent to inclusion within the 
District’s boundaries from the owners of the lands within the Expansion Area prior to filing the 
Petition (hereinafter defined); and 

WHEREAS, the proposed boundary amendment to add the Expansion Area is in the best 
interests of the District and the area of land within the proposed amended boundaries of the 
District will continue to be of sufficient size, sufficiently compact, and sufficiently contiguous to 
be developable as one functionally related community; and 

WHEREAS, for the area of land within the amended boundaries of the District, the District 
is the best alternative available for delivering community development services and facilities; and 

WHEREAS, the incorporation of the Expansion Area within the District’s boundaries is not 
inconsistent with either the State or local comprehensive plan; and 

WHEREAS, the area of land that will lie within the District’s boundaries as amended is 
amenable to separate special district government; and 

WHEREAS, in order to seek a boundary amendment pursuant to Chapter 190, Florida 
Statutes, the District desires to authorize District staff, including but not limited to legal, 
engineering, and managerial staff, to provide such services as are necessary throughout the 
pendency of the boundary amendment process; and 

WHEREAS, the retention of any necessary consultants and the work to be performed by 
District staff may require the expenditure of certain fees, costs, and other expenses by the District 
as authorized by the District’s Board; and 

WHEREAS, the District desires to petition to amend its boundaries in accordance with the 
procedures and processes described in Chapter 190, Florida Statutes, which processes include 
the preparation of a petition to the City of Leesburg, Florida, and such other actions as are 
necessary in furtherance of the boundary amendment process. 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF 
SUPERVISORS OF COUNTY ROAD 33 COMMUNITY DEVELOPMENT 
DISTRICT: 

SECTION 1.  The recitals as stated above are true and correct and by this reference are 
incorporated into and form a material part of this Resolution. 

Docusign Envelope ID: CF925D63-A698-4110-BC69-49CD747ECDE3



SECTION 2.  The Board hereby directs its Chair and District staff to prepare and file a 
petition and any other materials with the City of Leesburg as necessary to amend the District’s 
boundaries and incorporate the lands within the Expansion Area pursuant to Chapter 190, Florida 
Statutes, and any other applicable Florida law (the “Petition”).  
 

SECTION 3.  The Board hereby authorizes Sarah R. Sandy and Michelle K. Rigoni, of Kutak 
Rock LLP, to act as the District’s agents regarding any and all matters pertaining to the Petition. 
 

SECTION 4.  This Resolution shall become effective upon its passage. 
 

[SIGNATURE PAGE TO FOLLOW]  
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PASSED AND ADOPTED this ____ day of _________________ 2026. 

ATTEST: COUNTY ROAD 33 COMMUNITY 
DEVELOPMENT DISTRICT 

_____________________________ ____________________________________ 
Secretary/Assistant Secretary  Chair/Vice Chair, Board of Supervisors 

Exhibit A-1:  Legal Description of Tiera Vista 
Exhibit A-2:  Legal Description of BR Phases 3 & 4 
Exhibit A-3:  Legal Description of BR Phase 5 
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28th January
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EXHIBIT A-1 

Legal Description of Tiera Vista 

  

LEGAL DESCRIPTION 

    
LEGAL DESCRIPTION 
TIERRA VWSTA 
A TRACT OF LAND BEING THAT PART OF SECTION 27, TOWNSHIP 20 SOUTH, RANGE 24 
FAST LYING EAST OF COUNTY ROAD 33 AND WESTERLY OF THE SUNSHINE STATE PARKWAY 
TURNPIKE, AND THAT PART OF SECTION 34, TOWNSHIP 20 SOUTH, RANGE 24 EAST LYING 
FAST OF COUNTY ROAD 33 AND WESTERLY OF THE SUNSHINE STATE PARKWAY TURNPIKE 
DESCRIBED AS FOLLOWS: 

BEGIN AT THE EAST QUARTER CORNER OF SAID SECTION 34; THENCE RUN NORTH 89°71'01" 
WEST ALONG THE SOUTH LINE OF SAID NORTHEAST QUARTER OF SECTION 34, A DISTANCE 
OF 2,381.52 FEET TO THE EAST RIGHT—OF—WAY LINE OF SAID COUNTY ROAD 33, THENCE 
RUN NORTH 03°00'00" WEST, ALONG SAID EAST RIGHT OF WAY LINE, 2,895.58 FEET; THENCE 
CONTINUING ALONG SAID EAST RIGHT OF WAY LINE OF COUNTY ROAD 33 FOR THE 
FOLLOWING THREE COURSES; NORTH O533'20"EAST, 116.16 FEET; THENCE CONTINUE NORTH 
O53320°EAST, 202.24 FEET; THENCE NORTH 025831" WEST, 575.85 FEET TO THE 
WESTERLY RIGHT OF WAY LINE OF SAID SUNSHINE PARKWAY; THENCE RUN SOUTH 42727°02" 
FAST, ALONG SAID WESTERLY RIGHT OF WAY LINE, 3,765.97 FEET TO THE EAST LINE OF 
SAID SECTION 34; THENCE, DEPARTING SAID RIGHT OF WAY LINE, RUN SOUTH 003258" 
WEST, ALONG SAID EAST SECTION LINE, 1,038.81 FEET TO THE POINT OF BEGINNING. 

THE ABOVE DESCRIBED TRACT OF LAND LIES ION THE CITY OF LEESBURG, LAKE COUNTY, 
FLORIDA AND CONTAINS 135.255 ACRES, MORE OR LESS. 

SURVEYOR'S NOTES: 

(1) THIS LEGAL DESCRIPTION IS NOT VALID UNLESS IT BEARS THE SIGNATURE AND — SEAL 
OF THE FLORIDA LICENSED SURVEYOR AND MAPPER IDENTIFIED BELOW. 

(2) NO ABSTRACT FOR RIGHTS—OF—WAY, EASEMENTS, OWNERSHIP OR OTHER INSTRUMENTS 
OF RECORD HAVE BEEN PROVIDED TO THIS FIRM. 

(3) BEARINGS SHOWN HEREON ARE ASSUMED RELATIVE TO THE WESTERLY RIGHT OF WAY 
LINE OF SUNSHINE PARKWAY, BEING SOUTH 4227'02" EAST PER STATE RIGHT OF WAY 
MAP PROJ #2, STATE OF FLORIDA TURNPIKE AUTHORITY. 

(4) THE "LEGAL DESCRIPTION” HEREON HAS BEEN PREPARED BY THE SURVEYOR AT THE 
CUENT'S REQUEST. 

(5) THIS SKETCH DOES NOT REPRESENT A FIELD SURVEY, AS SUCH. 
yp Digitally signed     

  

  

O: 
\2
3-
06
4 

Ha
no
ve
r 

Ag
ua
 
Ma
ri
na
\2
3-
06
4 

SO
O—
C3
0.
dw
g 

Ma
y 

13,
 
20

24
 

— 
I:

2G
pm

 

é by David A 
= White 

re Date: 
(THIS IS NOT A SURVEY) SUPERS em 997405.14 

SEE SHEET 2 OF 2 FOR SKETCH OF LEGAL, 09:1453 -04'00 

j EC | CERTIFICATE OF AUTHORIZATION NUMBER LB 7808 
2100 Alofaya Trav, Suite 205 « Ovwedo, Florida J2765 * 407-542-4957 

Z , 4 

DATE: MAY 9, 2026 | PREP BY: KDIM | DRAWN BY: KDM | JOB #; 25-066      

EXHIBIT A-1 
Legal Description of Tiera Vista 

 

Docusign Envelope ID: CF925D63-A698-4110-BC69-49CD747ECDE3



Docusign Envelope ID: CF925D63-A698-41 10-BC69-49CD747ECDE3 

  

LEGAL DESCRIPTION 
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EXHIBIT A-2 

Legal Description of BR Phases 3 & 4 

  

LEGAL DESCRIPTION 

LEGAL DESCRIPTION 
BANNING 3 AND 4 
    

  

    
    

  

   

        

   

  

    

  

    

   

   
   

   

   

    

    

    

A TRACT OF LAND BEING THE EAST HALF OF THE SOUTHEAST QUARTER OF SECTION 32, 
TOWNSHIP 20 SOUTH, RANGE 24 EAST AND THE EAST HALF OF THE NORTHWEST QUARTER OF 
SECTION 33, TOWNSHIP 20 SOUTH, RANGE 24 EAST. AND THE SOUTHWEST QUARTER OF SAID 
SECTION 33, AND THE SOUTHWEST QUARTER OF THE NORTHEAST QUARTER OF SAID SECTION 
AND THE WEST HALF OF THE SOUTHEAST QUARTER OF SAID SECTION 33 AND THE NORTHEAST 
QUARTER OF THE SOUTHEAST QUARTER, LESS THE EAST 585 FEET, OF SAID SECTION 33, 
DESCRIBED AS FOLLOWS: 

BEGIN AT THE SOUTHWEST CORNER OF SAID SECTION 33; THENCE RUN NORTH 89720°19" WEST, 
ALONG THE SOUTH LINE OF SAID EAST HALF OF SOUTHEAST QUARTER OF SECTION 32, A 
DISTANCE OF 1327.91 FEET TO THE SOUTHWEST CORNER OF SAID EAST HALF OF THE 
SOUTHEAST QUARTER OF SECTION 32; THENCE RUN NORTH 00°40'48°EAST, ALONG THE WEST 
LINE OF SAID EAST HALF OF THE SOUTHEAST QUARTER, 2,648.08 FEET TO THE NORTH LINE OF 
SAID EAST HALF OF SOUTHEAST QUARTER; THENCE RUN SOUTH 89°16'25"°EAST ALONG SAID 
NORTH LINE, 1,324.54 TO THE EAST QUARTER CORNER OF SAID SECTION 32; THENCE RUN 
SOUTH 89°3'40"EAST, ALONG THE NORTH LINE OF THE SOUTHWEST QUARTER OF SAID SECTION 
33, A DISTANCE OF 1,322.39 FEET TO THE SOUTHWEST CORNER OF THE EAST HALF OF THE 
NORTHWEST QUARTER OF SAID SECTION 33; THEN RUN NORTH 00°3834"EAST, ALONG THE 
WEST LINE OF SAID EAST HALF OF THE NORTHWEST QUARTER, 2,634.89 FEET TO THE NORTH 
LINE OF SAID SECTION 33; THENCE RUN SOUTH 89°09'21"EAST, ALONG THE NORTH LINE OF 
SECTION 33, 1,324.17 FEET TO THE NORTH QUARTER CORNER OF SAID SECTION 33, ALSO BEIN 
THE WEST LINE OF CLEARWATER RESERVE PHASE 7, ACCORDING TO THE PLAT THEREOF AS 
RECORDED IN PLAT BOOK 57, PAGES 89 THROUGH 94 OF THE PUBLIC RECORDS OF LAKE 
COUNTY, FLORIDA; THENCE RUN SOUTH 004052" WEST ALONG THE EAST LINE OF SAID EAST 
HALF OF THE NORTHWEST QUARTER AND ALONG THE WEST LINE OF SAID CLEARWATER RESERVE 
PHASE |, 1,317.08 FEET; THENCE RUN SOUTH 8978°37°EAST ALONG THE NORTH LINE OF SAID 
SOUTHWEST QUARTER OF THE NORTHEAST QUARTER OF SECTION 33, ALSO BEING THE SOUTH 
LINE OF SAID CLEARWATER RESERVE PHASE 1, A DISTANCE OF 1,322.17 FEET TO THE EAST 
LINE OF THE NORTHEAST QUARTER OF SECTION 33; THENCE RUN SOUTH 00°43'40" WEST, 
ALONG THE EAST LINE OF SAID SOUTHWEST QUARTER OF THE NORTHEAST QUARTER, 1,318.51 
FEET TO THE NORTH LINE OF THE SOUTHEAST QUARTER OF SAID SECTION 33; THENCE RUN 
SOUTH 89°14°54°EAST, 736.10 FEET TO THE EAST LINE OF THE NORTHEAST QUARTER OF THE 
SOUTHEAST QUARTER, LESS THE EAST 585 FEET THEREOF, THENCE RUN SOUTH 004431’ WEST) 
ALONG SAID EAST LINE, 1,324.55 FEET TO THE NORTH LINE OF THE SOUTH HALF OF SAID 
SOUTHEAST QUARTER, ALSO BEING THE NORTH LINE OF HAMMOCK GROVE ESTATES, ACCORDING 
TO THE PLAT THEREOF, AS RECORDED IN PLAT BOOK 40, PAGES 30 THROUGH 33 OF SAID 
PUBLIC RECORDS; THENCE RUN NORTH 89714'25° WEST, ALONG SAID NORTH LINE, 735.68 FEET 
TO THE EAST LINE OF THE WEST HALF OF SAID SOUTHEAST QUARTER OF SAID SECTION 33; 
THENCE RUN SOUTH 00°43'14"WEST ALONG SAID EAST LINE, 1,324.35 TO THE SOUTH LINE OF 
SAID SECTION 33; THENCE RUN NORTH 8973'41" WEST, ALONG SAID SOUTH LINE, 1,320.19 FEET 
TO THE SOUTH QUARTER CORNER OF SAID SECTION 33; THENCE CONTINUE ALONG SAID SOUTH 
SECTION LINE, NORTH 897009" WEST, 2,640.38 FEET TO THE POINT OF BEGINNING. 

THE ABOVE DESCRIBED TRACT OF LAND LIES IN THE CITY OF LEESBURG, LAKE COUNTY, FLORIDA 
AND CONTAINS 463.911 ACRES, MORE OR LESS. 

(THIS IS NOT A SURVEY) 
SEE SHEET 2 OF 3 FOR SURVEYOR’S NOTES AND SHEET 3 OF 3 FOR SKETOH OF LEGAL. 

by Cowes & 
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EXHIBIT A-2 
Legal Description of BR Phases 3 & 4 
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LEGAL DESCRIPTION 

  

  

SURVEYORS NOTES: 

(1) THIS LEGAL DESCRIPTION IS NOT VALID UNLESS IT BEARS THE SIGNATURE AND SEAL 
OF THE FLORIDA LICENSED SURVEYOR AND MAPPER IDENTIFIED BELOW. 

(2) NO ABSTRACT FOR RIGHTS—OF—WAY, EASEMENTS, OWNERSHIP OR OTHER INSTRUMENTS 
OF RECORD HAVE BEEN PROVIDED TO THIS FIRM. 

(3) BEARINGS SHOWN HEREON ARE ASSUMED RELATIVE TO THE SOUTH LINE OF SECTION 66, 
TOWNSHIP 20 S, RANGE 24 E, BEING NORTH 8970'09" WEST 

(4) THE "LEGAL DESCRIPTION” HEREON HAS BEEN PREPARED BY THE SURVEYOR AT THE 
CLIENT'S REQUEST. 

(5) THIS SKETCH DOES NOT REPRESENT A FIELD SURVEY, AS SUCH. 
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EXHIBIT A-3 

Legal Description of BR Phase 5

EXHIBIT A-3 
Legal Description of BR Phase 5 
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Existing Land Use Map
County Road 33 Community Development District
City of Leesburg, Florida
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Future Land Use Map
County Road 33 Community Development District
City of Leesburg, Florida
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Pre-development Drainage Map (Banning Ranch Phs 3-4)
County Road 33 Community Development District
City of Leesburg, Florida
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Pre-development Drainage Map (Banning Ranch Phs 5)
County Road 33 Community Development District
City of Leesburg, Florida
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Pre-development Drainage Map (Tierra Vista)
County Road 33 Community Development District
City of Leesburg, Florida
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Stormwater Masterplan (Banning Ranch Phs 3-4)
County Road 33 Community Development District
City of Leesburg, Florida
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Stormwater Masterplan (Banning Ranch Phs 5)
County Road 33 Community Development District
City of Leesburg, Florida
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Stormwater Masterplan (Tierra Vista)
County Road 33 Community Development District
City of Leesburg, Florida
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Water Distribution Plan (Banning Ranch Phs 3-4)
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Facilities/Systems 
Proposed Ownership and 

Maintenance Entity  

Sanitary Sewer Collection System (On & Off-Site) City of Leesburg 

Water Distribution System (On & Off-Site) City of Leesburg 

Reuse Water System (On & Off-Site) City of Leesburg 

Master Stormwater Management System CR 33 CDD 

Electrical Service System  SECO 

Gas Service System City of Leesburg 

On-Site Public Roadway Improvements City of Leesburg 

Off-Site Public Roadway Improvements Lake County 

Landscape,  Hardscape & Irrigation within Master 
Public Roads 

CR 33 CDD/HOA 

 



Proposed District Facilities and Services TOTAL Banning Ranch Phases 3-5 Tierra Vista Phases 1-3

1. Master Utilities System (Onsite & Offsite)

a. Sanitary Sewer System 9,380,290$             7,220,052$                                  2,160,238$                           

b. Water Distribution System 6,943,689$             5,037,597$                                  1,906,092$                           

c. Reuse Water System 5,429,771$             3,873,129$                                  1,556,642$                           

2. Master Stormwater Management System -$                         

a. Pond and Roadway Earthwork 18,955,635$          13,875,068$                               5,080,567$                           

b. On and Offsite Storm Conveyance System 8,791,043$             6,408,428$                                  2,382,615$                           

3. Electrical Service Systems (Underground) 4,106,400$             2,390,900$                                  1,715,500$                           

4. Gas 3,163,930$             2,132,085$                                  1,031,845$                           

5. On-Site Roadway Improvements 12,224,580$          9,123,537$                                  3,101,043$                           

6. Off-Site Roadway Improvements 503,500$                159,000$                                     344,500$                              

7. Landscaping, Hardscaping & Irrigation 3,115,635$             1,769,135$                                  1,346,500$                           

8. Professional Consulting Fees 4,271,308$             2,647,833$                                  1,623,475$                           

9. Contingency (15%) 11,532,866.87$     8,195,514.43$                            3,337,352.44$                      

Total 88,418,646$     62,832,277$                       25,586,369$                 
Construction Start 6/15/2027 9/8/2027 6/15/2027

Construction Completion 4/14/2036 4/14/2036 7/20/2032

Proposed # of Lots 1,189 824 365

CR 33 CDD Boundary Amendment - Expansion Parcels

Opinion of Probable Construction Costs



Proposed District Facilities and Services Total Phase 3A Phase 3B Phase 4A Phase 4B Phase 5B Phase 5A

1. Master Utilities System (Onsite & Offsite)

a. Sanitary Sewer System 7,220,052$           1,801,101$      902,442$          1,203,270$   734,207$       1,610,087$      968,946$          

b. Water Distribution System 5,037,597$           1,028,030$      796,272$          500,532$       647,830$       1,095,987$      968,946$          

c. Reuse Water System 3,873,129$           839,558$          650,289$          408,768$       529,061$       767,191$          678,262$          

2. Master Stormwater Management System

a. Pond and Roadway Earthwork 13,875,068$         2,599,726$      2,675,335$      1,459,657$   1,727,535$   2,808,889$      2,603,926$      

b. On and Offsite Storm Conveyance System 6,408,428$           1,285,038$      1,055,060$      663,205$       858,374$       1,351,717$      1,195,033$      

3. Electrical Service Systems (Underground) 2,390,900$           448,200$          426,600$          237,600$       318,600$       542,400$          417,500$          

4. Gas 2,132,085$           500,731$          424,891$          243,632$       314,121$       324,282$          324,429$          

5. On-Site Roadway Improvements 9,123,537$           $1,827,809 $1,560,763 $1,028,005 $1,386,274 1,752,172$      1,568,513$      

6. Off-Site Roadway Improvements 159,000$              159,000$          -$                       

7. Landscaping, Hardscaping & Irrigation 1,769,135$           392,787$          336,756$          235,745$       289,347$       294,000$          220,500$          

8. Professional Consulting Fees 2,647,833$           1,105,000$      290,960$          252,060$       242,560$       665,203$          92,050$            

9. Contingency (15%) 8,195,514.43$      1,774,197$      1,367,905$      934,871$       1,057,186$   1,705,639$      1,355,716$      

Total 62,832,277$    13,602,177$     10,487,273$     7,167,344$    8,105,095$    13,076,567$     10,393,822$     

Construction Start 9/8/2027 4/27/2029 10/2/2030 6/14/2031 5/30/2033 1/24/2035

Construction Completion 12/11/2028 7/31/2030 1/4/2032 9/18/2032 6/13/2034 4/14/2036

Proposed # of Lots 824 169 158 86 117 147 147

1.06

CR 33 CDD Boundary Amendment - Banning Ranch Phases 3 - 5

Opinion of Probable Construction Costs



Proposed District Facilities and Services Total Phase 1 Phase 2 Phase 3

1. Master Utilities System (Onsite & Offsite)

a. Sanitary Sewer System 2,160,238$           840,453$       789,708$       530,076$       

b. Water Distribution System 1,906,092$           741,576$       696,802$       467,714$       

c. Reuse Water System 1,556,642$           605,620$       569,055$       381,967$       

2. Master Stormwater Management System -$                        

a. Pond and Roadway Earthwork 5,080,567$           1,426,477$    2,058,262$    1,595,828$    

b. On and Offsite Storm Conveyance System 2,382,615$           926,970$       871,002$       584,643$       

3. Electrical Service Systems (Underground) 1,715,500$           554,600$       653,300$       507,600$       

4. Gas 1,031,845$           393,605$       379,883$       258,357$       

5. On-Site Roadway Improvements 3,101,043$           1,213,470$    1,115,768$    771,804$       

6. Off-Site Roadway Improvements 344,500$               212,000$       132,500$       

7. Landscaping, Hardscaping & Irrigation 1,346,500$           298,750$       435,250$       612,500$       

8. Professional Consulting Fees 1,623,475$           742,240$       544,795$       336,440$       

9. Contingency (15%) 3,337,352.44$      1,193,364$    1,217,074$    926,915$       

Total 25,586,369$    9,149,126$    9,330,899$    7,106,345$    

Construction Start 6/15/2027 4/1/2029 7/21/2031

Construction Completion 8/15/2028 4/5/2030 7/20/2032

Proposed # of Lots 365 118 139 108

CR 33 CDD Boundary Amendment - Tierra Vista

Opinion of Probable Construction Costs
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STATEMENT OF ESTIMATED REGULATORY COSTS 

For the Petition to Amend the Boundaries of the County Road 33 CDD 
 

1.0 Introduction 

 

1.1 Purpose and Scope 

 

This Statement of Estimated Regulatory Costs (“SERC”) supports the petition to amend the 

boundaries of the County Road 33 Community Development District (the “District”).  The 

District is an independent special unit of government established pursuant to Chapter 190 by the 

City of Leesburg, Florida (the “City”) by Ordinance No.23-58 on October 9, 2023. The District is 

comprised of approximately 441.153 acres and located entirely within the City.  The project is 

currently planned for approximately 801 residential units.  The District desires to amend the 

boundaries by adding approximately 702.307 acres (the “Expansion Area”).  The Expansion Area 

is planned to include approximately 1,189 residential units.  Upon expansion, the District will 

include 1,143.46 acres and 1,990 planned residential units.  The SERC provides the information 

required by Section 190.005 and Section 120.541, Florida Statutes. The limitations on the scope 

of this SERC are explicitly set out in Section 190.002(2)(d), Florida Statutes, as follows: 

 

“That the process of establishing1 such a district pursuant to uniform general law 

shall be fair and based only on factors material to managing and financing the 

service delivery function of the district, so that any matter concerning permitting or 

planning of the development is not material or relevant.” 

 

1.2 Overview of the County Road 33 Community Development District 

 

The District is designed to provide community infrastructure, services, and facilities along with 

their operations and maintenance to the lands within the County Road 33 development.  The 

District, as amended, will encompass approximately 1,143.46 acres. 

 

The development plan for the lands within the District, as amended, includes approximately 1,990 

residential units.  All units are authorized for inclusion within the District.  A Community 

Development District (“CDD”) is an independent unit of special purpose local government 

authorized by Chapter 190, Florida Statutes, to plan, finance, construct, operate and maintain 

community-wide infrastructure in large, planned community developments.  CDDs provide a 

“solution to the state’s planning, management and financing needs for delivery of capital 

infrastructure in order to service projected growth without overburdening other governments and 

their taxpayers.”  Section 190.002(1)(a), Florida Statutes. 

 

A CDD is not a substitute for the local, general purpose, government unit, e.g., the city in which 

the CDD lies.  A CDD does not have the permitting, zoning or police powers possessed by 

general purpose governments.  A CDD is an alternative means of financing, constructing, 

operating, and maintaining community infrastructure for planned developments, such as the 

District.  The scope of this SERC is limited to evaluating the economic consequences of 

 
1 Same limitations apply for a SERC accompanying the petition to amend the boundaries of a CDD. 
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approving the petition to amend the boundaries of the District. 

 

1.3 Requirements for Statement of Estimated Regulatory Costs 

 

According to Section 120.541(2), Florida Statutes, a statement of estimated regulatory costs must 

contain: 

 

(a) An economic analysis showing whether the rule directly or indirectly: is likely to have an 

adverse impact on economic growth, private sector job creation or employment, or private sector 

investment in excess of $1 million in the aggregate within 5 years after the implementation of the 

rule; is likely to have an adverse impact on business competitiveness, including the ability of 

persons doing business in the state to compete with persons doing business in other states or 

domestic markets, productivity, or innovation in excess of $1 million in the aggregate within 5 

years after the implementation of the rule; or is likely to increase regulatory costs, including any 

transactional costs, in excess of $1 million in the aggregate within 5 years after the implementation 

of the rule. 

 

(b) A good faith estimate of the number of individuals and entities likely to be required to comply 

with the rule, together with a general description of the types of individuals likely to be affected 

by the rule. 

 

(c) A good faith estimate of the cost to the agency2, and to any other state and local government 

entities, of implementing and enforcing the proposed rule, and any anticipated effect on state or 

local revenues. 

 

(d) A good faith estimate of the transactional costs likely to be incurred by individuals and entities, 

including local governmental entities, required to comply with the requirements of the rule.  As 

used in this paragraph, “transactional costs” are direct costs that are readily ascertainable based 

upon standard business practices, and include filing fees, the cost of obtaining a license, the cost 

of equipment required to be installed or used or procedures required to be employed in complying 

with the rule, additional operating costs incurred, and the cost of monitoring and reporting, and 

any other costs necessary to comply with the rule. 

 

(e) An analysis of the impact on small businesses as defined by Section 288.703, Florida Statutes, 

and an analysis of the impact on small counties and small cities as defined by Section 120.52, 

Florida Statutes. The impact analysis for small businesses must include the basis for the agency’s 

decision not to implement alternatives that would reduce adverse impacts on small businesses. 

 

(f) Any additional information that the agency determines may be useful. 

 

(g) In the statement or revised statement, whichever applies, a description of any regulatory 

alternative submitted under paragraph (1)(a) of Sec. 120.541, Florida Statute, and a statement 

adopting the alternative or a statement of the reasons for rejecting the alternative in favor of the 

 
2 For the purposes of this SERC, the term “agency” means the City of Leesburg and the term “rule” means the 
ordinance(s) which the City of Leesburg adopted to create or amend the District. 
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proposed rule.  

 

A description and analysis of the requirements are set forth below.  

 

2.0   Adverse impact on economic growth, business competitiveness or increased 

regulatory costs, in excess of $1 million. 

 

It is unlikely the amendment of the District’s boundaries will meet any of the triggers in Section 

120.541(2)(a), Florida Statutes.  The basis for this determination is provided in the discussions in 

Section 3.0 through Section 6.0. 

 

3.0 A good faith estimate of the number of individuals and entities likely to be required 

to comply with the rule, together with a general description of the types of individuals likely 

to be affected by the rule. 

 

As noted above, the District, as amended, encompasses a community designed for approximately 

1,990 residential units. These units and their owners and or tenants will fall under the jurisdiction 

of the District upon construction or sale.  Prior to sale of any units, all of the land within the 

District will be under the jurisdiction of the District and be required to comply with the establishing 

ordinance. 

 

4.0 Good faith estimate of the cost to state and local government entities, of implementing 

and enforcing the proposed rule, and any anticipated effect on state and local revenues. 

 

4.1 Costs of Governmental Agencies of Implementing and Enforcing Rule 

 

State Government Entities 

 

There will be only modest costs to various State governmental entities to implement and enforce 

the proposed amendment of the District’s boundaries.  The boundary amendment, as proposed, 

will be processed by the City per section 190.046(1)(b), Florida Statutes.  The modest costs to 

various State entities to implement and enforce the proposed rule relate strictly to the receipt and 

processing of various reports that the District is required to file with the State and its various 

entities.  The costs to those State agencies that will receive and process the District’s reports are 

minimal, because the District is only one of many governmental units that are required to submit 

the various reports.  Therefore, the marginal cost of processing one additional set of reports is 

inconsequential.  Additionally, pursuant to section 189.018, Florida Statutes, the District must 

pay an annual fee to the State of Florida Florida Commerce, which offsets such costs.  Please 

note that since the District already exists and the petition is to amend the boundaries of the District, 

it is unlikely that there will be any additional costs to the State. 

 

City of Leesburg 

 

The District currently exists and the petition is to amend the boundaries of the District. After the 

boundaries are amended, the District will consist of approximately 1,143.46 acres.  The City and 

its staff will process and analyze the petition pursuant to Section 190.046(1)(b) Florida Statutes, 
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conduct a public hearing with respect to the petition, and vote upon the petition to amend the 

boundaries of the District.  These activities will absorb some resources. However, the petition 

filing fee is anticipated to cover the City costs for review of the petition to amend the boundaries. 

 

These costs to the City are modest for a number of reasons.  First, review of the petition to amend 

the District boundaries does not include analysis of the project itself.  Second, the petition itself 

provides much of the information needed for a staff review.  Third, local governments already 

possess the staff needed to conduct the review without the need for new staff.  Fourth, there is no 

capital required to review the petition.  Finally, local governments routinely process similar 

petitions for land uses and zoning charges that are far more complex than is the petition to establish 

a community development district. 

 

The annual costs to the City attributable to the amendment of the District’s boundaries are minimal, 

if any. The District is an independent unit of special purpose local government.  The only annual 

costs the City faces are the minimal costs of receiving and reviewing the various reports that the 

District is required to provide to the City.  It should be noted that since the District already exists, 

the inclusion of the Expansion Area within the boundaries of the District should not impact the 

City’s annual costs. 

 

4.2 Impact on State and Local Revenues 

 

Adoption of the proposed rule will have no negative impact on State and local revenues.  The 

District is an independent unit of local government.  It is designed to provide community facilities 

and services to serve the development.  The District has its own sources of revenue to provide 

and maintain such facilities and services.  No state or local subsidies are required or expected. 

 

In this regard it is important to note that any debt obligations incurred by the District to construct 

its infrastructure, or for any other reason, are not debts of the State of Florida or any unit of local 

government.  In accordance with State law, debts of the District are strictly its own responsibility. 

 

5.0 A good faith estimate of the transactional costs that are likely to be incurred by 

individuals and entities required to comply with the requirements of the ordinance. 

 

Table 1 and Table 2 provide an outline of the various facilities and services the District may 

provide. It is anticipated that the facilities and services in Tables 1 and 2 may be financed by the 

District.  

 

The petitioner has estimated the design and development costs for providing the capital facilities 

in the Expansion Area.  The cost estimates are shown in Table 2 below. The Expansion Area 

design and development costs for these facilities are estimated to total $88,418,646 for all of the 

Expansion Area. The District and/or the developer may pay these construction and development 

costs. The District may issue special assessments or other revenue bonds to fund the development 

of these facilities.  These bonds would be repaid through non-ad valorem assessments levied on 

all developable properties in the District that may benefit from the District’s capital improvement 

program. 
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Table 1. 

County Road 33 CDD Proposed Facilities and Services 

Banning Ranch & Tierra Vista 
 

 

 

 

Facilities/Systems 
Proposed Ownership and 

Maintenance Entity  

Sanitary Sewer Collection System (On & 
Off-Site) 

City of Leesburg 

Water Distribution System (On & Off-
Site) 

City of Leesburg 

Reuse Water System (On & Off-Site) City of Leesburg 

Master Stormwater Management System CR 33 CDD 

Electrical Service System  SECO 

Gas Service System City of Leesburg 

On-Site Public Roadway Improvements City of Leesburg 

Off-Site Public Roadway Improvements Lake County 

Landscape, Hardscape & Irrigation within 
Master Public Roads CR 33 CDD/HOA 
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Table 2. 

County Road 33 Community Development District Expansion Property – 

Engineer’s Estimate of Probable Costs 

Banning Ranch  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Tierra Vista 
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Future landowners in the District shall be required to pay non-ad valorem assessments levied by 

the District to secure the debt incurred through bond issuance, assuming such bonds are issued by 

the District. In addition to the levy of non-ad valorem assessments for debt service, the District 

shall also impose a non-ad valorem assessments to fund the operations and maintenance of the 

District and its facilities and services. 

 

It is important to recognize that buying property in the District is completely voluntary.  

Ultimately, all owners and users of the affected property within the District by purchasing such 

property choose to accept the non-ad valorem assessments as a tradeoff for the numerous benefits 

and facilities that the District provides. 

 

A CDD provides property owners with the option of having higher levels and types of facilities 

and services financed through self-imposed charges.  The District is an alternative means to 

finance necessary community facilities and services.  District financing is no more expensive, 

and often less expensive, than the alternatives of a municipal service taxing unit (MSTU), a 

neighborhood association, or through higher cost of developer equity and/or bank loans.  

 

In considering these costs it shall be noted that owners and occupants of the lands included within 

the District and the Expansion Area will receive four major classes of benefits. 

 

First, those property owners in the District will receive a higher level of public services and 

amenities sooner than would otherwise be the case, due to increased availability to bond financing. 

 

Second, a District is a mechanism for assuring that the community services and amenities will be 

completed concurrently with development of lands within the District.  This satisfies the revised  

growth management legislation, and it assures that growth pays for itself without undue burden on 

other consumers.  Expansion of the District will ensure that these landowners pay for the 

provision of facilities, services and improvements to these lands. 

 

Third, a CDD is the sole form of governance which allows CDD landowners, through landowner 

voting and ultimately electoral voting for resident elected boards, to determine the type, quality 

and cost of the CDD services they receive, provided they meet the City’s overall requirements. 

 

Fourth, a CDD has the ability to maintain infrastructure better than a Homeowners’ Association 

(“HOA”) because it is able to offer a more secure funding source for maintenance, operations, and 

repair costs through assessments collected on the county tax bill pursuant to Section 197.3632, 

Florida Statutes. Further, a CDD is a perpetual entity and provides for the continuous operations 

and maintenance of infrastructure. 

 

Lastly, based upon Chapter 2025-189, Laws of Florida (SB 108), the following potential 

transactional costs need to be specifically addressed in determining the estimate of such costs 

relative to the expansion of the District: 

1. Filing Fee – up to $1,500 per unincorporated county or municipality for which the 

District is located and fully funded by the petitioner. The District will be required to 

pay an annual Special District fee of $175 to the State per provisions of Section 
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189.018, Florida Statutes.  

2. Expenses to obtain a license – The District will not require any individual or entity to 

obtain any specific licenses as a result of adoption of the rule. 

3. Necessary Equipment – The District will not require any specific equipment that is 

necessary to operate the District.  

4. Installation, utilities for, and maintenance of necessary equipment – The District will 

not require any specific equipment that is necessary to operate the District. 

5. Necessary operations or procedures – The District will incur cost for the operation and 

maintenance of the facilities detailed in table 1 which should not exceed $500,000 

annually that will be fully funded by the property owners of the District. 

6. Accounting, financial, information management, and other administrative processes – 

The District will contract with a management consulting firm to provide these services 

that should not exceed $50,000 annually that will be fully funded by the property 

owners of the District. The State will incur information management and administrative 

processes as a result of the requirements of the Uniform Special District Accountability 

Act codified in Chapter 189, Florida Statutes, which transactional costs related thereto 

are intended to be offset by the annual $175 filing fee paid by the District.  

7. Labor, based on relevant wages, salaries, and benefits – The District will utilize 

independent contractors to operate District therefore no direct cost associated with 

labor, wages, etc. 

8. Materials and supplies – There maybe cost for materials and supplies that should not 

exceed $25,000 annually that will be fully funded by the property owners of the District. 

9. Capital expenditures, including financing costs – See table 2 above 

10. Professional and technical services, including contracted services necessary to 

implement and maintain compliance – The District will contract for management, legal 

and engineering services in order to maintain compliance with all rules, regulations 

and statutes which cumulatively should not exceed $100,000 annually (a portion of 

which is noted in the response to 6. above) that will be fully funded by the property 

owners of the District. 

11. Monitoring and reporting – The District will contract with an engineering firm to 

ensure the District complies with any monitoring and reporting requirements which 

should not exceed $10,000 annually that will be fully funded by the property owners of 

the District. 

12. Qualifying and recurring education, training and testing – Any cost associated with 

education, training and testing is part of the consultants contract therefore no 

additional cost. 

13. Travel – There may be minor travel cost associated with maintaining the District that 

should be less than $5,000 annually and will be fully funded by the property owners of 

the District. 

14. Insurance and surety requirements – The basic liability insurance policy for the District 

should not exceed $10,000 annually and will be fully funded by the property owners of 

the District.  Property insurance may also be required and is not reflected in the 

above estimate. 

15. A fair and reasonable allocation of administrative costs and overhead – The District is 

less than 2,500 acres and initially the Administrative costs and overhead should be 

allocated on per acre basis with all cost being fully funded by the property owners of 
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the District. 

16. Reduced sales or other revenue – Sales and Other Revenue should not be impacted by 

the establishment of the District. 

17. Other items suggested by the rules ombudsman in the Governor’s office or by any other 

interested person, business organization, or business representative – None. 

 

If applicable, the market impacts likely to result from compliance with the district establishment, 

including 

 

1. Changes to customer charges for goods or services – No Impact 

2. Changes to the market value of goods or services produced, provided, or sold – No 

Impact 

3. Changes to cost resulting from the purchase of substitute or alternative goods or 

services – No Impact 

4. The reasonable value of time to be spent by owners, officers, operators, and managers 

to understand and comply with the proposed rule, including, but not limited to, time to 

be spent completing required education, training or testing. – The District is required 

to annually adopt a budget that includes administrative fees paid to consultants that 

fully understand the compliance requirements associated with the establishment of the 

District.  The annual administrative budget is generally less than $150,000 and fully 

funded by the property owners of the District. 

 

The transactional cost impact on the ultimate landowners in the District is not the total cost for the 

District to provide infrastructure services and facilities.  Instead, it is the incremental costs above 

what the landowners would have paid to install infrastructure via an alternative financing 

mechanism. Given the low cost of capital for a CDD (through tax exempt bond financing), the cost 

impact to landowners is negligible.   

 

6.0  An analysis of the impact on small businesses as defined by Section 288.703, Florida 

Statutes, and an analysis of the impact on small counties and small cities as defined by Section 

120.52, Florida Statutes. 

 

There will be no adverse impact on small businesses because of the expansion of the District.  If 

anything, the impact may be positive. This is because the District must competitively bid many of 

its contracts, affording small businesses the opportunity to bid on District work, and may also 

result in a need for additional retail and commercial services that afford small businesses and 

opportunity for growth. 

 

The City has an estimated un-incarcerated population greater than 10,000 according to the most 

recent federal U.S. Census (2020). Therefore, the City is not defined as a “small” City according 

to Section 120.52(18), Florida Statutes. 

 

Lake County has an estimated un-incarcerated population that is greater than 75,000 according to 

the 2020 U.S. Census.  Therefore, the County is not defined as a “small county” according to 

section 120.52(19), Florida Statutes. 
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7.0 Any additional useful information. 

 

The analysis provided above is based on a straightforward application of economic theory, 

especially as it relates to tracking the incidence of regulatory costs and benefits.  Inputs were 

received from the developer, the developer’s Engineer and other professionals associated with the 

developer. 

 

8.0   In the statement or revised statement, whichever applies, a description of any good 

faith written proposal submitted under paragraph (1)(a) in section 120.541, Florida Statutes 

and either a statement adopting the alternative or a statement of the reasons for rejecting 

the alternative in favor of the proposed rule. 

 

There have been no good faith written proposals or revised statements submitted to the agency (the 

City) as described in section 120.541(1)(a), Florida Statutes. 

 

Prepared by: 

Governmental Management Services - Central Florida, LLC 

February 5, 2026 
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AUTHORIZATION OF AGENTS 

This letter shall serve as a designation of Sarah R. Sandy and Michelle K. Rigoni of Kutak 

Rock LLP, whose address is 107 West College Avenue, Tallahassee, Florida 32301, to act as agents 

for County Road 33 Community Development District (“District”), a local unit of special purpose 

government established pursuant to Chapter 190, Florida Statutes, with regard to any and all 

matters pertaining to the Petition to the City Commission of the City of Leesburg, Florida, to 

amend the boundaries of the District pursuant to Chapter 190, Florida Statutes. The petition is 

true and correct. This authorization shall remain in effect until revoked in writing. 

Witnessed: COUNTY ROAD 33 COMMUNITY DEVELOPMENT 

DISTRICT 

dll Oherlogas Jona 
Chair/Vice Chair, B dard) of Supervisors 

Print Name:_ Al NOSES Acvélo 

Cpa 
Print Name: TAAL ThA 

    

  

  

  

STATE OF FLORIDA 
COUNTY OF SR ANGE 

The foregoing instrument was acknowledged before me by means of 7 physical presence or |! online 

notarization, this 17 day of matt 2026, by Aathovs, Tard , as 

Dairnnon_, of County Road 33 Communit¥ Development District, a local unit of special purpose 

government established pursuant to Chapter 190, mlonida Statutes, who is either personally known 

tom me, or produced as identific 

  

  

  

     NOTARY LIC, STATE OF FLORIDA 

Name: Suluiaideaw ; sed 

(Name of Notary Public, Printed, Stamped or Typed 
Notary Public State of Florida as Commissioned) 

Sylviaidenis Soto 
am My Commission HH 734500 

Expires 11/22/2029 

 









City of Leesburg 
Lake Front City 
Agenda Memorandum 

Item No: 6.B.1. 
  
Meeting Date: June 22, 2026  
  
From: Melissa Medders, (Senior Planner), Dan Miller, (Planning and Zoning 

Director)  
  
Subject: An Ordinance of the City of Leesburg, Florida, amending the City’s 

Code of Ordinances, Chapter 25, Section 25-292, to create subsection 
(26), Historic Structure Density Bonus Outside Designated Historic 
District; and providing an effective date. (Historic Structure Density 
Bonus Amendment)  

  
 

 
Staff Recommendation: 
Planning and Zoning staff and the Planning Commission recommended approval of the proposed 
amendment to the City of Leesburg Code of Ordinances, Chapter 25, Section 25-292, to create subsection 
(26), Historic Structure Density Bonus Outside Designated Historic District.  
 
Analysis: 

The proposed amendment to Section 25-292 of the City of Leesburg Code of Ordinances would create 
Section 25-292(26), Historic Structure Density Bonus Outside Designated Historic District. The 
amendment establishes a density and intensity bonus program for eligible historic structures located 
outside the City’s designated Historic District. 

The purpose of the amendment is to encourage the preservation, rehabilitation, and adaptive reuse of 
existing historic structures that are at least fifty (50) years old, retain sufficient historic integrity, and 
demonstrate historical, architectural, cultural, or archaeological significance to the City of Leesburg. 
Eligible structures may include those associated with significant events or persons, those that embody 
distinctive architectural characteristics, those that contribute to a broader historic or cultural context, or 
those that may yield important information in history or prehistory. 

Eligible residential, commercial, and multi-use properties may be considered for the program when the 
proposed development retains, rehabilitates, or adaptively reuses an existing historic structure. It provides 
criteria for projects that remove conditions of slum, blight, or underutilization; create new investment; 
maintain or expand architectural features; support walkability; and protect the integrity and purpose of the 
historic structure. 

Each request is reviewed on a case-by-case basis. Applicants may not combine the Historic Structure 
Density Bonus with any other density or intensity bonus program provided under the City of Leesburg 
Code of Ordinances. Each request will be reviewed in the same manner and procedures as a zoning case, 



as required by the City of Leesburg Code of Ordinances. 

This action will provide an incentive to retain, rehabilitate, and adaptively reuse historically, 
architecturally, culturally, or archaeologically significant structures located outside the designated 
Historic District, and support compatible redevelopment, reinvestment, preservation-based economic 
development. 
 
 
Procurement Analysis: 
N/A  
 
Options: 
1. Approve the proposed amendment to the City Code of Ordinances, Chapter 25, Section 25-292, to 
create subsection (26), Historic Structure Density Bonus Outside Designated Historic District; or  
2. Disapprove the proposed amendment and leave the existing language in the City Code of Ordinances, 
Section 25-292, unchanged.  
 
Fiscal Impact: 
There is no direct fiscal impact to the City for this action. A small positive fiscal impact would accrue to 
the city for approved developments approved under this request.  
 
 
 



ORDINANCE NO. ____________  
 
 AN ORDINANCE OF THE CITY OF LEESBURG, FLORIDA, AMENDING THE 

CITY’S CODE OF ORDINANCES, CHAPTER 25, SECTION 25-292, TO 
CREATE SUBSECTION (26), HISTORIC STRUCTURE DENSITY BONUS 
OUTSIDE DESIGNATED HISTORIC DISTRICT; AND PROVIDING AN 
EFFECTIVE DATE. (HISTORIC STRUCTURE DENSITY BONUS 
AMENDMENT) 

 

 
 
NOW, THEREFORE, BE IT ENACTED BY THE PEOPLE OF THE CITY OF LEESBURG, 
FLORIDA, that; 
  
Section 1. 
The City of Leesburg Code of Ordinances, Chapter 25, Section 25-292, is hereby amended to create 
subsection (26), Historic Structure Density Bonus Outside Designated Historic District, as attached and 
incorporated as Exhibit A: 
 
                                                                  Proposed Language 
                                                                     (See Exhibits A); 
  
Section 2. 
In the event of any conflict between this Ordinance and any other portion of the Code of Ordinances, the 
provisions of this Ordinance shall take precedence. 
  
Section 3. 
If any portion of this Ordinance is declared invalid or unenforceable, and to the extent that it is possible to 
do so without destroying the overall intent and effect of this Ordinance, the portion deemed invalid or 
unenforceable shall be severed here from and the remainder of the Ordinance shall continue in full force 
and effect as if it were enacted without including the portion found to be invalid or unenforceable. 
  
Section 4. 
This Ordinance shall become effective upon its passage and adoption according to law. 
   
   PASSED AND ADOPTED by the City Commission of the City of Leesburg, Florida, at a regular 
meeting held the ______ day of _________ 2026. 
                                                                                        THE CITY OF LEESBURG, FLORIDA 
 

 
  
  
                                                                            _________________________________  
                                                                            Mayor   
ATTEST:  
  
  
________________________  



City Clerk  
 



Proposed Amendment to Section 25-292 – Historic Density Bonus 

Section 25-292 (26) – Historic Structure Density Bonus (Outside Designated Historic District) 

 

(26) Historic Structure Density Bonus (Outside Designated Historic District) 

 

a. Short title.  

 

1. This subsection shall be known and may be cited as "The City of Leesburg Historic Structure 

Density Bonus Program". 

 

b. Definitions.  

 

1. For the purpose of this article, the terms and definitions from 25-292 (25) shall apply. 

 

c. Purpose and Intent. 

 

1. Purpose. It shall be the purpose of this chapter is to create an environment for new economic 

development and redevelopment within the City of Leesburg, Florida to historically significant 

structures outside the City’s designated Historic District. This purpose shall be accomplished 

through the use of regulations that encourage economic activity to stimulate development and 

redevelopment within the established district. 

 

2. Intent. It shall be the intent of this section to provide new opportunities that allow for an 

increase in density or intensity of the redevelopment of existing structures, which will create a 

positive benefit to the overall economic health and level of construction and economic activity 

outside the City's Historic District. 

 

d. Applicability. 

 

Projects located outside the designated Leesburg Historic District may be eligible for a Historic 

Structure Density Bonus provided the proposed development retains, rehabilitates, or adaptively 

reuses an existing historic structure that meets all of the following criteria: 

 

e. Eligibility of Property. 

 

1. Use. 

Residential, commercial and multi-use properties may be considered for inclusion in this 

program.  

 

2. Age. 

The principal structure shall be at least fifty (50) years old at the time of application. 

 

3. Integrity. 

The structure must retain sufficient historic integrity. This refers to the retention of original or 

period-significant exterior features including, but not limited to, location, design, setting, 

materials, workmanship, feeling, and association. 

 

 



4. Significance. 

The structure must demonstrate historical, architectural, cultural, or archaeological 

significance to the City of Leesburg. A structure may be deemed significant if it meets one or 

more of the following: 

 

i. Associated with events that have made a significant contribution to the broad patterns of 

history; 

 

ii. Associated with the lives of persons significant in the City’s past; 

 

iii. Embodies distinctive characteristics of a type, period, or method of construction, or 

represents the work of a master or possesses high artistic values; 

 

iv. Contributes to a broader historic or cultural context, such as a neighborhood, district, or 

movement, even if not individually listed; 

 

v. Has yielded, or may be likely to yield, important information in history or prehistory 

(archaeological significance). 

 

f. Criteria for Consideration.  

 

To be considered for inclusion in the City of Leesburg Historic Density Bonus program, the 

following criteria shall be considered by staff. 

 

1. Projects shall be considered on an individual basis by city staff, the historic preservation board 

and city commission. Eligibility considerations shall include: 

 

i. Projects that remove the conditions of slum, blight or underutilization properties, and/or 

maintain existing historic structures. 

 

ii. Development plans that create new investment within the historic district and extend 

benefits toward the central business district, such as shopping, dining, entrepreneurial 

activity. 

 

iii. Proposed development plans that maintain or expand on architectural features to promote 

historic facades. 

 

iv. The maximum allowable density shall be a bonus of up to one-hundred (100) percent in 

either land use density, square footage of the project, or, a one-time density adjustment to 

the next highest future land use category, as determined by review of staff, the Planning 

Commission, and the City Commission. At no time shall the integrity or purpose of the 

historic structure be negatively impacted, and all reviews and construction shall be 

conducted under the City of Leesburg Code of Ordinances and adopted building code. 

 

v. Priority consideration will be given to projects which create additional community 

walkability, including those near the existing or planned trail system, as amended. 

  



 

g. Density Bonus Provision 

 

1. Eligible projects may be considered for a density bonus of up to one-hundred (100) percent in 

either: 

 

i. Land use density (units per acre), 

 

ii. Floor area (gross square footage), or 

 

iii. A one-time increase to the next highest residential or commercial future land use 

category, whichever provides the greater development benefit. 

 

2. Applicants shall not combine the Historic Structure Density Bonus with any other density or 

intensity bonus program provided under the City of Leesburg Code of Ordinances. Where a 

project may qualify for more than one density or intensity bonus program, the applicant shall 

elect one bonus program for consideration. 

 

h. Review and Approval Criteria 

 

1. All projects shall be consistent with the City’s Comprehensive Plan and applicable land 

development regulations. 

 

2. Projects must incorporate the historic structure into the development plan through preservation, 

rehabilitation, or adaptive reuse. 

 

3. Projects shall demonstrate positive community benefits such as new housing, retail, or public 

use; and mitigate any impacts to adjacent properties. 

 

4. Priority consideration shall be given to projects that: 

 

i. Enhance pedestrian connectivity or are located near existing or planned trail systems; 

 

ii. Create reinvestment in blighted or underutilized areas; 

 

i. Review Procedures 

 

Review of each case shall be made on a case-by-case basis, in the manner set forth below, with 

each review step performed in the same manner and procedures as a zoning case as required by 

the City of Leesburg, Code of Ordinances. Recommendations may be in the form an approval, 

denial or a recommendation that states conditions which would allow the proposal to be acceptable 

to the city. Prior to public hearings, staff shall negotiate in good faith for provisions to minimize 

any potential negative impacts and recommend to the applicant such provisions. 

 

  



 

1. Applications. 

 

i. Applications shall include a Historic Resource Evaluation Report prepared by a qualified 

professional documenting the structure’s age, integrity, and significance. 

 

2. Staff Review. 

 

i. A complete application shall be submitted to the planning and zoning staff on forms 

provided by the City of Leesburg, and processed under the same terms and timelines used 

for zoning cases reviewed by the City of Leesburg. 

 

ii. Staff shall review the application and confirm that all required information is provided. 

Incomplete applications may be returned to the applicant for additional information.  

 

iii. Staff shall then review and process the application and provide a recommendation 

regarding the case, and forward the recommendation to the historic board for 

consideration. 

 

3. Planning Commission Review. 

 

i. The planning commission shall review and provide comment and recommendations on 

cases that involve zoning, conditional use, variances, planned districts/overlays and all 

other cases that require review by the planning commission by the City of Leesburg Code 

of Ordinances. 

 

ii. The Planning Commission shall not be required to review cases that do not involve a 

zoning case as noted above and required by City of Leesburg Code of Ordinances. 

 

iii. These reviews shall be conducted in the same manner as provided for reviewing zoning 

cases under the City of Leesburg Code of Ordinances. 

 

4. City Commission Decision. 

 

i. The city commission shall review each application and provide a final decision regarding 

each application in the manner, form and procedures of a zoning case as required by the 

City of Leesburg Code of Ordinances. 

 

j. Construction and Compliance 

 

1. All reviews, permits, and construction activities shall comply with the City of Leesburg Code 

of Ordinances and the adopted building code. Each request shall be considered on a case-by-

case basis. 

 

2. Approval of a Historic Structure Density Bonus shall not, by itself, amend the Future Land 

Use Map or zoning designation of the property. 

 



k. The Planning Commission and City Commission shall have final authority on granting a Historic 

Structure Density Bonus. Meeting the criteria set forth herein does not entitle an applicant to 

approval. 

 

l. Chart 1: Maximum Density/Intensity. 

 

1. Chart 1 establishes the maximum densities/intensities which may be considered under an 

application. Density increases shall be based on the maximum allowed by the future land use 

district for the property. Intensity increases shall be based on no more than the maximum 

allowed under the existing zoning district for the property. Each request shall be considered on 

a case-by-case basis. 

 

Table 26-1 

 

Building Type Density* Intensity** 

Residential Up to 100% N/A 

Multi-Use Up to 100% (Residential) Up to 50% (Commercial) 

Commercial N/A Up to 75% 

*Density increase over maximum density allowed in Future Land Use category of the property.  

**Intensity increase over maximum allowed by Chapter 25 Code of Ordinances. 

 

 

 
(Ord. No. 04-27, § V(4.22), 5-10-04; Ord. No. 08-62, § I, 7-14-08; Ord. No. 09-02, § I, 1-26-09; Ord. No. 09-49, § I, 9-14-09; 

Ord. No. 10-17, § I, 2-8-10; Ord. No. 10-18, § I, 2-8-10; Ord. No. 10-40, § I, 5-10-10; Ord. No. 12-06, § I, 1-9-12; Ord. No. 

12-32, § I, 5-14-12; Ord. No. 13-21, § I, 5-28-13; Ord. No. 14-11, § I, 3-24-14; Ord. No. 14-12, § I, 3-24-14; Ord. No. 14-14, 

§ I, 3-24-14; Ord. No. 14-16, § I, 4-14-14; Ord. No. 14-37, § I, 11-24-14; Ord. No. 17-12, §I, 3-13-17; Ord. No. 18-11, § I, 5-

14-18; Ord. No. 20-28, § II, 7-13-20; Ord. No. 21-21, § I, 5-24-21; Ord. No. 22-54, § VI, 10-10-22) 

 

Footnotes: 

--- (3) --- 

City of Leesburg fire inspection is conducted yearly and approved by the City of Leesburg's Building Official; such approval 

shall be maintained in the City of Leesburg records; such approval shall be provided to the City of Leesburg's Planning and 

Zoning Director’s office for record keeping. 



City of Leesburg 
Lake Front City 
Agenda Memorandum 

Item No: 6.C.1. 
  
Meeting Date: June 22, 2026  
  
From: Al Minner, (City Manager)  
  
Subject: Resolution of the City Commission of the City of Leesburg, Florida, 

authorizing the ratification of the Collective Bargaining Agreement with 
the Florida Police Benevolent Association, Inc. for Officers/Detectives 
and Corporals/Sergeants; and providing an effective date.  

  
 

 
Staff Recommendation: 
Staff recommends ratification of the Police Collective Bargaining Agreement.  
 
Analysis: 
A tentative agreement has been reached with the Florida Police Benevolent Association. The union 
membership has ratified the tentative agreement. The next step in the CBA process is for the Commission 
to ratify the tentative agreement. 
 
Assuming approval by the City Commission, the agreement will be effective from October 1, 2026, until 
September 30, 2029. Beyond September 30, 2029, the terms become "status quo" until a new agreement 
is reached. The City is obligated to continue the bargaining process.  
 
Modifications to the existing contract have been underlined in the attached document. Most notable 
changes are as follows: 

• Article 11 — clarifying language regarding the annual police physical exam. 
• Article 12 — clarifying language regarding minimum pay for off-duty detail, and providing a 

100-hour cap on pensionable earnings for off-duty wages. 
• Article 31 — clarifying language regarding the Pension Board conducting pension surveys. 

Normal retirement age shall be defined as 25 years of service and 50 years of age (previously 52 
years of age). 

• Article 34 — Pay increase for existing union members shall be 8% for FY26-27 and 5% for 
FY27-28 with an opening in FY28-29.  

• Article 34 and one additional article, to be determined by each party, will open for negotiations in 
year three (3) of the agreement. 

 
 
Procurement Analysis: 
N/A  



 
Options: 
1. Adopt Resolution Ratifying the Collective Bargaining Agreement with the Florida Police Benevolent 
Association as presented; or 
2. Such alternative action as the Commission may deem appropriate.  
 
Fiscal Impact: 
The proposed agreement represents an 8% increase to salaries in the first year of the agreement which 
increases Police Salaries by $729,430, the clothing allowance was increased from $1,000 to $1,500 or an 
increase of approximately $5,383, and there was a pension change in the normal retirement age to 50 with 
25 years of credited service or an increase of $7,208.  The total increase for this change is $742,021. 
Account No. 001-2111-521-1210, 2211 & 5210 
 
 
 



RESOLUTION NO. ____________ 
 
 RESOLUTION OF THE CITY COMMISSION OF THE CITY OF LEESBURG, 

FLORIDA, AUTHORIZING THE RATIFICATION OF THE COLLECTIVE 
BARGAINING AGREEMENT WITH THE FLORIDA POLICE BENEVOLENT 
ASSOCIATION, INC. FOR OFFICERS/DETECTIVES AND 
CORPORALS/SERGEANTS; AND PROVIDING AN EFFECTIVE DATE. 

 

 
 
BE IT RESOLVED BY THE CITY COMMISSION OF THE CITY OF LEESBURG, FLORIDA: 
 
           THAT an Agreement has been reached with the Florida Police Benevolent Association, Inc. for 
both the Officers/Detectives and Corporals/Sergeants units.   
  
            THAT the Union Membership has approved the Agreement, and 
  
            THAT this Agreement is hereby Ratified and Accepted by the City of Leesburg, and 
  
            THAT the Mayor and City Clerk are hereby authorized to execute the agreement on behalf of the 
City. 
  
             THAT this resolution shall become effective October 1, 2026. 
  
   PASSED AND ADOPTED by the City Commission of the City of Leesburg, Florida, at a regular 
meeting held on the 22nd day of June 2026. 
 

 
  
  
                                                                            _________________________________  
                                                                            Mayor   
ATTEST:  
  
  
________________________  
City Clerk  

 

















06/08/2026



06/08/2026
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PREAMBLE 

THIS AGREEMENT is executed this 1st day of October, 2023 2026, between CITY OF 
LEESBURG, FLORIDA (hereinafter called the “City”), and FLORIDA POLICE BENEVOLENT 
ASSOCIATION, INC. (hereinafter called the “Association” or “PBA”). 
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ARTICLE 1 
RECOGNITION 

1.1 The City recognizes the Association’s status by virtue of Florida Statutes, Section 
447.307 and its certification number 1679 by the Florida Public Employees Relations Commission. 
The City recognizes the Association as the exclusive collective bargaining representative of the 
following bargaining unit, who shall be designated as Unit A: 

 
INCLUDED: All full-time sworn, certified law enforcement officers in the 

classifications of police officer, senior police officer, 
detective and senior detective. 

EXCLUDED: All other employees employed in the Police Department of 
the City of Leesburg and all other employees employed by 
the City of Leesburg. 

 
1.2 The City recognizes the Association’s status by virtue of Florida Statutes, Section 

447.307 and its certification number 1683 by the Florida Public Employees Relations Commission. 
The City recognizes the Association as the exclusive collective bargaining representative of the 
following bargaining unit, who shall be designated as Unit B: 

 
INCLUDED: All full-time sworn, certified law enforcement officers in the 

classifications of police corporal and sergeant. 

EXCLUDED: All other employees employed in the Police Department of 
the City of Leesburg and all other employees employed by 
the City of Leesburg. 
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ARTICLE 2 
ASSOCIATION DUES 

2.1 The City agrees that upon receipt of a voluntary written individual authorization 
signed by a bargaining unit employee on the form set forth in Appendix “A-1” which is attached 
hereto and made a part hereof, the City shall deduct from the pay due such employee his 
Association dues and uniform assessments, if any. Such authorization may be revoked by an 
employee within thirty (30) days written notice to the City and the Association in the form set 
forth in Appendix “A-2” which is attached hereto and made a part hereof. 

 
2.2 Dues shall be deducted each pay period and those monies shall be remitted to the 

Association thereafter.  
 
2.3 The Association agrees to save and hold the City harmless from any and all suits, 

claims or judgments arising because of the City’s compliance with the provisions of this article. 
 
2.4 The Association will notify the City as to the amount of dues for each affected unit 

employee. Such notification will be to the City in writing signed by a representative of the 
Association. Any change in Association membership dues will be similarly certified to the City 
and shall be done thirty (30) days in advance of the effective date of any such changes. 
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ARTICLE 3 
NON-DISCRIMINATION 

3.1 The parties to this Agreement will not discriminate against any employee because 
of Association membership, non-membership, or legitimate activity as required in this Agreement 
in behalf of the members of the bargaining unit. The parties agree they will not discriminate 
against any employee because of race, color, religion, creed, sex, age, national origin, sexual 
orientation, disability, marital status, or any other protected characteristic as defined by law. 

 
3.2 Nothing in this agreement shall be interpreted to obligate the Association to provide 

services, information or process grievances for employees who are not members of the 
Association. 

 
3.3 This Article 3 is not subject to the Grievance and Arbitration Procedure of 

Article 23 and any complaints or allegations raised under this article will be processed in 
accordance with the City’s personnel policies and procedures. 
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ARTICLE 4 
GENDER  

4.1 The use of masculine or feminine gender in this Agreement shall be construed as 
including both genders and is used for convenience purposes only. 
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ARTICLE 5 
PROBATIONARY PERIOD  

5.1 An employee initially employed as a police officer shall be on probationary status 
for one (1) year. The City may, at its sole discretion, terminate the employment of a probationary 
employee at any time for any reason during the initial probationary period. Unit employees 
promoted to the positions of Senior Officer, Corporal, or Sergeant shall be on probationary status 
for three (3) months from the effective date of said promotion.  Notwithstanding other disciplinary 
action, a promotional probationary employee will be returned to their previous rank. 
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ARTICLE 6 
ASSOCIATION REPRESENTATION AND ACTIVITIES 

6.1 Representation. 
 

a. From employees in the bargaining unit, the Association shall select one (1) 
Association representative from each shift to represent unit employees. It shall furnish the City 
with their names and any up-to-date changes thereto. In addition, the Association shall furnish to 
the City and keep up-to-date a list of Association Staff Representatives. 

 
b. Where Association representation is requested by an employee, the 

representative shall be a person selected and designated by the Association.  Association 
representatives, who are unit members, act as liaisons between the City and PBA but do not have 
the authority to bind the Union. 

 
c. Recognized Association representatives, who are unit employees, shall be 

allowed to communicate official Association business to employees prior to the beginning of his 
shift, during meal breaks, or after completing his shift. City work hours shall not be used by unit 
employees or Association representatives for conducting Association meetings or the promotion 
of Association affairs. 

 
d. Unit employees who are serving on the PBA’s Contract Negotiations 

Committee (CNC) may be allowed to attend negotiation, while on duty, with no loss of pay or 
benefits.  A maximum number of two (2) CNC members may attend while on duty. 

 
6.2 Representative Access. An employee representative of the Association (Staff 

Representative) shall be permitted reasonable access to Departmental work locations, upon 
request, to handle specific grievances and matters of interpretation of this Agreement. Such 
requests shall be permitted during the hours outlined in section 6.1.c. and are not to be 
unreasonably denied. 

 
6.3 Bulletin Boards. The Association shall be allowed to mount a suitable bulletin 

board, measuring 3’ x 4’ in an area designated by the Chief of Police and generally accessible to 
employees. All materials posted shall be submitted to the Chief of Police for approval prior to 
posting. No material, notices or announcements shall be posted which contain anything political 
or that adversely reflects upon the City of Leesburg, its departments, its employees, or any labor 
organization among its employees. All material notices or announcements posted shall be signed 
or initialed by the Association president or his designee prior to posting. The bulletin board shall 
be used for posting Association information as follows: 

 
a. Association literature  
b. Notices of Association meetings  
c. Notices of Association elections and results of such elections  
d. Notices of Association appointments and other official Association  
 business. 
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Any violation of this section by the Association shall entitle the City to revoke the privileges of 
bulletin board use by the Association. 
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ARTICLE 7 
HOURS OF WORK AND OVERTIME COMPENSATION 

7.1 Unit members assigned to the Patrol Division shall work seven (7) – twelve (12) 
hour shifts, for a total of eighty-four (84) hours in a fourteen (14) day work cycle and an eighty-
six (86) hour work cycle, respectively. 

7.2 K-9 officers shall work a scheduled shift of eleven (11) hours – total of seven (7) 
shifts in a fourteen (14) day work cycle.  One additional hour per scheduled shift shall be paid at 
the unit member’s base salary as compensation for the care of their canine partners.  On one (1) 
designated training day per month, unit members shall work two (2) additional paid hours to allow 
for in-service training. 

7.3 Unit members assigned to CID shall work a schedule totaling eighty-four (84) hours 
and eighty-six (86) hours per fourteen (14) day work period. 

7.4 All unit members shall enjoy a paid meal period per shift and two (2) work breaks.  
However, should the need arise and the employee is required to respond to a call while on a meal 
break, the employee shall respond and the employee will be allowed to take another meal break, 
if time allows. 

7.5 No hours not actually worked except for hours paid as holiday pay shall count as 
hours worked for the purpose of calculating overtime compensation under the Fair Labor Standards 
Act.  Overtime compensation rate of one and one-half (1 ½) times the unit member’s straight time 
hourly rate of pay shall be paid for all authorized work performed in excess of eighty-four (84) 
hours and eighty-six (86) hours in the fourteen (14) day work period. 

7.5:1 If a unit member requests PTO and subsequently works hours beyond those 
required during the fourteen (14) day work cycle, the unit member shall have the option of being 
paid the PTO at their straight time hourly rate of pay or they may request to only use the PTO that 
brings them to the hours needed for the fourteen (14) day work cycle.  Unit members shall so 
indicate their preference on their timesheets. 

7.5:2 If a unit member takes pre-approved PTO and works a City sponsored event or 
special detail, as indicated in Article 12.2, within the same fourteen (14) day work cycle, the PTO 
shall count as hours worked for the purpose of calculating overtime compensation.  PTO will count 
as actual hours worked only under these circumstances.  Pre-approved PTO is defined as time off 
requested 48 hours prior to the unit member’s respective shift(s). 

7.6 Unit members shall have the option to receive payment for overtime worked or 
compensatory time at the rate of one and one-half (1 ½) times the number of hours worked.  Unit 
members shall so indicate their preference on their timesheets. 

7.6:1 The maximum accrual compensatory time balance shall be eighty-four (84) hours.  
Any hours worked above the compensatory cap shall be paid at the overtime rate. 

7.6:2 Unit members may choose to sell back compensatory time throughout the Fiscal 
Year.  Any comp balance on September 30 of each year of this Agreement shall be paid out on the 
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last paycheck in September. 

7.7 The City shall have the right at its discretion to assign overtime work.   
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ARTICLE 8 
SENIORITY  

8.1 Seniority for members in the rank of police officer, senior police officer, detective 
and senior detective (Unit A) shall be by length of continuous employment with the City as a 
sworn officer, calculated from the most recent date of hire.    

 
8.2 Rank Seniority for members in the rank of police corporal and sergeant (Unit B) 

shall be defined as the length of service from the date of the most recent rank promotion and years 
of service (in that order). 

 
8.3 In cases of selections for layoff, recall, or vacations, the following factors shall be 

considered: 
 

a. Seniority as above defined, and 
b. Job Performance. 

 
8.4 Continuous service with the City for seniority purposes shall continue to accrue 

during all types of paid leave. 
 

8.5 Seniority shall be used only as stated in 8.3 and for no other purpose, provided, 
however, while PTO requests shall be filled on a first come-first served basis, PTO requests 
submitted simultaneously shall be filled based on seniority. 

 
8.6 An employee on layoff status shall be recalled to an available job in accordance 

with Section 8.3. The City may require a physical examination of an employee at its expense before 
recall. Recall will be made by certified mail to the last address in the employee’s record.  The 
employee must, within seven (7) days of the certified receipt date, signify his intention, in writing, 
of returning to work to the Human Resources Director and the Chief of the Police Department.  In 
the event an employee on layoff does not advise the City within seven (7) calendar days of his 
intention to return and return within fourteen (14) calendar days, that person shall be terminated 
for all purposes. 

 
An employee shall lose his seniority as a result of the following: 

a. Resignation, 
b. Termination, 
c. Retirement, 
d. Layoff exceeding twelve (12) months.   
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ARTICLE 9 
INTERNAL INVESTIGATIONS 

9.1 The parties recognize that the security of the City and its citizens depends to a great 
extent upon the manner in which employees covered by this Agreement perform their various 
duties. Further, the parties recognize that the performance of such duties involves those 
employees in all manner of contacts and relationships with the public and out of such contacts 
and relationships with the public, questions may arise, or complaints may be made concerning 
the actions of employees covered by this Agreement. Investigations of such questions and 
complaints must necessarily be conducted by, or under the direction of, Police Department 
supervisory officials whose primary concern must be the security of the City and the preservation 
of the public interest.  Unit members shall be disciplined for violations of City and Police 
Department’s published rules or lawful orders, in accordance with Florida Statute 447.209. 

 
9.2 In order to maintain the security of the City and protect the interest of its citizens, 

the parties agree that the City must have the right to conduct investigation of citizens’ complaints 
and matters of internal security; provided, however, that any investigative interrogation of any 
employee covered by this Agreement relative to a citizen’s complaint and/or matter of internal 
security shall be conducted pursuant to law, as established by Florida Statute, 112.531 et seq., 
commonly referred to as “The Law Enforcement Officers’ Bill of Rights,” as such law exists 
and/or may be amended. 

 
9.3 No allegation of a violation or violations of The Law Enforcement Officers’ Bill of 

Rights shall be subject to the Grievance and Arbitration Procedure of this Agreement. 
 
9.4 Unit members shall be given advanced notice of any pending internal affairs 

interview.  Unit members shall be afforded a reasonable opportunity to notify his PBA 
representative and secure representation prior to questioning in an internal affairs investigation.  
The unit member under investigation shall be allowed to bring his PBA representative, or attorney, 
or a person of his choosing to be present at any meeting in which the unit member may be subject 
to suspension, demotion, or termination.  Nothing in this section is to be construed as a limitation 
on the ability of the City to require the unit member to provide general information concerning a 
crime.  A unit member being interviewed as a witness only, shall be so informed and should he 
become a subject or target of the investigation, he shall be immediately informed and shall be 
provided the same rights as provided in 9.3. 
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ARTICLE 10 
JOB RELATED MEDICAL LEAVE OF ABSENCE 

10.1 In the event that an employee is unable to perform work because of an injury or 
illness which is compensable under the Florida Workers’ Compensation Law (Florida Statutes, 
Section 440), he may use accumulated sick leave, accrued compensatory time, or PTO to make 
up the difference between his regular salary and the amount received from workers’ compensation 
carrier for a bi-weekly pay period. 

 
10.2 An employee who is absent for a compensable injury or illness covered under the 

Florida Workers’ Compensation Law will be permitted to use available sick leave, accrued 
compensatory time, or PTO for any days not payable by workers’ compensation insurance. Under 
the Florida Workers’ Compensation Law, no compensation shall be allowed for the first seven 
(7) calendar days, except if the injury results in disability of more than twenty-one (21) calendar 
days, compensation shall be allowed from the commencement of the disability. If an employee 
collects sick leave, compensatory time, or PTO for all or any part of the first seven (7) calendar 
days of an absence covered by workers’ compensation insurance and is later paid for the same 
period by the insurance carrier, the employee shall reimburse the City for the leave paid and his 
appropriate account will be credited back the time the employee initially used, accordingly. 
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ARTICLE 11 
PHYSICAL EXAMINATIONS 

11.1 Bargaining unit employees shall receive, at no cost, an annual job-related medical 
examination by a physician selected by the City under guidelines as established by the City.  
Specific results of the medical examination shall be treated as confidential records and may only 
be released to the employee and the City for lawful purposes relating to employment. The 
physician selected by the City shall provide to the City and the employee a report providing 
medical limitations or restrictions, if any, in layman’s terms, and if the limitations are permanent.  
The City shall determine if the medical limitations prevent the employee from doing the essential 
functions of his position. 

 
11.2 An employee shall achieve and maintain a state of personal physical condition that 

allows him to perform the essential functions of the job description promulgated by the City for 
his job or rank. Where appropriate, the current job description may be modified in accordance 
with the federal Americans with Disabilities Act of 1990.  

 
11.3 If the City has reason to believe that an employee is not able to perform the essential 

functions of his job because of a reason related to his personal physical or mental condition, the 
City may require an employee to be examined by a physician.  

 
11.4 In the event the City receives a written recommendation from a physician paid for 

by the City for a physical fitness program for an employee, the employee shall perform such 
physical exercise program as directed by the Chief, or his designee.  

 
11.5 In the event an employee disagrees with the recommendation of the physician 

employed by the City, the employee reserves the right to select his own physician for examination 
at the employee’s expense. If the two physicians disagree, the City and the employee shall agree 
on a third physician, paid by the City, within thirty (30) calendar days, and the third physician’s 
decision on the question of the scope of a physical fitness program shall be binding on the City, 
the employee and Association.  

 
11.6 No employee shall be ordered to participate in a City provided physical fitness 

program without first having a physician-conducted physical examination, including a stress 
EKG, a pulmonary function test, an audio and vision test, and a blood chemical profile (SMAC 
test) paid for by the City.   

 
11.7 If the City-selected physician determines that an employee has permanent medical 

limitation(s), the medical provider shall so notice the City and employee in layman’s terms as to 
the limitations.  The City may consider if the employee can continue to perform the essential 
functions of a sworn law enforcement officer or consider if the employee is qualified by reason of 
his training, education, or experience to perform in some other position or job with the City.  The 
City may offer the employee the opportunity to apply for such a full-time position within five (5) 
months of the date of the City’s decision determining the employee’s unfitness for duty as a law 
enforcement officer. The City may elect not to rehire the employee. An employee who the City-
selected physician determines is medically unfit for duty as a law enforcement officer and for 
whom another position cannot be found may be terminated. Nothing in this section shall prohibit 
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an employee from seeking a disability retirement under the provisions of the Police Officers’ 
Retirement Fund (185 Police Pension Plan, Municipal Police Retirement) of the City of Leesburg 
nor should be construed as a waiver of the employee or PBA to grieve the City’s decision on 
employment. 
 

11.8 The Annual Physical Exam shall follow the guidelines in FDLE Form 75 (except 
#6 (form effective date 5/2021) and/or 75A.  If changes to the FDLE requirements occur, union 
members will adhere to the updated FDLE guidelines. 

 
In addition to the guidelines with the FDLE Form(s), the following items shall be included 

if the member is age forty (40) or greater, or the medical provider deems it necessary due to 
information disclosed between the member and the medical provider:  
 

1. Mammogram (female only) 
2. PSA (male only) 
3. Stress Test 
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ARTICLE 12 
OFF-DUTY DETAIL PAY  

 

12.1 Unit employees may, solely at their option, agree to be employed on special details 
by separate or independent employers in law enforcement or related activities. The City will 
facilitate such employment of such employees by separate and independent employers (outside 
vendors). Compensation paid to such employees by such separate and independent employers 
shall be:   

 
12.1:1 Minimum Rates – The minimum hourly rate charged off-duty vendors 
shall be fifty-five dollars ($55) net for unit employees not working the off-duty 
detail as a supervisor and sixty dollars ($60) net for unit employees working the 
off-duty detail in the capacity of a supervisor.  In the event that the detail involves 
the serving or consuming of alcoholic beverages, a five-dollar ($5) premium shall 
be added to the above wage rates.  Members shall receive a minimum of three (3) 
hours, or the actual time worked, whichever is greater.  In addition, any detail 
cancelled by the vendor for any reason with less than forty-eight (48) hours’ notice 
to the member shall receive the minimum three (3) hours of pay. 
 
12.1:2 Holidays – The minimum hourly rate charged off-duty vendors for the 
following nine (9) holidays shall be sixty-five dollars ($65) net for unit members 
not working the off-duty detail as a supervisor and seventy dollars ($70) net for unit 
members working the off-duty detail in the capacity of a supervisor.  In the event 
that the detail involves the serving or consuming of alcoholic beverages, a five-
dollar ($5) premium shall be added to the above wage rates. 

 
The named holidays are: 1) New Year’s Day; 2) Martin Luther King, Jr. Day 3) 
Memorial Day; 4) Easter; 5) Independence Day; 6) Labor Day; 7) Veteran’s Day 
8) Thanksgiving Day; 9) Day After Thanksgiving 10) Christmas Eve; 11) 
Christmas Day; and 12) New Year’s Eve. 

 
12.1:3 Outside vendors shall pay the City who will in turn pay the unit member(s) 
in the next pay period in which the City received the vendor’s payment but not more 
than two (2) pay periods after the unit member has worked the off-duty detail. 
 
12.1:4 With the approval of police management, unit members will be allowed 
to work law enforcement-related off-duty details outside of the City’s jurisdiction 
and shall be paid the same rate as other law enforcement personnel working the 
same detail. 

 
12.2 The City may offer special events, which are City sponsored events and paid by the 

City.  The Police Department, from time-to-time, may post special details that may be filled by 
off-duty unit members.  Unit members will be paid at the rate of one and one-half (1 ½) times the 
employee’s current hourly rate of pay, with a three (3) hour minimum for special events.  This 
does not apply to officers working their regular scheduled shift, regardless of duty assignment. 
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12.2:1 For the purpose of this section, pre-approved PTO shall count as actual 
hours worked for the purpose of calculating overtime compensation under the Fair 
Labor Standards Act, as is indicated in Article 7. 

 
12.3 All open events/details, both City sponsored events and those off-duty details paid 

by a vendor, shall be posted utilizing the scheduling software or a similar technical process.  Each 
posting shall be dated as to when the event/detail has been posted.  At the initial posting, these 
events/details will be limited to two (2) events/details per unit member, with additional 
opportunities given to sign up for more events/details after others have an opportunity to sign up.  
The normal waiting period will be twenty-four (24) hours after the event/detail information has 
been posted. 

 
12.4 Overtime events and details should be limited to Officers, Detectives, Corporals, 

and Sergeants covered under this bargaining agreement, unless administrative employees are 
required or the shifts cannot be filled. 

 
12.5 Off Duty wages shall have a cap of one hundred (100) hours of pensionable 

earnings. 
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ARTICLE 13 
EDUCATIONAL LEAVE 

13.1 If an employee is directed by the City to enroll in a course, the City shall pay the 
actual time spent, in attending the course, at the employee’s base rate. The Chief of Police shall 
direct an employee in writing and the employee so directed shall attend without having to 
exchange time or use any PTO or compensatory time. 

 
13.2 If the City does not require attendance at a course, the time in attending the course 

shall not be paid by the City. An employee seeking an unpaid leave of absence for this purpose 
shall make written application to the Chief of Police. Approval of such application must be made 
by the City Manager. An employee may request to use comp time or PTO to attend courses not 
required by the City. 

 
13.3 If an employee chooses for his own reasons to enroll in a job-related academic 

course sponsored by an accredited law enforcement training academy or other institution, and 
approval for the reimbursement of the cost of tuition, books and fees in accordance with the City’s 
Educational Funding Policy has been obtained, the employee may request, through the Chief of 
Police, time off to attend the course. With the Chief’s approval, the employee may attend such 
course while on duty without loss of pay. Such employee may report back to duty at the 
conclusion of the class and report to work for the balance of the shift, or take PTO (if available) 
through the end of that shift. Time paid under this Section 13.3 shall not count as hours worked 
for the purpose of potential overtime compensation. 

 
13.4 When an employee attends a scheduled class that is mandated by the City on a day 

when he is not scheduled to work, he shall be paid at his base rate for the actual time spent in 
class. 

 
13.5 Actual time spent in class and paid under Article 13.4 will count as hours worked 

for the purpose of potential overtime compensation.  
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ARTICLE 14 
EDUCATIONAL SUPPLEMENTAL COMPENSATION 

14.1 The current City practice under state law to pay an additional sum to an employee 
upon completion of certain required educational courses related to his primary job shall be 
continued. Should that state program be altered or amended, the benefit shall be accordingly 
changed. 
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ARTICLE 15 
INSURANCE 

15.1 The City will make available health insurance, life insurance, and accidental death 
and dismemberment insurance benefits on a group basis to unit employees to the same extent and 
in the same manner that such benefits are provided to other City employees, including general 
employees and executive staff. The City shall have the same rights with respect to unit employees 
to make, or to agree with the provider or providers to, changes in such benefits and/or the costs 
thereof to the City and/or to employees as with all other City employees. Such changes shall 
include any and all changes necessary at the sole discretion of the City to comply with applicable 
laws and regulations and changes therein. Provided all City employees, including unit employees, 
have available the same benefits, as above described, the City shall have no obligation to bargain 
over any such changes or their effects during the term of this Agreement. 

 
15.2 The City will notify unit employees and the PBA Chief Negotiator, within 30 days, 

of any potential changes to the City’s health insurance benefits that would increase the employee’s 
payroll deductions. 
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ARTICLE 16 
PAID TIME OFF 

16.1 The City furnishes paid time off (PTO) to all full-time unit employees. PTO is to 
be used for vacation, medical absence leave and other paid leave for the purposes set forth below. 
PTO shall not count as hours worked for the purpose of calculating or paying overtime 
compensation, unless it meets the criteria established in Article 7. 

  
Eligibility/Administration 

16.2 In any situation in which a medical absence will exceed three (3) days due to illness 
of the employee or other person, the City may require written certification from a treating 
physician so that a determination may be made as to eligibility for PTO.   

 
16.3 Employees who are absent for reasons covered under the Florida Workers’ 

Compensation Law are permitted to use available PTO for any days for which they do not receive 
wage loss benefits under Workers’ Compensation Law.  If an employee uses PTO for all or any 
part of the first seven (7) calendar days of an absence covered by Workers’ Compensation for 
which he collects wage loss benefits, such employee shall reimburse the City for the PTO paid 
and his PTO account will be credited accordingly. 

 
16.4 In addition to an employee’s own earned PTO time, all unit employees who have 

completed six (6) months of employment are eligible for participation in the PTO Exchange 
Program. 

 
16.5 Newly hired employees accrue PTO time, but are not permitted to take PTO leave 

during their first 90 days of service. 
 
16.6 PTO time is not earned during an unpaid leave of absence, but is earned during 

PTO leave or other paid absences. 
 
16.7 PTO time will not accrue once an employee has reached the maximum accrual 

permitted in Section 16.19.   
 
16.8 During PTO for illness an employee must maintain daily contact with his 

immediate supervisor (or make suitable arrangements) in order for the supervisor to know the 
employee’s estimated date of return to work. Usage of PTO for illness is contingent upon 
maintenance of regular contact.  If the PTO for illness qualifies as leave under FMLA, the 
employee must maintain regular contact with Human Resources. 

 
16.9 Depending on the length and circumstances of an employee’s illness or disability, 

the City may require a physician’s written release before the employee may return to work. 
 
16.10 A supervisor may send an employee home due to illness in order to maintain a 

healthy workplace. The time off will be charged to the employee’s accrued PTO. If the employee 
does not have a sufficient balance in his PTO account, or other leave accruals, this time shall be 
charged as leave without pay. 
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16.11 All accruals formerly known as sick leave banks or long-term banks have been 
frozen and must be used in the event of need for medical absence leave as defined in this article, 
until exhausted, before any other available benefit is used for that purpose. 

 
Scheduling 

 
16.12 PTO leave shall be scheduled and taken as approved by the employee’s immediate 

supervisor and scheduling administrator.  PTO time shall be requested through a scheduling 
software in advance, and may be denied if not timely made, if granting PTO would leave the 
Department understaffed, or if scheduled work cannot be performed in absence of the employee. 

 
16.13 Preference in selection of dates may be granted by the supervisor either on a first 

request basis or on length of service. 
 
16.14 If a City-paid holiday falls during an employee’s PTO, the holiday will not be 

counted as PTO taken. 
 
16.15 No pay advance will be permitted prior to an employee taking PTO. 

 
16.16 PTO pay shall be based on the employee’s base hourly rate of pay applicable at the 

time the PTO is taken. 
 
16.17 The Chief of Police has final authority to approve or disapprove PTO leave. The 

City acknowledges a distinction in this regard between requests for PTO vacation or other 
personal use and for PTO for illness or injury.     

 
Accrual 

 
16.18 PTO entitlement shall accrue for each full-time employee from the employee’s date 

of hire at the following rates: 
 

Years of Service 

PTO hours based 
on 2210 annual 

hours 
Hours per pay 

period 
0-5 195.5 7.519 
6 204 7.846 
7 212.5 8.173 
8 221 8.500 
9 229.5 8.827 
10 238 9.154 
11 242.25 9.317 
12 246.5 9.481 
13 250.75 9.644 
14 255 9.808 
15 259.25 9.971 
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Years of Service 

PTO hours based 
on 2210 annual 

hours 
Hours per pay 

period 
16 263.5 10.135 
17 267.75 10.298 
18 272 10.462 
19 276.25 10.625 

20+ 280.5 10.788 
 

Maximum Accrual Permitted 
 

16.19 Unused PTO may be accrued to a maximum of 595 hours. 
 

PTO Sell-Back 
 
16.20 Those employees who desire to sell PTO leave hours back to the City rather than 

use them are allowed to do so under the following guidelines: 
 

a. The employee must complete a written request in a form acceptable 
to Human Resources. 

 
b. A maximum of one hundred and seventy (170) hours may be sold 

back to the City in any one fiscal year, paid at the unit member’s base hourly rate of pay. 
 
c. A minimum of eight (8) hours must be sold on each occasion. 
 
d. An employee may only sell to the City the same number of hours 

(or less) of PTO time that the employee has used as paid time off away from work during the 
twelve (12) month period preceding the request for PTO sell-back. 

 
e. Employees may exercise this option a maximum of two (2) times a 

fiscal year. 
 
f. Payment will be made in a supplemental check in the next regular 

pay period or in a contribution to the employee’s deferred compensation account, at the option of 
the employee, subject to any applicable plan limitations. 

 
PTO Donation and Exchange Policy 

 
16.21 The City has established a plan whereby employees are able to donate some of their 

PTO leave to another employee who has none. 
 

All unit employees are eligible to participate after successfully completing six 
months of employment. The purpose of the PTO leave exchange policy is to provide time off with 
pay for employees during periods of personal prolonged illness, accident, or injury not otherwise 
compensated by the City. The following are the guidelines for the use of this policy: 
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a. Donated PTO hours are to be used for illness, accident, injury or 
maternity only for employees or as necessary to provide care for immediate family (i.e., spouse, 
children or other dependents living in the same household).  This usage must be approved, in 
advance, by the City Manager. 

 
b. Donations shall come from the Long-Term Bank (formerly Sick 

Leave) until all available time has been exhausted. Additional donations shall then be drawn from 
the accumulated PTO. 

 
c. An employee shall be eligible to request the assistance of donated 

PTO leave when: 
 

(1) All accrued time has been exhausted; and  
(2) Employee has been absent for at least fourteen (14)  

calendar days in either paid or unpaid leave status, relating 
to the same condition. 

 
d. Employees who have been instructed by a physician to return to 

work on a limited basis (such as every other day or less than their regularly scheduled shift) shall 
be eligible for PTO donation provided they otherwise qualify pursuant to paragraph c above. 

e. Each request for assistance from the PTO exchange program must 
be verifiable. (Example: Notification to the Human Resources Department by the Department 
Head and the ability to receive confirmation from the doctor treating the illness or injury.) 

 
f. Upon approval, by virtue of the conditions being met, the Human 

Resources Department will notify all departments of an employee’s need for PTO or LTB 
donations. 

 
g. Any employee wishing to donate PTO leave will need to complete 

the necessary form in the Human Resources Department allowing a transfer of PTO leave from 
their account to the needy party’s account. 

 
h. All donations must be in even amounts. (Example: 4, 7 or 9 hours; 

fractional donations are not acceptable.) 
  
i. The minimum donation allowed shall be four (4) hours. 

 
j. The hours donated will not be taken from the donor’s account until 

they are actually used. 
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Leaving In “Good Standing” 
 

16.22 To leave in “good standing” for purposes of Section 16.23 of this Article, an 
employee who resigns must provide the City with a minimum of two weeks’ written notice; return 
all City equipment and keys in good condition ordinary wear and tear excepted; and provide the 
City with a forwarding address. Human Resources will invite the employee to participate in an 
Exit Interview. An employee who is discharged for any reason related to discipline or work 
performance does not leave in good standing. 

 
Benefits on Termination 

 
16.23    a. Long-Term Bank (formerly known as Sick Leave). Any employee who 

leaves in good standing shall be entitled to payment of one-half of their accumulated and unused 
Long-Term Bank up to a maximum of 200 hours. Any employee who separates because of death 
or retirement shall be entitled to payment of one-half of their accumulated and unused Long-Term 
Bank up to a maximum of 400 hours. 

 
b. Paid Time Off (PTO). Any employee who leaves in good standing or 

because of death or retirement shall be entitled to payment of their accumulated and unused PTO 
not to exceed 446 hours.  
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ARTICLE 17 
HOLIDAYS 

17.1 The following days are recognized as City holidays: 
 

Holiday Date Observed 

New Year’s Day January 1 
Martin Luther King Jr. Day Third Monday in January 
Memorial Day Last Monday in May 
Independence Day July 4 
Labor Day First Monday in September 
Veterans Day November 11 
Thanksgiving Day Fourth Thursday in November 
Day After Thanksgiving Friday after Thanksgiving Day 
Christmas Eve December 24 
Christmas Day December 25 
One Personal Floating Holiday To be selected by employee 

 
 
The Floating Holiday is intended to be used to observe days of personal significance such as 
religious holidays, birthdays, weddings or other special occasions. The Floating Holiday is only 
available to employees in the calendar year (January 1 through December 31) following their date 
of hire. Employees must schedule this day each year with their supervisor as far in advance as 
possible. Failure to take a floating holiday within a calendar year will result in loss of that day. 
 

17.2 For positions which are part of a 24/7 operation (such as road patrol) the holiday 
will be observed on the actual holiday. Positions which normally work Monday-Friday (such as 
CID, code enforcement, motors, etc.) will be observed on the City observed holiday. 

 
17.3 All unit employees are eligible for holiday pay. Holiday pay shall be the equivalent 

of one regularly scheduled shift at the eligible employee’s straight time base hourly rate. 
 
17.4 To be eligible for holiday pay, an employee must work the last regularly scheduled 

shift preceding the holiday and the first regularly scheduled shift following the   holiday, unless 
the absence is approved in advance by his supervisor. An employee who separates from the City 
or commences an unpaid leave of absence on the last scheduled shift preceding or on the first 
shift following a holiday will not receive holiday pay. 

 
17.5 If a holiday falls during an employee’s scheduled and approved PTO, the holiday 

will be observed, the employee will receive holiday pay, and the holiday will not count as PTO. 
 
17.6 The Department may require any employee to work on a holiday. Any employee 

required to work on a holiday will be paid at one and one-half times his regular hourly rate for 
the hours worked, and will receive the equivalent of one (1) regularly scheduled shift of pay at 
his base hourly rate for the holiday. If an employee otherwise eligible is required or scheduled for 
work on a holiday, but fails to report or perform the assigned work, he shall forfeit holiday pay 
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for the unworked holiday, unless such failure is because of illness or death in the immediate 
family or because of other similar good cause as evidenced by written certification of a physician 
or other proof as requested by the City. 

 
17.7 Holiday pay shall be considered hours worked for the purpose of calculating 

overtime compensation. 
 
17.8 In the event the City determines to observe a day other than the above-listed days 

as a City-wide holiday, that day will be treated under this Article as a holiday but only so long as 
the City observes it as a City-wide holiday. 
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ARTICLE 18 
OUTSIDE EMPLOYMENT  

18.1 The City permits unit employees to accept employment with other employers, or to 
engage in other paying work, provided that at all times City employment shall be the primary 
compensated work activity of unit employees. All unit employees will be required to report for 
duty when called, regardless of other work or employment. At no time may any unit employee 
use his position with the City or his uniform for any personal advantage. At no time can other 
employment or any other work activity of a unit employee interfere with the performance of work 
for the City or create any conflict of interest affecting the City or the employment with the City 
of such unit employee. No off-duty work will take place while the employee is receiving PTO for 
any medical leave-related purpose related to illness of or injury to any person or wage loss benefits 
attributable to City employment. Exceptions may be made to this if an employee’s medical 
restrictions cannot be accommodated by the City. Such exceptions must be approved by the Chief 
of Police with the concurrence of the Human Resources Department. It is understood that no 
employee will be covered by worker’s compensation benefits attributable to City employment as 
a result of any accident or injury incurred during off-duty employment. No employee shall utilize 
other on-duty City employees, City paid time, or City equipment, facilities or vehicles in 
connection with any off-duty employment. 

 
18.2 Unit employees who intend to accept any form of non-City employment or 

independent contractor relationship shall complete and deliver to the Chief of Police the form 
attached as Appendix “A-3”. 
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ARTICLE 19 
LEGAL PROCEEDINGS 

19.1 Employees who are required to serve during scheduled duty as witnesses for the 
City, or responding to legal processes resulting from performance of duties in any judicial or 
administrative proceeding, or who are required to serve during scheduled duty as witnesses for 
any party under a valid and lawfully served subpoena in connection with any non-personal matter 
which arose from the course or scope of their employment, shall be given time off with pay to 
serve, and shall return to duty immediately upon completion of such service, so long as at least 
one (1) hour of their work hours or shift is still in effect. 

 
19.2 Employees who are required to serve in any capacity as noted in 19.1 during times 

other than their scheduled duty time shall be paid a minimum of three (3) hours at their base 
hourly rate or for the actual hours of time, whichever greater, spent by them at the courthouse or 
other required place of attendance. All such paid time must be documented by the employee. 

 
19.3 All witness fees payable to an employee for or in connection with such service must 

be endorsed and tendered to the City by the affected employee as a condition to being paid by the 
City for the time taken off for witness service under the foregoing language of this article. 

 
19.4 Actual time spent by an employee serving in the above noted legal proceedings, 

regardless of whether the employee is on scheduled duty during such time; and actual time spent 
serving as a witness under a valid and lawfully served subpoena for any party in connection with 
any non-personal matter which arose from the course or scope of the employment of such 
employee, shall be counted as hours worked for purposes of computing statutory overtime under 
the overtime regulations promulgated under the Fair Labor Standards Act. 
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ARTICLE 20 
SAFETY AND HEALTH 

20.1 The City and the Association agree to cooperate in making continuing efforts to 
eliminate accidents and health hazards and in the enforcement of City rules and regulations 
relating to safety. 

 
20.2 The parties agree that the Association may appoint one individual to sit as a member 

of any safety committee of the City now existing or which may hereafter exist during the term of 
this Agreement. The individual appointed by the Association shall have the same decision making 
and voting rights as any other committee member. Such individual may participate in committee 
meetings while on duty without loss of pay if such meetings are scheduled while he is on duty.  
Time required to attend the Safety Committee while off-duty shall be considered as hours worked 
and compensated accordingly. 

 
20.3 The Chief of Police shall give good faith consideration to implementation of any 

recommendation made by any such committee during the term of this Agreement, which relates 
to any functions or duties of unit personnel. 

 
20.4 The City shall furnish each unit employee who so requests, fifty rounds of sidearm 

ammunition, twice per calendar year (100 total), so that the unit employee may practice with his 
sidearm.  The ammunition shall be supplied by the quartermaster or approved supervisor.  The 
rounds must be expended at an approved firing range and that training must be documented for the 
unit employee’s training record. 
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ARTICLE 21 
EMPLOYEE RIGHTS 

21.1 The Parties agree not to interfere with the right of any eligible employee to become 
a member of the Association, withdraw from membership from the Association, or refrain from 
becoming a member of the Association. 

 
21.2 Each employee covered by this Agreement shall have the right to inspect his official 

personnel file, provided, however, that such inspection shall take place during working hours at 
the location where the official personnel file is kept.  The City adheres to Florida Statute 119 and 
ensures that exempt or confidential information is not disclosed when a request is made to view 
an employee’s official personnel file, except as otherwise permitted by law.  A reasonable effort 
will be made to inform employees when a request is made to view their personnel file by anyone 
not employed by the City.   

 
21.3 Employees covered by this Agreement shall have the right to file a written response 

to any letter of reprimand or other derogatory document which is placed in the employee’s official 
personnel file as a result of supervisory action or citizen complaint. At the employee’s request, 
any such written response shall be included in the employee’s official personnel file together with 
the specific derogatory document against which it is directed. 

 
21.4 The City agrees to allow each employee who is a registered voter and is scheduled 

to work on the day and during the hours of a general election reasonable time off with pay to vote. 
Voting time will be scheduled in the discretion of Department management so as to not interfere 
with work. 
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ARTICLE 22 
MANAGEMENT RIGHTS 

22.1 It is the right of the City of Leesburg to determine unilaterally the purpose of the 
City of Leesburg Police Department, to set standards of services to be offered to the public, to 
exercise control and discretion over the operations of the City of Leesburg Police Department and 
to direct its employees in that Department. 
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ARTICLE 23 
GRIEVANCE AND ARBITRATION PROCEDURE   

23.1 Members of the bargaining unit will follow all written and verbal orders given by 
superiors even if such orders are alleged to be in conflict with this Agreement. Compliance with 
such orders will not prejudice the right to file a grievance within the time limits contained herein, 
nor shall compliance affect the ultimate resolution of the grievance. An employee covered by this 
Agreement shall have the right to be represented, or refrain from exercising the right to be 
represented in the grievance procedure. Nothing in this section shall be construed to prevent any 
employee from presenting his own grievances, and having such grievances adjusted without the 
intervention of the Association, provided the adjustment is consistent with the terms of this 
Agreement. 

 
23.2 The Association may at its own discretion choose not to represent an employee 

pursuing a grievance who is not a dues paying member of the Association or whose grievance in 
the opinion of the Association is without merit. The Association shall not have liability to an 
affected unit employee on any claim of such employee which may arise out of any adjustment or 
lack thereof relating to any grievance or arbitration which was processed without representation 
by a duly recognized Association representative. 

 
23.3 A grievance may be submitted by the Association as the exclusive representative 

of unit employees covered by this Agreement as a “Class Grievance”, which is defined as a 
grievance which is general in nature and affects more than one employee regarding the same 
subject. An Association Staff Representative shall sign the Class Grievance on behalf of the 
affected unit employees. If a Class Grievance is alleged to affect less than the entire unit, each 
affected individual must be named in the initial filing. A Class Grievance shall be submitted at 
Step 2 (Chief of Police) within seven (7) business days of the Association’s knowledge of the 
occurrence of the action giving rise to the grievance. 

 
23.4 A “grievance” is a claimed violation of this Agreement. No grievance will or need 

be entertained or processed unless prepared in writing in the manner described herein, and unless 
filed in the manner provided herein within the time limit prescribed herein. A grievance may be 
filed by either a bargaining unit employee (“employee” as used herein being understood to include 
the plural for purposes of this Article) or by the Association. Grievances are limited to claims 
which are dependent for resolution exclusively upon interpretation or application of one or more 
express provisions of this Agreement. The City need not entertain or process under this article 
and may refuse to entertain or process any dispute, claim or complaint or other matter not meeting 
this definition. 
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23.5 Grievances will be processed in the following manner and strictly in accordance 
with the following stated time limits. 

 
Step 1: An aggrieved employee or the Association shall present in writing the grievance to 

the aggrieved employee’s commander within his chain of command within seven (7) business days 
of the aggrieved employee’s or Association’s knowledge of the occurrence of the action giving 
rise to the grievance. The commander shall reach a decision and communicate it in writing to the 
grievant within seven (7) business days from the date the grievance was presented to him. The 
failure of the aggrieved employee or the Association to make the grievance known in writing to 
the commander within seven (7) business days of such knowledge of the occurrence of the action 
giving rise to the grievance shall constitute a final and conclusive bar on the merits of the 
grievance. The phrase “action giving rise to the grievance” shall include a final decision made by 
a representative of the City which results at a later time in the action which is the subject of the 
grievance. 

 
Step 2: If the grievance is not fully resolved at the first step, the aggrieved employee or 

Association may forward the written grievance to the Chief of Police within seven (7) business 
days of receipt of the answer provided in Step 1. If there is a meeting involved in this step, an 
Association representative may attend. The City shall notify the aggrieved employee and the 
Association of the Chief’s decision within seven (7) business days following the meeting. 

 
Step 3:  If the grievance is not resolved with finality in Step 2, the aggrieved employee or 

Association may forward the written grievance to the City Manager within seven (7) business days 
of receipt of the answer provided in Step 2.  The City Manager and the aggrieved employee and/or 
Association will meet at mutual convenience but no later than seven (7) business days from the 
date the grievance was presented at Step 3.  The decision of the City Manager shall be 
determinative of the grievance, subject to the provisions in Article 23.6 on arbitration.  Such 
decision shall be furnished to the Association in writing within seven (7) business days following 
the meeting. 

 
23.6 ARBITRATION  
 

a. If the grievance is not resolved by the foregoing grievance procedure, the 
Association, within fourteen (14) calendar days after its receipt of the decision of the City Manager 
in Step 3, may give to the City, by hand delivery or by registered or certified mail, a written notice 
of its desire to submit the matter to arbitration; said written notice to include a written statement 
of the position of the Association with respect to the arbitral issues. 

 
b. The parties agree to an Expedited Arbitration Procedure in every case, 

unless one or both of the parties object to the Expedited Arbitration Procedure, in writing.  
Arbitrators will abide by the rules set forth in the Federal Mediation and Conciliation Service 
(FMCS) Expedited Arbitration procedure.  Where one or both parties have objected to the 
Expedited Arbitration, the process will be through the regular arbitration procedure.  In the event 
that a transcript of a hearing is requested, before an arbitrator is prepared, the party ordering the 
transcript shall pay the cost thereof.  In the event more than one party desires a copy of the 
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transcript, the cost of said transcript will be prorated and paid in proportion to the number of parties 
requesting the transcript.  

 
c. Within fourteen (14) calendar days from receipt of such notice, the parties 

shall select an arbitrator. In the event the parties fail to agree on an arbitrator, the Association shall, 
within fourteen (14) calendar days, request a list of seven (7) qualified arbitrators from the FMCS. 
The City shall be copied on the request.  The Association and then the City will alternately 
eliminate one at a time from said list of names or persons not acceptable until only one remains 
and this person will be the arbitrator. A coin toss will determine which party has the right to first 
strike arbitrators. 

 
d. As promptly as possible after the arbitrator has been selected, he shall 

conduct a hearing between the parties and consider the grievance. The decision of the arbitrator 
will be served upon the employee or employees aggrieved and upon the City and the Association 
in writing. It shall be the obligation of the arbitrator to rule within twenty-one (21) calendar days 
after the hearing. 

 
e. The expense of the arbitration, including the fee and expenses of the 

arbitrator, shall be paid by the losing party. Each party shall be exclusively responsible for 
compensating its own representatives and witnesses. In the event the witnesses are City employees, 
and their testimony is relevant, they shall be relieved from their normal duties for the purpose of 
their testimony with no loss of pay. At the conclusion of their normal scheduled duty hours, the 
City will not be liable for payment of overtime. 

 
f. The submission to the arbitrator shall be based exclusively on the written 

grievance as submitted in Step 1 (or Step 2 in the case of a Class Grievance) of the grievance 
procedure, and shall include a copy of this Agreement. 

 
g. The power and authority of the arbitrator shall be strictly limited to 

determination and interpretation of the express terms of this Agreement. He shall not have the 
authority to add to or subtract from or modify any of said terms, or to limit or impair any right that 
is reserved by this Agreement, by statute or otherwise to the City or the Association or the 
employees, or to establish or change any wages or rate of pay in this Agreement.  The arbitrator 
shall have the exclusive authority to rule on issue(s) of arbitrability. 

 
h. No decision of any arbitrator or of the City in one case shall create a basis 

for retroactive adjustment in any other case. 
 

i. In settlement or resolution by arbitration of any grievance resulting in 
retroactive adjustment, including back wages, such adjustment shall be limited to a maximum of 
fourteen (14) calendar days prior to the date of the filing of the grievance at Step 1 (or Step 2 in 
the case of a Class Grievance). 

 
j. All claims for back wages shall be limited to the amount of wages that the 

employee otherwise would have earned from the City, less any unemployment compensation or 



 

39 

compensation from any other sources that he received during the period for which the back pay 
was awarded. 

 
k. The decision of the arbitrator is final and binding on both parties, and the 

grievance shall be considered permanently resolved, subject to any judicial relief available to either 
party under Florida law. Upon receipt of the arbitrator’s decision, corrective action, if any, will be 
implemented as soon as possible, but in any event no later than fourteen (14) working days after 
receipt of the decision, unless a party intends to challenge the decision. 

 
l. It is agreed, with respect to this grievance and arbitration procedure, that: 

 
(1) It is the intent of the parties that grievances must be raised at the 

earliest possible time. Any grievance, in order to be entertained and processed, must be submitted 
in writing at Step 1 (or in the case of Class Grievance Step 2) within seven (7) business days after 
initial knowledge of the action allegedly giving rise to the grievance, which means, as indicated in 
Step 1 above, within seven (7) business days after knowledge of a final decision which results in 
the action which is the subject of the grievance. 

 
(2) A matter otherwise constituting a grievance not presented at the 

appropriate step within the time limit prescribed and in compliance with paragraph 1 above shall 
be conclusively barred on the merits following expiration of the prescribed time limit. Such a time-
barred grievance need not be entertained or processed, and only factual disputes as to timing will 
be the subject of any arbitration resulting from the matter. A grievance which is for any reason not 
advanced to Step 2 or to arbitration within the time limits prescribed herein for such advancement 
shall be similarly permanently withdrawn and barred. Failure on the part of the City to respond 
within the time limit set forth at any step shall require the aggrieved employee or Association to 
proceed to the next step or to arbitration, and failure on the part of the aggrieved employee or 
Association to so proceed within the time limit after expiration of the time limit for the City’s 
response shall cause the matter to be barred as set forth in this paragraph. 

 
(3) A time limit at any stage of the grievance procedure may be 

extended by written mutual Agreement of the Association and the City. 
 

(4) All grievances shall be dated and signed by the aggrieved employee 
or Association representative. Any decision rendered shall be in writing and shall be dated and 
signed by the City’s representative at that step. 

 
(5) In any grievance there shall be set forth in space provided on the 

grievance form or on attachments, if necessary, all of the following: 
 

(i) a complete statement of the grievance and facts upon  
which it is based; 

(ii) the section or sections of this Agreement claimed to 
have been violated; and 

(iii) the remedy or correction requested. 
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(6) Unless mutually agreed, all grievance hearings will be during 
working hours. 

(7) Any grievances filed on behalf of or for the benefit of any employee 
or employees must specifically name all such employees, or class/unit of employees such as all 
unit members assigned to Patrol, and may not be amended after progression to Step 2 to add names. 
No monetary or other relief shall be granted or awarded to any employee not so named. The only 
exception to this is that if the Association claims that a grievance affects the entire unit (Class 
Grievance), it may describe the unit generally. 

 
(8) In all cases requiring the aggrieved employee or the Association to 

timely present or advance a grievance to a designated City official, hand delivery during normal 
business hours, Monday through Friday, except holidays hereunder, to the office of that official 
shall be sufficient for compliance with prescribed time limits if the designated official is not 
personally available for service. 
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ARTICLE 24 
DRUG TESTING 

24.1 The Association agrees to the current City of Leesburg Drug Free Workplace Policy 
(the “Policy”) approved by the City Commission on May 28, 1991, and in effect from November 
20, 1991. Should the City desire to modify, change or amend the existing drug testing policy 
affecting unit employees, the parties agree to meet and bargain the impact of such modifications, 
changes or amendments to the policy prior to implementation. 
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ARTICLE 25 
WORK RULES 

25.1 Employees shall be required to observe and comply with the written regulations 
governing their employment as set forth in the City of Leesburg Personnel Policies manual, the 
City of Leesburg Police Department Rules, and Regulations, Operating Procedures and General 
Orders manual, current Department procedures and such special and general orders and written 
communications as issued from time to time, commonly referred to as Standard Operating 
Procedures and the Chief’s Directives as they may be amended from time to time, not in conflict 
with this Agreement. 

 
25.2 Employees shall be required to observe and comply with such additional or 

supplemental rules and regulations promulgated and published by the Chief of the Police 
Department, provided that such rules and regulations shall not be contrary to any of the provisions 
of this Agreement. No disciplinary action will be taken for violation of a posted rule or regulation 
until at least five (5) business days after posting. The posting of additional or supplemental rules 
will be on Power DMS, not in conflict with this agreement. 

 
25.3 All unit members shall be furnished with all written rules, policies or regulations 

specifically pertaining to the Police Department, at least seven (7) calendar days in advance of 
being held accountable for said changes. 
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ARTICLE 26 
REPRODUCTION OF AGREEMENT 

26.1 The City will publish an electronic copy of this Agreement and the City of Leesburg 
Personnel Policies and Procedures and Police Department Rules and Regulations, as issued and/or 
amended, to Power DMS for unit members and the Association’s Chief Negotiator.  The City shall 
give Power DMS access to the PBA Chief Negotiator, so that he may review the policies and make 
appropriate comments to the City. 
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ARTICLE 27 
NOTICE 

27.1 Any notice to be given under this Agreement shall be given by email and/or 
certified mail.  A written reply, from the receiver, acknowledging receipt is required to verify 
delivery of any notice.  If notice is given by the Association to the City, it shall be addressed to the 
Director of Human Resources, City Hall, Post Office Box 490630, Leesburg, Florida 34749-0630; 
and any such notice if given by the City to the Association shall be addressed to the Association’s 
Chief Negotiator of the Florida Police Benevolent Association, Inc., 300 East Brevard Street, 
Tallahassee, Florida 32301, or to the Chief Negotiator’s mailing address (including email address) 
on file with the City. 
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ARTICLE 28 
SAVINGS 

28.1 If any article of this Agreement or any portion of any article is ruled to be illegal or 
otherwise invalid, either as to language or application, by any Court or other tribunal having 
jurisdiction of the parties and this Agreement, such ruling shall not invalidate the remaining articles 
and portions of articles of this Agreement. 
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ARTICLE 29 
NO STRIKE 

29.1  Neither the Association nor any of its employees or agents nor members covered 
by this Agreement, nor any other employees covered by the Agreement, will authorize, instigate, 
condone, promote, support, or engage in any strike, work slow-down, work stoppage, or other 
prohibited activities as defined in Section 447.203(6), Florida Statutes. 

 
29.2 Any or all employees covered by this Agreement who violate any provision of law 

prohibiting strikes or of this Article will be subject to disciplinary action up to and including 
termination, and any such action by the Employer shall not be subject to the grievance procedure 
established herein. 

 
29.3 Nothing in this Article shall interfere with or affect the application of Section 

447.507, Florida Statutes. 
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ARTICLE 30 
FUNERAL LEAVE 

30.1 When a death occurs in a unit employee’s immediate family, defined as the 
employee’s spouse, mother, father, legal guardian, mother-in-law, father-in-law, step parents, son, 
daughter, son-in-law, daughter-in-law, step children, brother, sister, grandparent (including great 
grandparents as long as documentation showing relationship is provided), grandchildren or 
dependents living in the same household, the employee may, upon request, be excused and paid 
for up to three (3) work days to attend a funeral. Employees may, when necessary, use PTO or 
LTB, if available, to extend funeral leave for a funeral out of state.  Payment shall be at the regular 
base rate.  

 
30.2 An employee will not receive funeral pay when it duplicates pay received for time 

not worked for any other reason.  
 
30.3  Paid funeral leave shall not be considered hours worked for the purpose of 

calculating overtime. 
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ARTICLE 31 
CITY OF LEESBURG MUNICIPAL POLICE OFFICERS’ PENSION TRUST FUND 

31.1 The parties agree that the City will continue participation in the City of Leesburg 
Municipal Police Officers’ Pension Trust Fund (the “Plan”), which was adopted in Chapter 17, 
Article IV of the City’s Code of Ordinances.   

 
31.2 The multiplier used to calculate the police pension shall be as follows:  
 

Three and a quarter percent (3.25%) for all years of service for all members who retire on or after 
October 1, 2025.  This retroactive change shall apply to all current, sworn members including all 
DROP participants. 
 

31.3 The parties agree that the DROP shall be extended from sixty (60) months to a 
maximum of ninety-six (96) months, based upon the election of the bargaining unit member.  The 
member may elect to complete less than ninety-six (96) months if they so desire. 

 
31.4 The foregoing changes will apply only to eligible sworn personnel who are 

employed by the City as such upon full implementation of the changes, and not to any person not 
employed at such time or who enters the DROP plan prior to such implementation. 

 
31.5 All Premium Insurance Revenues derived from Chapter 185, received by the City, 

during the term of this Agreement shall be used exclusively by the City to fund the benefits first, 
and second, the incurred unfunded liability of the City of Leesburg Municipal Police Officers’ 
Pension Trust Fund. 

 
31.6 Unit employees who retire under the provisions of normal retirement shall, upon 

the last day of employment, be awarded their service sidearm and retirement credentials. 
 
31.7 For each fiscal year, the Pension Board shall set aside three thousand five hundred 

dollars ($3,500) for the PBA to use at their sole discretion to conduct pension surveys.  The 
Chairman of the Police Pension Board must review the survey request prior to it being submitted 
to the Pension’s Actuary, to ensure the request will not exceed the allotted amount, and the 
administrative process is being followed.  The Union and the City can agree to a study in the excess 
of $3,500 provided the Union shall cover any amount above the allotted amount in this section.  
Any pension study request shall be made by the Chief Labor Negotiator for the Union to Pension 
Board Chairman as designated by the Board. 

 
31.8 Effective October 1st, 2026, normal retirement shall be defined as twenty-five (25) 

years of service and age fifty (50) years old. 
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ARTICLE 32 
GENERAL PROVISIONS 

32.1 The City agrees to continue to provide unit employees with life insurance in the 
amount of fifty-thousand dollars ($50,000) with one-hundred percent (100%) of the premium paid 
by the City upon completion of 90 days full-time employment with the City. 

 
32.2 The City agrees to continue to provide unit employees with accidental death and 

dismemberment insurance per State statute with one-hundred percent (100%) of the premium paid 
by the City upon completion of 90 days full time employment with the City. 

 
32.3 The City agrees to pay fifty percent (50%) of the monthly fee for the employee and 

spouse to participate in a wellness program provided through one of the City-approved health and 
fitness clubs. There will be no attendance requirements, and membership can only be cancelled 
during open enrollment. 

 
32.4 Unit employees may be reimbursed for the loss or damage to personal property, 

provided such loss occurs during performance of a job duty and is caused by an act or event not 
the fault of the employee, such as, for example, an altercation begun by an arrestee. All such 
reimbursements are subject to the following restrictions: 

 
a. The maximum reimbursement for items of personal necessity (including, 

but not limited to, non-prescription eyewear watches and hearing aids) shall be one-hundred-fifty 
($150) dollars, except that prescription eyewear shall be reimbursed up to a maximum of three 
hundred ($300) dollars. 

 
b. The maximum reimbursement for all other personal property shall be one 

hundred ($100) dollars. 
 

c. Requests for reimbursement for the loss of or damage to personal property 
must be made within the shift in which the loss or damage occurs, unless mitigating circumstances 
such as an injury prevent the employee from doing so.  In these situations, the employee has five 
(5) work days to make the request for reimbursement. 

 
d. To aid in establishing the amount to be reimbursed, the employee will be 

required to provide to the City the receipt for the replacement article. 
 

e. Reimbursement for lost or damaged personal property must be approved by 
the Chief of Police or his designee. The Chief of Police may approve reimbursement beyond the 
limits established by this section if he feels that such action is warranted by extraordinary 
circumstances. 
  



 

50 

32.5 TAKE-HOME VEHICLE PROGRAM — The City agrees to continue the Police 
Department Take-Home Vehicle Program under the provisions of General Order 19-2, Section 
4.4, A through H. Any changes to the program will require the City to notify and meet with the 
Association and negotiate the impact of such proposed changes.  

 
32.6 Footwear.  The City will provide $150, per fiscal year (October 1 – September 30), 

for approved footwear.  The footwear stipend will be paid on the pay period immediately 
following October 1.   

 
32.7 Computer Purchases.  Eligible unit employees will have the benefit of the City’s 

Employee Computer Purchase Plan (Personnel Policy #705) to the same extent as other eligible 
General Fund City employees. 
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ARTICLE 33 
MILITARY LEAVE 

33.1 All unit employees will have the benefits outlined in the City’s Military Leave 
Policy (Personnel Policy #390).  
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ARTICLE 34 
COMPENSATION 

 
34.1 Effective October 1, 2023 2026, the below wage ranges are adopted.   

 
For Fiscal Year 2026-2027 2023-2024, all bargaining unit members shall receive a 

sixteen percent (16%) eight percent (8%) General Wage Increase (GWI) in base pay or a pay 
increase to the new minimum pay.  Unit members with six months or greater sworn law 
enforcement service with the Leesburg Police Department shall make a minimum of $70,900 
60,300. 

 
For Fiscal Year 2027-2028, all bargaining unit members shall receive a five percent 

(5%) General Wage Increase (GWI) in base pay or a pay increase to the new minimum pay.  Unit 
members with six months or greater sworn law enforcement service with the Leesburg Police 
Department shall make a minimum of $74,450. 

 
 The annual maximum of each salary range shall be advanced as outlined in the 

below tables: 
 
 In the event the City hires a law enforcement officer with previous experience from 

an agency of similar size or larger, the Chief may grant an additional base pay of up to fifteen 
percent (15%). 

 
Fiscal Year 2023-2024 2026 – 2027 

 
 
Position 

Hourly 
Min 

Hourly 
Max 

Annual  
Min 

Annual 
Max 

Police Officer/Detective 300 $29.42 $41.27 $65,018.20 $91,197.42 
Senior Police Officer/Detective 302 $31.88 $45.13 $70,465.41 $99,747.91 
Police Corporal/Detective Corporal 304 $33.47 $50.15 $73,979.31 $110.828.41 
Police Sergeant/Detective Sergeant 306 $37.60 $56.81 $83,092.02 $125,539.93 

 
 
 
 

 
Position 

Hourly 
Min 

Hourly 
Max 

Annual  
Min 

Annual 
Max 

Police Officer/Detective 300 $31.77 $40.42 $70,211.70 $89,328.20 
Senior Police Officer/Detective 302 $34.44 $48.75 $76,112.40 $107,737.50 
Police Corporal/Detective Corporal 304 $36.16 $54.16 $79,913.60 $119,693.60 
Police Sergeant/Detective Sergeant 306 $40.61 $61.35 $89,748.10 $135,583.50 
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Fiscal Year 2027 – 2028 
 

 
Position 

Hourly 
Min 

Hourly 
Max 

Annual  
Min 

Annual 
Max 

Police Officer/Detective 300 $33.36 $42.44 $73,725.60 $93,792.40 
Senior Police Officer/Detective 302 $36.16 $51.19 $79,913.60 $113,129.90 
Police Corporal/Detective Corporal 304 $37.97 $56.87 $83,913.70 $125,682.70 
Police Sergeant/Detective Sergeant 306 $42.64 $64.42 $94,234.40 $142,368.20 
 
 

    

 
Position 

Hourly 
Min 

Hourly 
Max 

Annual  
Min 

Annual Max 

Police Officer/Detective 300 
 

 $27.15 $37.43 $60,001.50 $82,720.30 

Senior Police Officer/Detective 302 
 

$28.92 $40.94 $63,913.20 $90,477.40 

Police Corporal/Detective Corporal 304 
 

$30.37 $45.49 $67,117.70 $100,532.90 

Police Sergeant/Detective Sergeant 306 
 

$34.11 $51.53 $75,383.10 $113,881.30 

 
For Fiscal Year 2024-2025, each bargaining unit member shall receive an increase to the base pay 
of four percent (4%).  In addition, for Fiscal Year 2024-2025, the following wage chart shall apply: 
 
 
Position 

Hourly 
Min 

Hourly 
Max 

Annual  
Min 

Annual 
Max 

Police Officer/Detective 300 $27.69 $38.93 $61,201.53 $86,035.30 
Senior Police Officer/Detective 302 $30.08 $42.58 $66,476.80 $94,101.80 
Police Corporal/Detective Corporal 304 $31.59 $47.31 $69,813.90 $104,555.10 
Police Sergeant/Detective Sergeant 306 $35.47 $53.59 $78,388.70 $118,433.90 

 
34.2 For Fiscal Year 2025-2026, each bargaining unit member shall receive an increase 

to the base pay of six percent (6%).  In addition, for Fiscal Year 2025-2026, the following wage 
chart shall apply: 
 
 
Position 

Hourly 
Min 

Hourly 
Max 

Annual  
Min 

Annual 
Max 

Police Officer/Detective 300 $29.42 $41.27 $65,018.20 $91,197.42 
Senior Police Officer/Detective 302 $31.88 $45.13 $70,465.41 $99,747.91 
Police Corporal/Detective Corporal 304 $33.47 $50.15 $73,979.31 $110.828.41 
Police Sergeant/Detective Sergeant 306 $37.60 $56.81 $83,092.02 $125,539.93 
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34.2 The parties agree to re-open this Agreement for Fiscal Year 2028-2029 (beginning 
October 1, 2028, and ending September 30, 2029).  Such negotiations must begin no later than 
June 1 of the preceding fiscal year and notice must be given under Article 27 of this Agreement. 

 
34.3 Should the increases adopted above result in a unit member being placed above the 

maximum, the unit member shall receive the difference of the GWI as applied and the maximum 
wage range in the form of a bonus check paid in the first full pay period of October.  Said payment 
is to be treated as pensionable income. 

 
34.4 Accrual Maximum Rate: Pursuant to the terms in Article 16, earned payments made 

for PTO accruals shall be paid at the employee’s current rate of pay up to the maximum amount 
provided for in Article 16.19.  

 
34.5 Education Incentive.  Each employee covered by this Agreement and entitled to 

Educational Incentive Pay under guidelines established by the State of Florida for the completion 
of certain educational courses related to his job as a law enforcement officer shall continue to be 
so entitled, subject to the following: should the State of Florida Education Incentive Pay program 
be altered, amended or ended, that will be binding on the parties. 

 
34.6 Specialty Pay   
 

a. Special Weapons And Tactics Team - Each unit employee that is a member 
of the Leesburg Police Department’s Special Weapons And Tactics Team shall continue to receive 
additional specialty pay in the amount of two-percent (2%) above said employee’s current base 
rate of pay, provided, however, this shall apply only so long as an employee is a member, and such 
additional specialty pay shall cease upon cessation of membership for any reason. 

 
b. Field Training Officer (FTO) shall receive one (1) additional hour of PTO 

per each shift while training a probationary unit member.  The PTO hour will be added to the 
FTO’s accrual bank and available to use on the pay period following submission. 

 
c. Field Training Officer (FTO) Supervisor shall receive an incentive pay in 

the amount of $1,250 annually and will be paid as an “add pay” in the amount of $48.08 bi-weekly 
and will not be included in the base pay of any unit employee. 

 
d. K-9 Supervisor Trainer shall receive an incentive pay in the amount of 

$1,250 annually and will be paid as an “add pay” in the amount of $48.08 bi-weekly and will not 
be included in the base pay of any unit employee. 

 
e. Emergency Medical Technician (EMT) Incentive - To receive such pay, 

unit employees must have received EMT specialized training and maintain their EMT certification.  
The unit member shall submit a copy of his EMT certificate to the Chief of Police.  The EMT 
incentive pay shall be $1,250 annually and will be paid as an “add pay” in the amount of $48.08 
bi-weekly and will not be included in the base pay of any unit employee. 
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34.7 Clothing Allowance.  Each unit employee assigned to non-uniform assignments 
(i.e. Detective) shall receive a clothing allowance in the amount of one thousand five hundred 
dollars ($1,500.00 1,000.00) annually, paid on the first pay period for the new fiscal year. Clothing 
allowance for employees temporarily assigned to such non-uniformed assignments shall be 
prorated for the time assigned to non-uniform duties (i.e. 6-month assignment shall receive 
$750.00 500.00). Unit employees promoted, reclassified, or transferred to a non-uniform 
assignment shall receive the clothing allowance calculated on remaining quarters in the fiscal year 
at two-hundred fifty three-hundred seventy-five dollars ($375.00 250.00) per quarter.  Unit 
employees assigned to light duty shall not be entitled to the clothing allowance during the period 
of such assignment. Clothing allowance payments are considered taxable income to the employee. 

 
34.8 K-9 Allowance. The position of K-9 handler performs work related to the care of 

departmental dogs outside of their normally scheduled hours. The City recognizes that this time 
is compensable under the provisions of the Fair Labor Standards Act and will be paid in 
accordance with the following: 

 
a. Employees assigned to K-9 duty will be paid for the care of departmental 

dogs done after their normally scheduled work hours. The parties to this Agreement concur that 
an average of three-and-one-half (3.5) hours per week is spent on such duties. K-9 handlers will 
be paid at their regular hourly rate of pay for completion of such duties and such hours will be 
considered as part of the K-9 handlers normally scheduled work hours. 

 
34.9 Holiday Bonus. Should the City grant holiday bonuses City-wide to City employees 

outside the bargaining unit in any fiscal year during the term of this agreement, unit employees 
shall receive the same bonus, provided it shall set no precedent or status quo for any future bonus. 

 
34.10 Out of Classification Pay. Any employee of the bargaining unit required to 

temporarily fill and assume the duties of a higher classification position for a period greater than 
eighty (80) consecutive hours shall receive a five percent (5%) salary increase. The affected 
employee’s out of classification pay will begin the first scheduled workday after the absence of 
the higher classified employee for eighty (80) consecutive hours. The employee receiving out of 
classification pay will return to his regular salary upon return of the higher classified employee to 
work. 

 
34.11 On Call/Standby Pay.  Unit members placed on standby/on-call shall receive 

twenty-five dollars ($25) per day while on such status. 
 
34.12 Shift Differential.  Bargaining unit members who work between the hours of 1800 

and 0600, shall be paid a shift differential of one dollar ($1.00) per hour for all time worked. 
. 
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ARTICLE 35 
PROMOTIONS AND CAREER LADDER WITHIN UNIT 

35.1 Promotions and other progressions within the bargaining unit will take place in 
accordance with the provisions of General Order No. 15-1, titled “Promotional Process – Senior 
Officer, Corporal, and Sergeant”, and this Agreement.  The parties agree that non-substantive 
changes may be made without negotiation; however, any substantive changes shall be subject to 
negotiations.  

 
35.2  Career Ladder – Duty Assignment change from Officer to Detective 

  
:1 A minimum of three (3) years of sworn law enforcement experience with 
two (2) years of current and continuous service with the Leesburg Police 
Department or a minimum of five (5) years as a certified police officer with another 
police agency and three (3) years’ experience as a police investigator and have 
completed the Leesburg Police Department’s FTO program, and  
 
:2 Documented demonstrated performance in handling crime scenes and 
investigations 
 
:3 Selection of Top Three (3) Candidates by Chief of Police, unless appointed 
from outside the agency. 
 

35.3 Criteria for re-classification to Senior Officer/Senior Detective (Alternative Career 
Ladder) 
 

:1 A minimum of four (4) years of sworn law enforcement experience with 
one (1) year of current and continuous service with the Leesburg Police Department 
and at least one of the following options. 
 
:2 Option 1 – Maximum Salary Incentive Courses (480) hours or; 

 
:3 Option 2 – Attainment of an Associate Degree, or the equivalent of sixty 
(60) college hours, or higher from Nationally or Regionally Accredited School or; 
 
:4 Options 3 – Combination of Salary Incentive and College education 
equivalent to 480 hours.  Each three (3) semester hours of education will be 
equivalent to one (1) forty (40) hour Salary Incentive Course or; 
 
:5  Option 4 – A combination of Salary incentive Courses (minimum of 240 
hours), College education and/or Community Service (minimum of 240 hours) for 
a total of a minimum of 480 hours.  Community Service work to be pre-approved 
by the Chief of Police or his designee, Non-paid Community Service hours are one 
(1) hour of service equals 1.5 hours credited to Community Service with a 
maximum of 240 hours credited.  Each three (3) semester hours of education will 
be equivalent to one (1) forty (40) hour Salary Incentive Course. 
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:6 In addition to the above, must have performance evaluations consistently 
meeting or exceeding Department standards. 
 
:7 May not be on new-hire probation. 
 
:8 Endorsement by the Chief of Police 
 

35.4 Corporal – The City shall maintain the rank of Corporal and the criteria for 
promotion to the rank of Corporal is as follows: 

 
:1 A minimum of four (4) years of sworn law enforcement experience with 
two (2) years of current and continuous service with the Leesburg Police 
Department immediately prior to the examination, and at least one of the following 
options. 
 
:2 480 hours of Salary Incentive courses to include Line Supervision or Police 
Instructor Techniques or; 
 
:3 An Associate Degree, or the equivalent of sixty (60) college hours or more, 
or higher from Nationally or Regionally Accredited School. 
 
:4 Participated and completed successfully in the currently posted Promotional 
Assessment Process and is currently rated as one of the top three (3) candidates for 
promotion. 
 
:5 In addition to the above, must have performance evaluations consistently 
meeting or exceeding Department standards. 
 

35.5 Sergeant – Criteria for the promotion to the rank of Sergeant is as follows: 
 

:1 A minimum of four (4) years of sworn law enforcement experience with the 
Leesburg Police Department with three (3) years of current and continuous service 
and at least one of the following options 
 
:2 480 hours of Salary Incentive courses to include Line Supervision or Police 
Instructor Techniques and a minimum of twelve (12) hours of college credits for 
course work or; 
 
:3 An Associate Degree or higher from Nationally or Regionally Accredited 
School. 
 
:4 Participated and completed successfully in the currently posted Promotional 
Assessment Process and is currently rated as one of the top three (3) candidates for 
promotion. 
 



 

58 

:5 In addition to the above, must have performance evaluations consistently 
meeting or exceeding Department standards. 
 

35.6 Selection for Corporal or Sergeant promotions must meet the criteria above and in 
addition, the successful candidate will be selected from among the top three (3) candidates by the 
Chief of Police.  Should the top candidates(s) be passed over, the Chief or their designee may be 
requested by the candidate, to meet in person and discuss reasons why the candidate(s) were not 
selected and recommendation(s) as to how to improve on the deficit(s). 

 
35.7  Upon written announcement of the testing for the Corporal and/or Sergeant ranks, 

the City shall provide a list of relevant study materials from which the written portion of the 
examination process shall be taken, to each qualified applicant within at least thirty (30) days from 
the testing date. 

 
Any industry standard publications, textbooks, periodicals and/or manuals utilized to 

prepare portions of the written examination may be obtained through available resources by the 
candidate, as they deem necessary and/or appropriate. 

 
35.8 Scoring shall be consistent with the process identified in General Order No. 15-1.  

The parties agree that non-substantive changes may be made without negotiation; however, any 
substantive changes shall be subject to negotiations. 

 
35.9 The eligibility list shall be effective for a twelve (12) month period after completion 

of the promotional process unless the qualified eligibility list contains three (3) or less candidates, 
in which case the Chief shall have the discretion to require a new round of testing.  

 
35.10 Final approval of the successful candidate shall be made by the Chief of Police with 

concurrence of the City Manager. 
 
35.11 Unit members promoted to the ranks of Corporal or Sergeant shall serve a 

probationary period of three (3) months.  If during the probationary period, a documented 
unsatisfactory performance does not improve, the probationary member may be returned to the 
rank that he held prior to his promotion. The discretion to return a unit member to his former rank 
shall be the Chief’s, subject to Article 23. 

 
35.12 Unit members receiving a promotion to Senior Officer, Corporal, or Sergeant shall 

receive an increase of five percent (5%) to base pay or the minimum of the new pay range, 
whichever is greater.  
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ARTICLE 36 
DURATION 

SECTION 1 - Duration 
 
This agreement shall take effect in accordance with Section 447.309(1), Florida Statutes, 

on October 1, 2023 2026, and shall terminate and expire on September 30, 2026 2029.  It shall not 
renew automatically. 

 
SECTION 2 – Re-Openers 

The City and the Association agree that for the Fiscal Year 2028 - 2029 2024-2025 and 2025-2026, 
each party has the right to reopen up to one (1) article in addition to Article 34. 
 
SECTION 3 – Memorandum of Understanding/Settlements 

 The parties recognize that during the term of this Agreement situations may arise which 
require that terms and conditions not specifically and clearly set forth in the Agreement must be 
clarified or amended. Under such circumstances, the Association is specifically authorized by 
bargaining unit members to enter into the settlement of grievance disputes or memorandum of 
understanding that clarifies or amends this Agreement, without having to be ratified by bargaining 
unit members.    
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IN WITNESS HEREOF, the parties have signed this AGREEMENT to be effective as of 

October 1, 2026. 

 

Ratified this ____ day of __________________, 2026 

 CITY OF LEESBURG, FLORIDA 
 
 
By: 
  

Mayor 
 

ATTEST: 
 
 
  
J. Andi Purvis, City Clerk 
 

 
 
 

 
 

Ratified this ____ day of __________________, 2026 

 
 FLORIDA POLICE BENEVOLENT 

ASSOCIATION, INC. 
 
 
By: 
  
   George J. Corwine, Chief Labor Negotiator 
       Florida Police Benevolent Association 
 
 

ATTEST: 
 
____________________________________ 
David McClain 
Leesburg PD Representative 
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DUES CHECK-OFF
AUTHORIZATION

I, ________________________________________
(Full Name – Print)

__________________________________________
(Social Security Number)

an employee of the

__________________________________________
(Employee Agency)

authorize you, as my Employer, to deduct from my 
regular salary, membership dues as established by the 
Florida Police Benevolent Association, Inc.

Please begin my deduction with the first pay period 
following the date this authorization form is received 
by the Employer, and continue said deduction until: 1) 
revoked by me at any time upon 30 days written notice 
to my Employer, or 2) termination of my employment.  
Deductions made pursuant to this authorization shall 
be transmitted to the FLORIDA POLICE 
BENEVOLENT ASSOCIATION, INC.

My signature hereon is authorization to release my 
social security number when reporting dues 

deductions.

__________________________________________
Signature

__________________________________________
Date

APPENDIX “A-1” 

 
 

* 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

After filling out these forms, please fold this information 
to the inside with the Postage Paid Business Reply Mail 

Panel on the outside.  Tape the edges to protect your 
personal information and then drop in the mail box. 

 
 
 
*Current membership dues deduction application/form used by PBA 
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APPENDIX “A-2” 

REVOCATION OF PAYROLL DEDUCTION AUTHORIZATION FOR ASSOCIATION 
DUES OF FLORIDA POLICE BENEVOLENT ASSOCIATION, INC.  

I hereby revoke my previous written authorization for the withholding and forwarding of 

Association dues and uniform assessments, if any, and I hereby instruct the City of Leesburg to 

stop deducting from my wages all such monies. 

 

Received by Human Resources Department on: 

 

  
Date 
 
By:   

  
Employee Signature 
 
  
Date 
 
  
Payroll Number 
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APPENDIX “A-3” 

NOTIFICATION OF SECONDARY EMPLOYMENT 

I, ____________________________, in accordance to the City of Leesburg Policy No. 515, Conflict of 
Interest and Outside Employment, which was effective February 1, 2011, An employee engaging in outside 
work or employment shall disclose the source of such employment, the scope and nature of the relationship 
between the employee and the source of earnings or income from such employment, as well as the 
anticipated quantity of hours worked and the time of day those hours will be worked in a written, sworn 
(notarized) statement to his Department Head (with a second copy to be provided to Human Resources). 
This statement shall be submitted and approved by the Department Head prior to commencement of work, 
when practical.  This shall be updated by the employee whenever conditions of outside employment change 
(source of earnings or income, number of hours worked, new employment, etc.).  
Work part-time or flex position at: _________________________________.  This job is done on my off 
hours working _____________________ hours per week or month; during ________________ time of 
day. The scope of my duties are: 
  
  
  
  
  

  
Employee Signature 

  
Date 

  
  
Employee’s Address  
 
STATE OF   COUNTY OF   
 

The foregoing instrument was acknowledged before me this _________________ (date) 
by _________________________________ (name of person acknowledging), who is 
personally known to me or who has produced ___________________________ (type of 
identification) as identification and who did (did not) take an oath. 

  (Signature of Person Taking Acknowledgement) 

  (Name of Acknowledger Typed, Printed or Stamped) 

  (Title or Rank) 

  (Serial Number, if any) 
 
(NOTARY’S SEAL) 
 
  
Department Head Signature 
 
  
Date 
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APPENDIX “A-4” 
PBA COLLECTIVE BARGAINING AGREEMENT 

GRIEVANCE FORM 
Step   1   2   3   Class Action (circle appropriate step) 

 
Employee's Name/PBA:         Class Title:     

Employee #:        ________________________________     Department:    

Business Telephone: _____________________ Division:  

                                                                                          Unit:________________________________ 

NATURE OF GRIEVANCE 
(involving interpretation or application of specific provisions of the Collective Bargaining Agreement) 
______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________ 
 
DATE ACT OR CONDITION OCCURRED: _______Day of ________, 20__.                           
 
 
ARTICLE and SECTION OF AGREEMENT: (which has allegedly been violated) ________________________________ 
 
 
REMEDY: _____________________________________________________________________________ 
  
 
IS PBA REPRESENTATION DESIRED  Yes  No  

If so, name of representative:  

Representatives Business Telephone:        

 
FOR Class Action GRIEVANCES ONLY - I have been designated by the following named employees to act as spokesperson 
and be responsible for processing the above grievance in their behalf: 
 
SIGNED:  Date Submitted:   
  
SUBMITTED TO: Name   Class Title:       
(If space is insufficient to write complete information, attach a separate sheet.) 
 
Managements response:  ___ Grievance accepted in whole.  
(Attached reason for Denial)                                       ___ Grievance accepted in part. 
                                               ___ Grievance rejected. 
 
Manager’s Signature: _____________________________   
Date Delivered to Grievant: ________________________ 
 
 

Copy                                     Unit Member PBA 
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PREAMBLE 

THIS AGREEMENT is executed this 1st day of October, 2026, between CITY OF 
LEESBURG, FLORIDA (hereinafter called the “City”), and FLORIDA POLICE BENEVOLENT 
ASSOCIATION, INC. (hereinafter called the “Association” or “PBA”). 
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ARTICLE 1 
RECOGNITION 

1.1 The City recognizes the Association’s status by virtue of Florida Statutes, Section 
447.307 and its certification number 1679 by the Florida Public Employees Relations Commission. 
The City recognizes the Association as the exclusive collective bargaining representative of the 
following bargaining unit, who shall be designated as Unit A: 

 
INCLUDED: All full-time sworn, certified law enforcement officers in the 

classifications of police officer, senior police officer, 
detective and senior detective. 

EXCLUDED: All other employees employed in the Police Department of 
the City of Leesburg and all other employees employed by 
the City of Leesburg. 

 
1.2 The City recognizes the Association’s status by virtue of Florida Statutes, Section 

447.307 and its certification number 1683 by the Florida Public Employees Relations Commission. 
The City recognizes the Association as the exclusive collective bargaining representative of the 
following bargaining unit, who shall be designated as Unit B: 

 
INCLUDED: All full-time sworn, certified law enforcement officers in the 

classifications of police corporal and sergeant. 

EXCLUDED: All other employees employed in the Police Department of 
the City of Leesburg and all other employees employed by 
the City of Leesburg. 
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ARTICLE 2 
ASSOCIATION DUES 

2.1 The City agrees that upon receipt of a voluntary written individual authorization 
signed by a bargaining unit employee on the form set forth in Appendix “A-1” which is attached 
hereto and made a part hereof, the City shall deduct from the pay due such employee his 
Association dues and uniform assessments, if any. Such authorization may be revoked by an 
employee within thirty (30) days written notice to the City and the Association in the form set 
forth in Appendix “A-2” which is attached hereto and made a part hereof. 

 
2.2 Dues shall be deducted each pay period and those monies shall be remitted to the 

Association thereafter.  
 
2.3 The Association agrees to save and hold the City harmless from any and all suits, 

claims or judgments arising because of the City’s compliance with the provisions of this article. 
 
2.4 The Association will notify the City as to the amount of dues for each affected unit 

employee. Such notification will be to the City in writing signed by a representative of the 
Association. Any change in Association membership dues will be similarly certified to the City 
and shall be done thirty (30) days in advance of the effective date of any such changes. 
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ARTICLE 3 
NON-DISCRIMINATION 

3.1 The parties to this Agreement will not discriminate against any employee because 
of Association membership, non-membership, or legitimate activity as required in this Agreement 
in behalf of the members of the bargaining unit. The parties agree they will not discriminate 
against any employee because of race, color, religion, creed, sex, age, national origin, sexual 
orientation, disability, marital status, or any other protected characteristic as defined by law. 

 
3.2 Nothing in this agreement shall be interpreted to obligate the Association to provide 

services, information or process grievances for employees who are not members of the 
Association. 

 
3.3 This Article 3 is not subject to the Grievance and Arbitration Procedure of 

Article 23 and any complaints or allegations raised under this article will be processed in 
accordance with the City’s personnel policies and procedures. 
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ARTICLE 4 
GENDER  

4.1 The use of masculine or feminine gender in this Agreement shall be construed as 
including both genders and is used for convenience purposes only. 
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ARTICLE 5 
PROBATIONARY PERIOD  

5.1 An employee initially employed as a police officer shall be on probationary status 
for one (1) year. The City may, at its sole discretion, terminate the employment of a probationary 
employee at any time for any reason during the initial probationary period. Unit employees 
promoted to the positions of Senior Officer, Corporal, or Sergeant shall be on probationary status 
for three (3) months from the effective date of said promotion.  Notwithstanding other disciplinary 
action, a promotional probationary employee will be returned to their previous rank. 
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ARTICLE 6 
ASSOCIATION REPRESENTATION AND ACTIVITIES 

6.1 Representation. 
 

a. From employees in the bargaining unit, the Association shall select one (1) 
Association representative from each shift to represent unit employees. It shall furnish the City 
with their names and any up-to-date changes thereto. In addition, the Association shall furnish to 
the City and keep up-to-date a list of Association Staff Representatives. 

 
b. Where Association representation is requested by an employee, the 

representative shall be a person selected and designated by the Association.  Association 
representatives, who are unit members, act as liaisons between the City and PBA but do not have 
the authority to bind the Union. 

 
c. Recognized Association representatives, who are unit employees, shall be 

allowed to communicate official Association business to employees prior to the beginning of his 
shift, during meal breaks, or after completing his shift. City work hours shall not be used by unit 
employees or Association representatives for conducting Association meetings or the promotion 
of Association affairs. 

 
d. Unit employees who are serving on the PBA’s Contract Negotiations 

Committee (CNC) may be allowed to attend negotiation, while on duty, with no loss of pay or 
benefits.  A maximum number of two (2) CNC members may attend while on duty. 

 
6.2 Representative Access. An employee representative of the Association (Staff 

Representative) shall be permitted reasonable access to Departmental work locations, upon 
request, to handle specific grievances and matters of interpretation of this Agreement. Such 
requests shall be permitted during the hours outlined in section 6.1.c. and are not to be 
unreasonably denied. 

 
6.3 Bulletin Boards. The Association shall be allowed to mount a suitable bulletin 

board, measuring 3’ x 4’ in an area designated by the Chief of Police and generally accessible to 
employees. All materials posted shall be submitted to the Chief of Police for approval prior to 
posting. No material, notices or announcements shall be posted which contain anything political 
or that adversely reflects upon the City of Leesburg, its departments, its employees, or any labor 
organization among its employees. All material notices or announcements posted shall be signed 
or initialed by the Association president or his designee prior to posting. The bulletin board shall 
be used for posting Association information as follows: 

 
a. Association literature  
b. Notices of Association meetings  
c. Notices of Association elections and results of such elections  
d. Notices of Association appointments and other official Association  
 business. 
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Any violation of this section by the Association shall entitle the City to revoke the privileges of 
bulletin board use by the Association. 
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ARTICLE 7 
HOURS OF WORK AND OVERTIME COMPENSATION 

7.1 Unit members assigned to the Patrol Division shall work seven (7) – twelve (12) 
hour shifts, for a total of eighty-four (84) hours in a fourteen (14) day work cycle and an eighty-
six (86) hour work cycle, respectively. 

7.2 K-9 officers shall work a scheduled shift of eleven (11) hours – total of seven (7) 
shifts in a fourteen (14) day work cycle.  One additional hour per scheduled shift shall be paid at 
the unit member’s base salary as compensation for the care of their canine partners.  On one (1) 
designated training day per month, unit members shall work two (2) additional paid hours to allow 
for in-service training. 

7.3 Unit members assigned to CID shall work a schedule totaling eighty-four (84) hours 
and eighty-six (86) hours per fourteen (14) day work period. 

7.4 All unit members shall enjoy a paid meal period per shift and two (2) work breaks.  
However, should the need arise and the employee is required to respond to a call while on a meal 
break, the employee shall respond and the employee will be allowed to take another meal break, 
if time allows. 

7.5 No hours not actually worked except for hours paid as holiday pay shall count as 
hours worked for the purpose of calculating overtime compensation under the Fair Labor Standards 
Act.  Overtime compensation rate of one and one-half (1 ½) times the unit member’s straight time 
hourly rate of pay shall be paid for all authorized work performed in excess of eighty-four (84) 
hours and eighty-six (86) hours in the fourteen (14) day work period. 

7.5:1 If a unit member requests PTO and subsequently works hours beyond those 
required during the fourteen (14) day work cycle, the unit member shall have the option of being 
paid the PTO at their straight time hourly rate of pay or they may request to only use the PTO that 
brings them to the hours needed for the fourteen (14) day work cycle.  Unit members shall so 
indicate their preference on their timesheets. 

7.5:2 If a unit member takes pre-approved PTO and works a City sponsored event or 
special detail, as indicated in Article 12.2, within the same fourteen (14) day work cycle, the PTO 
shall count as hours worked for the purpose of calculating overtime compensation.  PTO will count 
as actual hours worked only under these circumstances.  Pre-approved PTO is defined as time off 
requested 48 hours prior to the unit member’s respective shift(s). 

7.6 Unit members shall have the option to receive payment for overtime worked or 
compensatory time at the rate of one and one-half (1 ½) times the number of hours worked.  Unit 
members shall so indicate their preference on their timesheets. 

7.6:1 The maximum accrual compensatory time balance shall be eighty-four (84) hours.  
Any hours worked above the compensatory cap shall be paid at the overtime rate. 

7.6:2 Unit members may choose to sell back compensatory time throughout the Fiscal 
Year.  Any comp balance on September 30 of each year of this Agreement shall be paid out on the 
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last paycheck in September. 

7.7 The City shall have the right at its discretion to assign overtime work.   
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ARTICLE 8 
SENIORITY  

8.1 Seniority for members in the rank of police officer, senior police officer, detective 
and senior detective (Unit A) shall be by length of continuous employment with the City as a 
sworn officer, calculated from the most recent date of hire.    

 
8.2 Rank Seniority for members in the rank of police corporal and sergeant (Unit B) 

shall be defined as the length of service from the date of the most recent rank promotion and years 
of service (in that order). 

 
8.3 In cases of selections for layoff, recall, or vacations, the following factors shall be 

considered: 
 

a. Seniority as above defined, and 
b. Job Performance. 

 
8.4 Continuous service with the City for seniority purposes shall continue to accrue 

during all types of paid leave. 
 

8.5 Seniority shall be used only as stated in 8.3 and for no other purpose, provided, 
however, while PTO requests shall be filled on a first come-first served basis, PTO requests 
submitted simultaneously shall be filled based on seniority. 

 
8.6 An employee on layoff status shall be recalled to an available job in accordance 

with Section 8.3. The City may require a physical examination of an employee at its expense before 
recall. Recall will be made by certified mail to the last address in the employee’s record.  The 
employee must, within seven (7) days of the certified receipt date, signify his intention, in writing, 
of returning to work to the Human Resources Director and the Chief of the Police Department.  In 
the event an employee on layoff does not advise the City within seven (7) calendar days of his 
intention to return and return within fourteen (14) calendar days, that person shall be terminated 
for all purposes. 

 
An employee shall lose his seniority as a result of the following: 

a. Resignation, 
b. Termination, 
c. Retirement, 
d. Layoff exceeding twelve (12) months.   
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ARTICLE 9 
INTERNAL INVESTIGATIONS 

9.1 The parties recognize that the security of the City and its citizens depends to a great 
extent upon the manner in which employees covered by this Agreement perform their various 
duties. Further, the parties recognize that the performance of such duties involves those 
employees in all manner of contacts and relationships with the public and out of such contacts 
and relationships with the public, questions may arise, or complaints may be made concerning 
the actions of employees covered by this Agreement. Investigations of such questions and 
complaints must necessarily be conducted by, or under the direction of, Police Department 
supervisory officials whose primary concern must be the security of the City and the preservation 
of the public interest.  Unit members shall be disciplined for violations of City and Police 
Department’s published rules or lawful orders, in accordance with Florida Statute 447.209. 

 
9.2 In order to maintain the security of the City and protect the interest of its citizens, 

the parties agree that the City must have the right to conduct investigation of citizens’ complaints 
and matters of internal security; provided, however, that any investigative interrogation of any 
employee covered by this Agreement relative to a citizen’s complaint and/or matter of internal 
security shall be conducted pursuant to law, as established by Florida Statute, 112.531 et seq., 
commonly referred to as “The Law Enforcement Officers’ Bill of Rights,” as such law exists 
and/or may be amended. 

 
9.3 No allegation of a violation or violations of The Law Enforcement Officers’ Bill of 

Rights shall be subject to the Grievance and Arbitration Procedure of this Agreement. 
 
9.4 Unit members shall be given advanced notice of any pending internal affairs 

interview.  Unit members shall be afforded a reasonable opportunity to notify his PBA 
representative and secure representation prior to questioning in an internal affairs investigation.  
The unit member under investigation shall be allowed to bring his PBA representative, or attorney, 
or a person of his choosing to be present at any meeting in which the unit member may be subject 
to suspension, demotion, or termination.  Nothing in this section is to be construed as a limitation 
on the ability of the City to require the unit member to provide general information concerning a 
crime.  A unit member being interviewed as a witness only, shall be so informed and should he 
become a subject or target of the investigation, he shall be immediately informed and shall be 
provided the same rights as provided in 9.3. 
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ARTICLE 10 
JOB RELATED MEDICAL LEAVE OF ABSENCE 

10.1 In the event that an employee is unable to perform work because of an injury or 
illness which is compensable under the Florida Workers’ Compensation Law (Florida Statutes, 
Section 440), he may use accumulated sick leave, accrued compensatory time, or PTO to make 
up the difference between his regular salary and the amount received from workers’ compensation 
carrier for a bi-weekly pay period. 

 
10.2 An employee who is absent for a compensable injury or illness covered under the 

Florida Workers’ Compensation Law will be permitted to use available sick leave, accrued 
compensatory time, or PTO for any days not payable by workers’ compensation insurance. Under 
the Florida Workers’ Compensation Law, no compensation shall be allowed for the first seven 
(7) calendar days, except if the injury results in disability of more than twenty-one (21) calendar 
days, compensation shall be allowed from the commencement of the disability. If an employee 
collects sick leave, compensatory time, or PTO for all or any part of the first seven (7) calendar 
days of an absence covered by workers’ compensation insurance and is later paid for the same 
period by the insurance carrier, the employee shall reimburse the City for the leave paid and his 
appropriate account will be credited back the time the employee initially used, accordingly. 
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ARTICLE 11 
PHYSICAL EXAMINATIONS 

11.1 Bargaining unit employees shall receive, at no cost, an annual job-related medical 
examination by a physician selected by the City under guidelines as established by the City.  
Specific results of the medical examination shall be treated as confidential records and may only 
be released to the employee and the City for lawful purposes relating to employment. The 
physician selected by the City shall provide to the City and the employee a report providing 
medical limitations or restrictions, if any, in layman’s terms, and if the limitations are permanent.  
The City shall determine if the medical limitations prevent the employee from doing the essential 
functions of his position. 

 
11.2 An employee shall achieve and maintain a state of personal physical condition that 

allows him to perform the essential functions of the job description promulgated by the City for 
his job or rank. Where appropriate, the current job description may be modified in accordance 
with the federal Americans with Disabilities Act of 1990.  

 
11.3 If the City has reason to believe that an employee is not able to perform the essential 

functions of his job because of a reason related to his personal physical or mental condition, the 
City may require an employee to be examined by a physician.  

 
11.4 In the event the City receives a written recommendation from a physician paid for 

by the City for a physical fitness program for an employee, the employee shall perform such 
physical exercise program as directed by the Chief, or his designee.  

 
11.5 In the event an employee disagrees with the recommendation of the physician 

employed by the City, the employee reserves the right to select his own physician for examination 
at the employee’s expense. If the two physicians disagree, the City and the employee shall agree 
on a third physician, paid by the City, within thirty (30) calendar days, and the third physician’s 
decision on the question of the scope of a physical fitness program shall be binding on the City, 
the employee and Association.  

 
11.6 No employee shall be ordered to participate in a City provided physical fitness 

program without first having a physician-conducted physical examination, including a stress 
EKG, a pulmonary function test, an audio and vision test, and a blood chemical profile (SMAC 
test) paid for by the City.   

 
11.7 If the City-selected physician determines that an employee has permanent medical 

limitation(s), the medical provider shall so notice the City and employee in layman’s terms as to 
the limitations.  The City may consider if the employee can continue to perform the essential 
functions of a sworn law enforcement officer or consider if the employee is qualified by reason of 
his training, education, or experience to perform in some other position or job with the City.  The 
City may offer the employee the opportunity to apply for such a full-time position within five (5) 
months of the date of the City’s decision determining the employee’s unfitness for duty as a law 
enforcement officer. The City may elect not to rehire the employee. An employee who the City-
selected physician determines is medically unfit for duty as a law enforcement officer and for 
whom another position cannot be found may be terminated. Nothing in this section shall prohibit 
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an employee from seeking a disability retirement under the provisions of the Police Officers’ 
Retirement Fund (185 Police Pension Plan, Municipal Police Retirement) of the City of Leesburg 
nor should be construed as a waiver of the employee or PBA to grieve the City’s decision on 
employment. 
 

11.8 The Annual Physical Exam shall follow the guidelines in FDLE Form 75 (except 
#6 (form effective date 5/2021) and/or 75A.  If changes to the FDLE requirements occur, union 
members will adhere to the updated FDLE guidelines. 

 
In addition to the guidelines with the FDLE Form(s), the following items shall be included 

if the member is age forty (40) or greater, or the medical provider deems it necessary due to 
information disclosed between the member and the medical provider:  
 

1. Mammogram (female only) 
2. PSA (male only) 
3. Stress Test 
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ARTICLE 12 
OFF-DUTY DETAIL PAY  

 

12.1 Unit employees may, solely at their option, agree to be employed on special details 
by separate or independent employers in law enforcement or related activities. The City will 
facilitate such employment of such employees by separate and independent employers (outside 
vendors). Compensation paid to such employees by such separate and independent employers 
shall be:   

 
12.1:1 Minimum Rates – The minimum hourly rate charged off-duty vendors 
shall be fifty-five dollars ($55) net for unit employees not working the off-duty 
detail as a supervisor and sixty dollars ($60) net for unit employees working the 
off-duty detail in the capacity of a supervisor.  In the event that the detail involves 
the serving or consuming of alcoholic beverages, a five-dollar ($5) premium shall 
be added to the above wage rates.  Members shall receive a minimum of three (3) 
hours, or the actual time worked, whichever is greater.  In addition, any detail 
cancelled by the vendor for any reason with less than forty-eight (48) hours’ notice 
to the member shall receive the minimum three (3) hours of pay. 
 
12.1:2 Holidays – The minimum hourly rate charged off-duty vendors for the 
following nine (9) holidays shall be sixty-five dollars ($65) net for unit members 
not working the off-duty detail as a supervisor and seventy dollars ($70) net for unit 
members working the off-duty detail in the capacity of a supervisor.  In the event 
that the detail involves the serving or consuming of alcoholic beverages, a five-
dollar ($5) premium shall be added to the above wage rates. 

 
The named holidays are: 1) New Year’s Day; 2) Martin Luther King, Jr. Day 3) 
Memorial Day; 4) Easter; 5) Independence Day; 6) Labor Day; 7) Veteran’s Day 
8) Thanksgiving Day; 9) Day After Thanksgiving 10) Christmas Eve; 11) 
Christmas Day; and 12) New Year’s Eve. 

 
12.1:3 Outside vendors shall pay the City who will in turn pay the unit member(s) 
in the next pay period in which the City received the vendor’s payment but not more 
than two (2) pay periods after the unit member has worked the off-duty detail. 
 
12.1:4 With the approval of police management, unit members will be allowed 
to work law enforcement-related off-duty details outside of the City’s jurisdiction 
and shall be paid the same rate as other law enforcement personnel working the 
same detail. 

 
12.2 The City may offer special events, which are City sponsored events and paid by the 

City.  The Police Department, from time-to-time, may post special details that may be filled by 
off-duty unit members.  Unit members will be paid at the rate of one and one-half (1 ½) times the 
employee’s current hourly rate of pay, with a three (3) hour minimum for special events.  This 
does not apply to officers working their regular scheduled shift, regardless of duty assignment. 
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12.2:1 For the purpose of this section, pre-approved PTO shall count as actual 
hours worked for the purpose of calculating overtime compensation under the Fair 
Labor Standards Act, as is indicated in Article 7. 

 
12.3 All open events/details, both City sponsored events and those off-duty details paid 

by a vendor, shall be posted utilizing the scheduling software or a similar technical process.  Each 
posting shall be dated as to when the event/detail has been posted.  At the initial posting, these 
events/details will be limited to two (2) events/details per unit member, with additional 
opportunities given to sign up for more events/details after others have an opportunity to sign up.  
The normal waiting period will be twenty-four (24) hours after the event/detail information has 
been posted. 

 
12.4 Overtime events and details should be limited to Officers, Detectives, Corporals, 

and Sergeants covered under this bargaining agreement, unless administrative employees are 
required or the shifts cannot be filled. 

 
12.5 Off Duty wages shall have a cap of one hundred (100) hours of pensionable 

earnings. 
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ARTICLE 13 
EDUCATIONAL LEAVE 

13.1 If an employee is directed by the City to enroll in a course, the City shall pay the 
actual time spent, in attending the course, at the employee’s base rate. The Chief of Police shall 
direct an employee in writing and the employee so directed shall attend without having to 
exchange time or use any PTO or compensatory time. 

 
13.2 If the City does not require attendance at a course, the time in attending the course 

shall not be paid by the City. An employee seeking an unpaid leave of absence for this purpose 
shall make written application to the Chief of Police. Approval of such application must be made 
by the City Manager. An employee may request to use comp time or PTO to attend courses not 
required by the City. 

 
13.3 If an employee chooses for his own reasons to enroll in a job-related academic 

course sponsored by an accredited law enforcement training academy or other institution, and 
approval for the reimbursement of the cost of tuition, books and fees in accordance with the City’s 
Educational Funding Policy has been obtained, the employee may request, through the Chief of 
Police, time off to attend the course. With the Chief’s approval, the employee may attend such 
course while on duty without loss of pay. Such employee may report back to duty at the 
conclusion of the class and report to work for the balance of the shift, or take PTO (if available) 
through the end of that shift. Time paid under this Section 13.3 shall not count as hours worked 
for the purpose of potential overtime compensation. 

 
13.4 When an employee attends a scheduled class that is mandated by the City on a day 

when he is not scheduled to work, he shall be paid at his base rate for the actual time spent in 
class. 

 
13.5 Actual time spent in class and paid under Article 13.4 will count as hours worked 

for the purpose of potential overtime compensation.  
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ARTICLE 14 
EDUCATIONAL SUPPLEMENTAL COMPENSATION 

14.1 The current City practice under state law to pay an additional sum to an employee 
upon completion of certain required educational courses related to his primary job shall be 
continued. Should that state program be altered or amended, the benefit shall be accordingly 
changed. 
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ARTICLE 15 
INSURANCE 

15.1 The City will make available health insurance, life insurance, and accidental death 
and dismemberment insurance benefits on a group basis to unit employees to the same extent and 
in the same manner that such benefits are provided to other City employees, including general 
employees and executive staff. The City shall have the same rights with respect to unit employees 
to make, or to agree with the provider or providers to, changes in such benefits and/or the costs 
thereof to the City and/or to employees as with all other City employees. Such changes shall 
include any and all changes necessary at the sole discretion of the City to comply with applicable 
laws and regulations and changes therein. Provided all City employees, including unit employees, 
have available the same benefits, as above described, the City shall have no obligation to bargain 
over any such changes or their effects during the term of this Agreement. 

 
15.2 The City will notify unit employees and the PBA Chief Negotiator, within 30 days, 

of any potential changes to the City’s health insurance benefits that would increase the employee’s 
payroll deductions. 
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ARTICLE 16 
PAID TIME OFF 

16.1 The City furnishes paid time off (PTO) to all full-time unit employees. PTO is to 
be used for vacation, medical absence leave and other paid leave for the purposes set forth below. 
PTO shall not count as hours worked for the purpose of calculating or paying overtime 
compensation, unless it meets the criteria established in Article 7. 

  
Eligibility/Administration 

16.2 In any situation in which a medical absence will exceed three (3) days due to illness 
of the employee or other person, the City may require written certification from a treating 
physician so that a determination may be made as to eligibility for PTO.   

 
16.3 Employees who are absent for reasons covered under the Florida Workers’ 

Compensation Law are permitted to use available PTO for any days for which they do not receive 
wage loss benefits under Workers’ Compensation Law.  If an employee uses PTO for all or any 
part of the first seven (7) calendar days of an absence covered by Workers’ Compensation for 
which he collects wage loss benefits, such employee shall reimburse the City for the PTO paid 
and his PTO account will be credited accordingly. 

 
16.4 In addition to an employee’s own earned PTO time, all unit employees who have 

completed six (6) months of employment are eligible for participation in the PTO Exchange 
Program. 

 
16.5 Newly hired employees accrue PTO time, but are not permitted to take PTO leave 

during their first 90 days of service. 
 
16.6 PTO time is not earned during an unpaid leave of absence, but is earned during 

PTO leave or other paid absences. 
 
16.7 PTO time will not accrue once an employee has reached the maximum accrual 

permitted in Section 16.19.   
 
16.8 During PTO for illness an employee must maintain daily contact with his 

immediate supervisor (or make suitable arrangements) in order for the supervisor to know the 
employee’s estimated date of return to work. Usage of PTO for illness is contingent upon 
maintenance of regular contact.  If the PTO for illness qualifies as leave under FMLA, the 
employee must maintain regular contact with Human Resources. 

 
16.9 Depending on the length and circumstances of an employee’s illness or disability, 

the City may require a physician’s written release before the employee may return to work. 
 
16.10 A supervisor may send an employee home due to illness in order to maintain a 

healthy workplace. The time off will be charged to the employee’s accrued PTO. If the employee 
does not have a sufficient balance in his PTO account, or other leave accruals, this time shall be 
charged as leave without pay. 
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16.11 All accruals formerly known as sick leave banks or long-term banks have been 
frozen and must be used in the event of need for medical absence leave as defined in this article, 
until exhausted, before any other available benefit is used for that purpose. 

 
Scheduling 

 
16.12 PTO leave shall be scheduled and taken as approved by the employee’s immediate 

supervisor and scheduling administrator.  PTO time shall be requested through a scheduling 
software in advance, and may be denied if not timely made, if granting PTO would leave the 
Department understaffed, or if scheduled work cannot be performed in absence of the employee. 

 
16.13 Preference in selection of dates may be granted by the supervisor either on a first 

request basis or on length of service. 
 
16.14 If a City-paid holiday falls during an employee’s PTO, the holiday will not be 

counted as PTO taken. 
 
16.15 No pay advance will be permitted prior to an employee taking PTO. 

 
16.16 PTO pay shall be based on the employee’s base hourly rate of pay applicable at the 

time the PTO is taken. 
 
16.17 The Chief of Police has final authority to approve or disapprove PTO leave. The 

City acknowledges a distinction in this regard between requests for PTO vacation or other 
personal use and for PTO for illness or injury.     

 
Accrual 

 
16.18 PTO entitlement shall accrue for each full-time employee from the employee’s date 

of hire at the following rates: 
 

Years of Service 

PTO hours based 
on 2210 annual 

hours 
Hours per pay 

period 
0-5 195.5 7.519 
6 204 7.846 
7 212.5 8.173 
8 221 8.500 
9 229.5 8.827 
10 238 9.154 
11 242.25 9.317 
12 246.5 9.481 
13 250.75 9.644 
14 255 9.808 
15 259.25 9.971 



 

26 

Years of Service 

PTO hours based 
on 2210 annual 

hours 
Hours per pay 

period 
16 263.5 10.135 
17 267.75 10.298 
18 272 10.462 
19 276.25 10.625 

20+ 280.5 10.788 
 

Maximum Accrual Permitted 
 

16.19 Unused PTO may be accrued to a maximum of 595 hours. 
 

PTO Sell-Back 
 
16.20 Those employees who desire to sell PTO leave hours back to the City rather than 

use them are allowed to do so under the following guidelines: 
 

a. The employee must complete a written request in a form acceptable 
to Human Resources. 

 
b. A maximum of one hundred and seventy (170) hours may be sold 

back to the City in any one fiscal year, paid at the unit member’s base hourly rate of pay. 
 
c. A minimum of eight (8) hours must be sold on each occasion. 
 
d. An employee may only sell to the City the same number of hours 

(or less) of PTO time that the employee has used as paid time off away from work during the 
twelve (12) month period preceding the request for PTO sell-back. 

 
e. Employees may exercise this option a maximum of two (2) times a 

fiscal year. 
 
f. Payment will be made in a supplemental check in the next regular 

pay period or in a contribution to the employee’s deferred compensation account, at the option of 
the employee, subject to any applicable plan limitations. 

 
PTO Donation and Exchange Policy 

 
16.21 The City has established a plan whereby employees are able to donate some of their 

PTO leave to another employee who has none. 
 

All unit employees are eligible to participate after successfully completing six 
months of employment. The purpose of the PTO leave exchange policy is to provide time off with 
pay for employees during periods of personal prolonged illness, accident, or injury not otherwise 
compensated by the City. The following are the guidelines for the use of this policy: 
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a. Donated PTO hours are to be used for illness, accident, injury or 
maternity only for employees or as necessary to provide care for immediate family (i.e., spouse, 
children or other dependents living in the same household).  This usage must be approved, in 
advance, by the City Manager. 

 
b. Donations shall come from the Long-Term Bank (formerly Sick 

Leave) until all available time has been exhausted. Additional donations shall then be drawn from 
the accumulated PTO. 

 
c. An employee shall be eligible to request the assistance of donated 

PTO leave when: 
 

(1) All accrued time has been exhausted; and  
(2) Employee has been absent for at least fourteen (14)  

calendar days in either paid or unpaid leave status, relating 
to the same condition. 

 
d. Employees who have been instructed by a physician to return to 

work on a limited basis (such as every other day or less than their regularly scheduled shift) shall 
be eligible for PTO donation provided they otherwise qualify pursuant to paragraph c above. 

e. Each request for assistance from the PTO exchange program must 
be verifiable. (Example: Notification to the Human Resources Department by the Department 
Head and the ability to receive confirmation from the doctor treating the illness or injury.) 

 
f. Upon approval, by virtue of the conditions being met, the Human 

Resources Department will notify all departments of an employee’s need for PTO or LTB 
donations. 

 
g. Any employee wishing to donate PTO leave will need to complete 

the necessary form in the Human Resources Department allowing a transfer of PTO leave from 
their account to the needy party’s account. 

 
h. All donations must be in even amounts. (Example: 4, 7 or 9 hours; 

fractional donations are not acceptable.) 
  
i. The minimum donation allowed shall be four (4) hours. 

 
j. The hours donated will not be taken from the donor’s account until 

they are actually used. 
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Leaving In “Good Standing” 
 

16.22 To leave in “good standing” for purposes of Section 16.23 of this Article, an 
employee who resigns must provide the City with a minimum of two weeks’ written notice; return 
all City equipment and keys in good condition ordinary wear and tear excepted; and provide the 
City with a forwarding address. Human Resources will invite the employee to participate in an 
Exit Interview. An employee who is discharged for any reason related to discipline or work 
performance does not leave in good standing. 

 
Benefits on Termination 

 
16.23    a. Long-Term Bank (formerly known as Sick Leave). Any employee who 

leaves in good standing shall be entitled to payment of one-half of their accumulated and unused 
Long-Term Bank up to a maximum of 200 hours. Any employee who separates because of death 
or retirement shall be entitled to payment of one-half of their accumulated and unused Long-Term 
Bank up to a maximum of 400 hours. 

 
b. Paid Time Off (PTO). Any employee who leaves in good standing or 

because of death or retirement shall be entitled to payment of their accumulated and unused PTO 
not to exceed 446 hours.  
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ARTICLE 17 
HOLIDAYS 

17.1 The following days are recognized as City holidays: 
 

Holiday Date Observed 

New Year’s Day January 1 
Martin Luther King Jr. Day Third Monday in January 
Memorial Day Last Monday in May 
Independence Day July 4 
Labor Day First Monday in September 
Veterans Day November 11 
Thanksgiving Day Fourth Thursday in November 
Day After Thanksgiving Friday after Thanksgiving Day 
Christmas Eve December 24 
Christmas Day December 25 
One Personal Floating Holiday To be selected by employee 

 
 
The Floating Holiday is intended to be used to observe days of personal significance such as 
religious holidays, birthdays, weddings or other special occasions. The Floating Holiday is only 
available to employees in the calendar year (January 1 through December 31) following their date 
of hire. Employees must schedule this day each year with their supervisor as far in advance as 
possible. Failure to take a floating holiday within a calendar year will result in loss of that day. 
 

17.2 For positions which are part of a 24/7 operation (such as road patrol) the holiday 
will be observed on the actual holiday. Positions which normally work Monday-Friday (such as 
CID, code enforcement, motors, etc.) will be observed on the City observed holiday. 

 
17.3 All unit employees are eligible for holiday pay. Holiday pay shall be the equivalent 

of one regularly scheduled shift at the eligible employee’s straight time base hourly rate. 
 
17.4 To be eligible for holiday pay, an employee must work the last regularly scheduled 

shift preceding the holiday and the first regularly scheduled shift following the   holiday, unless 
the absence is approved in advance by his supervisor. An employee who separates from the City 
or commences an unpaid leave of absence on the last scheduled shift preceding or on the first 
shift following a holiday will not receive holiday pay. 

 
17.5 If a holiday falls during an employee’s scheduled and approved PTO, the holiday 

will be observed, the employee will receive holiday pay, and the holiday will not count as PTO. 
 
17.6 The Department may require any employee to work on a holiday. Any employee 

required to work on a holiday will be paid at one and one-half times his regular hourly rate for 
the hours worked, and will receive the equivalent of one (1) regularly scheduled shift of pay at 
his base hourly rate for the holiday. If an employee otherwise eligible is required or scheduled for 
work on a holiday, but fails to report or perform the assigned work, he shall forfeit holiday pay 
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for the unworked holiday, unless such failure is because of illness or death in the immediate 
family or because of other similar good cause as evidenced by written certification of a physician 
or other proof as requested by the City. 

 
17.7 Holiday pay shall be considered hours worked for the purpose of calculating 

overtime compensation. 
 
17.8 In the event the City determines to observe a day other than the above-listed days 

as a City-wide holiday, that day will be treated under this Article as a holiday but only so long as 
the City observes it as a City-wide holiday. 
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ARTICLE 18 
OUTSIDE EMPLOYMENT  

18.1 The City permits unit employees to accept employment with other employers, or to 
engage in other paying work, provided that at all times City employment shall be the primary 
compensated work activity of unit employees. All unit employees will be required to report for 
duty when called, regardless of other work or employment. At no time may any unit employee 
use his position with the City or his uniform for any personal advantage. At no time can other 
employment or any other work activity of a unit employee interfere with the performance of work 
for the City or create any conflict of interest affecting the City or the employment with the City 
of such unit employee. No off-duty work will take place while the employee is receiving PTO for 
any medical leave-related purpose related to illness of or injury to any person or wage loss benefits 
attributable to City employment. Exceptions may be made to this if an employee’s medical 
restrictions cannot be accommodated by the City. Such exceptions must be approved by the Chief 
of Police with the concurrence of the Human Resources Department. It is understood that no 
employee will be covered by worker’s compensation benefits attributable to City employment as 
a result of any accident or injury incurred during off-duty employment. No employee shall utilize 
other on-duty City employees, City paid time, or City equipment, facilities or vehicles in 
connection with any off-duty employment. 

 
18.2 Unit employees who intend to accept any form of non-City employment or 

independent contractor relationship shall complete and deliver to the Chief of Police the form 
attached as Appendix “A-3”. 
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ARTICLE 19 
LEGAL PROCEEDINGS 

19.1 Employees who are required to serve during scheduled duty as witnesses for the 
City, or responding to legal processes resulting from performance of duties in any judicial or 
administrative proceeding, or who are required to serve during scheduled duty as witnesses for 
any party under a valid and lawfully served subpoena in connection with any non-personal matter 
which arose from the course or scope of their employment, shall be given time off with pay to 
serve, and shall return to duty immediately upon completion of such service, so long as at least 
one (1) hour of their work hours or shift is still in effect. 

 
19.2 Employees who are required to serve in any capacity as noted in 19.1 during times 

other than their scheduled duty time shall be paid a minimum of three (3) hours at their base 
hourly rate or for the actual hours of time, whichever greater, spent by them at the courthouse or 
other required place of attendance. All such paid time must be documented by the employee. 

 
19.3 All witness fees payable to an employee for or in connection with such service must 

be endorsed and tendered to the City by the affected employee as a condition to being paid by the 
City for the time taken off for witness service under the foregoing language of this article. 

 
19.4 Actual time spent by an employee serving in the above noted legal proceedings, 

regardless of whether the employee is on scheduled duty during such time; and actual time spent 
serving as a witness under a valid and lawfully served subpoena for any party in connection with 
any non-personal matter which arose from the course or scope of the employment of such 
employee, shall be counted as hours worked for purposes of computing statutory overtime under 
the overtime regulations promulgated under the Fair Labor Standards Act. 
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ARTICLE 20 
SAFETY AND HEALTH 

20.1 The City and the Association agree to cooperate in making continuing efforts to 
eliminate accidents and health hazards and in the enforcement of City rules and regulations 
relating to safety. 

 
20.2 The parties agree that the Association may appoint one individual to sit as a member 

of any safety committee of the City now existing or which may hereafter exist during the term of 
this Agreement. The individual appointed by the Association shall have the same decision making 
and voting rights as any other committee member. Such individual may participate in committee 
meetings while on duty without loss of pay if such meetings are scheduled while he is on duty.  
Time required to attend the Safety Committee while off-duty shall be considered as hours worked 
and compensated accordingly. 

 
20.3 The Chief of Police shall give good faith consideration to implementation of any 

recommendation made by any such committee during the term of this Agreement, which relates 
to any functions or duties of unit personnel. 

 
20.4 The City shall furnish each unit employee who so requests, fifty rounds of sidearm 

ammunition, twice per calendar year (100 total), so that the unit employee may practice with his 
sidearm.  The ammunition shall be supplied by the quartermaster or approved supervisor.  The 
rounds must be expended at an approved firing range and that training must be documented for the 
unit employee’s training record. 
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ARTICLE 21 
EMPLOYEE RIGHTS 

21.1 The Parties agree not to interfere with the right of any eligible employee to become 
a member of the Association, withdraw from membership from the Association, or refrain from 
becoming a member of the Association. 

 
21.2 Each employee covered by this Agreement shall have the right to inspect his official 

personnel file, provided, however, that such inspection shall take place during working hours at 
the location where the official personnel file is kept.  The City adheres to Florida Statute 119 and 
ensures that exempt or confidential information is not disclosed when a request is made to view 
an employee’s official personnel file, except as otherwise permitted by law.  A reasonable effort 
will be made to inform employees when a request is made to view their personnel file by anyone 
not employed by the City.   

 
21.3 Employees covered by this Agreement shall have the right to file a written response 

to any letter of reprimand or other derogatory document which is placed in the employee’s official 
personnel file as a result of supervisory action or citizen complaint. At the employee’s request, 
any such written response shall be included in the employee’s official personnel file together with 
the specific derogatory document against which it is directed. 

 
21.4 The City agrees to allow each employee who is a registered voter and is scheduled 

to work on the day and during the hours of a general election reasonable time off with pay to vote. 
Voting time will be scheduled in the discretion of Department management so as to not interfere 
with work. 
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ARTICLE 22 
MANAGEMENT RIGHTS 

22.1 It is the right of the City of Leesburg to determine unilaterally the purpose of the 
City of Leesburg Police Department, to set standards of services to be offered to the public, to 
exercise control and discretion over the operations of the City of Leesburg Police Department and 
to direct its employees in that Department. 
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ARTICLE 23 
GRIEVANCE AND ARBITRATION PROCEDURE   

23.1 Members of the bargaining unit will follow all written and verbal orders given by 
superiors even if such orders are alleged to be in conflict with this Agreement. Compliance with 
such orders will not prejudice the right to file a grievance within the time limits contained herein, 
nor shall compliance affect the ultimate resolution of the grievance. An employee covered by this 
Agreement shall have the right to be represented, or refrain from exercising the right to be 
represented in the grievance procedure. Nothing in this section shall be construed to prevent any 
employee from presenting his own grievances, and having such grievances adjusted without the 
intervention of the Association, provided the adjustment is consistent with the terms of this 
Agreement. 

 
23.2 The Association may at its own discretion choose not to represent an employee 

pursuing a grievance who is not a dues paying member of the Association or whose grievance in 
the opinion of the Association is without merit. The Association shall not have liability to an 
affected unit employee on any claim of such employee which may arise out of any adjustment or 
lack thereof relating to any grievance or arbitration which was processed without representation 
by a duly recognized Association representative. 

 
23.3 A grievance may be submitted by the Association as the exclusive representative 

of unit employees covered by this Agreement as a “Class Grievance”, which is defined as a 
grievance which is general in nature and affects more than one employee regarding the same 
subject. An Association Staff Representative shall sign the Class Grievance on behalf of the 
affected unit employees. If a Class Grievance is alleged to affect less than the entire unit, each 
affected individual must be named in the initial filing. A Class Grievance shall be submitted at 
Step 2 (Chief of Police) within seven (7) business days of the Association’s knowledge of the 
occurrence of the action giving rise to the grievance. 

 
23.4 A “grievance” is a claimed violation of this Agreement. No grievance will or need 

be entertained or processed unless prepared in writing in the manner described herein, and unless 
filed in the manner provided herein within the time limit prescribed herein. A grievance may be 
filed by either a bargaining unit employee (“employee” as used herein being understood to include 
the plural for purposes of this Article) or by the Association. Grievances are limited to claims 
which are dependent for resolution exclusively upon interpretation or application of one or more 
express provisions of this Agreement. The City need not entertain or process under this article 
and may refuse to entertain or process any dispute, claim or complaint or other matter not meeting 
this definition. 
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23.5 Grievances will be processed in the following manner and strictly in accordance 
with the following stated time limits. 

 
Step 1: An aggrieved employee or the Association shall present in writing the grievance to 

the aggrieved employee’s commander within his chain of command within seven (7) business days 
of the aggrieved employee’s or Association’s knowledge of the occurrence of the action giving 
rise to the grievance. The commander shall reach a decision and communicate it in writing to the 
grievant within seven (7) business days from the date the grievance was presented to him. The 
failure of the aggrieved employee or the Association to make the grievance known in writing to 
the commander within seven (7) business days of such knowledge of the occurrence of the action 
giving rise to the grievance shall constitute a final and conclusive bar on the merits of the 
grievance. The phrase “action giving rise to the grievance” shall include a final decision made by 
a representative of the City which results at a later time in the action which is the subject of the 
grievance. 

 
Step 2: If the grievance is not fully resolved at the first step, the aggrieved employee or 

Association may forward the written grievance to the Chief of Police within seven (7) business 
days of receipt of the answer provided in Step 1. If there is a meeting involved in this step, an 
Association representative may attend. The City shall notify the aggrieved employee and the 
Association of the Chief’s decision within seven (7) business days following the meeting. 

 
Step 3:  If the grievance is not resolved with finality in Step 2, the aggrieved employee or 

Association may forward the written grievance to the City Manager within seven (7) business days 
of receipt of the answer provided in Step 2.  The City Manager and the aggrieved employee and/or 
Association will meet at mutual convenience but no later than seven (7) business days from the 
date the grievance was presented at Step 3.  The decision of the City Manager shall be 
determinative of the grievance, subject to the provisions in Article 23.6 on arbitration.  Such 
decision shall be furnished to the Association in writing within seven (7) business days following 
the meeting. 

 
23.6 ARBITRATION  
 

a. If the grievance is not resolved by the foregoing grievance procedure, the 
Association, within fourteen (14) calendar days after its receipt of the decision of the City Manager 
in Step 3, may give to the City, by hand delivery or by registered or certified mail, a written notice 
of its desire to submit the matter to arbitration; said written notice to include a written statement 
of the position of the Association with respect to the arbitral issues. 

 
b. The parties agree to an Expedited Arbitration Procedure in every case, 

unless one or both of the parties object to the Expedited Arbitration Procedure, in writing.  
Arbitrators will abide by the rules set forth in the Federal Mediation and Conciliation Service 
(FMCS) Expedited Arbitration procedure.  Where one or both parties have objected to the 
Expedited Arbitration, the process will be through the regular arbitration procedure.  In the event 
that a transcript of a hearing is requested, before an arbitrator is prepared, the party ordering the 
transcript shall pay the cost thereof.  In the event more than one party desires a copy of the 
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transcript, the cost of said transcript will be prorated and paid in proportion to the number of parties 
requesting the transcript.  

 
c. Within fourteen (14) calendar days from receipt of such notice, the parties 

shall select an arbitrator. In the event the parties fail to agree on an arbitrator, the Association shall, 
within fourteen (14) calendar days, request a list of seven (7) qualified arbitrators from the FMCS. 
The City shall be copied on the request.  The Association and then the City will alternately 
eliminate one at a time from said list of names or persons not acceptable until only one remains 
and this person will be the arbitrator. A coin toss will determine which party has the right to first 
strike arbitrators. 

 
d. As promptly as possible after the arbitrator has been selected, he shall 

conduct a hearing between the parties and consider the grievance. The decision of the arbitrator 
will be served upon the employee or employees aggrieved and upon the City and the Association 
in writing. It shall be the obligation of the arbitrator to rule within twenty-one (21) calendar days 
after the hearing. 

 
e. The expense of the arbitration, including the fee and expenses of the 

arbitrator, shall be paid by the losing party. Each party shall be exclusively responsible for 
compensating its own representatives and witnesses. In the event the witnesses are City employees, 
and their testimony is relevant, they shall be relieved from their normal duties for the purpose of 
their testimony with no loss of pay. At the conclusion of their normal scheduled duty hours, the 
City will not be liable for payment of overtime. 

 
f. The submission to the arbitrator shall be based exclusively on the written 

grievance as submitted in Step 1 (or Step 2 in the case of a Class Grievance) of the grievance 
procedure, and shall include a copy of this Agreement. 

 
g. The power and authority of the arbitrator shall be strictly limited to 

determination and interpretation of the express terms of this Agreement. He shall not have the 
authority to add to or subtract from or modify any of said terms, or to limit or impair any right that 
is reserved by this Agreement, by statute or otherwise to the City or the Association or the 
employees, or to establish or change any wages or rate of pay in this Agreement.  The arbitrator 
shall have the exclusive authority to rule on issue(s) of arbitrability. 

 
h. No decision of any arbitrator or of the City in one case shall create a basis 

for retroactive adjustment in any other case. 
 

i. In settlement or resolution by arbitration of any grievance resulting in 
retroactive adjustment, including back wages, such adjustment shall be limited to a maximum of 
fourteen (14) calendar days prior to the date of the filing of the grievance at Step 1 (or Step 2 in 
the case of a Class Grievance). 

 
j. All claims for back wages shall be limited to the amount of wages that the 

employee otherwise would have earned from the City, less any unemployment compensation or 
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compensation from any other sources that he received during the period for which the back pay 
was awarded. 

 
k. The decision of the arbitrator is final and binding on both parties, and the 

grievance shall be considered permanently resolved, subject to any judicial relief available to either 
party under Florida law. Upon receipt of the arbitrator’s decision, corrective action, if any, will be 
implemented as soon as possible, but in any event no later than fourteen (14) working days after 
receipt of the decision, unless a party intends to challenge the decision. 

 
l. It is agreed, with respect to this grievance and arbitration procedure, that: 

 
(1) It is the intent of the parties that grievances must be raised at the 

earliest possible time. Any grievance, in order to be entertained and processed, must be submitted 
in writing at Step 1 (or in the case of Class Grievance Step 2) within seven (7) business days after 
initial knowledge of the action allegedly giving rise to the grievance, which means, as indicated in 
Step 1 above, within seven (7) business days after knowledge of a final decision which results in 
the action which is the subject of the grievance. 

 
(2) A matter otherwise constituting a grievance not presented at the 

appropriate step within the time limit prescribed and in compliance with paragraph 1 above shall 
be conclusively barred on the merits following expiration of the prescribed time limit. Such a time-
barred grievance need not be entertained or processed, and only factual disputes as to timing will 
be the subject of any arbitration resulting from the matter. A grievance which is for any reason not 
advanced to Step 2 or to arbitration within the time limits prescribed herein for such advancement 
shall be similarly permanently withdrawn and barred. Failure on the part of the City to respond 
within the time limit set forth at any step shall require the aggrieved employee or Association to 
proceed to the next step or to arbitration, and failure on the part of the aggrieved employee or 
Association to so proceed within the time limit after expiration of the time limit for the City’s 
response shall cause the matter to be barred as set forth in this paragraph. 

 
(3) A time limit at any stage of the grievance procedure may be 

extended by written mutual Agreement of the Association and the City. 
 

(4) All grievances shall be dated and signed by the aggrieved employee 
or Association representative. Any decision rendered shall be in writing and shall be dated and 
signed by the City’s representative at that step. 

 
(5) In any grievance there shall be set forth in space provided on the 

grievance form or on attachments, if necessary, all of the following: 
 

(i) a complete statement of the grievance and facts upon  
which it is based; 

(ii) the section or sections of this Agreement claimed to 
have been violated; and 

(iii) the remedy or correction requested. 
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(6) Unless mutually agreed, all grievance hearings will be during 
working hours. 

(7) Any grievances filed on behalf of or for the benefit of any employee 
or employees must specifically name all such employees, or class/unit of employees such as all 
unit members assigned to Patrol, and may not be amended after progression to Step 2 to add names. 
No monetary or other relief shall be granted or awarded to any employee not so named. The only 
exception to this is that if the Association claims that a grievance affects the entire unit (Class 
Grievance), it may describe the unit generally. 

 
(8) In all cases requiring the aggrieved employee or the Association to 

timely present or advance a grievance to a designated City official, hand delivery during normal 
business hours, Monday through Friday, except holidays hereunder, to the office of that official 
shall be sufficient for compliance with prescribed time limits if the designated official is not 
personally available for service. 
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ARTICLE 24 
DRUG TESTING 

24.1 The Association agrees to the current City of Leesburg Drug Free Workplace Policy 
(the “Policy”) approved by the City Commission on May 28, 1991, and in effect from November 
20, 1991. Should the City desire to modify, change or amend the existing drug testing policy 
affecting unit employees, the parties agree to meet and bargain the impact of such modifications, 
changes or amendments to the policy prior to implementation. 
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ARTICLE 25 
WORK RULES 

25.1 Employees shall be required to observe and comply with the written regulations 
governing their employment as set forth in the City of Leesburg Personnel Policies manual, the 
City of Leesburg Police Department Rules, and Regulations, Operating Procedures and General 
Orders manual, current Department procedures and such special and general orders and written 
communications as issued from time to time, commonly referred to as Standard Operating 
Procedures and the Chief’s Directives as they may be amended from time to time, not in conflict 
with this Agreement. 

 
25.2 Employees shall be required to observe and comply with such additional or 

supplemental rules and regulations promulgated and published by the Chief of the Police 
Department, provided that such rules and regulations shall not be contrary to any of the provisions 
of this Agreement. No disciplinary action will be taken for violation of a posted rule or regulation 
until at least five (5) business days after posting. The posting of additional or supplemental rules 
will be on Power DMS, not in conflict with this agreement. 

 
25.3 All unit members shall be furnished with all written rules, policies or regulations 

specifically pertaining to the Police Department, at least seven (7) calendar days in advance of 
being held accountable for said changes. 
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ARTICLE 26 
REPRODUCTION OF AGREEMENT 

26.1 The City will publish an electronic copy of this Agreement and the City of Leesburg 
Personnel Policies and Procedures and Police Department Rules and Regulations, as issued and/or 
amended, to Power DMS for unit members and the Association’s Chief Negotiator.  The City shall 
give Power DMS access to the PBA Chief Negotiator, so that he may review the policies and make 
appropriate comments to the City. 
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ARTICLE 27 
NOTICE 

27.1 Any notice to be given under this Agreement shall be given by email and/or 
certified mail.  A written reply, from the receiver, acknowledging receipt is required to verify 
delivery of any notice.  If notice is given by the Association to the City, it shall be addressed to the 
Director of Human Resources, City Hall, Post Office Box 490630, Leesburg, Florida 34749-0630; 
and any such notice if given by the City to the Association shall be addressed to the Association’s 
Chief Negotiator of the Florida Police Benevolent Association, Inc., 300 East Brevard Street, 
Tallahassee, Florida 32301, or to the Chief Negotiator’s mailing address (including email address) 
on file with the City. 
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ARTICLE 28 
SAVINGS 

28.1 If any article of this Agreement or any portion of any article is ruled to be illegal or 
otherwise invalid, either as to language or application, by any Court or other tribunal having 
jurisdiction of the parties and this Agreement, such ruling shall not invalidate the remaining articles 
and portions of articles of this Agreement. 
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ARTICLE 29 
NO STRIKE 

29.1  Neither the Association nor any of its employees or agents nor members covered 
by this Agreement, nor any other employees covered by the Agreement, will authorize, instigate, 
condone, promote, support, or engage in any strike, work slow-down, work stoppage, or other 
prohibited activities as defined in Section 447.203(6), Florida Statutes. 

 
29.2 Any or all employees covered by this Agreement who violate any provision of law 

prohibiting strikes or of this Article will be subject to disciplinary action up to and including 
termination, and any such action by the Employer shall not be subject to the grievance procedure 
established herein. 

 
29.3 Nothing in this Article shall interfere with or affect the application of Section 

447.507, Florida Statutes. 
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ARTICLE 30 
FUNERAL LEAVE 

30.1 When a death occurs in a unit employee’s immediate family, defined as the 
employee’s spouse, mother, father, legal guardian, mother-in-law, father-in-law, step parents, son, 
daughter, son-in-law, daughter-in-law, step children, brother, sister, grandparent (including great 
grandparents as long as documentation showing relationship is provided), grandchildren or 
dependents living in the same household, the employee may, upon request, be excused and paid 
for up to three (3) work days to attend a funeral. Employees may, when necessary, use PTO or 
LTB, if available, to extend funeral leave for a funeral out of state.  Payment shall be at the regular 
base rate.  

 
30.2 An employee will not receive funeral pay when it duplicates pay received for time 

not worked for any other reason.  
 
30.3  Paid funeral leave shall not be considered hours worked for the purpose of 

calculating overtime. 
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ARTICLE 31 
CITY OF LEESBURG MUNICIPAL POLICE OFFICERS’ PENSION TRUST FUND 

31.1 The parties agree that the City will continue participation in the City of Leesburg 
Municipal Police Officers’ Pension Trust Fund (the “Plan”), which was adopted in Chapter 17, 
Article IV of the City’s Code of Ordinances.   

 
31.2 The multiplier used to calculate the police pension shall be as follows:  
 

Three and a quarter percent (3.25%) for all years of service for all members who retire on or after 
October 1, 2025.  This retroactive change shall apply to all current, sworn members including all 
DROP participants. 
 

31.3 The parties agree that the DROP shall be extended from sixty (60) months to a 
maximum of ninety-six (96) months, based upon the election of the bargaining unit member.  The 
member may elect to complete less than ninety-six (96) months if they so desire. 

 
31.4 The foregoing changes will apply only to eligible sworn personnel who are 

employed by the City as such upon full implementation of the changes, and not to any person not 
employed at such time or who enters the DROP plan prior to such implementation. 

 
31.5 All Premium Insurance Revenues derived from Chapter 185, received by the City, 

during the term of this Agreement shall be used exclusively by the City to fund the benefits first, 
and second, the incurred unfunded liability of the City of Leesburg Municipal Police Officers’ 
Pension Trust Fund. 

 
31.6 Unit employees who retire under the provisions of normal retirement shall, upon 

the last day of employment, be awarded their service sidearm and retirement credentials. 
 
31.7 For each fiscal year, the Pension Board shall set aside three thousand five hundred 

dollars ($3,500) for the PBA to use at their sole discretion to conduct pension surveys.  The 
Chairman of the Police Pension Board must review the survey request prior to it being submitted 
to the Pension’s Actuary, to ensure the request will not exceed the allotted amount, and the 
administrative process is being followed.  The Union and the City can agree to a study in the excess 
of $3,500 provided the Union shall cover any amount above the allotted amount in this section.  
Any pension study request shall be made by the Chief Labor Negotiator for the Union to Pension 
Board Chairman as designated by the Board. 

 
31.8 Effective October 1st, 2026, normal retirement shall be defined as twenty-five (25) 

years of service and age fifty (50) years old. 
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ARTICLE 32 
GENERAL PROVISIONS 

32.1 The City agrees to continue to provide unit employees with life insurance in the 
amount of fifty-thousand dollars ($50,000) with one-hundred percent (100%) of the premium paid 
by the City upon completion of 90 days full-time employment with the City. 

 
32.2 The City agrees to continue to provide unit employees with accidental death and 

dismemberment insurance per State statute with one-hundred percent (100%) of the premium paid 
by the City upon completion of 90 days full time employment with the City. 

 
32.3 The City agrees to pay fifty percent (50%) of the monthly fee for the employee and 

spouse to participate in a wellness program provided through one of the City-approved health and 
fitness clubs. There will be no attendance requirements, and membership can only be cancelled 
during open enrollment. 

 
32.4 Unit employees may be reimbursed for the loss or damage to personal property, 

provided such loss occurs during performance of a job duty and is caused by an act or event not 
the fault of the employee, such as, for example, an altercation begun by an arrestee. All such 
reimbursements are subject to the following restrictions: 

 
a. The maximum reimbursement for items of personal necessity (including, 

but not limited to, non-prescription eyewear watches and hearing aids) shall be one-hundred-fifty 
($150) dollars, except that prescription eyewear shall be reimbursed up to a maximum of three 
hundred ($300) dollars. 

 
b. The maximum reimbursement for all other personal property shall be one 

hundred ($100) dollars. 
 

c. Requests for reimbursement for the loss of or damage to personal property 
must be made within the shift in which the loss or damage occurs, unless mitigating circumstances 
such as an injury prevent the employee from doing so.  In these situations, the employee has five 
(5) work days to make the request for reimbursement. 

 
d. To aid in establishing the amount to be reimbursed, the employee will be 

required to provide to the City the receipt for the replacement article. 
 

e. Reimbursement for lost or damaged personal property must be approved by 
the Chief of Police or his designee. The Chief of Police may approve reimbursement beyond the 
limits established by this section if he feels that such action is warranted by extraordinary 
circumstances. 
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32.5 TAKE-HOME VEHICLE PROGRAM — The City agrees to continue the Police 
Department Take-Home Vehicle Program under the provisions of General Order 19-2, Section 
4.4, A through H. Any changes to the program will require the City to notify and meet with the 
Association and negotiate the impact of such proposed changes.  

 
32.6 Footwear.  The City will provide $150, per fiscal year (October 1 – September 30), 

for approved footwear.  The footwear stipend will be paid on the pay period immediately 
following October 1.   

 
32.7 Computer Purchases.  Eligible unit employees will have the benefit of the City’s 

Employee Computer Purchase Plan (Personnel Policy #705) to the same extent as other eligible 
General Fund City employees. 
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ARTICLE 33 
MILITARY LEAVE 

33.1 All unit employees will have the benefits outlined in the City’s Military Leave 
Policy (Personnel Policy #390).  
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ARTICLE 34 
COMPENSATION 

 
34.1 Effective October 1, 2026, the below wage ranges are adopted.   

 
For Fiscal Year 2026-2027, all bargaining unit members shall receive an eight 

percent (8%) General Wage Increase (GWI) in base pay or a pay increase to the new minimum 
pay.  Unit members with six months or greater sworn law enforcement service with the Leesburg 
Police Department shall make a minimum of $70,900. 

 
For Fiscal Year 2027-2028, all bargaining unit members shall receive a five percent 

(5%) General Wage Increase (GWI) in base pay or a pay increase to the new minimum pay.  Unit 
members with six months or greater sworn law enforcement service with the Leesburg Police 
Department shall make a minimum of $74,450. 

 
 The annual maximum of each salary range shall be advanced as outlined in the 

below tables: 
 
 In the event the City hires a law enforcement officer with previous experience from 

an agency of similar size or larger, the Chief may grant an additional base pay of up to fifteen 
percent (15%). 

 
Fiscal Year 2026 – 2027 

 
 
Position 

Hourly 
Min 

Hourly 
Max 

Annual  
Min 

Annual 
Max 

Police Officer/Detective 300 $31.77 $40.42 $70,211.70 $89,328.20 
Senior Police Officer/Detective 302 $34.44 $48.75 $76,112.40 $107,737.50 
Police Corporal/Detective Corporal 304 $36.16 $54.16 $79,913.60 $119,693.60 
Police Sergeant/Detective Sergeant 306 $40.61 $61.35 $89,748.10 $135,583.50 

 
Fiscal Year 2027 – 2028 

 
 
Position 

Hourly 
Min 

Hourly 
Max 

Annual  
Min 

Annual 
Max 

Police Officer/Detective 300 $33.36 $42.44 $73,725.60 $93,792.40 
Senior Police Officer/Detective 302 $36.16 $51.19 $79,913.60 $113,129.90 
Police Corporal/Detective Corporal 304 $37.97 $56.87 $83,913.70 $125,682.70 
Police Sergeant/Detective Sergeant 306 $42.64 $64.42 $94,234.40 $142,368.20 
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34.2 The parties agree to re-open this Agreement for Fiscal Year 2028-2029 (beginning 
October 1, 2028, and ending September 30, 2029).  Such negotiations must begin no later than 
June 1 of the preceding fiscal year and notice must be given under Article 27 of this Agreement. 

 
34.3 Should the increases adopted above result in a unit member being placed above the 

maximum, the unit member shall receive the difference of the GWI as applied and the maximum 
wage range in the form of a bonus check paid in the first full pay period of October.  Said payment 
is to be treated as pensionable income. 

 
34.4 Accrual Maximum Rate: Pursuant to the terms in Article 16, earned payments made 

for PTO accruals shall be paid at the employee’s current rate of pay up to the maximum amount 
provided for in Article 16.19.  

 
34.5 Education Incentive.  Each employee covered by this Agreement and entitled to 

Educational Incentive Pay under guidelines established by the State of Florida for the completion 
of certain educational courses related to his job as a law enforcement officer shall continue to be 
so entitled, subject to the following: should the State of Florida Education Incentive Pay program 
be altered, amended or ended, that will be binding on the parties. 

 
34.6 Specialty Pay   
 

a. Special Weapons And Tactics Team - Each unit employee that is a member 
of the Leesburg Police Department’s Special Weapons And Tactics Team shall continue to receive 
additional specialty pay in the amount of two-percent (2%) above said employee’s current base 
rate of pay, provided, however, this shall apply only so long as an employee is a member, and such 
additional specialty pay shall cease upon cessation of membership for any reason. 

 
b. Field Training Officer (FTO) shall receive one (1) additional hour of PTO 

per each shift while training a probationary unit member.  The PTO hour will be added to the 
FTO’s accrual bank and available to use on the pay period following submission. 

 
c. Field Training Officer (FTO) Supervisor shall receive an incentive pay in 

the amount of $1,250 annually and will be paid as an “add pay” in the amount of $48.08 bi-weekly 
and will not be included in the base pay of any unit employee. 

 
d. K-9 Trainer shall receive an incentive pay in the amount of $1,250 annually 

and will be paid as an “add pay” in the amount of $48.08 bi-weekly and will not be included in the 
base pay of any unit employee. 

 
e. Emergency Medical Technician (EMT) Incentive - To receive such pay, 

unit employees must have received EMT specialized training and maintain their EMT certification.  
The unit member shall submit a copy of his EMT certificate to the Chief of Police.  The EMT 
incentive pay shall be $1,250 annually and will be paid as an “add pay” in the amount of $48.08 
bi-weekly and will not be included in the base pay of any unit employee. 
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34.7 Clothing Allowance.  Each unit employee assigned to non-uniform assignments 

(i.e. Detective) shall receive a clothing allowance in the amount of one thousand five hundred 
dollars ($1,500.00) annually, paid on the first pay period for the new fiscal year. Clothing 
allowance for employees temporarily assigned to such non-uniformed assignments shall be 
prorated for the time assigned to non-uniform duties (i.e. 6-month assignment shall receive 
$750.00). Unit employees promoted, reclassified, or transferred to a non-uniform assignment shall 
receive the clothing allowance calculated on remaining quarters in the fiscal year at three-hundred 
seventy-five dollars ($375.00) per quarter.  Unit employees assigned to light duty shall not be 
entitled to the clothing allowance during the period of such assignment. Clothing allowance 
payments are considered taxable income to the employee. 

 
34.8 K-9 Allowance. The position of K-9 handler performs work related to the care of 

departmental dogs outside of their normally scheduled hours. The City recognizes that this time 
is compensable under the provisions of the Fair Labor Standards Act and will be paid in 
accordance with the following: 

 
a. Employees assigned to K-9 duty will be paid for the care of departmental 

dogs done after their normally scheduled work hours. The parties to this Agreement concur that 
an average of three-and-one-half (3.5) hours per week is spent on such duties. K-9 handlers will 
be paid at their regular hourly rate of pay for completion of such duties and such hours will be 
considered as part of the K-9 handlers normally scheduled work hours. 

 
34.9 Holiday Bonus. Should the City grant holiday bonuses City-wide to City employees 

outside the bargaining unit in any fiscal year during the term of this agreement, unit employees 
shall receive the same bonus, provided it shall set no precedent or status quo for any future bonus. 

 
34.10 Out of Classification Pay. Any employee of the bargaining unit required to 

temporarily fill and assume the duties of a higher classification position for a period greater than 
eighty (80) consecutive hours shall receive a five percent (5%) salary increase. The affected 
employee’s out of classification pay will begin the first scheduled workday after the absence of 
the higher classified employee for eighty (80) consecutive hours. The employee receiving out of 
classification pay will return to his regular salary upon return of the higher classified employee to 
work. 

 
34.11 On Call/Standby Pay.  Unit members placed on standby/on-call shall receive 

twenty-five dollars ($25) per day while on such status. 
 
34.12 Shift Differential.  Bargaining unit members who work between the hours of 1800 

and 0600, shall be paid a shift differential of one dollar ($1.00) per hour for all time worked. 
. 
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ARTICLE 35 
PROMOTIONS AND CAREER LADDER WITHIN UNIT 

35.1 Promotions and other progressions within the bargaining unit will take place in 
accordance with the provisions of General Order No. 15-1, titled “Promotional Process – Senior 
Officer, Corporal, and Sergeant”, and this Agreement.  The parties agree that non-substantive 
changes may be made without negotiation; however, any substantive changes shall be subject to 
negotiations.  

 
35.2  Career Ladder – Duty Assignment change from Officer to Detective 

  
:1 A minimum of three (3) years of sworn law enforcement experience with 
two (2) years of current and continuous service with the Leesburg Police 
Department or a minimum of five (5) years as a certified police officer with another 
police agency and three (3) years’ experience as a police investigator and have 
completed the Leesburg Police Department’s FTO program, and  
 
:2 Documented demonstrated performance in handling crime scenes and 
investigations 
 
:3 Selection of Top Three (3) Candidates by Chief of Police, unless appointed 
from outside the agency. 
 

35.3 Criteria for re-classification to Senior Officer/Senior Detective (Alternative Career 
Ladder) 
 

:1 A minimum of four (4) years of sworn law enforcement experience with 
one (1) year of current and continuous service with the Leesburg Police Department 
and at least one of the following options. 
 
:2 Option 1 – Maximum Salary Incentive Courses (480) hours or; 

 
:3 Option 2 – Attainment of an Associate Degree, or the equivalent of sixty 
(60) college hours, or higher from Nationally or Regionally Accredited School or; 
 
:4 Options 3 – Combination of Salary Incentive and College education 
equivalent to 480 hours.  Each three (3) semester hours of education will be 
equivalent to one (1) forty (40) hour Salary Incentive Course or; 
 
:5  Option 4 – A combination of Salary incentive Courses (minimum of 240 
hours), College education and/or Community Service (minimum of 240 hours) for 
a total of a minimum of 480 hours.  Community Service work to be pre-approved 
by the Chief of Police or his designee, Non-paid Community Service hours are one 
(1) hour of service equals 1.5 hours credited to Community Service with a 
maximum of 240 hours credited.  Each three (3) semester hours of education will 
be equivalent to one (1) forty (40) hour Salary Incentive Course. 
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:6 In addition to the above, must have performance evaluations consistently 
meeting or exceeding Department standards. 
 
:7 May not be on new-hire probation. 
 
:8 Endorsement by the Chief of Police 
 

35.4 Corporal – The City shall maintain the rank of Corporal and the criteria for 
promotion to the rank of Corporal is as follows: 

 
:1 A minimum of four (4) years of sworn law enforcement experience with 
two (2) years of current and continuous service with the Leesburg Police 
Department immediately prior to the examination, and at least one of the following 
options. 
 
:2 480 hours of Salary Incentive courses to include Line Supervision or Police 
Instructor Techniques or; 
 
:3 An Associate Degree, or the equivalent of sixty (60) college hours or more, 
or higher from Nationally or Regionally Accredited School. 
 
:4 Participated and completed successfully in the currently posted Promotional 
Assessment Process and is currently rated as one of the top three (3) candidates for 
promotion. 
 
:5 In addition to the above, must have performance evaluations consistently 
meeting or exceeding Department standards. 
 

35.5 Sergeant – Criteria for the promotion to the rank of Sergeant is as follows: 
 

:1 A minimum of four (4) years of sworn law enforcement experience with the 
Leesburg Police Department with three (3) years of current and continuous service 
and at least one of the following options 
 
:2 480 hours of Salary Incentive courses to include Line Supervision or Police 
Instructor Techniques and a minimum of twelve (12) hours of college credits for 
course work or; 
 
:3 An Associate Degree or higher from Nationally or Regionally Accredited 
School. 
 
:4 Participated and completed successfully in the currently posted Promotional 
Assessment Process and is currently rated as one of the top three (3) candidates for 
promotion. 
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:5 In addition to the above, must have performance evaluations consistently 
meeting or exceeding Department standards. 
 

35.6 Selection for Corporal or Sergeant promotions must meet the criteria above and in 
addition, the successful candidate will be selected from among the top three (3) candidates by the 
Chief of Police.  Should the top candidates(s) be passed over, the Chief or their designee may be 
requested by the candidate, to meet in person and discuss reasons why the candidate(s) were not 
selected and recommendation(s) as to how to improve on the deficit(s). 

 
35.7  Upon written announcement of the testing for the Corporal and/or Sergeant ranks, 

the City shall provide a list of relevant study materials from which the written portion of the 
examination process shall be taken, to each qualified applicant within at least thirty (30) days from 
the testing date. 

 
Any industry standard publications, textbooks, periodicals and/or manuals utilized to 

prepare portions of the written examination may be obtained through available resources by the 
candidate, as they deem necessary and/or appropriate. 

 
35.8 Scoring shall be consistent with the process identified in General Order No. 15-1.  

The parties agree that non-substantive changes may be made without negotiation; however, any 
substantive changes shall be subject to negotiations. 

 
35.9 The eligibility list shall be effective for a twelve (12) month period after completion 

of the promotional process unless the qualified eligibility list contains three (3) or less candidates, 
in which case the Chief shall have the discretion to require a new round of testing.  

 
35.10 Final approval of the successful candidate shall be made by the Chief of Police with 

concurrence of the City Manager. 
 
35.11 Unit members promoted to the ranks of Corporal or Sergeant shall serve a 

probationary period of three (3) months.  If during the probationary period, a documented 
unsatisfactory performance does not improve, the probationary member may be returned to the 
rank that he held prior to his promotion. The discretion to return a unit member to his former rank 
shall be the Chief’s, subject to Article 23. 

 
35.12 Unit members receiving a promotion to Senior Officer, Corporal, or Sergeant shall 

receive an increase of five percent (5%) to base pay or the minimum of the new pay range, 
whichever is greater.  
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ARTICLE 36 
DURATION 

SECTION 1 - Duration 
 
This agreement shall take effect in accordance with Section 447.309(1), Florida Statutes, 

on October 1, 2026, and shall terminate and expire on September 30, 2029.  It shall not renew 
automatically. 

 
SECTION 2 – Re-Openers 

The City and the Association agree that for the Fiscal Year 2028 - 2029, each party has the right 
to reopen up to one (1) article in addition to Article 34. 
 
SECTION 3 – Memorandum of Understanding/Settlements 

 The parties recognize that during the term of this Agreement situations may arise which 
require that terms and conditions not specifically and clearly set forth in the Agreement must be 
clarified or amended. Under such circumstances, the Association is specifically authorized by 
bargaining unit members to enter into the settlement of grievance disputes or memorandum of 
understanding that clarifies or amends this Agreement, without having to be ratified by bargaining 
unit members.    
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

59 

IN WITNESS HEREOF, the parties have signed this AGREEMENT to be effective as of 

October 1, 2026. 

 

Ratified this ____ day of __________________, 2026 

 CITY OF LEESBURG, FLORIDA 
 
 
By: 
  

Mayor 
 

ATTEST: 
 
 
  
J. Andi Purvis, City Clerk 
 

 
 
 

 
 

Ratified this ____ day of __________________, 2026 

 
 FLORIDA POLICE BENEVOLENT 

ASSOCIATION, INC. 
 
 
By: 
  
   George J. Corwine, Chief Labor Negotiator 
       Florida Police Benevolent Association 
 
 

ATTEST: 
 
____________________________________ 
David McClain 
Leesburg PD Representative 
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DUES CHECK-OFF
AUTHORIZATION

I, ________________________________________
(Full Name – Print)

__________________________________________
(Social Security Number)

an employee of the

__________________________________________
(Employee Agency)

authorize you, as my Employer, to deduct from my 
regular salary, membership dues as established by the 
Florida Police Benevolent Association, Inc.

Please begin my deduction with the first pay period 
following the date this authorization form is received 
by the Employer, and continue said deduction until: 1) 
revoked by me at any time upon 30 days written notice 
to my Employer, or 2) termination of my employment.  
Deductions made pursuant to this authorization shall 
be transmitted to the FLORIDA POLICE 
BENEVOLENT ASSOCIATION, INC.

My signature hereon is authorization to release my 
social security number when reporting dues 

deductions.

__________________________________________
Signature

__________________________________________
Date

APPENDIX “A-1” 

 
 

* 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

After filling out these forms, please fold this information 
to the inside with the Postage Paid Business Reply Mail 

Panel on the outside.  Tape the edges to protect your 
personal information and then drop in the mail box. 

 
 
 
*Current membership dues deduction application/form used by PBA 
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APPENDIX “A-2” 

REVOCATION OF PAYROLL DEDUCTION AUTHORIZATION FOR ASSOCIATION 
DUES OF FLORIDA POLICE BENEVOLENT ASSOCIATION, INC.  

I hereby revoke my previous written authorization for the withholding and forwarding of 

Association dues and uniform assessments, if any, and I hereby instruct the City of Leesburg to 

stop deducting from my wages all such monies. 

 

Received by Human Resources Department on: 

 

  
Date 
 
By:   

  
Employee Signature 
 
  
Date 
 
  
Payroll Number 
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APPENDIX “A-3” 

NOTIFICATION OF SECONDARY EMPLOYMENT 

I, ____________________________, in accordance to the City of Leesburg Policy No. 515, Conflict of 
Interest and Outside Employment, which was effective February 1, 2011, An employee engaging in outside 
work or employment shall disclose the source of such employment, the scope and nature of the relationship 
between the employee and the source of earnings or income from such employment, as well as the 
anticipated quantity of hours worked and the time of day those hours will be worked in a written, sworn 
(notarized) statement to his Department Head (with a second copy to be provided to Human Resources). 
This statement shall be submitted and approved by the Department Head prior to commencement of work, 
when practical.  This shall be updated by the employee whenever conditions of outside employment change 
(source of earnings or income, number of hours worked, new employment, etc.).  
Work part-time or flex position at: _________________________________.  This job is done on my off 
hours working _____________________ hours per week or month; during ________________ time of 
day. The scope of my duties are: 
  
  
  
  
  

  
Employee Signature 

  
Date 

  
  
Employee’s Address  
 
STATE OF   COUNTY OF   
 

The foregoing instrument was acknowledged before me this _________________ (date) 
by _________________________________ (name of person acknowledging), who is 
personally known to me or who has produced ___________________________ (type of 
identification) as identification and who did (did not) take an oath. 

  (Signature of Person Taking Acknowledgement) 

  (Name of Acknowledger Typed, Printed or Stamped) 

  (Title or Rank) 

  (Serial Number, if any) 
 
(NOTARY’S SEAL) 
 
  
Department Head Signature 
 
  
Date 
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APPENDIX “A-4” 
PBA COLLECTIVE BARGAINING AGREEMENT 

GRIEVANCE FORM 
Step   1   2   3   Class Action (circle appropriate step) 

 
Employee's Name/PBA:         Class Title:     

Employee #:        ________________________________     Department:    

Business Telephone: _____________________ Division:  

                                                                                          Unit:________________________________ 

NATURE OF GRIEVANCE 
(involving interpretation or application of specific provisions of the Collective Bargaining Agreement) 
______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________ 
 
DATE ACT OR CONDITION OCCURRED: _______Day of ________, 20__.                           
 
 
ARTICLE and SECTION OF AGREEMENT: (which has allegedly been violated) ________________________________ 
 
 
REMEDY: _____________________________________________________________________________ 
  
 
IS PBA REPRESENTATION DESIRED  Yes  No  

If so, name of representative:  

Representatives Business Telephone:        

 
FOR Class Action GRIEVANCES ONLY - I have been designated by the following named employees to act as spokesperson 
and be responsible for processing the above grievance in their behalf: 
 
SIGNED:  Date Submitted:   
  
SUBMITTED TO: Name   Class Title:       
(If space is insufficient to write complete information, attach a separate sheet.) 
 
Managements response:  ___ Grievance accepted in whole.  
(Attached reason for Denial)                                       ___ Grievance accepted in part. 
                                               ___ Grievance rejected. 
 
Manager’s Signature: _____________________________   
Date Delivered to Grievant: ________________________ 
 
 

Copy                                     Unit Member PBA 



City of Leesburg 
Lake Front City 
Agenda Memorandum 

Item No: 6.C.2. 
  
Meeting Date: June 22, 2026  
  
From: Al Minner, (City Manager)  
  
Subject: Selection of Voting Delegate for the Florida League of Cities 2026 

Conference  
  

 
 
Staff Recommendation: 
 
 
Analysis: 
The Florida League of Cities Annual Conference will be held at the Diplomat Beach Resort in 
Hollywood, Florida, from August 13 - 15, 2026. This conference will provide valuable educational 
opportunities to help Florida’s municipal officials serve their citizenry more effectively.  
 
Each municipality designates one person to be its voting delegate.   
 
Election of League leadership and adoption of resolutions are undertaken during the business meeting at 
the conference. The voting delegate from each municipality will make decisions that determine the 
direction of the League.   
 
Procurement Analysis: 
None  
 
Options: 
1. Appoint voting delegate for the Florida League of Cities Annual Conference; or 
2. Such alternative action as the Commission may deem appropriate.  
 
Fiscal Impact: 
None  
 
 
 



 
 

 

 
To:   Key Official 
 
From:  Eryn Alcorn, Florida League of Cities 
 
Date:  June 18, 2026  
 
Subject: 2026 Annual Conference Voting Delegate Information 
 
 
The Florida League of Cities Annual Conference will be held at the Diplomat Beach Resort  
in Hollywood, Florida, from August 13-15, 2026. This conference will provide valuable 
educational opportunities to help Florida’s municipal officials serve their citizenry more 
effectively. 
 
We ask that each member municipality sending delegates to the Annual Conference 
designate one elected official to serve as its Voting Delegate and cast the 
municipality’s votes at the Annual Business Meeting which will be held on Saturday, 
August 15, 2026. The Voting Delegate designated by each municipality will vote on all 
official business matters brought before the League membership and requiring a vote 
during the Business Meeting. Matters such as the election of League leadership, adoption 
of resolutions and any other official business matters affecting the League may be voted 
on during the Business Meeting.  
 
In accordance with the League’s by-laws, the number of votes allocated to each 
municipality is determined based upon population. The League will use the latest Florida 
Estimates of Population as published by the University of Florida, Bureau of Economic 
and Business Research. 
 
Annual Conference registration materials were sent to each municipality via the League's 
e-newsletter and are available online at flcities.com. 
 
If you have any questions about voting delegates, please email ealcorn@flcities.com. 
Voting delegate forms must be received by the League no later than July 31, 2026.   
 
 
Attachments: Form Designating Voting Delegate  
 
 



  

 
 

 

2 of 2 

 
2026 Annual Conference 
Florida League of Cities, Inc. 
August 13-15, 2026 
Hollywood, Florida 
 
It is important that each member municipality sending delegates to the Annual 
Conference of the Florida League of Cities designate one of its elected officials to cast the 
municipality’s votes at the Annual Business Meeting.  League By-Laws require each 
municipality to select one person to serve as the municipality's Voting Delegate.   
 
Municipalities do not need to adopt a resolution to designate a voting delegate.  Instead, 
please fill out this form and return it to the League office so that your voting delegate 
may be properly identified. Voting delegate forms must be received by the League no 
later than July 31, 2026.   
 
Designation of Voting Delegate 
 
Name of Voting Delegate: __________________________________________________ 
 
Title: ___________________________________________________________________ 
 
Delegate Email: __________________________________________________________ 
 
Municipality of: __________________________________________________________ 
 
      
AUTHORIZED BY: 
 
 
                      ______________________________________________ 
            Name 
 
  ______________________________________________ 
  Title 
 
 
Return this form to: 
Eryn Alcorn 
Florida League of Cities, Inc. 
Post Office Box 1757 
Tallahassee, FL  32302-1757 
Email: ealcorn@flcities.com 
 



City of Leesburg 
Lake Front City 
Agenda Memorandum 

Item No: 6.D.1. 
  
Meeting Date: June 22, 2026  
  
From: Dan Miller, (Planning and Zoning Director), Dianne Yekel, (Senior 

Planner)  
  
Subject: Resolution of the U.S. Highway 441/27 Community Redevelopment 

Agency of the City of Leesburg, Florida authorizing the Chairperson and 
Secretary to execute a resolution approving Fiscal Year 2026 Façade 
Sign, and Landscape Grant Awards; and providing an effective date. 
(FSL Grants U.S. 441/27 2026).  

  
 

 
Staff Recommendation: 
Staff recommends approval of the attached request for funding of the annual Façade, Sign and Landscape 
Grant program for the projects located within U.S. Highway 441/27 Community Redevelopment Agency.  
 
Analysis: 
The purpose of this program is to offer local businesses the opportunity to apply for grant funds to 
enhance the aesthetics of their properties, thereby beautifying the City of Leesburg's major corridors. The 
City of Leesburg has received four (4) more grant applications in the U.S. Highway 441/27 CRA. After 
review, staff is recommending funding shown in the attached Exhibit A. All construction is required to be 
completed within one (1) year of approval of the grant.  
 
Procurement Analysis: 
N/A  
 
Options: 
1. Approve the recommendation for funding the Façade, Sign and Landscape Grant program in the U.S. 
Highway 441/27 CRA as presented; or 
 2. Such alternative action as the Commission may deem appropriate.  
 
Fiscal Impact: 
The total cost of the funding proposed within this request is $56,948.85. Funds are available in the current 
U.S. Highway 441/27 CRA budget.. 
Account No. 018-6191-559-8214 
Project No. CRASFP 
Budget $538,962.00 
Available $235,836.16 



 
 
 



RESOLUTION NO. ____________ 
 
 RESOLUTION OF THE U.S. HIGHWAY 441/27 COMMUNITY 

REDEVELOPMENT AGENCY OF THE CITY OF LEESBURG, FLORIDA 
AUTHORIZING THE CHAIRPERSON AND SECRETARY TO EXECUTE A 
RESOLUTION APPROVING FISCAL YEAR 2026 FAÇADE SIGN, AND 
LANDSCAPE GRANT AWARDS; AND PROVIDING AN EFFECTIVE DATE. 
(FSL GRANTS U.S. 441/27 2026). 

 

 
 
BE IT RESOLVED BY THE U.S. HIGHWAY 441/27 COMMUNITY REDEVELOPMENT 
AGENCY OF THE CITY OF LEESBURG, FLORIDA: 
  
       THAT the U.S. Highway 441/27 CRA hereby authorizes staff to execute FSL Grant Awards in the 
amount of $56,948.85, as shown in attached Exhibit A, pursuant to the requirements of the Façade, Sign 
and Landscape Grant Program. 
  
       THAT this resolution shall become effective immediately. 
  
       PASSED AND ADOPTED by the U.S. Highway 441/27 Community Redevelopment Agency of the 
City of Leesburg, Florida, at a regular meeting held on the 22nd day of June 2026. 
 

 
  
  
                                                                            _________________________________  
                                                                            Mayor   
ATTEST:  
  
  
________________________  
City Clerk  

 



EXHIBIT A  RECOMMENDED FUNDING FSL GRANTS IN 27 441 CRA 2026 
 
 

Project # Project Name Improvements General 
Location 

CRA REC 
FUNDING 

SGA-26-1003 CWC Legacy 
Center 

Monument 
Sign 
 

1434 W. Main 
St 

27 441 
CRA 

$22,816.00 

SGA-26-1004 Liquor Land Wall Sign 1333 South 
14th Street 
 

27 441 
CRA 

$3,915.00 

SGA-26-2016 Willy Buck’s 
Backyard Grill 

Monument 
Sign, Digital 
Board 

1317 South 
14th Street 

27 441 
CRA 

$15,802.16 

SGA-26-1020  Hampton’s Auto 
Service 

Exterior 
Painting, 
Fencing 

2323 South 
14th Street 

27 441 
CRA 

$14,415.69 

 
         TOTAL = $56,948.85 
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